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feg=AT
HaTE, 14 TS, 2026
T3l HO:HRM:118:1324 .— SahTet &9+ (ITRHT T 3ToiA U siqwor) Afafa=m, 1970 (1970
T 5) T g 12 T ITLTT (2) o AT 15T 91T 19 FIT T&T AREAT T TN FLd gU, 9% AH JSI&T &
aers #ed 7 AT foa 9% % TRl TUT H% G G 7 Gl o, 9 anr, o wEres, G
HATU AT 3 T §E&AT 4/2/1/2022-327, oAt 13 AT, 2024 3 SATH0T | Fi¥ Y 7 F F ST Te

AT T BISHT 1 7992, 2022 F =7 ATAGAAT F AHTRE Tord= § Tehrer it aTra I S A aSrar
(srferamTel) Frar fAfe=m, 1979 # "t Fd gu Mefated A as aar g, sraiq:-

1. (1) == iRt v §= it a=iar (rfeerry) o (F@are) ==, 2026 F=1 sToem
(2) & fersRTIR TISTI= § IR TRTOIA hl AT & TATeT g

2. % A TEraT (AfEwET) Far v, 1979 (5% ot S AfRawe #er o) T faff=w 3 &, @
(T F T X Mefetead @< giaeid e ST, srai-

5384 GI/2026 (1)
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“(u) FerfereaT gieramedt o sraerTer e farmra &y & fore ue sfesT 8= & 9iREe |
AT T

(i) sFfErardy =TT Y o o,

(if) Tof =7 & s e g (Sres Jiae v Frgt & & e fory 7wy | ot €);

(iii) 40% =T IHE AT it fe=arar arer orF AT AR TEAT AT AT 98 AT Qo w9 & &Y
&

(iv) fereram =it s sfara qermeereT =T stem 78 = o

(V) T ST ATAATTRA 1 AT TATHYET AT TR gl AT Tid & e gf AT fogar agq;

(vi) FHAT 92 O q3g § AT q1ar-raar:

Ford T aIRF A7 aEE =9 & AN agi & 98 H, 90 390! 39 T |l Bl 3
ITehT QTTET o ATE WY AT & & H TET ST, T o6 o ST 6 0 o et &0 Q2 Fd
Ll
TSRO 1.- “q01 & & AT TRAT o €0 FH7 ATTIT THAR F UF g2 & ¢ et araes
& 18,000/~ 7 afersh 7 g1 3T Ffq Arar-raar & & et ua it A1fere o 18,000/ & Afa+ g

T ATAT-THAT AT 6T Fohed ATTE 37 18,000/ & SATe g a1 ATaT-T0aT T ATIRET FHATT T2
IO &9 & AT A1 AT SO

TrgtReer 2. -fErfeeT s aiagi FreET i staenrer et R & s & for |+t srfaerr
FHATAT o o0 i ATar-foar a7 Jre-a9q2 § F fohegl &7 &0 Fa< a7 STo| feshrT sH=m
% O T heie< a9 H U a1 otrat § o Freft uah a1 S41 & gfaeeiud & &7 f&sdhes grm

TIETHLIT 3. - Tg TATHT 1 315, 2024 7 3T Feie? a9 2024  forw, e ST T & 3297
H TATAT GIT 32 AT o forg Fenfera A7fe o aree 1 qa9a<, 2024 7 T gh0”

3. 3<% fafRaa & AT 4 9 -

(0) 3u-faffes= (7) % =i & ger R stro;

(&) S-FfEt 9 #iw 10 ¥ o, Frefrf so-Rifm sfenfia fr s, st
“(9) 1 =AY, 2022 ¥ IFq+ AT § TAF it F fory [fde aqaa Fergam g

(@)  ofiT T St
FaaT VI = % 253000 - 9000/4 - 289000
FaaaT VIl = % 156500 — 4340/4 — 173860

FaHT VI = % 140500 - 4000/4 — 156500
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@) aRs gEgT At
FaaHT V = % 120940 - 3360/2 — 127660 — 3680/2 - 135020

T IV = % 102300 — 2980/4 — 114220~ 3360/2 — 120940

(&) HeT TeEe A
FaaaT Il = ¥ 85920-2680/5- 99320 - 2980/2 - 105280

AT |1 =% 64820-2340/1 - 67160 -2680/10 - 93960

(E)  FEE g Ao

FqTHT | = % 48480-2000/7- 62480-2340/2-67160-2680/7-85920.

ISR~ 31 SR, 2022 FT TATAT SqTHTH S1E AT 9% AT A0 g & 39 01 a9, 2022
T 2] 3T A=A & A =eoar Maiia aaaame | faa far s sraiq gefaa aqaae +
TIH AT H TEIET =07 92 AT daqg e arHad: a9 00 g9 il [afer 9% g7 a7 M, Ferd Stat
Fe AT 7 2

(10) 37 fafa=me (1) & (9) # Sfeatea et oft a7 =71 simery 7g T2 g o d% ¥ a9 == Afory
H rferpTieat 1 Famed Ta & o ared g

(11) 1 FEaT, 2012 3T 39 AT | ATARTRAT T AT T FHT AT HHTTEE 7T SO
FTAATT ZOf |11l - T I A7 7.75 TAAT + I T AN T AT

FTAATT ZOfF [V-V- T I 7 10 T(qrd + IF 92 AR HGMTS 9T

FTAATT ZOf VI-VII- T 9T &1 11 TA90a + I 92 A0 Hedms @0

(12) 1 FaaT, 2017 3T I8+ a1 | ATAHTRAT T AT A< 7 A =ergar G o

FATHTT AV |-11] - T T FT 16.40 TIAT + IH I AT TGS AT
FATHTT AV IV-V- T T FT 19 TIATT + IH IF AW TEITE AT
FATHTT AV VI-VIII- T TG FT 20 TIA9T + I IT AR TEITE qT

Ford foh aaaar =it VI § sTfEemT 31 A1, 2020 5 &€y 9= o 911 ghm
(13) 1 FaaT, 2022 3T I8 a1 | ATAFHTRAT 1 9T A7 T A Horgar &Har o

FATHTT AV | - G TG T 26.50 TIAT + IH TT AN TEATE AT
FATHT 0T I-11| - T T 7 28.30 TIATT + SH 9T AR WEIE 9T
FATETT A V-V - FoT a7 T 30.50 TIerT + SH 9T AR AWM AT
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FFTET A0t VI-VII - 1 Ja9 7 31.50 TIA9T + SH 9T AT T8 AT
I A0t VI - T 39+ T 28.30 TIA9ra + 39 9T AT HeTs AT

TTe: AR HgITe 97 o A1 39-A=aw (11) & (13) § FiEs Foaw 9= Fr sfeatiar ars eriq
TRCATIOT Sterarit Gor TOTTetT (7% Gord FroT), Aras [ sfiw U=t atgq 9o & forg ToET § 951 foram
SO
4. Ffyg Ffaaw F AR 5 4, -

(m) Zu-fafaewa (1) * forw fAeferfea su-fAfaaee sfaearfd @B s, soiq:
"(1) faAT 01 FE=%, 2022 ¥ 39 a18 & faf7=w 4 % 37 fAf{=w (9) F wraem i F srefiwr Famafasat
fAerfertera ordt & srefier /S it SITusf, srrie:-
(w) fafa=w 4 3 37 fafa=T (9) # aftfa fatse aaawmt & AfRfEs saagtat, Taw arfasrT i dsEr
& el AT Sen® u= 3 g oY e |18 # =g < g1 39 |Tg il Igelt ardrg &l «f STusfT;
(3T) AT | S FqFHT || 3 SATEHTRAT 1 T HIET AqTHT | ATHaT AqTAT dh Tga 6

T 97 912 @< () vF (3) § A ar o6 37 9a991 § 3a%g daqgis died o9dd gfeg af
STTUS(T F9rd o6 Iegiel STAT Ar=raT ST &l 912 T o T 2,

(&%) FE Tege Aot aaaa | & ARt st AT (31) F aaeT Afgwan aqqH " 9% Tgad &
TETT HET TG A0 GaA7TT || FH TgF T &, T2 T4 2 AT o0l JaT T 214 2 1 %5 aaqg 1t
F for o g o\ & ageAt &7 2680/- TAT IHF aTa it qi= ¥2980/- F¥ AT

Frd o ATIFT =T STa%g Aaddia ST o0 ST % &7 91 918 7 1 q9a9 2022 I, ST AF
T § I, B2 Aa%5 AqTg 15 (1T 9T g

T Toh ATERT AT TATG dqTG (g ST [T ST % AT A7 q18 AT 1 T9a< 2022 T, ST AT
I3 § I, ATq41 a6 dqTg 15 (1T a1 g
(1) T TELT AT AqTAE-1| FT ATTFET ST BAAFH7 (FT) F AT ATSHRIH AqTHET TH Tgad &
TETT T Tae A0-11| F ITTAT H Tg= A0 & a8 TAT &l 9T il qar T F:7 92 32980/ (T4)

&1 AT ATEE daqd (a1 & (7T a1 G-

Ford T AT THET Ta%g aaddieg ST 0 ST & &7 91 a1 a7 1 q9a% 2022 &I, ST AT
T2 | gT, FSA1 Aa%g da-d i (o7 975 R

T o AT TIAAT TqEG AqqG (g ST TohT S o AT A a1 7 1 q99% 2022, ST At a1
o g, ATaAl A%y Aqndie & forT ar g,

() e Yaee At aq=qTT || 7 STTARTLRTor s S e e Avit/aqaard ||| § At gu & srerar
TR gU 8, ATHaH daqdia O Tga & a8 T &l a9 il qar 0 Fid T2 6 Fa&5 daqd (4
* o arr g, S9H ¥ 98l 9 da%g daqdiadi To® & fow ¥2980/- 3T 3T A A9%5
FAAgTEAT ¥3360/- TeAF FT g
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T o AT Tl Ta%g Aqaglag ST g+ & 91l a1% AT 01.11.2022 ¥, ST A¥ 778 # 2T,
ATTET A& Jagig F 7T 97T ZRI:

Ford T BBt qawg Aqg (s T I o AL G1 a18 AT 01.11.2022 T, 57 fF 912 # 21, et
qa%g Aqg g F o g g,
(uw) afg waee Soft a1V F e sfeean aaagfs I 9g== % 918 o4 &7 a9 & Jar
T FA T T Aa65 Aq9g 15 F [org o=t g, /e & 72t saeg a9ty 3660/- Fit Zrft 3w
AT AT ATEF JaTg1g T3680/- TAF it FHAT:

IO Toh SATEHT TOL TAEG AqTG 5 % &l AT 91 AT 1 q9a< 2022 &I, T AT a1 H I, Aa<r
qTEG dqTg g & (o7 91 T

FITT T ATRTT TALT ATEE dAqqd g F AT AT a1& I7 1 Faa7 2022 FI, 1 AT a7 # 21, A
HA%E AqTglg & (o1 I g

T T ATARIT T 355 dd9g (5 & Sg 91 18 AT 1 Faa< 2022 Fl, ST AT a18 7 g, ai=at
aEg AT F forT O 2N,

(STT) Fm Jaree =it FqaHTT V & ST ATaHhad aa-adie a Tgad & TETd Tod® 2 a9 07 g
9%, ¥4000/ - FT A Aa%E Aq9g 15 & (o7 I g

Forq Toh ST AT aaad s aF Tgad & 91 a1 a7g AT 1 T9a< 2022 T, ST A 918 H 2,
AL AT%E AqTGTg & (7T 9T g

Forq o ATIFIT Afwan aadie aF Tga & S a1 918 AT 1 T9a% 2022 7, ST AT 918 H 21,
T TaeE Aqdg g (o1 I g

Frq o ST ATERAT AqAg (5 T Tga 6 NS q7 91 7 1 TFa< 2022 I, ST A 9712 7 g,
S1eft srawg aaqgteg & o 91 g,

(T=) IF YT AqTHT VI F SATRET SATIHaT qadgieg ah T & a1 TdF &l a9 hf &1 o7
FIA IT A AawG Aqqgrg & (o0 97 g1, S8 | Igell a7 sasg aaqdte I4000/- TAF Hf gArT
AT LT sasg aaqgte 34340/- FT ZMT:

Fora T SATeraTy ST 92l & ATIFAH Aqgleg T Tgd qHT &l a8 ATThaH daqdie a% Tgad &
FT AT 91 AT 1 q99% 2022 FT, ST AT 918 § 2T, T4000/- FT Tgeit a%g daqgia (o7 T gH:

T Toh ATIFRT ST TEA ol ATAHAH A (5 A% Tgd 9HT 2l dg ATIHAH Jaqd ez a5 Tgda -
T AT 912 A7 1 Faa< 2022 FT, ST AT 972 H 21, T4000/- T TAL AqEE ddg 5 & o0 915 R

T Toh ATIFT ST TEA ol ATAFAH A (5 A% Tgd 9FT 2l dg ATIHAH qaqd g d% Tgda &
TE A a18 AT 1 T9a¥ 2022 FT, ST AT 912 | g1, T4340/- Ff T a%g ddd 15 (o0 975 AT,

(31r2) 3 e aaqqTT VIl F TSR SATeahad aaqg i a% Tga- & 918 Tcd &l a9 #hl Jar g
T T 4340/~ TAF AT A1 A& Z ddqg (5 & [0 915 R
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Forq T SATEaRTT ST T2l & ATIHAH Aqadieg T Tgd TH0 &l a8 ATTHaH daddie a% Tgad &
F[ AT 91 AT 1 q9a 2022, ST o 912 | T, Tgell Aacg dddieg & o7 91 g1l

Forq T AT ST T2l & ATTHAH Aqdieg T Tgd =TT &l a8 AThaH daqdie a% Tgad &
T HT 912 7 1 Faa¥ 2022, ST AT 18 § 21, BT s@asg aaadieg & o 91 g

Fora T SrferaT<t ST 92l & ATIFaH Aqgieg T Tgd qHT &l a8 AThad daagie a% Tgad &
T AT a1 AT 1 Faa< 2022, ST A7 a1 § g, ad a5 ad9qg e & o7 91 gh;

e =9 IU-fafaawe & g9 (U) ¥ (312) ¥ Ifeafea aaw giag i aaafa 39 st v 981 <F
STTUAfY fSrae ger=fa ST T TR il & HAT HT 4T 2l

TSR - TH IT-TAHIH F Tgq STl 37 AqTATT H UHT aaddia i Hel & T TR=1d Tal &
S et o fereraferTe, aRierfeut, wder oiiT STt 39 o 931 % &7 gf ST e

(&) 39- A= (2) #-
(i) TTSTERTOr F U, Refered aiqs STar ST, ST FEEr B -

“Ferd T 1 799, 2022 T 3T 39F 91F ¥, AEHEES TATHUE AF S2AT THISE ATE 90
TIAT (HTTE = a-11) 3 ST || 37 T T AT TSR SO AaHTT § &7 9+ Jfeg oh (o0 T g,
THE AATAT FILA T S8 HEATH  HEATH il THAT (TS AT) F I THIRUE AT 337 Seiale
AE T T0eT (FrosmsrEat-) F afwrze varffue F wwr | 1 @ w3 F oo uw sfafiss aaw
Ifg & form o= 2

TorT B 3 ST St RAT 1 7Eaw, 2022 Fr A% A FaT # ¥ o Rty meer & frosrsarsd-
TEEAT I FT AT g, T 1 a9, 2022 & a1 HUmE AT t-1l ITHT 2o ¥ a7 577 o1 a7 7 2,
Y st St 3 o o

Ford g oft T afy w8 sy 8 wr+, 2024 & Rafy #, Jg=we F fid o wg== F are
(SUATSTEST AT HUASAEAT F TTH H) AT FATH F 9f F UF =207 T2l TF Tg= % 918 Tgel
B STl AT HTOATSAEA-| AT HUEreel (FUsrgsmeal-11) TEvem I T FhT & ST F Ll
g ST SUATSATAT ST HUSAE AT T HUAEAEAT-11 F A § I THT Gr=am Afoid Fd &
FrasE W, FEfeq FHATRAT F IqdTT | FIE da9grg AT T g % FHeor, B FH=r &7 37
IATI AT ITH Aol g2 &, Al UH WIHAT | HTed FHATRAL % JqT7 H 7 Ja%5 daqdia 5, T
F AT T AW, ST ofF HTHAT BT AT FTETAT ST T

(i) T (TH) F FTE TAETH |, TAT fevqofy (Are) & =, Faforfaa @< et S, sraiq—

“(i) 1 TEET, 2022 3T 3EF 918 F, 7 Tft aTd qHTH TgA T, SATTATAE TRAAT T 6T TOIeT T

f o N e N e

et arferst # i3 sam Fernferd 7T ST, srerid-




[ATT [II—@TE 4] ST 3T TSI ; STETETLOT 7

SIEEDS

i Wt 9 s A | e ¥ ofrd g ¥ uw 9 ATz 11370/~ iy wne
S THIRTE  (SUEreTeeT)
AAAT WRATT  dFT HEIE F
oo TErRUe - 9w |
(TS arEet-l) e <ol 7
g
a8 Aferhry el At §98 | 1, g ¥ ofnd ow wg=e % v ad &g 11370/- wiy "
HEA TN UHIEE | s s ofd e et 3 Ay a ATE 23425/ T AT
(FTAESAAT) T =TT AT TN | o e 35 o o ey 3 v o a7 25480/ 9% 72

e &

Ferd o6 SR Tetege ot S & A vaifiue sraat SRaw T=ele e S5 & aféwee
THITHUE (T AT 1 907) it TEaar Tiota 2 arer et stfersp 8= &7 aa=am & ofd uw
Tead & a1 UHT TRIAAT ITH FA 6l aEE § SATTEIAF TRAAT 09 01 Tgel hed T2 6l STrot
TAT ATAET IS TRAAT AAA 6l FTE o0l Tohed | 7 SRTATT ATAATIAE AT ATl Tgefl Thed o ST
#FY TG F HEH F AT 9L FFAT STUAT:

Ford 7z ofF fF 1 Tdaw, 2022 & FaEE-VII § Fria Bl ot i o i
STAETF TRIAT Ad <F Al g7

(iii) @< (v)  91g, e ®, Feferted w1 ST ST, FJ9iq;: -

“(vi) F SRR ST 1 TEET, 2022 F A AT o S gt Teet a Susrsersay / frusrarsdy
| HroeEeE -1l quf ¥ ol § T7 SATEETaE naar aqq-1l 9T F T 7, 9 AEAIAE TRAAr
FATHATA-I F T EIF o0l @ F TF a9 q18 A9a7 1 9997, 2022 3T 396 918 F (S AT a2 + JI)
FTAATAS AT aaaa-11 & o 917 g

(vii) & srfErRTdy ety Suamgereet (frusmesma-l) soar Husreareet (Fuarsardat-il) Tf 7
T g T ST 1 T4, 2022 F AT I9H T aqTHT & oS 9% 98 T & oY g 1 799w, 2022
T I T TgAT Ta&gE daqgrg T T8i g5 g, 9 1 79a%, 2022 FT 3 ITqF q7% T ATIEATAF
TRAAT Fd-1 o o7 9757 R0 TAT SATIATIAF TFAAT IqT %0l J1G 0l (hed | HT (FH, TH @€ o Favid
STIATES TAT aqaqT=-1 ST 30 s Y g & |52 F areme o f&ar sroem;

(#1) 3u-fafaw (3) #, —

(i) ©< (SfT) 3 9T F AT T AT SITUIT;
(ii) @ (T=) F a1g Fefafed et ST, i -

“(i) 1 =T, 2022 3T 3EF 918 , 77 Tt a7 THH T4 I, Hh1e Fharar 97 afgd Haa aaies
FI9 7 FEfered 220 9% 3 g ST g Far it Tt srafdr & forw e (shis) w=m: -
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UEED
JaafE 9% (%) 1 qEaT, 2022 FT I (E I GIXT AT ST FHLTQ ST Rt
e I 3 WEATE 9T (3) Rufa 7 37 3o PR Fafes 3a= (%)
(1) (2) (3)
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663
9000 669 9669
qre:

(i) =& su-fafam % @2 (@), (), &), @), (T), &), (TH) v (@r2) # qriesrst & wiaw (3)
FMU FETE [Fad JFeE a7 9@ Fad aaf<nd aq+, Fad 39 ATTHRET FHATAT Hl 3T g
Sre 9 T AT IqeTse FHIAT 47 ¢

(ii) STT STTERTLT HehTe T 9T 2 OT 8, S o0 9aa Jarfhes |r @t Aaa aafes aa,
F2(i) F AT ITAH TR F Fiad (1) UH (2) F siavia i< gor wrfer qur gefema stfereprdy g
g 4 F su-fREw (2), (3), (4), (5), (), (7), (8) U= (9) ¥ fRatha wafea aa=am #i sifaw
AT AqG (g F SATETT UL AR HRIT AT T AT AT AT,

(iiii) FareT o STTerhT<r, ST 1 qaa<, 1993 & TAT ITH TF o &l ga1 § 2, O =919 § o F3q &,

9% oY 9% Ug= F U a9 a18 FIq JAhE a9 & o 91 Fi

(iv) 1 =%, 1999 FT i< I7F are #, =g Jaftes Jav I w1 ¥ gataq su-RFfqaw (2) &

TSR & G (HT) § Ifeated SATadrias TRAAT aad ST w6 eI | s Tadd dgl N
Ford o, TS qEadT LAl & HIE0 SATIETAE AFAAT a9 6T et Fhed i 7 a9 e

FeT foam T 8 3T 37 1 799, 1999 ¥ A7 I9F TATd qey har st et g, v ag e

AT T IET ATLE T I T TAT TS e AL fohed a7 2T, a7 SEHT [FHa 1 7997, 2000 Fr

ER sl

(v) e Sarfees =T sraET Faa Jates 999 % Jaqgie Jed w1 Aigaradr arar & o =T §

foraT sTom)

(vi) ST AT ST @ (T) & ATH AR dqg (e TTH FT TH0 &, g dqTH1T & T 9% T8

F T 7 A% T Su-ftE F | (@), (@), (), @), (), @), (T) T (@0rF) #F sfeted

Fafr =T raT R e F99 9T w7 g
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5. 3% fafaaat F ffffgw 21 4, -

(7)) S9-fafe=w (6) #, @< (A1) F T § Fofated g2 &1 giaearfod & s, sraiq—

“(&) Tt 5 % so-fafew (2) i =me & g2 (@), (@), (3), (T), (S), (T) T (9rE) F i
Ay srmaETEs Tgar a9 FUET SATEETEE AT AT, HETS 91 o Tt T g

(@) Su-fafa=w (7) F are Referfea su-fEfhe (8) st summ, stafq—
“(8) 1 FAET, 2022 T IF AT H, —
(T) WEITE T, TAHF 6 T TTAT 3 ATHE AqT7 1 Tiqerd i a2 & a7 ZAM

(&) SUYH TN & HETS AT T AT SRR HIER 6 o1 e 2016=100 g A& AT
SR qoF qaraiah (Fdrems) F At shaa & 123.03 aizved & stfee it iz a1 Merae F gas
FEATH % [T a7 SATUAm 123.03 Tizeed & T8 & A §, 2016 F T4H qaL q9q9Ad €19 §
TfEds % forT a9 9% g 9 § 0.01% T ahady grm

(¥T) FETE T 6T 3 H aiaad [QHTel e 9% 1 9L, 1 397, 1 9997 ¥ 1 ®eady ®l S Hwar
s, St Rsferfea ow srarha 8 -

HEITE AAT AT FA | TG SIS qigeed H1 (QUIGT | TEI F org A

# ariE s

(R:H STaT, A Ud HTS w2, S UF eATE

1 T I, /E U A T, TR U ape
(GEERS TS, e UF Haa Taee, fagay v Sad
1w AFIY, AFaY U fawax A, OIS U 0T

(ST) HETE AT T HIS HHAT Tl SR

(2) AT SHEd AT TUET Fd 0T, Fael Tgel &l SUHAd 9 gt fa=me & sroem” ;

6. 3w fafraw F faffawe 22 #, su-faff=wme (1) ¥ fom, et sw-Gfat w1 aenfia
TRt ST, Srrie; -

“(1) 1 F==T, 2022 FT ST 36F 13 9, -

() STt et STTEaRTeT T 9 GIT SETH I qiaeT TaT il ATt § 987 I99 ag 5" Ja=q9+9 § g

I AAAHTT F TIAH =T o A A0+ o 0.35 TIAT TR % TG AT AETH F [oIT JTe 3T, ST
T &7 2T, a9 a7 ST,

(3T) STRT Tohelt STTERTLT T S ETT STATEN T €T T&TT Aal 0l STl 8, gl dg (e el rad arferam
¥ fafafee =0 a2 g e =7 % fore o g -
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SUEEDS
#. 9. FTIET LEACRETAR |
T
(1) (2) (3)
1. THE “T” A & g a4T 9qg U & TeiFe THAT 6eg Ja= #T 10.0%
2. TRAT | 7 37T AT TAT TG & & TIoTFe TRAT g a7 a7 s | a4 a1 9.0%
ERESIC] AT FT 8.0%:

Ford T Ffs Frg At T 6T e TEqd FaT1 § af S° &F Fa1d [T wr, e
FATHTT H g & IR TAF L7 % I 6 0.35 qiaerd & srferF e 39k g o1+ 3mare & forw
o= T ATt T 3 I S ST avtershT & Hiaw (3) § FeAT T T F AqET aF

A et w7 stfeeRaw 150 Sfaera grm

e ATAFTT F AT FATHA AT ATATH 6] AW § [ AR (6T A 6 a9 |l AT

T o THTT T R0 9T 6 150 Tiaerd T Hiaa gin”
7. 3 AfFwwa @RI 23+, -

(1) 39-Fafeer (1) wa (2) % Rrw, swwer: Ferfeee so-fAfere w1 sfrenfia fem s, sot-
“(1) Tt 01 79T, 2022 F7 ¥ 36F 918 7 AT F2 Afwrr Fwferfea arfersr F wtaw (1) &

Sfeatera et TI9 9% 99T g a7 98 39 ©I19 & dq18 wiad (2) # feafad 3% 9% a8 I+

AT 9T o o0 91 g
UEED
#. 9. I T
(1) (2) 3)
1. THRAT | U8 IE FHUL A a1 7§ fga == ¥ 2300/- Wi A8
2. i ST ST THE AT ST ATl T q47 T | 3 1900/- why A7
ST 3T FERTE, TEATT 3T T1E &

(2) faATh 01 F=¥, 2022 9T S8 1% § 3907 & "aqeft st v 2% = Af=at fr gt «

ey e gif:

Ford T STgT g1 & Hiaw (1) § Ha waer § 9 T 92, su-ff==e (10) F aga ==

T 0wt & oY Sue W off 37 8, AT srfer Matha ST 9 § | e IgaY 9T I

LA T GTH g, IAT 6 o7 T80
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Frd o IT A1 § | =9 98 & 3ga¥ W 31 fawaw, 1989 =1 fesht g sgha faearw
T SiIY TBTET & 3T $49 9 % Tl ART F K7 §, T TH AL F q¥ Fl ARG 997 F T H q9
T Fiera 3T o S a9 BF srfarer 39w aY Tgar g1

@) 3u-faf=w (4), (5), (6) % (7) F forw Feferfaa Su-ffaawe Fwer: afearta o s,
FATT —

"(4) faAT 1 378, 2024 F7 ST 3I9qF 18 7 Afx AT ATIRET AT AeAf0rw a9 & 3o § TF e o
AL T I T T SITaT 2 3T 7t 396 UF AT UF 7 Afere g T@adi 19 92 f&Feme
T AT § g9 T T2 ¢ dl (o8 qIEd &l ATl 95 5978 ¥ Y97 #3aT g, 39 g J
I Srefors a9 F i % ToAF a9 ® v 2500/- T 7Tg 7 qeAforh a9 wArAiaqeor W feAr
STTUATT:

Ford o AT T g 7@ T U2 UEAT 92 F <d 8, qf VAT 971 &F qg! g

(5) fadi 1 o9, 2024 F7 ¥ 3T a1 7 Ffa Bl aAfgwrt 1 9 7 arge T Jar F o
STAfAgh 3T STTaT 8 7 a8 TTafag e % 98 9% 3F TATeedi Hl STH Fed & o0 94T faweT @
THAT § ATAT dg AT A & ATA T aad = 7.75% it a2 | Afgrwaw T7500/- T 918 * Aeqefie
STATAR AT 37 U o7 9 of ThdT g ST SH ST ST UL 5 i 9a7 § TIeATAd g #hf (oot
H e &

FTT T ST U SATeraTy il FoheT UF TR | I =2 o Sar § ST ST &0 a2 o
S AT 3T TIAAV AT § ST S F T § A5l g, ST@T ag AIAT A<k F 31 Tgel a1 a7
7 TEreAor ST | ST §F F TqTd § A9 §, a7 SH S9% 9a9 & 4 TA9rd & Jera7 Arawhad
¥3750/- wia #1g # Tedefi Tiatagce w=r e

Fora o, #fe foret stfaaerd &t @gr a1 i@ T At % gl |, ST AT HAT AT
TELT TAT o HIae et T FATAT AT TET | TATIh AT SITaT g, Stgt UET T feragi<h & g4
A oTET AT FATAT & 20 AR a7 3899 JfdF g, a7 9g [EaaT 41 % 3u-fAfHama (4) &
Sfeatea A a=r % for 9 grm;

(6) 1 3T, 2024 FT 3T IqF AT & FfS AT ATAFET FT TF FeleT AT F F FH T FH A
&t it M srate a7 3 = foat i RafEa satd & e sy s = G g e w7 i
AFATFHAT BIAT &, AT I IF o A * 15 TIAT F TG 3T AT 6 (70 TATqurd ST
AT STH SR oreeh fo7T a8 & #7aT g 3% SIS AT had A e o 9o & Jas=t
F o aa9 F =9 § 9197 Stros:

Ferd o, sret et sttt &1 faffaw 6 % siavia shae 9&i & avfiweor & dHEr &

TRUMHET®T IFAT T I F1F FLA 6 o0 Fh o6a1 SI1aT §, 981 a8 ATy I aF(1ahar hf
THTEAT o TATAT 21 7 A & vk e it srafer 3 forg womamasr = = forg arr /gi grm

(7) 1 =19, 2024 FT T THH AT &, T THTIA & [T TF At 1500/- wia faAmar & 3
H FHTIT AT a7 & o7 a1 grml” ;

(&) 3u-fafa=si (10), (11), (12) 37 (13) F foro FAefafa se-fAft w i afoenfog B s,
AT
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“(10) 1 F=aT, 2022 FT 3T TEF GTE A ek AR 119 <F T8 qrierawt § [ g9dfig vd gam
A & forT 977 gT, 70 -

(LGl <L

() @)

1000 e 3T 389 Afers 9iq 1500 Hex | Faq+ &7 2% Aterwad 1450/- I A18
F 5 AT FATS AT T AT WERT I | AT

1500 HTeT ¥ 399 feF 7iq 3000 H1eT | Fa7 F1 2.5% ATawan I1900/- T A1 *
T FY SATS ATAT T T

3000 T 3% IHH ATeF SHATS ATAT T | 3a H7 5% Afershaw T3750/- I #1g;

(11) 01 FaaT, 2022 FT 3T IAqF T8 T ATAFRET TB50/- T AT HiT T | FAAT 9= 3% 39 I
HETE A o forw o a7 i

e AN] HEITE 9T Aigd T90eT07 ST, FATIHg T ATl TATq GoT TRATToa sterart Tor Jrsrr
(T2 Tere ArstaT) Aterey [ siw I=gt |afga Yo % forw o & enfarer At B som
(12) e 01 T, 2022 7 3T THF JT8 F UH ATHTET S a2 wfagfd a= % forw o o=
H TAC 7T &7 ° 9€T g, 9 ¥1200/- IfawTg F Ffsra s w1 & forw o g 38 [fsd g
TUTHT HEITS S, SATATAT ATH, AT TRATIT Sterarit Tora T (7% T9r FrerT), wiasy =iy
TE =T Aigd G & AT o o7 qg1 i ST

(13) (u) fa=fier = 2023-24 &, 7sft srfererrdy A=At 1 § F Ferg wrfawrd grar f_fofea
FiHaT ATIEST & AT TATHFRATSH F SATE A0 T AT F e 9w ey o dEfea
(froetrs) a7 gAm:

(i) =T @TAT T =T GTT;

(ECEEEIISRIS

(i) TTITT HeTT AT,

(iv) FT-=AT T,

(V) T ==,

(Vi) AT,

(vii) swfeaat oz wfders 7 =fFd u afawe;

(viii) FLRTE AT
(&) FTATACITE ST TIceTes T T RTATT FeH JTeraRTT g1 Suh @< (U) § Ifeafea
ATAEET & e 9¥ 0-15 (AT&wan) T & a0+ (Y aa7 + FgaTs |<r) H &har sroam”
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8. Ftaq fafas & At 24 % s, -
(@) Su-fafeae (1) % forg FMeferfem so-fRfaae sfeenfa B s, st -

“(1) f&=T% 01 =T 2022 #T 3i¥ THF 912 F ATTFET &7 ¥ o= a1 gq Ffwar =7 f
St & forT arr g, ST SfEasRY % O YW 97 F S 9T TH q9g F 4% & Aufortud
arferat ® At stgam gm@ar &t 72 Tt & forg @rat S aweft gy aatia T @ g, -

SIEEDS

.. oY TR it stferwaw T
(1) (2) (3)
1. | FS TEET A0 AT AT Teee AT £13000/- THa =7 =71 ¥ T

7for <t <6 # 3
2. | AT yEET Aoit S 3 FEATR A | 215400/ gRaEd 71 =71 fy TS

T ST AT 7 21

T (1) TIIH (A TehedT HEMEAT Hi=d Fee il AT STTAFIET I & ST T T g T ag [0l Al
THT FUT &1 T2 AR T 6 T AT & A(F Al g1 ATy,

e 2: Fete au 2022 F forw, Frfercar agraar TreET & dga =T =27 & Iiaqf T a7 75,
AT A, 2022 37 fGFaw, 2022 F o a6 arias 7 § F878 Sru”;

(@) Su-fafaTse (3) & are, Matated Su-RfRase ST ST, st -

“(4) Tt SAFAFET FHAT @l T = % forg Sfq a¥ 500 w9t T & fore §F o= g )
9. wfa fAafaaw & fAff=we 25 # su-fAffawe (2) & o Mefertea su-fRfaaas st &Fo
ST, ST

“(2) 3u-fafaw (1) & Ffea BT ama & g gu Y, 01 F94%, 2022 F1 3f7 =6+ 912 & Ff2 §F

Mg T SATTHILT T ATATH ITASH Tl T g ToreTeh o7 T ATEHTLN T AT JdAHTT o6 T &L
& A 9T % 0.35% o TG T 19T AT STATH o (10 AT h2TAT, ST AT HH 1, AT I Ha1

ST

FTdt o AT U AraT] 9 STTARTE T T 1oL AT STl FIIT AT BT AT IAF AqTHI 6 TIH FqT
& qA a9 % 0.075% F FXTET ATATh T ITH aGA ol 0

Ford 7 Y B 7f2 A grer Ul sraretT qiaar Suersy #rE S & A7 sttt o, de s qwrg
Fereft goare srferrrdy greT A= R s

10. =Ia fAtaw % T 31 7, Feforad wiqe At RaT STos, . -

“Ferd T STET HS[AT & aTAT STIeraT<T ST il STaahTer Fl SAEA T Fal g T TR
FLAT 8, T8 THH HILUN f forfed 9 & T H3m”|
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11. 3<% faffat & gy 32 §, su-fEffema (2) % s, Fufteg se-RfFeae afe &
STTURT, STAT; -

“(3) 01 =19, 2024 1 31T 86 ATZ |, UF ATAHF FHAAT TF a9 H =12 a1 oy fa 6 forg a1
T T S TEAF ATHTL TTH FA 7 977 2007, F5HH § 27 A6 gag i &l (a8 I9e< § gl

T o =9 Y o T SATHTEAF STARTA AT A TgeT ATIGA FHI o AT JTH AT SATUAT:

T foF SR fRmen STareshTer H Ut QT STARTEN T AT STHITHF AT GTd § TRafda
FLA T, ITASH AT TR § TS T 2, T I FA@T ¥ @37 [T’

12. 3<% Fafa=mt & fAfeaa= 33 4, -

(v) 3u-fafa=At (4) i (5) F forw, Reforfeaa su-fafaas e gfaeeriog o s, serq; -
"(4) 1 57, 2015 T 3T I 1= &, TAerarierdT sraswrer a7 |7 g i & offeT gi=q agi 6 o7
T g, THaTr Toe foF STt sTashrer T streree FohaT T 87 i 39 STEATsh1Y ¥ f&aT 197 gl

Ford T 1 o191, 2024 FT 3T I9F a1 & [AAUTIEHTT FATHTL FT AATAT SITAT SATEHTH T
AT q=e AT a& |1

9T Ag AT Toh T AT AT THE o Tohelt T AT T80T TAF e a9 & (o0 9=
AT T 3% & A TfErewTe sraenTer &1 AT & forw ST a7 g SiY ST AT 9= 99 i 399

ATeF g T FT qh 8, g ATl TGy qh TAF Feded a9 & o0 arq &A1 it a7 4
FAAUTTERTE Srashter &1 AT & forw 977 g

(5) TrSTOTTErFTT SraaTeT e & T=ga ATAFRTLT I TAHTI AT RATIT % TS Fl Gredhe, UHT
ST T ATH IS 6 0 I 6 AL H FH | FH 9 (o T2t AT <A1 gt

Fordt T 1 o189, 2024 FT T IHF 18 F IS ¢ AT % TIITARTAT ST FTAFRRT T
et & o AraTfesRTe sraehTer &7 AT 331 & forw &9 {37 &t UHT AR =T At e Thar

SRR
(&) IU-Faf=w (6) F =g, FRefred 3u-fA= = STt SIu, F9iq: -

“(7) 1 3151, 2024 FT 3HT ITF T8 & AATTIEFRTT sraehrer ¥ TUET F FATSHT 6 o, st
SARTLT T ATHATT AT HT BIEHL ATH THT TR 20T STAHTI Al ATHA Tal AT STUIT|

13. I fafqewt % fAfaw 34 +, -
(w) Su-fafagse (1) #, Mt sTagr sie ST, st -

“gord T3 1 3781, 2024 F1 3T IHF a7 F U ATAFTE AT 6 AT q9 & {70 T gg it a2 7
T T STaehrer o o 917 grm:

e Fg AT T AT saawrer & gt gt (AAaw 35 § Sfeatad sfaih sl STaher digd)
STERTLT T EqT &aT | |1 |7 i =241 7 stfers 981 gnm”;
(@) 3u-fafa=w (5) * ars, Fefried ST-[Ea stre ST, st -
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“(6) 1 3191, 2024 =T 3T ITH ATE T Uhel [ET ATTATAF AT 313 AT AT ITH FH IH 6 agi
T ST o TorT F=TeheaT 9T 97 TEqT el & T =AThcaT Staater 7 AT 35T JhdT g

(7) 1 99, 2024 FT 3T ITF q1F F AT FHATL = ReAT STHIOT 957 Yo=qa 60 famT afa #/1g v
& 7 fefehcaT sraerrer o Fat &
(8) 1 319, 2024 T 3T ITqF qTF &, ATAFT FHATL T5g T 37T IHF FH g % AT T
AT T ST F o7 Ue Sefe a9 # sty =9 a1 & srafer % foro RrferaaT ywmor 9= ye=qa
2 o el frfeheaT srasprer of Taa 21
(9) 1 =TT, 2024 T 3T IHF 1T F, 58 TT 3T ITH ATAF AT o ATAFTE FHATL, TF Foie? T
T erferspaw e f3aT it srafer 3 foru e worer 3 eretrar et o g § o9 Ofa 97 9a 1 & eqare
H T g 9¥ FATheaT stareter of 70 17|
14. 3 fafaemt & AR 36 #, su-fafaaw (1) ¥, -
(7) @ (1) & for, Meferfaa @< it giaeaaa BT ST, s9iq; -
"(T) T AT ATTFRET et ot U STa9Y U2 B2 Al | AT Aol < STl qar hl L Taier
& I AT Hald ol STATer o o0 q oad I HIgcd ATaeh1er o o 977 g
Frd T AT agT o T9d & HTH §, AT AAHT AT TS Tl gl
Fordt 3 1 e1er, 2024 F1 3fT ITF AT F UF I H <7 F I Fg7 F I99 F qrHA H,
AT AR T AT TG HG I g
FIT 1o AT SATHTLT T, SATHICHT AR Al GISHT, Tohell 37T T il STFR1ET F AT
STrEwT o ST J9har 217
(@) @@= () = oo, Fuferiag @ #r vfaentia BT s, s -
"(3) TF AT ATAFT TF a9 F FH 3T F aF FH FAT €T T TG o % {70 q4qT % 9 TH
T SATHAR AT Tl =l AT o [oTT FATHT of TRl g, ST MATITEd FIHT T 9Tat 6 T &,
FAT: -

(T)  Fae Tk T & TG AT & (70 SR &T SITUAAT;
(&) FF FT MG AT U =T FHTIAT THRAT o ATEAH F AT ATRT T FHAT Fl =6
T T STAHTI Tl TSI & o [o1T S &l T T Taerg Toqd FHeAT AT,
(1) T AFHTI IT AHAT § AT AT o (70 AT ST ST STGT T FT ST77 TLNET
HTETH & A1 2|
(1) F&T B T FA TS F I TG Tl o0l T GIaT o S AT FT ATH ISTT
STTUATT”
() =T (2) F v, et g anfeer B Srosr, sraiq:-
"(TF) 1 =TH, 2024 FT T IHF ATE F 39 [T BT (FEATE) ITER F forw et wHor
T TEIA A o AT TG Tl i THT HIHAT 6 HIAL AT TAHI9T AT o3 ST FhaT 2
(ST) 1 378, 2024 T 3T IqF AT8 F AT FHATL ZTT G FAL FT ST I AT S0 F AT
&t & sfraw forgy &t g7 F 7rHer § 973 AT 9% 9w ATged srasnter A1 ST qhdt g1
15. 3<% At & fAffee 370 % foru Meferfera et e s aear €, staie; -




16

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

“37T. T ATRTEHF TAHTI ST AT 37ahrer - (1) 1 T9aE, 2020 &, TF AR FHATLN IT AT
Y TAT SR Ee STashter o oI 9T ST ST 48 9ITET Sgt AT H1Ad g 7 5| TI19 9 98
BT g, FF, &, TAOemens srael, T saarst, arg 3 gl Y S g fRafaat a yarEg g1
(2) 1 ==, 2020 ¥ g =T erfeyr fasperior srfareprdr =2 o= Y fororw srenfRaes srawer = forw o=
BT
(3) 1 31T, 2024 &, TRt AT TTAFTE T=T AT AT 6 THE TIITAFRTRAT T Uk i< a9 § T
o=t @ A9y sraerer yaT Y SIrust
(4) 1 =19, 2024 &, S AFFFHET A9t st § a=ma gfafqfe F =1 7 gfafagss 8, % gro afgwrd
FHATL o TATT T&T T T A o I29T o U & ¥ e srashrer o o7 7t 21

Ford o =9 ag T (9T sraenrer U a9 | Afershad a9 Ja9l 9% ol ST
(5) Treft srfersrTdy 1 f3orT SIeRfeaeh sTaarTer SiiT IS TUerer Tashter | &7 ST Gt ST 3 v &
fRemfagert & srqame &S g fafagiia frar s
16.3<% fataast & fafa=w 370 & are, Mefriaa EfHAaw # erfae frar s, s -

"37T. T AL~ Ueh TR FHATL &l TIAT o HIEAT (TTA/TAT, TFT, ATAT-TAT < ATEH-9R)
F g o2 O g wwE-aeg 97 99 G s arer e i w@ear F o one sraenrer yere A o
TN Toh HeATATEr TAHT T STARTLT T TGedT i
Ford o 36 SAAHT9T 1 HF o dag fadAl & sAfdehaw srafdr & e feram s =z

Ford o SF STAhTer T fAOTOTIErERTY STashter it TUET o 297 F "giehT qaT" & &9 | 71
HTET ST

17. 3% Fafea & AR 41 4, -
(7)) I9-fafe=w= (1) * foro, FRafrie sa-fAfeme i afaerta BT ST, s -
"(1) 1 3T51,2024 FT 3T I q18 AT AT AT TTAFTE FT SET I ITAT FIA Al AFLTHAT g,

o o

Aeferiad ITaemT aR] g, S -

(W)  FEY e aa9aa7Td § Uah ATART TSI AT STATeal AT dofe T 3 FIEd AT qd qd
Tt STt ST oAt |fga et ot o & T2\ 9ofY 3 arardaierd w= § AT F3 & o7 a1 g
(ST ST T BIEH):

Ferd o U7 AT SHaE AT ATESAE B i AARAra H | § T@d gU, AT
TTTEERTET it SAqHIT & ZaTS (THIATHT FATE) & ATAT HT Tl 2
(@) TeAH THET FTAA H TF ATTF @ () § IfoAtaa fifvmw At afga G ofF 77 g
THT 1 Foff | T A 6 o 9 grm:

Frd Toh TET ATIRHT gaTs (SHATHT FATE) | ATAT HT Tl § A(Q (LI JTT o0l g2
T |7 FeTHeT 7 afar

FTd o UAT ATIFTET 7 T F orT off ZaTs (SHRATHT FATE) T ITAT FHT T, TT TG0
TSR GTXT AT AT AT+ T2 ol S aTdarslt &l 4T | Tad gU JeH TRy &l At
[T,
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|1 afey weue a1 3g FraTers Joft F srferawr BT oft 2 g v aoft F ararastea #r
e it o ot ot € S & g (0) o sfeafera € o gars (SRt 1) Jm& #3739
[EERIERH

1) alg YagT 7T 37 FEATF AT F SATAFT IT 2L S FEH ATAT FL FHRA & AT gATS
T TAHTT | 2 Tl 3, F97d o ¥ = 1 Fhetrefie? & o7fess 7 2,

Forq T STateh a7 w11 & A= T T 1 UF a7 GEdT gare AT A0 g1 aF 6T ST |96t &,
AT Faet AT L AT AT & F FHTL FIRT Fa< 77 71 AR,

(3) TreT o= STTEpTT T TeqH TITETT 3T AGE & Aardarat #1 &9 § T@d gy, I
AT & AT T AT S % AT | ATAT FLA o Torw sferepa foham <1 oot 2;

) TReT oIt FasT AT AqTHTE T ATHFRET TEF AT ZATS AT IA & IS Al g1 a1l T 6 o1 5T
TTEgT GIT SIea hiae AU § JTAT FLd & o0 91 T

(STT) U STTEraRTt ST ST (T oAl &l GIed?) G ATAT o [haTT & forw ot grm
T 1: 2 TR0 9% SEIT0 T /1 S HAT T Qo (M1 qr=dT & ATdwh Ud A8 g

e 2: yefera witsfier FRera Joret i1 eare § vad gu, g & a9 forw u e et
FANTA T T @l SO

(@) Su-fafaTw (4) ¥, @< (v) F forw, Fufried @< & T BT STo, st -

"(W) BIfeeT r- 1 379, 2024 FT 37T I FTE ATIRT o Fied (2) F et ot 71 aqaam #7
STeraRTT 39 Fiaw (3) H et w¥a a2 a¥ i f&F gifees 9= 7 gha g, i -

SUEED
T stferpTRa Y Sofy ar UGN
T ERECI] CE CR L T
T | Fa = A T,
(1) (2) (3)
1. | aqTEE- 4050 2925 2475 2150
VI 37 399 397 F
CIREDEd]
2. | AqTHEA- 3375 2925 2475 2150
IV 3T V F erfesrrdy
3. | FaeHm-, 2925 2475 2150 1800;
Il =< 1 3 srfeepTdy

T T STRT AIRATT 0T Tl AT S HE F FH oATohed AL 5 | AT &, Tgf SULUh
et =20 #7 aret iy uw griceT 97 33 grml
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TISTHRT- ZifeeaT 9T Y TUET F YA & forw, sfafes steie 5 6t yo sater a1 396 a1 5
et o7 25 1 oo g, o gars aman it Rarfa # seame & forg Raitést awy 3w o=y waent §
TEATH o TR J9T & T ANTHA F qreatas a0 9% [T SITUT 37 STgi queafa i
wafer Fre = T F#79 g, Tt 1 i &9 ¥ F77 o1 =@ i =t grin’)

18. 3<% fafRawi & ffaw 42 9 -
(W) Zu-fafe (3) & forw, Feferiaa Su-fAafease v sfaeentoa B S, s -

"(3) 1 T, 2024 FT T IHF TATT FATARET F TIETALIT T AR 0T, T Tiae,
HTHI T ST AS & 2 AT & [0 THHLT T ATH FIe HT q1 g, ST 16 A1 &F T qriersht
# fAfde g, srafq: -

SUEEDS
T Tl oY 7 FqTH TTfer
(1) (2) (3)
1. FE Y9 ¥ 3g AT Rs.50000/-
(FTTAETT |V ST IHH FUT 6 ATHTEN)
2. FAY TFLT A AW Tae | (Fa=ar | TF F Rs.40000/-
EIEEIRY)

(31) ST-FAFFaT (4) ¥, 7gs & o, Feferfad s o gfaearag BT ST, st -
"o T 1 39,2024 T 37T I8 91, STl 9 FIET TEATIAT o 77 T 9 ATAFRTET AT
FIE STATENT AT ITASH Tl HLS TS & AT ST@T SATTHIL T AT AT H T FILN F FHIAATT
TZUT &l sl WiohaT # et afer @ sfafies Tfer &= i aar g, 9ead TEEwRd, 97 261" 9%
UH ST o FIAATT TS0 FIA 0l JIE |, AT 6 AL 92 dag oAt of safer & o a7 &
ATATHIT AT ITASH FIA T, ST AT TEA 2T, AT AT ATATH ST AT e AT gl ToedT 9T & 9%
o= T gFar 217
19. 3% A=At % fafa=we 44 % o, Fefriea B s aiefod B ST, serq; -

"44. T ATAT RATAG- (1) AT UL 6 TAH Al o O, Teh TR &l AT oF T soA 1o |
T T AT T [Hame T4 6T JTA0 % o1 sraenrer a0 R & oo g gom:

FITd ToF ag &1 AT o UF oAl § I g (HaTH F €ITH qF 3 &l 9T F gAY sAl® § AT &
Freft oY =T 9= Ha® " /W § AT F A

(2) 1 31891,2024 &, FH{cTF T F, UFH ATARTLT ATL qTA F sAl AT &1 T 6 A% & L el
T TH7 UF AeT T TN T, STET AT ATHAT 21, AT STaahter AT Ramad (F FHam it amn
¥ AATAT) Tl TS A qATAT &, T 9% a8 27 & A= it it & forw 9 w3 e iy s
FA T ZHaTL BT, oreeh forT ag e g1 a il AT F3A T ghaTL g FHig Taed Joft / Fqq1-
|, Teaq Jere Aofi/aaaame-l siT qeam vaga guit/aaaaE-ll § st % frw 5,500
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BANK OF BARODA
NOTIFICATION
Mumbai, the 14th July, 2026

Ref: HO:HRM:118:1324.— In exercise of the powers conferred by section 19 read with sub-section (2) of
section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of
Directors of Bank of Baroda in consultation with the Reserve Bank of India and with the previous sanction of the Central
Government, except as respect things done or omitted to be done in pursuance of the Government of India, Ministry of
Finance, Department of Financial Services, letter number 4/2/1/2022-IR, dated the 13" March, 2024, on and from the
1t November , 2022 till the date of publication of this notification in the Official Gazette, hereby makes the following
regulations further to amend the Bank of Baroda (Officers’) Service Regulations, 1979, namely: -

1. (1) These regulations may be called the Bank of Baroda (Officers’) Service (Amendment) Regulations, 2026.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Bank of Baroda (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations),
in regulation 3, for clauses (f), the following clause shall be substituted, namely: —

“(f) ‘Family’ of an officer employee for the purposes of medical facilities and for the purpose of leave  fare
concession, shall mean:
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3.

(1) the officer employee’s spouse;

(i1) wholly dependent unmarried children (including step children and legally adopted children);

(iii) wholly dependent physically or mentally challenged brothers or sisters with 40 percent or more
disability;

@iv) widowed daughters and dependent divorced or separated daughters;

v) sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters;

(vi) parents wholly dependent on the employee:

Provided that in the case of physically or mentally challenged children, irrespective of age, they shall
be construed as dependents even after their marriage subject to fulfilling the income criteria for dependent.

Explanation 1.- The expression “wholly dependent family member” shall mean such member of the family
having a monthly income not exceeding Rs.18,000/- and if the monthly income of one of the parents exceeds
Rs.18,000/- or the aggregate of monthly income of both the parents exceeds Rs. 18,000/, both the parents shall
not be considered as wholly dependent on the officer employee.

Explanation 2. -For the purposes of medical expenses reimbursement scheme, and Leave Fare Concession, for
all officer employees, any two of the dependent father, mother, father-in-law, mother-in-law shall be covered.
The officer employee will have the choice to substitute either of the dependents, or both, once in a calendar
year.

Explanation 3. -This definition of shall be effective from the 1% April, 2024 and for the calendar year 2024,
for the purpose of medical insurance scheme or policy and the revised monthly income criteria of dependents
shall be effective from the 1% November, 2024.”

In regulation 4 of the said regulations, -

(a) the Explanation to sub-regulation (7) shall be omitted;

(b) for sub-regulations(9) and (10), the following sub-regulations shall be substituted, namely:-

“(9) On and from the 1st November, 2022, the scales of pay specified against each grade shall be as under:
(a) Top Executive Grade
Scale VIII = Rs. 253000 - 9000/4 - 289000
Scale VII = Rs. 156500 — 4340/4 — 173860
Scale VI = Rs. 140500 - 4000/4 — 156500
(b) Senior Management Grade
Scale V =Rs. 120940 — 3360/2 — 127660 — 3680/2 - 135020
Scale IV = Rs. 102300 — 2980/4 — 114220- 3360/2 — 120940
(c) Middle Management Grade
Scale III = Rs. 85920-2680/5— 99320 - 2980/2 - 105280
Scale II = Rs. 64820-2340/1 - 67160 -2680/10 - 93960
(d) Junior Management Grade
Scale I = Rs.48480-2000/7- 62480-2340/2-67160-2680/7-85920.

Explanation.- Every officer who is governed by the scales of pay as in force as on the 31% October, 2022
shall be fitted in the scale of pay set out as in this sub—regulation as on the 1% November, 2022 on stage-to-
stage basis, that is, on corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual, except where provided otherwise.

(10) Nothing in sub-regulations (1) to (9) shall be construed as requiring the Bank to have at all times, officers
serving in all these grades.

(11) On and from the 1% day of November, 2012, officers shall be paid special allowances as under:
Scale I —1III - 7.75 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Scale IV — V — 10 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
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Scale VI — VII - 11 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
(12) On and from the 1% November, 2017, officers shall be paid special allowance as under:
Scale I — III - 16.40 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale IV —V - 19 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Scale VI - VIII — 20 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Provided that an Officer in Scale VIII shall be eligible for special allowance with effect from the 31
March, 2020.

(13) On and from the 1st November, 2022, officers shall be paid special allowances as under:
Scale I - 26.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Scale II - III - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale IV - V - 30.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VI - VII - 31.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VIII - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to sub regulations (11) to (13) with applicable dearness allowance
thereon shall not be reckoned for superannuation benefits, such as pension including Defined Contributory
Pension System (New Pension Scheme), Provident Fund and Gratuity”.

4. Inregulation 5 of the said regulations, -
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely, -

“(1) Subject to the provisions of sub-regulation (9) of regulation 4, on and from the 1st November, 2022, the
increments shall be granted subject to the following conditions, namely: -

(a) the increments specified in the scales of pay set out in sub-regulations (9) of regulation 4 shall, subject to
the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of
the month in which these fall due;

(b) one year after reaching maximum in their respective scales, officers in Scale I and Scale 11, shall be granted
further increments including stagnation increment in the next higher Scale only as specified in clause (¢)
and (d) below, subject to their crossing the efficiency bar;

(c) officers in Junior Management Grade Scale I, who have moved to scale of pay for Middle Management
Grade Scale II in terms of clause (b) after reaching maximum of the higher Scale, shall be eligible for
seven stagnation increments for every two completed years of service of which the first two shall be Rs.
2680/— each and the next five shall be of Rs. 2980/- each:

Provided that the officer shall be eligible for the sixth stagnation increment two years after release
of fifth stagnation increment or the 1% November 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment four years
after release of fifth stagnation increment or the 1% November 2022, whichever is later;

(d) officers in Middle Management Grade Scale II, who have moved to scale of pay for Middle Management
Grade Scale III in terms of clause (b), after reaching maximum of higher scale, shall be eligible for seven
stagnation increments of Rs. 2980/- each for every two completed years of service:

Provided that the officer shall be eligible for the sixth stagnation increment two years after release
of fifth stagnation increment or the 1% November 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment four years
after release of fifth stagnation increment or the 1st November 2022, whichever is later;

(e) officers in substantive Middle Management Grade Scale 111 that is, those who are recruited in or promoted
to Middle Management Grade Scale III shall be eligible for eight stagnation increments for every two years
of completed service after reaching the maximum of scale out of which first four stagnation increments
shall be of Rs. 2980/- and the next four stagnation increments shall be of Rs. 3360/- each:

Provided that the officer shall be eligible for seventh stagnation increment two years after release
of sixth stagnation increment or the 1% November 2022, whichever is later:



[|TT III—ETE 4] HTL T (ST ETLTI0T 29

)

(2)

(h)

Provided further that the officer shall be eligible for the eighth stagnation increment four years
after release of sixth stagnation increment or the 1st November 2022, whichever is later;

officers in Senior Management Grade Scale IV shall be eligible for five stagnation increments for every
two completed years of service after reaching the maximum of scale, of which first stagnation increment
shall be of Rs. 3360/- and the next four stagnation increments shall be of Rs. 3680/- each:

Provided that the officer shall be eligible for the third stagnation increment two years after release
of second stagnation increment or the 15 November 2022, whichever is later:

Provided further that the officer shall be eligible for the fourth stagnation increment four years
after release of second stagnation increment or the 1% November 2022, whichever is later:

Provided also that the officer shall be eligible for the fifth stagnation increment six years after
release of second stagnation increment or the 1 November 2022, whichever is later;

officers in Senior Management Grade Scale V shall be eligible for four stagnation increments of Rs. 4000/-
each for every two completed years of service after reaching the maximum of scale:

Provided that the officer shall be eligible for the second stagnation increment four years after
reaching the maximum of scale or the 1st November 2022, whichever is later:

Provided further that the officer shall be eligible for the third stagnation increment six years after
reaching the maximum of scale or the 1% November 2022, whichever is later:

Provided also that the officer shall be eligible for the fourth stagnation increment eight years after
reaching the maximum of scale or the 1 November 2022, whichever is later;

officers in Top Management Grade Scale VI shall be eligible for three stagnation increments for every two
completed years of service after reaching the maximum scale of pay, out of which first two stagnation
increments shall be of Rs. 4000/- each and the third stagnation increment shall be of Rs. 4340/-:

Provided that the officer who has already reached the maximum scale of pay shall be eligible for
first stagnation increment of Rs. 4000/- two years after reaching the maximum of scale or the 1% November
2022, whichever is later:

Provided further that the officer who has already reached the maximum scale of pay shall be
eligible for second stagnation increment of Rs. 4000/- four years after reaching the maximum of scale or
the 15 November 2022, whichever is later:

Provided also that the Officer who has already reached the maximum scale of pay shall be eligible
for third stagnation increment of Rs. 4340/- six years after reaching the maximum of scale or the 1%
November 2022, whichever is later;

officers in Top Management Grade Scale VII shall be eligible for three stagnation increments of Rs. 4340/-
each for every two completed years of service after reaching the maximum of scale:

Provided that the officer who has already reached the maximum scale of pay shall be eligible for
first stagnation increment, two years after reaching the maximum of scale or the 1% November 2022,
whichever is later:

Provided further that the officer who has already reached the maximum scale of pay shall be
eligible for second stagnation increment four years after reaching the maximum of scale or the 1%
November 2022, whichever is later:

Provided also that the officer who has already reached the maximum scale of pay shall be eligible
for third stagnation increment, six years after reaching the maximum of scale or the 1% November 2022,
whichever is later;

Note: The increment as mentioned in clauses (a) to (i) of this sub-regulation shall not be allowed to an
officer who refuses promotion when offered.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall not amount
to promotion and the privileges, perquisites, duties and responsibilities of the officers shall continue as of
their substantive posts.”;

(b) in sub-regulation (2),-

(@)

before the Explanation, the following proviso shall be inserted, namely: -
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“Provided that on and from the 1st November, 2022, officers completing Part II of Certified Associate
of Indian Institute of Bankers examination (CAIIB-II) shall be eligible for two increments in their scale of pay
apart from one increment for completing Junior Associate of Institute of Indian Bankers’ examination (JAIIB)
or Part I of Certified Associate of Indian Institute of Bankers examination (CAIIB-I):

Provided further that the officers who were in the services of the Bank as on the 1% November, 2022
and have already completed CAIIB II shall be eligible for 2" additional increment from the 1% November,
2022 or date of passing CAIIB Il, whichever is later:

Provided also that in case where an officer, as on the 8™ March, 2024, has already acquired or shall
acquire hereinafter JAIIB or CAIIB-I or CAIIB (CAIIB II) after reaching top or maximum of the scale of pay
(in case of JAIIB or CAIIB), or after reaching the stage which is one stage less than maximum of scale of pay
(in case of JAIIB or CAIIB-I or CAIIB II), and has not earned increments, otherwise entitled on account of
acquiring such qualification, when there were no increments to provide in the scale of pay of those employees,
the stagnation increment in such cases may be advanced by one year or two years, as the case may be.”

(i1) in the Explanation, after clause (h) and before the Note, the following clause shall be inserted, namely: -

“(i) on and from the 1% November, 2022, other things being equal, the quantum of Professional Qualification
Pay shall stand revised as specified in the Table, namely: -

Table

Those who have passed Junior | Rs.1370/- per month one year after reaching maximum of the
Associate of Indian Institute of | Scale.

Bankers or Certified Associate of
Indian Institute of Bankers Part I

Those who have passed both parts | (a) Rs1370/- per month one year after reaching maximum of the
of Certified Associate of Indian Scale.

Institute of Bankers
(b)Rs.3425/- per month two years after reaching maximum of

the Scale.

() Rs.5480/- per month three years after reaching maximum of
the Scale.

Provided that an officer employee acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the
maximum of the scale of pay, shall be granted from the date of acquiring such qualification the first installment
of Professional Qualification Pay and the release of subsequent installments of Professional Qualification Pay
shall be with reference to the date of release of first installment of Professional Qualification Pay:

Provided further that on and from the 1st day of November, 2022, no Professional Qualification Pay
shall be payable to an Officer employee working in Scale VIIL.”;

(iii) in the Note, after Clause (v), the following shall be inserted, namely: -

“(vi) officers who were in the services of the Bank as on the 1% November, 2022 and have already completed
JAIIB or CAIIB or CAIIB-II and drawing Professional Qualification Pay -II shall be eligible for Professional
Qualification Pay -III one year after the release of Professional Qualification Pay-II or 1% November 2022,
whichever is later.

(vii) officers who have completed JAIIB (CAIIB-I) or CAIIB (CAIIB-II) and has reached the maximum in the
scale of pay on or before the 1st November, 2022 and has not received the 1% stagnation increment on or before
the 1% November, 2022, shall be eligible for Professional Qualification Pay-I on and from the 1% November,
2022 and release of subsequent instalment of Professional Qualification Pay shall be with reference to the date
of release of Professional Qualification Pay I under this clause.”;

(c) in sub-regulation (3), -

(i) the Note after clause (g) shall be omitted;
(i1) after clause (h), the following shall be inserted, namely:-

“(i) On and from the 1** November, 2022, other things being equal, Fixed Personal Pay together with House
Rent Allowance shall be at the following rates and shall remain frozen for the entire period of service:-
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(a)

Table
Increment Dearness Allowance as on the Total Fixed Personal Pay payable where
) Lo .
(Cl{):;ponent .1“ November,2022 on the bank’s accommodation is provided (Rs.)
increment components (Rs.)
0y (0] 3
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663
9000 669 9669
Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in clauses
(b), (¢), (d), (e), (f), (g) (h) and (i) of this sub-regulation shall be payable to those officers employees who
are provided with bank’s accommodation.

(i1) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be
the aggregate amount specified under columns (1) and (2) of the aforesaid Table under clause (i) and
House Rent Allowance drawn by the concerned officer employees when the last increment of the relevant
scale of pay as specified in sub-regulations (2), (3), (4), (5), (6), (7), (8) and (9) of regulation 4 is earned;

(iii) Only officers who are in the service of the Bank on or before the 1% November, 1993 shall be eligible for
Fixed Personal Pay one year after reaching the maximum scale of pay, they are placed.

(iv) On and from the 1% November,1999, there shall be no change in the schedule of release of professional
qualification pay as in clause (c) of the Explanation to sub-regulation (2) on account of release of Fixed
Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the
earlier provisions has been shifted by a year and is scheduled for release on or after the 1% November,1999
it shall be released to the officer on and from this date and second installment of Professional Qualification
Pay, if any, shall be released as on the 15 November,2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) above shall draw the quantum of Fixed
Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (¢), (d), (e), (f), (g), (h) and (i) of
this sub-regulation, one year after reaching the maximum of the scale.”;

In regulation 21 of the said regulations, -
in sub-regulation (6), in the Explanation, for clause (b), the following clause shall be substituted, namely:-

“(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c), (d), (e),
(0, (g), (h) and (i) to the Explanation in sub-regulation (2) of regulation 5 shall rank for dearness allowance.”

(b) after sub-regulation (7), the following sub-regulation (8) shall be inserted, namely: -
“(8) On and from the 1% November, 2022, -

(a) Dearness Allowance shall be payable at 1 per cent. of pay per percentage point of Index.

(b) Dearness Allowance in the above manner shall be paid for every variation of rise or fall over 123.03
points in the quarterly average of the All India Consumer Price Index (CPI) for Industrial Workers Base
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2016=100. 0.01percentage change in Dearness Allowances on pay for change in every second decimal
place of CPI 2016 over 123.03 points.

(c) The change in the Dearness Allowance rate will be released on a quarterly basis on 1% May, 15 August,
1% November and 1% February based on the following, namely: -

Dearness Allowance Quarterly average of CPI | Applicable for the
release date points of the months month
1% May January, February and | May, June and July
March
1% August April, May and June August, September and
October
1% November July, August and September | November, December
and January
1% February October, November and | February, March and
December April

(d) There shall be no ceiling on Dearness Allowance.
(e) While working out quarterly average, only first two decimals will be considered.” ;

6. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulations shall be
substituted, namely: -

“(1) On and from the 1% November, 2022, -

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.35 per cent.
of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following Table, namely: -

Table

Serial. Place of work House Rent Allowance
Number.
ey (2) 3)
1. Major “A” Class Cities and Project Area Centres in 10.0% of Pay

Group A
2. Other places in Area I and Project Area Centres in 9.0% of Pay

Group B and State of Goa
3. Other places 8.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be
the actual rent paid by him for the residential accommodation in excess over 0.35 per cent. of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent Allowance
payable as per aforesaid rates mentioned in column (3) of the above Table.

Note:- The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation
shall be restricted to 150 percent of House Rent Allowance as hitherto.”.

7. Inregulation 23 of the said regulations, -
(a) for sub-regulations (1) and (2), the following sub-regulations shall respectively be substituted, namely:—

“(1) On and from the 1% November, 2022, if an officer is serving in a place mentioned in column (2) of the
Table below, a city compensatory allowance at the rate mentioned in column (3) thereof against that place
shall be payable.



[|TT III—ETE 4] HTL T (ST ETLTI0T 33

(b)

Table
Serial. Places Rate
Number
(0] 2 ©))

I. Places in Area 1 and above and in the State of the | Rs. 2300/- per month
Goa

2. Places with population of five lakhs and over and | Rs. 1900/- per month.
state capitals and Chandigarh, Puducherry and Port
Blair

(2) On and from the 1% November, 2022, the rates of special areas allowances shall be as specified in the
Schedule to these regulations:

Provided that where at any of the places indicated in column (1) of the Schedule, Hill and Fuel
Allowance as provided under sub-regulation (10) is also payable, then the officer shall be eligible to draw
only higher of the two allowances and not both:

Provided further that of such higher of the two allowances is less than the aggregate of Special
Allowance and Hill and Fuel Allowance drawn by the officer on 31st December 1989, then such difference
shall be protected as Personal Allowance till such time the officer remains at that place.”;

for sub-regulations (4), (5), (6) and (7), the following sub-regulations shall respectively be substituted,
namely: —

“(4) On and from the 1% April, 2024, if an officer is transferred from one place to another in the middle of an
academic year and if he has one or more children studying in school or college, in the former place, he shall
be eligible for a mid-academic year transfer allowance of Rs.2500/- per month per child with a maximum
upto two children, from the date he reports to the latter place upto the end of the academic year:

Provided that such allowance shall cease to be payable if all the children cease studying at the former
place.

(5) On and from the 1% April, 2024, if an officer is deputed to serve outside the Bank, he may opt to receive
the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a deputation
allowance at the rate of 7.75 per cent. of pay subject to a maximum of Rs.7500/- per month and such other
allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where such officer is deputed to an organisation which is located at the same place or
to the training establishment not owned by the Bank where he was posted immediately prior to his deputation
or to the training establishment not owned by the Bank, he shall receive a deputation allowance equal to 4
per cent. of his pay subject to a maximum of Rs.3750/- per month:

Provided further that where an officer is deputed to another office or branch within the same
municipal limits or urban agglomeration, in Metro or Major ‘A’ class cities where the distance of such
deputation is 20 kilometers and more from the parent branch or office, he shall be eligible for halting
allowance as provided in sub-regulation (4) of regulation 41;

(6) On and from the 1% April, 2024, if an officer is required to officiate in a post in a higher scale for a
continuous period of not less than four days at a time or an aggregate of four days during a calendar month,
he shall receive an officiating allowance equal to 15 per cent. of his Basic pay, pro-rata for the period for
which he officiates and officiating allowance will rank as pay for the purposes of Provident Fund and Pension
only:

Provided that, where an officer comes to officiate in a higher scale, as a consequence solely of the
review of the categorisation of posts under regulation 6, he shall not be eligible for the Officiating Allowance
for a period of one year from the date on which the review of the categorisation takes effect.

(7) On and from the 1% April, 2024, an officer shall be entitled for a closing allowance of Rs.1500/- per
quarter for each of the closing.” ;
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(c) for sub-regulations (10), (11), (12) and (13) the following sub-regulations shall be substituted, namely:-

“(10) On and from the 1% November, 2022, an officer shall be eligible for the Hill and Fuel Allowance as
specified in the Table below, namely: -

Table
Serial. Place Rate
Number
ey 2 (&)
1. Place with an altitude of 1000 metres and above 2% of pay subject to a
but less than 1500 metres and Mercara Town maximum of Rs.1450/- per
month
2. Place with an altitude of 1500 metres and above 2.5% of pay subject to a
but less than 3000 metres maximum of Rs.1900/- per
month
3. Place with an altitude of 3000 metres and above 5% of pay subject to a
maximum of Rs.3750/- per
month;

(11) On and from the 1% November, 2022, an officer shall be eligible for Learning Allowance of Rs. 850/-
per month along with Dearness Allowance thereon.

Note: The Learning Allowance with applicable Dearness Allowance therecon shall not be reckoned for
superannuation benefits, that is, Pension including Defined Contributory Pension Scheme (New Pension
Scheme), Provident Fund and Gratuity.

(12) On and from the 1% November, 2022, an officer shall be eligible for a Fixed Location Allowance of
Rs.1200/- per month, who are posted in areas other than the areas that are eligible for City Compensatory
Allowance. This Fixed Allowance shall not be reckoned for payment of Dearness Allowances,
superannuation benefits, that is, pension including Defined Contributory Pension Scheme (New Pension
Scheme), Provident Fund and Gratuity.

(13) (a) From the financial year 2023-24, Performance Linked Incentive (PLI) shall be payable to all officer
employees based on the metrics put in place by the Competent Authority of the Bank as per their priorities
from the following select parameters:

(i) Current Account and Savings Account;
(i1) Non-Performing Assets;

(iii) Special Mention Account;

(iv) Non — interest income;

(v) Total Business;

(vi) Profitability;

(vii) Return on Assets or Return on Equity;
(viii) Government Schemes.

(b) The Performance Linked Incentive amount shall be payable in 0-15 (maximum) number of days of pay
(Basic + Dearness Allowance) depending on the metrics put in place by the Competent Authority as mentioned
in clause (a) above.”.

In regulation 24 of the said regulations,-
(a) for sub-regulation (1) the following sub-regulation shall be substituted, namely:-

“(1) On and from the 1% November 2022, an officer shall be eligible for reimbursement of medical expenses
for self and family on the strength of the officer’s own certificate of the officer of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the table below,
namely:-
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10.

11.

12.

Table
Serial Grade Maximum limit of
Number reimbursement
(6)) (2) 3
1. Junior Management and Middle Management | Rs.13000/- per annum or the
Grade amount incurred whichever is less
2. Senior Management and Top Executive Grade | Rs.15400/- per annum or the
amount incurred whichever is less

Note 1: An officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three
times the maximum amount provided above,

Note 2: For the calendar year 2022, the reimbursement of medical expenses under the medical aid scheme
shall be enhanced proportionately for two months, that is, November, 2022 and December, 2022.” ;

(b) after sub-regulation (3), the following sub-regulation shall be inserted, namely: -

“(4) All officer employees shall also be eligible for reimbursement of Rs. 500/- per year towards eye check-

2

up.”.

In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely: -

“(2) Notwithstanding anything contained in sub-regulation (1), on and from the 1% November, 2022, it shall
be open to the Bank to provide residential accommodation to an officer on payment by the officer, a sum equal
to 0.35 per cent. of the Basic Pay in the first stage of the scale of pay in which he is placed or the standard rent
for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to
0.075 per cent. of Basic Pay in the first stage of the scale of pay in which he is placed shall be recovered by
the Bank from him:

Provided further that where such residential accommodation is provided by the Bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

In regulation 31 of the said regulations, the following proviso shall be inserted, namely: -

“Provided that where the Sanctioning Authority refuses or postpones the leave of the officer, it shall
record the reasons for the same in writing.”.

In regulation 32 of the said regulations, after sub-regulation (2), the following sub-regulation shall be
inserted, namely: -

“(3) On and from 1% April, 2024, an officer employee shall be eligible to avail two days casual leave for half-
a day on four occasions in a year out of which two occasions shall be in the morning and two occasions in the
afternoon:

Provided that casual leave under this category shall be availed after applying twenty-four hours in
advance:

Provided further that at the time of carrying over the balance in casual leave to unavailed casual leave
account, the fraction in the balance, if any, shall be ignored.”.

In regulation 33 of the said regulations, -

(a) for sub-regulations (4) and (5), the following sub-regulation shall respectively be substituted, namely:-

“(4) On and from the 1% June, 2015, privilege leave may be accumulated upto not more than two hundred and
seventy days, except where leave has been applied and it has been refused:
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Provided that on and from the 1% April, 2024, encashment of privilege leave shall be restricted upto a
maximum of two hundred and fifty-five days:

Provided further that an officer shall also be eligible for encashment of privilege leave at the rate of
five days for each calendar year at the time of any festival of his choice and an officer who have already
completed fifty-five years of age and above shall be eligible to encash privilege leave at the rate of seven
days for each calendar year till his retirement.

(5) An officer desiring to avail of privilege leave shall ordinarily give not less than ten days’ notice of his
intention to avail such leave, except for the purpose of Leave Fare concession.

Provided that on and from the 1% April, 2024, no such advance notice of ten days shall be required for
availing privilege leave for office bearers and Executive Committee members of a registered Trade Union.”;

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:-

“(7) On and from the 1 April, 2024, for the purposes of calculating privilege leave, all types of leave
availed except casual leave and mandatory leave shall be excluded”.

13. Inregulation 34 of the said regulations, -
(a) In sub-regulation (1), the following provisos shall be inserted, namely: -

“Provided that on and from the 1st April, 2024, an officer shall be eligible for sick leave at the rate
of one month for each year of service:

Provided further that the total number of sick leave (including additional sick leave mentioned in
regulation 35) shall not exceed seven hundred and twenty days in the entire service of the officer.”;

(b) after sub-regulations (5), the following sub-regulations shall be inserted, namely:-

“(6) On and from the 1% April 2024, a single male parent employee may avail sick leave for the sickness of his
children of eight years and below subject to production of medical certificate.

(7) On and from the 1% April 2024, a women employee may avail one day sick leave per month without
production of medical certificate.

(8) On and from the 1% April 2024, officer employees may avail sick leave for the sickness of their special
child of fifteen years of age and below for a maximum period of ten days in a calendar year subject to production
of medical certificate.

(9) On and from the 1% April 2024, officer employees of the age of fifty-eight years and above, may avail sick
leave towards hospitalization of his or her spouse at a centre other than place of work for a maximum period
of thirty days in a calendar year.”.

14. In regulation 36 of the said regulations, in sub-regulation (1), -
(a) for clause (a), the following clause shall be substituted, namely: -

“(a) A Female officer shall be eligible for maternity leave on substantive pay for a period not exceeding six
months on any one occasion and twelve months during the entire period of her service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that on and from the 1st April, 2024 in case of delivery of more than two children in
one delivery, the period of maternity leave shall be twelve months:

Provided also that maternity leave may be availed combining it with any other kind of leave, except
casual leave.” ;

(b) for clause (d), the following clause shall be substituted, namely: -

“(d) A Female officer may avail leave once during service for legally adopting a child who is below one year
of age, for a maximum period of nine months, subject to the following terms and conditions, namely: -

(a) leave will be granted for adoption of only one child;

(b) the adoption of a child should be through a proper legal process and the employee should produce
the adoption-deed to the Bank for sanctioning such leave;

(c) the leave shall also be available to biological mother in cases where the child is born through
surrogacy.

(d) the leave shall be availed within overall entitlement of twelve months during the entire period of
service”
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(c) after clause (e), the following clauses shall be inserted, namely: -

“(f) On and from the 1% April, 2024, maternity leave may be availed for in vitro fertility (IVF) treatment subject
to production of medical certificate within the overall limit of twelve months.

(g) On and from the 1% April, 2024, special maternity leave may be availed by a female employee upto sixty
days in case of a still born or death of the infant within twenty-eight days of birth.”.

15. For regulation 37A of the said regulation may be substituted, namely: -

“37A. Special causal leave and special leave.- (1) With effect from the 15 November, 2020, an officer employee shall
be eligible for special casual leave on occasions when the branch where the officer is working or the place where he is
residing is affected by curfew, riots, prohibitory orders, natural calamities, floods, and the like.

(2) With effect from the 1% November, 2020, a physically or orthopedically handicapped officer shall be eligible for
four days special casual leave.

(3) With effect from the 1% April, 2024, Principal Office bearers of All India officers” Unions or Associations shall be
granted special leave upto twenty-five days in a calendar year.

(4) With effect from the 1 April, 2024, officers who are Defense Representatives in Departmental enquiry may avail
one day special leave for the purpose of preparing the defense submission of an officer employee.

Provided that such special leave shall be availed for a maximum of ten occasions in a year.

(5) An officer may also be granted special casual leave and any special leave as may be decided by the Board in
accordance with the guidelines of the Central Government from time to time.”.

16. After regulation 37A of the said regulations, the following regulation shall be inserted, namely: -

“37B. Bereavement Leave.- An officer employee shall be granted bereavement leave on the demise of the family
members (spouse, children, parents and parents-in-law) for such number of days as may be decided by the Board from
time to time:

Provided that the intervening holidays will form part of the bereavement leave:

Provided further that the said leave should be availed within a maximum period of fifteen days of the
demise:

Provided also that the said leave shall not be considered as “Active service” for the purpose of calculation
of privilege leave.”.

17. Inregulation 41 of the said regulations, -
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely: -

“(1) On and from the 1 April, 2024, wherever an officer is required to travel on duty, the following provisions
shall apply, namely: -

(a) an officer in Junior Management Grade shall be entitled to travel by AC 1* class by any train including
Premium Trains like Rajdhani or Shatabdi or Tejas or Vande Bharat or Amrit Bharat, etc. (except luxury
trains):

Provided that such officer may travel by air (economy class) if so permitted by the Competent
Authority, having regard to the exigencies of business or public interest.

(b) an officer in Middle Management Grade shall be entitled to travel by AC 1% Class by any train including
Premium Trains as mentioned in clause (a):

Provided that such officer may travel by air (economy class) if the distance to be travelled is
more than 500 kilometers:

Provided further that such officer may travel by air (economy class) even for shorter distance, if
so permitted by the Competent Authority, having regard to the exigencies of business or public interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1% Class by any train
including premium trains as mentioned in clause (a) above or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places not connected
by air or rail provided that the distance does not exceed 500 kilometers;

Provided that when a major part of the distance between the two places can be covered by air or
rail, only the rest of the distance should normally be covered by car;
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(e) any other officer may be authorised by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin category
between places not connected by road or air or rail.;

(g) an officer shall be eligible for fare by premium trains (except luxury trains).
Note 1: Goods and Services Tax charges levied on train fare shall be over and above the entitlement.

Note 2: In view of prevailing dynamic fare system, the cost of train tickets charged on the date of booking shall
be reimbursed.

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted, namely: -

“(a) Halting Allowances.- On and from the 1% April, 2024, an officer in the grades or scales set out in column

(2) of the Table shall be entitled to per diem Halting Allowance at the corresponding rates set out in column
(3) thereof, namely: -

Table
Serial Grades or Scales of Halting Allowance
Number officers Metro Major "A’ Areal Other
Rs. Class cities Rs. Places
Rs. Rs.
@ 2 3
L. Officers in Scale VI & 4050 2925 2475 2150
above
2. Officers in Scale [V & V 3375 2925 2475 2150
3. Officers in Scale I, II and 2925 2475 2150 1800;
I

Provided that where the total period of absence is less than eight hours but more than four hours,
Halting Allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing Halting allowance, per diem shall mean each period of twenty-
four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air
travel and the scheduled time of departure in other cases, to the actual time of arrival and where the total period
of absence is less than twenty-four hours, per diem shall mean a period of not less than eight hours.”.

18. In regulation 42 of the said regulations, -
(a) for sub-regulation (3), the following sub-regulation shall be substituted, namely: -

“(3) On and from the 1% April, 2024, an officer on transfer shall be eligible to draw a lump sum amount for

expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the Table
below, namely: -

Table
Serial Grade or Scale Amount
Number
ey () 3
1. Senior Management and Top Executive Rs.50000/-
(Officers in Scale IV and above)
2. Junior Management and Middle Rs.40000/-
Management
(Officers upto Scale III)
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(b) in the sub-regulation (4), for the proviso, the following proviso shall be substituted, namely: -

“Provided that on and from the 1 April, 2024, where no residential accommodation is made available
by the Bank to an officer at the new place of posting and where such an officer may incur additional expenses
in the process of taking over charge, for reasons beyond his control, the Competent Authority, from the date
of joining of such officer at the new place, may on merits consider grant of either lodging and Boarding charges
or Halting Allowance for a period of fifteen days or till the time the quarters are made available to him,
whichever is earlier.”.

19. For regulation 44 of the said regulations, the following regulation shall be substituted, namely: -

“44. Leave Travel Concession.- (1) During each block of four years, an officer shall be eligible for Leave Travel
Concession for travel to his place of domicile once in each block of two years:

Provided that he may travel in one block of two years to his place of domicile and in another block of two years
to any place in India by the shortest route.

(2) With effect from the 15 April, 2024, alternatively, an officer by exercising an option anytime during a four year
block or two year block, as the case may be, surrender and encash his Leave Travel Concession (other than travel to
place of domicile) upon which he shall be entitled to receive an amount equivalent to the eligible fare for the class of
travel by train to which he is entitled up to a distance of 5,500 kilometers (one-way) for officers in Junior Management
Grade Scale I, Middle Management Grade Scale II and Middle Management Grade Scale III and 6,500 kilometers (one-
way) for officers in Senior Management Grade Scale IV and above:

Provided that an officer opting to encash his Leave Travel Concession shall prefer the claim for himself and
his family members only once during the block in which such encashment is availed of and the facility of encashment
of privilege leave while availing of Leave Travel Concession is also available while encashing the facility of Leave
Travel Concession.

(3) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the officer is
normally entitled to travel on transfer and other terms and conditions subject to which the Leave Travel Concession may
be availed of by an officer, shall be as decided by the Board from time-to-time:

Provided that with effect from the 1% April, 2024, an officer in Junior Management Grade Scale I while availing
Leave Travel Concession, shall be entitled to travel by air in the lowest fare economy class in which case the
reimbursement shall be the actual fare or the fare applicable to AC 1st Class fare by train for the distance travelled,
whichever is less and the same rules shall apply when an officer in Middle Management Grade Scale II and Middle
Management Grade Scale III avails Leave Travel Concession, where the distance is less than 500 kilometers.

(4) Once in every four years, when an officer avails of Leave Travel Concession, he may be permitted to surrender and
encash his privilege leave not exceeding thirty days at a time or he may, while travelling in one block of two years to
his home town and in other block any place in India, be permitted encashment of privilege leave with a maximum of
fifteen days in each block or thirty days in one block and for the purpose of leave encashment all the emoluments payable
for the month during which the leave travel concession is availed shall be admissible:

Provided that an officer, at his option shall be permitted to encash one day additional privilege leave for
donation to Prime Minister’s Relief Fund subject to his giving a letter to the Bank to that effect and authorising the bank
to remit the amount to the fund.

(5) Leave Travel concession can be availed independently where both husband and wife are working in the same Bank.

(6) For employees working in North-east States, Leave Travel concession shall begin from Guwahati and the eligible
train fare from their place of work to Guwahati shall be additionally paid.

(7) The eligible fare for Andaman and Nicobar Islands to Chennai or Kolkata, Lakshadweep to Kochi, far-flung area
branches in Himachal Pradesh, Uttarakhand, Sikkim, Jammu and Kashmir or any other areas which are not directly
connected by train shall be additionally reimbursed under Leave Travel concession in addition to normal entitlement
for the employees working in these areas to the nearest major Railway Station.

(8) Leave Travel concession facility shall be allowed for an escort who accompanies an officer with benchmark
disabilities on the journey subject to following conditions, namely: -

(a) prior approval of the competent authority is obtained on each occasion;

(b) the nature of physical disability of the officer is such as to necessitate an escort for the journey and in
case of doubt, the decision of the head of the Department or Controller shall be final;
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(9) Where an officer has applied for Leave Travel concession or Leave in advance and has also booked the tickets and
the Leave Travel concession is declined or deferred by the management, the cancellation charges shall be reimbursed

(c)

(d)

(e)

by the Bank.

(10) Where an officer has applied for Leave Travel concession or leave as per stipulated time and the same is sanctioned
and when advance booking of train tickets is not possible, tickets purchased under Tatkal or Premium tatkal will be

reimbursed.”.

the officer with such benchmark disabilities does not have an adult family member as dependent to

accompany him;

the officer with such benchmark disabilities and the escort shall avail of the concession, if any, in the
Rail or Bus fare as might be extended by Railways or State Roadways authorities in such cases; and

any other person who is entitled to Leave Travel concession as dependent does not accompany the

officer with such benchmark disabilities on the journey.

20. For the Schedule to the said regulations, the following Schedule shall be substituted, namely: -

On and from the 1% November, 2022, an officer shall be eligible for the Special Area Allowance till such time they are

“SCHEDULE

[See sub-regulation (2) of regulation 23]

withdrawn or modified, either wholly or partially, as specified in the Table below, namely: -

Table
Special Area Allowance
Allowances (in Rs.)
Serial
Number Place Pay below Pay above
Rs.48,481/- Rs. 48,481/-
1 2 3 “
1. Mizoram
(a) Chimptuipui District and areas beyond 25 kms from 4100 5300
Lunglei Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 kms 4100 5300
from Lunglei town
(c) Entire Aizawl District 2700 3400
2 Nagaland 4100 5300
3 Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, 4100 5300
Nicobar and Narcondum Islands
(b) South Andaman (including Port Blair) 4100 5300
4 Sikkim 4100 5300
5 Lakshadweep Islands 4100 5300
6 Assam 1000 1200
7 Meghalaya 1000 1200
8 Tripura
(a) Difficult areas of Tripura 4100 5300
(b) Throughout Tripura except Difficult areas 2700 3400
9 Manipur 2700 3400
10 Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 4100 5300
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(b) Throughout Arunachal Pradesh except Difficult areas 4100 5300

11 A.- Union Territory of Jammu and Kashmir
(1) Kathua District: Niabat Bani, Lohi, Malhar and 4100 5300
Machhodi
(2) Udhampur District:
(a) Dudu Basantgarh, Lander Bhamag Illaqa, Thakrakote and 4100 5300
Nagote
(b) All Areas in Mahore tehsil other than those included in (c¢) 4100 5300
below
(c) Areas upto Goel from Kamban Side and Areas upto Arnas 4100 5300
from Keasi side in Tehsil Mohre
(3) Doda District: Illaquas of Padder and Niabat Nowgam in 4100 5300
Kashmir Tehsil
(4) Baramulla District:
(a) Entire Gurez-Nirabat, Tangdar Sub-Division and Keran 4100 5300
Illaqua
(b) Matchill 4100 5300
(5) Poonch and Rajouri District: Areas in Poonch and 2700 3400
Rajouri District excluding the towns of Poonch and Rajouri
and Sunderbani and other urban areas in the two Districts
(6) Areas not included in (1) to (5) above, but which are 2700 3400
within the distance of 8 kms. from the Line of Actual Control
(LOC) or at places which may be declared as qualifying for
Border Allowance from time to time by the State Government
for their own staff.
B.- Union territory of Ladakh: 4100 5300
Leh District:
Noyama and Nobre
Zanskar
All other places in the District

12 Himachal Pradesh
(1) Chamba District
(a) Pangi Tehsil, 4100 5300
Following Panchayats and Villages in Bharmour Tehsil:
Panchayats: Badgaun, Bajol, Deol Kugti, Nayagam and
Tunda
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages 4100 5300
included in (a) above
(c) Jhandru Panchayat in Bhartiyat Tehsil, Churah Tehsil, 2700 3400

Dalhousie Town (including Banikhet proper)

(2) Kinnaur District
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(a) Asrang, Chitkul and Hango Kuno or Charang Panchayats;
15/ 20 Area comprising the Gram Panchayats of Chhota
Khamba, Nathpa and Rupi, Pooh Sub-Division, excluding the
Panchayat Areas specified above

4100

5300

(b) Entire District other than Areas included in (a) above

4100

5300

(3) Kullu District

(a) 15/20 Area of Nirmand Tehsil, comprising the Gram
Panchayats of Kharga, Kushwar and Sarga

4100

5300

(b) Outer-Saraj (excluding villages of Jakat-Khana and
Burrow in Nirmand Tehsil) and entire District excluding
outer Seraj area and pargana of Pandrabis but including
villages Jagat-Khana and Burao of Tehsil Nirmand)

2700

3400

(4) Lahaul and Spiti District:

Entire area of Lahaul and Spiti

4100

5300

(5) Shimla District

(a) 15/20 area of Rampur Tehsil comprising of Panchayats of
Koot, Labana-Sadana, Sarpara and Chandi-Branda

4100

5300

(b) Dodra-Kawar Tehsil,

Gram Panchayat of Darkali in Rampur, Kashapath Tehsil and
Munish,

Ghori Chaibis of Pargana Sarahan

4100

5300

(c) Chopal Tehsil

(i) Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of
Pargana Sarahan,

(i) Deothi Gram Panchayat of Taklesh Area,
(iii) Pargana Barabis,

(iv) Kasba Rampur and Ghori Nog of Pargana Rampur of
Rampur Tehsil,

(d) Shimla Town and its suburbs (Dhalli, Jatog, Kasumpti,
Mashobra, Taradevi and Tutu)

2700

3400

(6) Kangra District:

(a) Areas of Bara Bhangal and Chhota Bhangal

4100

5301

(I) Dharamshala Town of Kangra District and the
following offices located outside the Municipal limits
but included in Dharamshala Town:

(a) Women’s ITI, Dari,
(b) Mechanical Workshop, Ramnagar,

(c) Child Welfare and Town and Country Planning
Offices, Sakoh,

(d) CRSF Office at lower Sakoh,

(e) Kangra Milk Supply Scheme, Dugiar,
(f) HRTC Workshop, Sadher,

(g) Zonal Malaria Office, Dari,

2700

3400
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(h) Forest Corporation Office, Shamnagar,
(1) Tea Factory, Dari,

(j) LP.H. Sub- Division, Dari

(k) Settlement Office, Shamnagar,

(I) Binwa Project, Shamnagar,

(Il)Palampur Town, including Himachal Pradesh Krishi
Vishwa Vidalaya (HPKVV) Campus at Palampur and
following offices located outside its municipal limits
but included in Palampur Town:

(a) H.P. Krishi Vishwavidhalaya Campus,

(b) Cattle Development Office/Jersey Farm, Banuri,

(¢) Sericulture Office/Indo- German Agriculture
Workshop/HPPWD Division, Bundla,

(d) Electrical Sub-Division, Lohna,

(e) D.P.O. Corporation, Bundla,

(f) Electrical HPSE Division, Ghuggar

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil,
Panchayats in Thunag Tehsil:

Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas,
Janjheli, Jaryar, Johar Kalhani, Kalwan, Kholanal, Loth,
Silibagi,

Somachan, Thachdhar, Tachi, Thana,

Following Panchayats of Dharampur Block:

Binga, Kamlah, Saklana, Tanyar and Tarakholah,

Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur,
Khajol,

Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil —

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja

2700

3400

(8) Sirmaur District:
(a) Following Panchayats of
(1) Bani, Bakhali (Pachhad Tehsil);
(i) Bharog Bheneri (Paonta Tehsil);
(iii) Birla (Nahan Tehsil);
(iv)Dibber (Pachhad Tehsil); and
(v)Thana Kasoga (Nahan Tehsil)
(b) Thansgiri Tract

2700

3400

(9) Solan District: Mangal Panchayat.

2700

3400
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Sunderban areas (south of Dampier Hodge’s line), namely,
Bhagatush Khali (Rampura), Kumirmari (Bagna), Jhinga
Khali, Sajnakhali, Gosaba, Amlamathi (Bidya), Canning,
Kultali, Piyali, Nalgaraha, Raidighi, Bhanchi, Pathar
Pratima, Bhagabatpur, Saptamukhi, Namkhana, Sikarpur,
Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj,
Basanti, Kuemari, Kultola, Ghushighata (Kulti)

(10) Remaining areas of Himachal Pradesh not included 1000 1200
in (1) to (9) above
13 Uttarakhand: Areas under Chamoli, Pithoragarh, 4100 5300
Uttarkashi, Rudraprayag and Champavat Districts
14 West Bengal: South 24 Parganas District 1000 1200”

SHAILENDRA SINGH, Chief General Manager (Hrm & Marketing)

[ADVT.-III/4/Exty./222/2026-27]

Note: The Bank of Baroda (Officers’) Service Regulations, 1979 were published in the Gazette of India and

subsequently amended vide the following notifications published in the Gazette of India, Part III Section 4, namely:-

Date of publication in
the
Serial number Gazette notification number Official Gazette
1. HO:STF:A:10/13:455 dated 07-03-1988 26-03-1988
2. HO:STF:A:10/13:456 dated 07-03-1988 26-03-1988
3. HO:STF:A:10/15:73 dated 21-01-1989 25-02-1989
4. HO:STF:A:10/15:267 dated 01-03-1989 01-04-1989
5. HO:STF:A:10/10:792 dated 10-05-1990 16-06-1990
6. HO:OSR&IR:A/10/14:1030 dated 21-07-1993 25-09-1993
7. HO:OSR&IR:A/10/16:1029 dated 21-07-1993 25-09-1993
8. HO:OSR&IR:A/10/9:657 dated 05-06-1993 24-07-1993
9. HO:OSR&IR:A/10/14:704 dated 30-04-1994 16-07-1994
10. HO:OSR&IR:A/6/9:2828 dated 17.01.1997 22-02-1997
11. HO:OSR&IR:A/12/9:2902 dated 11-12-1999 24-01-2000
12. HO:OSR&IR:A/10/18:1057 dated 15.05.2000 29-07-2000
13. HO:OSR&IR:A/10/20 dated 10-12-2002 04-01-2003
14. BCC:HRM:98 dated 20-02-2006 07-04-2006
15. HO:OSR &IR :A:10:150 dated 27-11-2006 02-01-2007
16. Notification dated 23-12-2010 22-01-2011
17. HO:HR-OPS:OSR&IR:282 dated 15-11-2017 12-12-2017
18. BCC:HRM:EXE:112/274 dated 31.03.2020 31-03-2020
19. HO:HRM:116:2714 dated 28.11.2024 29-11-2024

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of the Joint
Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific mandate given
by the respective banks in this regard and apex level officers’ associations of the Banks. Therefore, interests of no
person shall be adversely affected by such retrospective effect.
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