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B, FR ST N 225:2026.—~ ST FAA (IUFRAT FT AN TS sqeor) AfAHIw, 1970
(1970 =T 5) ¥ =T 12 FF ITITT (2) F ATT If5T &7 19 FRT T ATHAT FT TN Fd g0, AT 9% A®
AT %1 s ded, T RSE 9% F T 997 Fe 9 A 0F /e °, 9ed 93T, o wEver, oef
AT 9T F T "eAT 4/2/1/2022-IR, TR 13 7T, 2024 F AqEwor § i W A1 FA F GrEr I arat w
BIEHY, 1 7q%aT, 2022 F TH ATGAAT F SATAFTH Tora= § Fawrer i 4t @, gfvae §5 sitw R (srfeerd)
a7 faf=me, 1979 ® dengs #34 gq et Afaase samar g, sraiq-

1. (1) == fafamst &1 gfoa 3 sw SR (srfeer) sar (F@eree) e, 2026 21 o,
(2) T sfErawTa ST | ST hr fafer & &y g,

2. AT 9F aarw RAT (st Far e, 1979 (& ot 36 faffeme #ver strom) #, ffeaw 3 % @
() F v e e g yfoeenfua B o, stafa: -

3723 GI/2026 )
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“(uw) Terferea qfaremsti aum srasrer R Remad & v 2q T sfaard sd=mdh & 99y § afare,

qTeTd -

(i) orfareRry =  afe ar uel,

(i) qota: sl afarTRa oy @ e agi K w € F e R o gt aika)

(iii) guia: ST AR 3 ATEE T & G0 A AT T8 S ATy Traerd AT 99 stfe e
R

(iv) Taear g ST s qarsET/afa & o« g g,

(v) =g, ord afarea ot aamsET o1 9w a1 afa & SRt w2 w2t saEt fHwar gy a8
T

(vi) SrferTar o quia: smiEma Arar-foar, &

Ford T omTa a7 AAtaE =7 7 o agi & A9 ®, g f awarg e oA, s Faw F gara
AT ST AT ST, Ford & 7 sutra g & for Ratia ameeet &1 @ #7578l

FFHFHTr 1- "TOTd: AT IIATE & qEe " F ATHATT TE F UF qae7 & g et arfea e 218,000/ &
Aferss 7 g1 aAT e Arar-foar § 7 et v it artas s 318,000/-7 e § srerar arar-foar aEt i
AT &1 18,000/ & Tfer 8, a1 ATAr-Toar a1 & TTEwrd FH=1<r 9% quid: STad dgi G197 ST,

FgHFHr 2.- Ffercat = Tiagfd TrSET 7 stashrer orar Ramd & warstar o, a9t AfesmT #H=rar &
or sfera foar, wrar, 992 va 9| § & BT 37 & w7 AT ST, stfeey #HAET & 9T U Heie] a9 §
T AT T AT § & el U 2@ A1 i iAo we &7 FseT grm.

TTHFHI 3.- T TCATT faA7a 1 99, 2024 | TATAT ROT TAT FeAe a9 2024 G, F=fhear AT TremET =T
T & TSI g, STAAl & Seiad qresh o Ares GATE 1 99497, 2024 | TA74T g,

3. 3 faffawa % Affaw 4 4, -
(w) su-faffaw (7) ®, evdfaor &1 @ fBFar s,
(&) 3u-fafF=w (9) &7 (10) F T wx Awferfea wtaerfod o ST, st -
“(9) 1 FEaT, 2022 F FoIF A % qH AT Fqaad FETgaT g
@ oftd FwrraTers a3
a1 VI = ¥ 253000 - 9000/4 — 289000

T VIl = % 156500 - 4340/4 — 173860
FaHTE VI = % 140500 - 4000/4 - 156500

() 7fs e
FaaaTT V = T 120940 — 3360/2 — 127660 — 3680/2 - 135020
Fa=aT IV = T 102300 — 2980/4 — 114220~ 3360/2 — 120940
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(1) Hex g A
AT 11l = X 85920 -2680/5— 99320 - 2980/2 - 105280
AT |l = ¥ 64820 — 2340/1 - 67160 -2680/10 - 93960

() FAY v T/
FJaTaT | = T 48480 -2000/7- 62480-2340/2-67160-2680/7-85920.

FTAFTI - F4F FIAFT 51 31 AT, 2022 AT AN AqTHTT % A g, IH 1 79T, 2022 H TH
Iu-fafaema & MRyttt Jaaam o Foor-ge-=r enyme ux fhe BT s, srorq, getaa aaaarT &
TE AL F NN F FHFA TN W T Aq9 gl A9 &7 F Ffeehr A geft, aod stgt v
EIERIERERIRIDIEI

(10) s9-fafa=m (1) & (9) & Ffea T a1 1 7g oo 981 WA AT & §F &7 T 997 =7 9497
T | HATET SATAFRTLT T T ATT9TFHAT 2.

(11) 1 Fg=aT, 2012 & stteaTat & 3F oy a7 [ergame g

FATAT |-l — T = H7 7.75 TAAqT TAT 3T I AN T s AT
FATAT V-V — F a0+ &7 10 TTA9a T9T IH I AN TeaTs q<dm
FATAT VI-VIl — g a9 &1 11 TTera T47 39 9 A0 He s Am

(12) 1 F@aT, 2017 & AFEFTRAT 7 37 fFe 9= [ergamw g

FFAAT |-l — T Iq7T T 16.40 TAAqT TAT IH I AT AedTs FT
FATHAT V-V — F a0 &7 19 ITT9qT TAT IH I AN TawTs AT
FFTAT VI-VII - T a7 &7 20 TAerd T57 37 T AR HewMs AT

Ford o aqaaTa VI FT sferamr 31 97=, 2020 & 3o v & forw ar=r g,

(13) T4, 2022 F ATEFRAT F7 7 fF9T 9 e gh:
I | - g 9a9 FT 26.50 TAerd T47 39 9% AN He e 9T
e -1l - g Fa &7 28.30 TTeT TAT IH T AR HLMS 7T
FATHT IV-V - g aa9 FT 30.50 TTqerd T67 39 9¢ AN He s 9T
FATEE VIV - F Fa &1 31.50 TIaerd a9 39 9% A6 AgTs 90
Fa=aT VI - qF a9 FT 28.30 TAed TAqT IH T AR HeTs AT

e 3u-fafaae (11), (12) wa (13) # Afde e s a7 39 9 0] wears 9=y & qorEr vt
ATAT S Tore, TRATe sterameft Tore T (72 Yo ArorT), "fgd wiEaey [ sie I=gd § 7
ST

4. 3w R FRfEws5H, -



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

(m) s9-fafa=m (1) % e o= e so-ffRa s afeeertoa S s, stra:-

“(1) Faffeme 4 % su-fafaaw (9) F yraem=t & srefiw, 1 999%, 2022 % aa+ Fig Fuferfag F ad= ywwm &
ST, ST -

(w) faffew 4 & su-fafaw (9) & Rgiia saaam & Py sa9-gts, aaw wiewey & d5@F & o,
TR e 9% IUTTa SR ST 3 o |1g ® o1 2T, 39 uTg % uger fam ware Y Srusfy

(1) HETaT AaaAEl § ATSHAH T TE TgAd & UH a9 978, Jqq9T | S qa=qwnT || F SrteapreAr wi
ST IFAL AATHI H Sg00d aaq-greg % a1 dAq-gfeg T it JTust, sar & = = () § [fEe g,
Ford T T TeAqT ATHES & I T o,

() FY TaaT a7 qaqwT | F ATAFET, ST IFGAT AqTHE 6 ATIHAT Fq¢ 9¢ Tgad * 918 @< () F
FIETE AT Fe| a9 JqqqT || 3 Iq9AE § =9 TU 2, TAF &7 a9 6l 07 Ja7 I T7q 3409 da-
gz % forw g giv, S\ & uger a1 Jaq-giaat 2680/- T4 TAF ¥ ST af= aaq-graat 2980/-
Y TAF g

Forq T SATeraTeT TI=aT 5g21d 9a+ g ST g & &l a9 TETq 24T 1 Tawa<, 2022 7, S o
aTe § 21, TA 529 Aq9-g1E F {17 O 2T ;

g A wraeTT § & AfesT ai=dl 3gaa aa9 gfg IR g % 9 a9 THT A949r 1 94w,
2022 ¥, ST AT 972 | g1, A1qd1 3009 dad-dfe & o 9 g1 ;

(1) 7T FaET AR AqH || 6 F ATIFEY, S @ () F AT IFAL ST Sl ATHHAH &L TH Tgad
F 1T e TGGT a9 & oaqqq |l | =1 T g, T4F T a9 6 g7 Ja97 9% 2980/- FAT T4, a1

e Aqq-g 1 * [0 97 g1l

Ford o STTErhTT i=et Sg<0a aa9 gig ST g1 & T a9 TET 74T 1 Faw7a7, 2022 T, ST
T a2 § 3T, T2 58019 9q9 gt * o0 a1 g,

g o YTaeTe § T AT Tl 2840d a9 dfa ST g % 91 a9 THTq 4T 1 99+,
2022 1, ST AT 978 § I, ATqd g0d 9a+ i & (o7 975 g,

() e JaaT T3 aqaar [ # Fafia =0 7 wriva srfeswry srata, F sitesrrdy S /e Tae= a7 aqTqT

I & T a7 9area U 0 €, IaTaT % ATSwan aaq &% 92 Tgad & TETd T4 af 99 hif 07 94T
T TS 3T AAqT JTEAT & qT3 g, [’ TIH T 38009 aaqg (a1 2980/-F93 TeT TAT AT 91T
8 Aa9g a1 3360/- FIT TeAF gl
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Ford T BT 3g0F AT Il & TR 21 % &l a9 TATq 4T 1 997, 2022 S AT 972 H 2,
HqTaAT FETE Aq g F o g 2

g fF yraene g % =2t zgaa Faw i F A 9 F A a9 9T Aar 1 9497, 2022 |
AT a18 & 2T, Aodl sg0a aa+ g & (7T 91 g

(TR) A TFET AN AATATT IV F ATEFET, TTAH 6 SATHAH a0 &¢I TgAT 6 TATd, TAF &l 99
#1 If FaT 9T 9t ga daqa-giy F forg arx g, Sad & gt s aaq-gta 3360/- T A
BT T SRTEAT AT SET 9a Jfag 3680/~ FIT TAF ZIR(T:

Ferd T srfery e sgaa aaa-gfa ST & % &1 a9 T=7q 94T 1 9947, 2022 &, S
AT a2 # 2T, TAT 28009 9a9 gl 6 (0 97 AT,

g AT yraeT g & sy B zgae aaq-gia ST g & A 99 TA7q 94T 1 996w,
2022 =T, ST AT 978 | g1, QY 38419 aaq g1 & (70 91 R,

g AT yTaend g & ater B 2g0a aaq-giE ST g & B8 a9 T AT 1 99w,
2022 1, ST AT 978 § I, Gl 38409 9a g & o0 97 g,

(StT) afm TaeT a1 AqaaTT V & AT, AqTHIT 6 ATAHAH aaq &< T Tga & THTd, TAH &l a9 6l
T HAT 9T 4000/- F93 TeAF il AL 30d 9d T & (0 915 gl

Ford T Srfereprt aaaaT F ATTFAH T I TgAA F A AT THTT AAAT 1 TAFaL, 2022 F,
ST oft e 7 2, fEdT seee a9 gy F foro e g

g oft yraeT g o i aaaaT & AfIwan &7 9% 989§ Sg a9 TATT ATAT 1 T,
2022 =T, ST AT 978 ® g1, AT 38009 a9 g & o7 97 g,

g AT TTaeTT § T ATSRET AqTH1T 6 SATIHTH TG T TgA & oo 6 TATT T9aT 1 Ta+a,
2022 =¥, ST AT &72 | 21, Q4 3849 9a gl & (o0 91 R,

(T=) o Seee av aaTATT VI F AT, AqTHTT 6 SATSRaH T I TgA 6 THTd, TAF &l a9 Hi
AT I A4 35009 A Frgd1 o forg arr givT, S8 7o+ a1 30 aa+ Fraai 4000/- F0F i T4F
TAT AT 35009 ad=gts 4340/- =07 FT gHA:

Forq T o STTEERTY ST T8l & &F JaaATT & SAThad &< a Tg4 T0 8, 4000/- T & T
ZEE A9 gfeg & [0 AqTATT * ATHTH Tq¥ G Tgad & af a9 & THATT F9aT 1 7997, 2022 =,
ST AT FTE H 2, 9T g

g A wTaeT g & F Sfewrt S age ¥ & Ga9A & ATEEaH T aF 989 0 5, 4000/-
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0 A 3t sgaa aa9 gia F o aaaame F afdwaw &7 9% 98" F AT qu0 6 THTT T4 1
e, 2022 T, ST oft 912 H I, 97 g

g AT raeTe T T g T 7 Sty ST 99 | g7 Aq9HTE & ATewad T a® Ugd 0 g,
4340/- =07 ¥ AT 220 A9 gfF & (o7 A9 % ATTHAH FTqL 9T TgAT & g aut & T
AT 1 A4, 2022 FT, ST AT T8 H 2, I

(31r2) offT wEe &t aaaAT VI & AT, aa9aT & AfaHad &7 9% 9ga- & T, TAF &l a9 il
U7 FAT 9T 4340/~ FTF FT TAF AT Sg09 od radi & (0 97 g

Fordt T I ATIFET ST I8 & S JaTH71T & ATAHAH T TH TgH T 3, TIH 3009 9a g
% oI, Iq9TT & AT Fq2 92 Gga & &l a9 & TETT A9GT 1 997, 2022 Fl, ST AT 18 § 2,

EIEINR

7g off wTaen g fF T Afesrdy S g &  Ga9HE & ATSwaH T qaF TgA 0 5, FhT
ZEE 9d9 gl & (o0, IqAE & ATTHAT TqL I Tgo 6 AT T 6 TETT 94T 1 7997, 2022
T, ST oft arg # g1, 9T g

Tg AT STaee T AT € 6 7 ATIRET S 9E F EF Sa9HI & ATwaH w7 aF Tgd 0§,
TAT 380a qqT qfex & (10 AqTHAT % ATTHAH TTL T Tga & Sg aul % TATT 747 1 Faa,
2022 T, ST ¥ a2 H 2, 9T g

Me: = 3u-fafaaw & g2 (U) 7 (12) ¥ Searad aaqgiadt UH ATEHTT Fl T2 Tl Hf STuT, S
TR % TdT Al AEA T FHAT 2.

TTHF.- =0 IU-FAATw F Siaia ool IgAY aaquTT H UHT Iq9 gl TR FHAT TR et
HTAT SO &Y sTfaartiat & fErerarferenre, afefeea, Fae oy STvardcd 39 o U8 & Aqa1
TS a7 T

(&) su-fafa=w (2) -

() T § 3 Fefofed Suae e ST .-

“Ferd B 1 TaaT, 2022 ¥, 3RAT TSE ArF FFE F ArERrES UHRTE (FuarEarsat-l) Wi |l
T ST A AT ST S A # A7 AT 3 O S T ST SR s A
e % Sfae vETRue o 71 SR ehege At dEd ¥ affwee vaiRue (Froardardd-l) 9 |
TEAT I A UX U Aq9g 5 g 9T gl
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g AT WA g fF ST osAfgerdy 1 Jeew, 2022 # aF At qar § O AT [ uger af
Auerarsei-1l Sl #T forar 8, 3 1 q=a, 2022 F srorar dusrArset-1l Il s iy fafr &, o of

are ¥ 21, fadrr srfafes aaw afa ag o= g

g AT wTaeTT AT =T g T UE At H, S|t A g 8 9r=, 2024 & AT IEH g
AT AT IFAT AT ATAFAT TAT 9T TgAT & TATT ATATSSEAT AT HUemSames -1 a1 Hrosmeamsar
(HFrosmamgat-Il) Iht Fzar 2 (Srusmgerddt a1 Husrdarddt F wrAer %) A7 I F wfteraw w\@w
T TgaT H TFH =0 T A At &/ & (Suersredt v dusrdarset-l ar Hruardarsdt-Il %
AT ), 3T UHT TFAdT ITH FF 9T 79T 3F Jaqgiy I qgl 647 § el vH At e

ATTATT § IAqG (5 TS Al il AT THAT, U GTHA § 39 FHATLAT 6 3809 a9 g H1 Uk AT &7 99
gl T AT TFAT g, AT AT ATHAT Bl

(i) FTTHFTTH, W (TH) F TAT i< Al ¥ 7@, Faferiad @ s #Har S, sriqT:-

“(i) 1 ==, 2022 &, AT AT F THI @ UL, SATTATEAFR TRAGT qq 67 GTAT 419 &F T AT %

AT AT gINeT, 79T -

SUSEDS

Sreiv iftaw s=iege 9w S50 & e vafe
a7 3feam == aiw d99 ¥ afiwree v
AT | 74T 37 i fora 8

TATHTT & SATeHAH T 9T Tga & UaF a9 747q 1370/~
EIRRIES

Srgiv 2w e atw d=4 & aféwree vaitue
F I AT AT T forar gr

(T) IAFAE % ATTHAH TE TT Tgad & TH a9 q&
31370/~ 9fa Wz

(@) FAHE F ATTFAT T 9T TgAT & & a9 qR
¥3425/- wfT ATE;

(Ft T F (ATIFAT T G TgAT & o9 a9 TE
¥5480/- i AT

Ford o IqwTe % AfIFAH FqT 9T GgA & A8 A TEIS[E A S 6 AT THITHTE 7T

e IEfiele A 99 F AfEwES UHIHUE (A1 TS IT IAT TWT) TIAT ITH FT a1 ATAHTT AT
UHY TIAT ITH A i A F AT TRAT a9 it agett fhed Tar i STost $ie sameartas
TRIAT 9a 6T a78 it Foheq, THT ATAHTRF TFaT aq9 Sl Tgedl hed & ST g 1 qILE & e
T AT A

Tz A yraemT g & 1 7997 ,2022 & @=LV H FEI AfSEET FHAn f ATIEaS
TRIAT 9T 2T T2l .
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e ®, g2 (V) ¥ a1s Fafafed g2 sidq:enfug G S, seid:-

“(vi) ¥ AfeEET ST Reiw 1 qEER, 2022 1 F A A9T F F qo1 gt TEer & Susriarsay ar

Auargarset a1 fruargarsedt || It w7 forar § & g saraatias TRgar aa9- || T R 8, A

AT TRAAT Fa4-11 3 o 917 g, ST 3 Sraart@s Tngar aa4q-10 F S g & UF a9 7497d

AT 1 FFaE, 2022 7, S AT 915 H 7 ST ST

(vii) ¥ =R Rregia Srosmgarset (Sfuarsars-l) =ar dusrtersat (Srusrgarsi-Il) 3=t #= form
& TAT 1 FEaY, 2022 F T ITH Tgd JqTHIE & ATTFAH Fq¢ I TgF I 8. 3¢ iee 1 T4,
2022 T AT 3gE da9 gt ITH el g5 8, 9 7497, 2022 | SATqET I TRIar aaq- & for o

T TAT ATIETE AFTAT a4 it 918 At e 360 G % faiq ATaHEaE TRIAAT Ja4-1 F s
2 T AT & AT 9T S AT S,

#F) za-aff=w (3) ¥, -
(i) @< (ST) ®, qTferT & T, 7 (i) F (vi) F7 AT w7 ST,
(i) @< (T9) * ars Feforfad @< siaeaa BT ST, seri-

“() 1 FEET, 2022 ¥, ¥ IS THE @A I¥, HRE FAr 9w F gy Hida e aqw
reforfaa a2 9% g i< &4 &t St srater & fore Fomad -

arfersr
AT (G TEF | | Faw, 2022 Fr IqT ITE AL | FF oA s g Ay Rufy 3w
() T HETE AT F) T 2 steTd a9 (3.)
(1) (2) (3)
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663
9000 669 9669

e

() =& su-fafqaw & == (@), (&), (&), &), (T), &), (=) vd g § @i qrfesr F waw (3) F
AT gy U Afera st wr A [t srfera aaa 39 e #H=riEt ® 37 gem,
Sg 9% raTe ITeed FHIEAT AT 2.

(i) @ AT s F forg ar sfeerfat & oo fRtera Safes = o [fse dates aaw, @
(3ITE) F SFatd I<6 ATIOrRT o Hiad (1) 37T (2) F avia A& For afer 1 9w qur w=fea
gty grar e 4 % su-fEfRaw (2), (3), (4), (5), (6), (7), (8), wa (9) # fAfafEs wwfi=s
FATATA T AT = gl Aora F 9% T BT 137 Foh 36 9= g,



[9TT HH—=vE 4] T T TSI © T 9

(i) Faer T ATARTET ST 1 TIFE, 1993 FY AT STY TgH S T YT § 1, T A9 AT&hqq IqqT a6
g F TF 98 1 [ daReE Ja= % o g g, e = e,

(iv) 1 7=, 1999 F1 a1 d, FAfara dafRes Jav I fry i 3 reor Su-RffwT (2) F dfsrs
gz (") § aftiq SEETas T 397 T e 9 A gt & w afemdw a8 G
ST,

TS TET SATAGTAF AT FqT T e e, ST qadT SUeet F FT0T UF 9 % g amr
FETE TE g 2T 1 qaaT, 1999 T AT IqH THTT ST g aTell § - a8 AFAFRIT Fr 6 a8
77§ ST Y STt AR SArEErEE FEar a9 fiogEd G, af i g 1 99T, 2000 F
SIRETE

(v) Tt srfera s a1 T saRee aae 1 399 g ges & ToET sfeaftar arw & forg i
ST,

(vi) Fre srfeerrdy, Rrew ST @< (T) F qE 9a9 iy Tga At it 2, ag =0 sv-fffaw ¥ g
@), (#0), (N, E), (TH), (), T), U (A72) H Steatera M saien a=r 71 [ e
AT AT AT, ATTHIT % ATTHAT FqL I Tga & Tk a9 THTT T FHAM.,

5. 3 fafeem= & fAfFaw 21 #:-
(7) 3u-TAfF=m (6) ®, TS0 & T, @< (6) F w19 % AHfoiad @ waedrad o STos, sria-

“(&T) SATEFTRF Tar 97 AT ATIETAF TRIAT 9ad ST % A= 5 % 39-fafqaw (2) F st @<
(#1), (&), (3), (TF), (5, (=) T (370%) 7 e 2, w7 = & forw o grm

(&) 3u-fafa=w (7) % warq Feferfag se-EfRaw st BT s, seriq-

"(8) faier 1 Fawa¥, 2022 ¥,-
(T) HERITE AT A4 % Wi Fierd &g g 9 1 aiderd &7 2% & 37 .

(&) ITIE THRE F TEATE T, ST Aot gq A AT STHARRT JoF gaFis (Sfers) e
2016=100. & fowTEr o & 123.03 s & wea® gl o7 FH o 37 R, Jar #frars 2016 &
123.03 3T & U TAF I9HAT F IgTe 3 % Tiadd 9% aaq+ ¢ 0.01 vfaad qgre a9 § gfeafaq
[ERISILAI

(*FY) RS s AT 3 H afEdad RaETET A\ g™ 97 1 "4, 1 36, 1 79497, 1 Sal @ [AHE
ST o SO, Sreta-
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HEITS AT ST G 0 | AT % STHIHT Fod GaARH Sl HT . S
R SRS
19% SAEEY, WAL S w9 T, I ST AT
1 3TET T, WL AT A sred, frda 3 sragaw
CECES AT, ITE AT fHaeEe Taae, EEawsi s9adt
1 waLT qFT, AFaY T fawaw FLALT, A ST o7
(SNHETE 9T T2 HI AT Tl g,

()FAaTEY e T T FES THE, FAA TgA &7 S9HAT TITAT Bl gt &A1 § TET ST,
6. 3 fafagwe & faff=w 22 # su-fafaaw (1) * wam o= Metatea sv-fEfRae stoefoa T s, sara-

“(1) 1 a7, 2022 F1 3T F,—

(F) Tl 9% g7 T SATEFET FT SaTe e Ta 6 JAT ©, T2l IqH I JqAAT 6 TIH =707 |
IEE T 9ad &1 0.35 AT AT IH AATH HT ATHH (hTaT, ST AT F7 gr, 0 T a9 6t ST,

(@) 7t foreft STfashTe i 9 T Fls SraTe e Y& qal 6l Sl g, 1 9g [Hererrad arrersr § [y
T T AT HTAT W ITH FH H1 I 21T, A Tq—

arferaT
FHIT F T S HF farT W
(1) (2) (3)
1. THE T AT % 9TET T "Hg T § Aqriee qgreEr | Faad #57 10.0%
8 %
2. & | F T T 3 THg off JAT Mar 757 § o | a4 771 9.0%
TR 87 Fg
3. S T #T 8.0%:

Fora o #fT A1 sttt T wite Joqa #3ar 8, T 39 F i (harar w1 396 g7 Arare
giagr & o spam e U amdatas BT s 59 aa9A= 7 98 § SS9 aq9ATE & TAH 9790 § oad
% 0.35 TIerd o i< & F<ra¥ g, ¥ Tg SUIE aTferaT & Hiaw (3) # feafera wewm frerar 9= &
Afersha® 150 STaerd a g,

Tre: ATAFTIAT FTRT I FATIHA AT ATETH T ARG | [ AR hTAT 97 % Gl 0 Tgel il avg
TR TR o= % 150 Sfaerd T AT @ ST

7. 3 fafaaee At 23 |, Reteriad s & afaentog far o seig—
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“23. (1) 1 F9=T, 2022 FT i & afe g Aty = <F 7 qrferr F wtow (2) § A€y o= waera g, ar
39 w19  forw ey (3) # Ay 3% 9w v ergw wiogwe s a7 grm:

qrferT
FH g T o T
(1) (2 (3
1. & 1 3T 3EH IFAL A MaT T | R v 2300-/ &% 9T AT
2. I ATE A7 399 ATAF STTHEAT ared &ATH, 5T il
Tt St e, R a6 1900/ T S e

(2) 1 FEaY, 2022 FT 377 & 9T & q91 6 22, 39 ANIAT A AT § [aE F dAga ghi:

Ford o I et & Fraw (1) § F970 0 GFE T fF =0 a7, 3u-ffHeme (10) % @t ye=
TAAT U Sya T AT 3 g, a1 UH H ATARTET el |1 9’ 3gAY 9T ATH FEA KT O ZR,
FET A U A1 7@l

o Afafes, afe =t 9t § & o off stfars st v @fer g1, ag 31 fagew, 1989 =+ arferardy
FTET STH T80 ST 3% T U o9 997 % Fof ART F F9 81, 97 I Fa< AT A9 6 & § a9 a6
AT T ST T ATEHTET 39 T I¥ 5T 2.

(3) 1 T, 2017 T < |, e Fs ATAFET TG T AT THE &1 H A a1l IS & & &7 # [fdw e
H FTAT g, q1 9 & % 9qg T a7 99 o7 & (1607 & Tqa1e FHL: 600/- ¥4 9 AT AT 525/- 744
T /T T & & TRATSAT &= AT 9w & oI 9T g.

(4) 1 =19, 2024 =T & &, Tt T TTAFTT 7 qaraar T FeaforF a9 % 77 § UF T4 F gL T 17
BT STAT § SiY AT I9F 9 #I9 I¥ UF AT AT ag fFamers a1 qgrie=nag § ug @ &f, a7 ag 918 a1
AT I FHTAAT TG FA 0 (AT F AT GeAT0F a9 % 3fd qF, ATrwan ar agi gq ,Id ag1 2500/-
=0T T WTg F HeT-Srerforeh I TITAIaor 9=y T 97 g,

Ford T At Tt I T@ FAT9 9% UBAT 9% FT & a7 UHT 9T 3F Tal .

(5) 1 3T 2024 FT ¥ 7, Tl Rt ATEFTT T SF F FTEL HAT T & (00 (A (HI<h AT AT €, al a8
I U H [ AATHTT ITH FA A1 [ahed I a1 g 5" 92 I Tiafag<h 67 7 8, 7 98 (9 aa9 &
Sfafh, aaq & 7.75 e & &% & IIA=Eh 997 Y76 F qFaT &, ST Arewan 7500/- 97 T 7478
T I, 3T U o177 o7=F oft UTH 2 TR & S IH 3T T I¥ & i qaT § I970 219 9 977 2.

Ford o =t U sty i foret O "o § wiataees e Strar & S 3t sam 9w Raa g ar
et U SfQreqor S | ST 9 F THcd § el 8, Sl a8 AU TG ch § S T8 qaT1d AT, a1 39
I IAT o 4 VAT & FEL TR FT STH R, ST Afhad 3750/- ¥ T /I T g,
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Ford ag AT T STt Freft srferapm<y a1 ST AereaTioranT #HT AT it ayg & Hiav Fua G o=
Frata AT mar § wiafags B Smar €, o 320 ar g A At F agdt ®§ v wiataete f 38 s
q (T¥e) AamET 1 Fiad § S19 hareie a1 399 AT g, a1 ag Atgwey Faw 41 F 3u-faw (4) §
e yEg™T & A searlt Fer 99T (F1ET SATsH) ST FE & 9T .

(6) 1 =19, 2024 =71 f¥ &, Ff et AT &1 37 Aa9aT & T 0% 92 TR &0 F 37 9% &34 a6
77 foreT FeleT ATE § Fo1 912 foadl I Frda1es® & T § FH1F FAT AG9TF 28I, a1 SH FAaTgs A1
forT sruTias =9 & 3 qof a9 F 15 Tiaerd & aeay #1dargs 991 I g i Faargs AT Fad
siiasy fAfer i Sore & wareret  forw o= F =9 § f[e7 s,

Ford o #fT FrE sty AT 6 & siasta 9=t & aFftweor it gHreT & TRomeasy g 39
IATHTT | FTAaTe® F &9 § 7w grav g, ar ag axtieor fit qfer & At g & {9ty & vF av £

sty ¥ foro Frfares a5 ¥ o w738 .

(7) 1 3191, 2024 T T 7, TF ATAFET TAF: THYA & o7 1500/- =937 qfq [ATHTET F F09= 9= /7 90
g,

(8) 1 7&aT, 2017 &1 A ¥, I UH a7 F F1F =2l T FH A F7 a7 ¥ & Jq0d I (AT 7aT S[1ar g, av
AT w1 =5 300 &7 i A1 it 2% & frariorg 1 91 &7 97 g

(9) =tz fareft srferpTT 7 &t & a7 fAsTey a7 e % §3ers® & ®9 H FIH F 0 AEGeTahdT gt g, af 39
I T IT <fAF AT 3 T O 7% 9T 9 T 2.

(10) 1 TEaT 2022 FT ¥ H, TF ATAFHT TAAT ST 87 A % [0 911 g, a6 = &F T avfersr
e foraT mar &, sraia-

ariereT
w.9. T T
(1) (2)
(1) (2) (3)
1. | 1000 v a7 T stfirs AfeT 1500 fex & gw | A7 F1 2 Fiqrd, wferra 1450
SHATE AT TATH 3T ALHTT MET EERRIERIEACED
2. 1500 Hrex 37 39T 3 ST 3000 Hev & A= #T 2.5 gfaqerd, stfemad 1900
FH HATS ATAT TITH =9 i A/Tg T,
3. 3000 HTex AT IHH AFeF &l FATS ATAT T A= &1 5 wfaerd, stterwan 3750
7 i 918 aF.

(11) 1 FFaT 2022 FT ¥ &, TF ATHET 850 FIF IfA AIE & AT A % AIA-TTT TS AT IT9 T T
2.

TTe: AN FeITs 9T digd (Aeq0 91, Faragir art, sraiq Gord s afearfua sferqrft doe Tser
(7= Here FrsraT) ot oA g, wierey [Afer s =12t & forw srorar § errferer wt o ST,
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(12) 1 T, 2022 F7 3 7, U AfAFY 1200/- =92 wfa wrg * A2 wora 9= & o arr g, S 3+ e
F sfafi=h s &= & 97 & S org¥ afaght 9= forw arer €, S wgene ww, Syt o, sraiq
Horg o afrarfoa sferarft Yo ArseT (7€ SorT AreET) anfer g, wiasy [fer s =8 F Fam *
for et R st

(13) (%) fa<frr a¥ 2023-24 & Fufefag ==faa aodst & & s srafwarst F oqame, 9% F qu99

TTTERTET ETT Meia ATIEe] & e 9%, HATHITaq-3maria Sredted a7 SAfeamrt sH=rai ol
T R AT -

(@) FEATTATET & ST TIcaTgd T TEH IIIFET T @ (F) § Ifoaragdq ATI&e) & e 9% 0-15
(SFTerhae) ol o 9ae (Y a9 + HLMS A7) § aF T,

8. 3 PFTma ¥ _ffaw 24+, -
(F) IT-Fafaa (1) F e o2 Hefatea sa-fafas gtaearta T s, serr-
“1 TEEY, 2022 T AT HIFTEN B F ,, 72 AR FF TF 07 Giar & fore et =27t % gfagfd #

9T ERIT, Ferd o AfEeTy g7 UF =37 fohu ST T S=asH 107 9 Yoqa (AT SITe @ qrar it 72 i & forg
T fEawer sy AT T 2, StET T = & S artersr § WiE 8, st

arferst
T aoh e CRAEICE CL R
(1) 2) (3)
1. AT T AT T T T2 13000/- & wfar At a7 7= i T 27f9y,
T & ST o AL
2, g yaa o o FrTTeE I 15400/- =0 T = =T == T TE 70,
T F ST o AL

e 1 et srferamy &t st frfencaT agraar |t e it srqata <f ST Fehdl g S af fohet off 7o
ST AT L SATAFHAT TIFL 3 AT AT & STFera 7 &l
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e 2: Fefey g 2022 F forw, FHfercar agraar Fiser & sata i == i wfaqid § a1 7giel, sriq
FaET 2022 37 faway 2022 F o syarias 9 7 Fig i ST,

(@) 3u-fafa=w (3)  are, fMwforfaa -t siaeafoT s, srafq—
“(4) =it srfeepTeT 7 ST o forg wfq ad 500 = it s o ST F % for 9T 2.

9. s fafremw & fafaew 25 ¥, su-ffawa (2) F oo, fefefRa se-RfFfawe v soenfa frer s,
ERIGH

18

“(2) Su-fa=m (1) & Tt &7 % ra gU o, 1 q9ET, 2022 F i 7, 9F Rt SAfawry i 369 aqqHTT & T
T H J da+ & 0.35 TAerd & a¥Ta I7 AETH & qIF (210, ST AT 7 g1, & qEIar 92 are g S&=
T HHAT &

Ford T afe ATIFTET 7 UH SaT™ % wA 9T STsd HIAT SATdT ¢, a7 S G I Ja=9TT
TR =0T H JA 9a9 & 0.075 Traerd & awra< Afatih e a8 it STusfr:

THH ATATh, T o G UHT SaTe GlagT Suesd F:ITs ATl g, av ferstet!, I, 9 37 a7%-
TS o 9o ATARTET FTT AR o ST,

10. S fafeme % fafaaw 31 # fMefoted sragm sia:earta BT STos. seriq-

Ford T, e et arferd sferardt it gt st F7ar € a7 =9 #2ar &, 91 98 396
FTLOTT T Torferd =9 # aof H.

11. 3 AfF=m= & fAfHEw 32 #, 3u-fAfaaw (2) # ar, Feferfea su-fAfRaw saenfa BT s,
AT~

“(3) 1 318, 2024 FT 3T &, TF ATHRET FHATLT a9 | a1 &7 & srfens ggv 1 F% 9 ong &7 f
TET & T T ATH ISTH g I3 2T, 8 & 27 a9 gag % 307 &I Ta97 IMTgY % gl

Ford o T AT % AT ATHIEHF STAHTT o o ForT FAT T =5 Tger ATAad FHLAT AFLTF gIT:

THH ATTTT, SATHTEAE STAFHTI AT AT T T SATAATNT SATHEHE TAHTI GTT § TATATATLT T
THA, A9 T F AT TS 3797 B a7 39 U2 o= 7t fohar S,

12. 3% feffaas F AW 33 9, -

(7)) IU-FafA=w (4) 37 (5) & o 97 FAen: Fatatead su-frfaee stoenfg fro s, serfq-
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“(4) 1 54, 2015 &7 a7 | FAATTIEFTT sraanrer stfeshay a1 |7 g7 f&at aF df=a &Far 9 a%ar g, fEe
IT HTHAT % gl Aah1er F forw swerae Foram 17 21 3 39 s e faT rm 2n:

Fora 3 1 =18, 2024 F1 A7 7, FFOurfarTT srashrer F1 AR RO ATYFAT a7 HT qH9 4T I
e

ek Afafh, U TR sraet aee & fRet ot errg e F 9 wes Soiey 99§ uiw faa v
T TALrTTTEERTT STashTer qATT gq AT 9T g SiY ST AT q=ae a9 a7 399 SAferh g T 2 6 &,
F Aot AT T TdF Feiee a9 | A1 faat 6 37 & FOrarfasmTe sraawrer qA & 9T g,

(5) TareraTiersTe SrahTer &1 ATH o7 F Toga ATAHTT w1 sraawrer foherar famaa & 3geg 91 grese, i
STFAHTI T ATH o o T IZT ol FAAT ATHTAT: T (& Tgl a1 gl

Ford T3 1 379, 2024 FT T I GsMahd € AT & TIITLHRAT T FIARET FIATT 6 TS
T FArQraTfarTe Srarater 7 AT 3T & &9 o ol STHH TAAT il SAaeTFHaT Ag! g,

(&) 3u-fafa=w (6) =g, Meferfaa Su-fafa=w #r et BT soa_sreriq-—

“(7) 1 a9, 2024 T T T TAATTIEFRTT Sraeprer £ TOET F TATSAT 6 orT, werfeas saahrer sfiv
ATETT STahTer T BISHL Tt THTT F TR T ATZL TGT SATTIAT.”

13. 3 AR & fAafFaw 34 7 -
() zu-fafamw (1) §, Feferfad smeaare e ST, stafq-

Ford o, 1 19, 2024 FT T 7, TF ATTFRET TAF a9 Al FGT % (70 TF Hgid 6l a2 F
FETEIAT ATHTI FT gHaTE 2T

THE Afafeh, Aty it Qo Far sty § $1 fA st (Faw 35 # sfeafea
s AT sraerrer fga) ara &7 e 3wt 7 srferes 78t g,

&) su-fafa=w (5) F arg, Feferfa su-Afaaw Sre o, sraiq-

“(6) 1379, 2024 =T 3T |, THA [ ATHATAF FHATL 0 S qY AT IAH FH AT F g1
FATE 3 forw FfrcaT SoTor 95 Yo F % eI ST Sraawrer i ATH IST THhAT ©.

(7) 1 319, 2024 FT 37T & AiGAT FHATT &7 Frfrer s=mor oo sweqa e afa /1 v o &
FEAETAT ATHTY F TRl 3.
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(8) 1 3751, 2024 F1 3T &, ATAFRT FHATLT AU UGg I AT IHH FH 17 (AT g T Teaedar
F forT e oY av # a9 AT FT Seawqdr STah1er of T §, T97d F e yHor 9=

TEIA L.
(9) 1 3131, 2024 FT 3T &, 58 AW ¥ IAA ATEF AT F ATAFTL FHAT FIAEAA 6 STTATLH el

I Fx W AU Sraaardt F JEIardr § 9T g * (o7 U Foie? a9 § qfdshan e &t i
FETEAAT AFTHTY o THh 2.

14, 3 faf=we % fafaaw 36 9, su-fafaaw (1) 8-
(M) @ (F) F v T, Fefete @ gtaeenta B s, saiq-

“(T) FTE AIEAT FHAT U AT § STHAH S Aol S AT T HaT STaTe 6 G ATHad a8
HEI T G I I AT AFRT il qT g0

BTATTh, STZAT agl & STeH =l eqTd § HTgcd TAH1I il AT S A1 gL

THE ATATeh, 1 379, 2024 T 3T § UF gf 99 § a7 F A(qF Fg1 & o7 i (i § qA7gea
FFHTY T AT AT Fgld gt

THE SATATEh, AIGA TARTA Fl, ATHETE TARTLT FHl FIEhT AT AT 7T TH F TTHT F
aryr TR forar ST asar 2.

&) =T () F waW o, Fefefaa g gfaeariog BT smom-

“(3Y) TF AIZAT FHAT FATHTA & I TS a9 F FH g & ag H FHAAT €9 F Tg o9 % o

SATEHAH AT Wl il el of ahdl &, ST A Terrad w7 ST eTav & Tefie grRiT, AT~

(i) Fae UF aF F IS o o o1 & Taeprer & Srosm;

(i) o 7 T2 = £ TR ST FrET 5T F arerw § S A $iT wH= #° v
AT TATHT FAF o ToTT T T TG A HT IeqTAST TEIT FLAT AT,

(iii) FTNTET F ATLAH F S0 9 & AIHAAT H ST q7 F AT T TAH1T ITAH T,

(iv) T STAFHTI AT 6T T AT F I ATEg Tl ol HoT qT=dT 6 HaL gl o FT ST,

) == () F 1=, FEfiag @ s@enfua B ST, -

“(TH) 1 379, 2024 FT AT H AT ATHTLT 24 (AT HiEferEl (AEATUF) ITAT & o7 a1 A
#T et | o $ra e SHTor oo seqd e & T foraT ST "t g

(STT) 1 3751, 2024 F1 ¥ &, TAL] F T T77 AT 7 & AZTeA fadi & Hiae forey i g g it
fRuafa & wigar FH=TT 91 TGAT T @O ATgca staawrer 7 a1 337 Tl €.
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15. 3 fafeawe & fafaaw 371, & wam o= el At stoefa B s, seriq-
“377. (1) 1 F9aE, 2020 & TATAT, UH AfAFHT FHAT AT srerfeas sraerer F foro 59 s o ar
BN, ST 9 ATET ST ATHTET FH FT QT 8, qT 98 ©AT9 ST 98 8 &l §, FF, &, A=, urspfas
SATTETSH, FTE AT | TATET 2l

(2) 1 7&=aT, 2020 &, T AT AATIRF & 7 fawiw sfearr =1 oAt & @ swafens srawrer %
forT ar=r g,

(3) 1 318, 2024 =, srfrer ATt ATEFTEY HHT AT TFSAT F TLTT TETIAFRTAT T TF Foie? a9 & THE
fo=t o= =7 3o sraewTer Rt SO,

(4) 1 =r¥er, 2024 & garely, el s & e afafAfd F =7 § wria afewr, Y afawrd sd=rh fi
TeAT T TEQTT TATE FIA F IL9T & U fae &7 (90T srashrer o aad &

Ford T 38 T it AT get U a9 # Afahad a9 a1 &f off 51 aet.

(5) THIA-TWT I g ALRTT G AT FRor-fAdert s ave g a7 oo s o, et srfarard v
Toror seRfeae sraehTer 3T Frs Ay sraerer o 3w ST a9 2.

16. 3 fafa=we & fafa=w 371 & ars, FMefatea Faw #r arfee T sro_seri-

37T, 9T SFFTT — I F Taeqi (Ta/ Idt, T, ATar-foar o ae-a97) & =aa o T sfasr
FHAT FT A1 g1 THF-T897 9¥ it AT 1 ove sraswrer &= srom:

Ford ToF =1 | T2 ATer STFeh19T, 9T STARTET T 24T i
THF ATATR, I ATH G & ATHaH dxg (&l & Hae o e =12 u.
THF ATATE, TArOTEenTT Sraehrer ¥ TOMT F TITSAT | I AARTLT T “HOHT FAT” TG ATAT SITUIAT.
17. 3 fafmawe & At 41 4.
(w) 3u-fafa=w (1) % v 9= et su-ffaam sfoenfua BT s, seiq-

“(1) 1 =19, 2024 FT AT &, STt AT FoRefT TEhTT &1 S[E % ATAT X T Aa9THaT g, agi
At sTagm™ @y g, dTaiq-
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(W) AFT Aasrie I 7 afgawrd ot off 29 § vt w5 Foma § JmAn F79 F57 gEar gn, e
TISTLTHT, oTdTeal, dqSMH, d< WA, T AT offe St Sfifw=m oo o onfoer 8 (s a7 &
TIEF).

Fora T, afT Ferw wTieTdY grer FETT a1 Grasts fa & sraeasarst e §
@A g ATATT & ST &, q7 VAT ATEHTLT gaTs ATAT (SHIATHT FATH) FY T

(&) e e Aoft 7 Aferewt ww (U) # Sfeafaa it gt afea T o o7 9 ot s 2oft &
FTAT FTA HT THAL ZAI.

Ford T afe a7 #F S Arelt T 500 Trerries & sffes g1 a1 ag gars Iram (ShiArar
FATH) FT THdT &

THE AT, TS TeOH ATTERTT FIT FILGTL AT ATASTAF (5 il ATITFRAT il AT
H TEd gU ATAT &F ST, q7 a8 FH 21 6 (o0 ot ga1s ATAAT (SHAHT FA1H) FT T T &

() afg gaee a7 o FrERET Ait #7 Fre sferawr ey 2at afga Gt ofF 23 3 vt gorm aeft
[SrT 3 @ (7) § Soorg 3R 19T 8] AT ZaTS SIS & (THRAHT Foft &) AT T T ghaTT g,

(1) alg w71 ofrd FEFEET it FT FrE ATAFE ST TIET F A FE H ATAT FT THAT & SO
AT AT ¥ AT 8 [ A2l 3, F97d 78 g3F 500 Frerries & srfars 7 21

FOTT T3 ST &7 TATHT o &= ol SATERTer T gaTe AT I AN | qF 1 ST Tt &I, T haet
97 AT &Y ATAT: HTE GIL T AT ST AT

() FIETL T ATSTRATAT T £ | TEA g, Heqd ATERTT Frer Fohelt o= Afersrdy v oo e
H, ST F AT 9 F ATEA o ATAT FLA o (10 (e THAT ST qhall &;

() FoReT oft <roft =1 Jaasm F1 ATIFET T=F, ZaTS 7 I A F A6aG T F 919 STAF hiae
ot § o TREgA G ATAT FIA & o0 9T g,

(STT) U srferamet HR=w ST (TS oA Al BIgHY) § T 7 gHar g,
e 1: 27 % FhT 9% 90 ATt a5 Ud HaT 7 ATH g a6 ST 4<h g,

e 2; =t Traefier BT TOrmelt &7 3@d gy, T &f a9 @y 0 o fedel Hi ama
#r wfagfd 6 STt

(&) 3u-fafa=w (4) § @ (F) F v ¥ Fefatead @y grm @€ gfaearaa BFam S sraia-
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“(w) o =T - 1 oS, 2024 FY 7 °, AT F w9 (2) ®§ fuiia 3w wr saae § e
STTerhTy, ATl o &9 (3) H fHeifia gafaa a3 a2 a9 5g0a 9 & ghare giil, Taiq—-

SUSED
Aoy s
* ARIRAT % 2 A7 AT Agr aTl =7 STt
%. THE T AT ¥ MR . z. .
(1) (2) (3)
IITETE VI T IEH FUT F
1. 4050 2925 2475 2150
syferTar
2. AT IV TV F Afeemrr 3375 2925 2475 2150
g, | T L NS e 2925 2475 2150 1800:

FIrd T3 STl STRATT T Fof STATY M3 o | FH Foheq A *e F ATer gr, qGT ITAH a2 ol
areft 2% 9 foTe W= 3 g

FTIFTOT- T = A AT T F TATSA g, "TTatad” w1 o7 Freg w0 it TAF Tarer AT IHHT
TETAAT AT &, St T argET aren i Rufa §, geure & oo R F qua 7 8w sy Rataat
H yeAT & e a9 § 9 AR & aredtds G7T 6 6l gl ol gl Aqareaid it FoF srarer
T He § FA g, Tgl "TAaT" T FF § FHF A5 6l a1 T35 2.7

18. 3 faffay= & vy 42 ¥,
(w) 3u-fafa=w (3) & 3q, Mefotea su-fafaew sfaeafta o sTaw, seri-
“(3) 1 EaT, 2024 T THATAT, TATATALIT UL Uk TR AT, TATHIT TRage, I8 &

AT ofe & T2 ==t & forw Aaferfaa ot & stqam uwed T  Seaor gq 91 g, i

arferr
I AT AqTHTT

(1) (2 (3)
1o | ofred sFrefrer s afvg gaem
(FTFET IV U 39T & ATAFTL)

%. 50000/-
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2. | ey yeer AT FiAY TEYUT %. 40000/-";

(FF=aT Il T STfareTr)

(&) 3u-Tafa=w (4) &, wraem 3q, Feferted sraeme giaeartog B Sro, st

“gerd 3 1 o191, 2024 & TATA, UH ATHAT § STt RET ATAFHTET F 70 TIEATIH TIF IT §F gIET
FIE ATATET AT IUAE AET FATE JATAT g T Tt TAT Aferaprey, o =07 § ¢ w0t F =,
FTHATE TGIT FTA T TTHAT | TR =TT a5 HLAT &, TGt TEAH AT UH SATEHTT F 70 Tge I
T IT FTANTE T FZA Al [T & ATHA F [UT-E0T % e 9T, Ugg oot i srafer F forw sroram 39
AT ITAS FAT AT T (ST A T8l 8r), AT e e oo a1 ffew a=7 g5 o S 9w

19. 3 fafa=we & faffaw 44 7 foru, Fefatea Efagw afteerfoa B s, st

“44. STFRTIT ATAT RATHT — (1) FTT TUT o TAF sih o6 ar<r, TRET STTERTET T T T F1 o sl § U
T O TATAT TR &1 JA7 % o stashrer A= NI F7 ATH T FIA 6 91 R

FIId T3 a8 &1 AT o U sofieh ° orqe w7 4ame it J137 T 9dT § TAqT &7 aUl % ga< sAlh
H AT ® TR off T1e T ATAT AHTH AW F . THAT ©.

(2) 1 319, 2024 & FATAY, THfCTF T &, FIe ATTHE AT AN % slF T &I T 6 sAT%, AT AY
AT BT, % I (et off J0F UF faseq 1 TR 3 g, O sraahrer A= amaa (e s &
IqTAT FT BIEHT) HT YU TAT ARLHLT F Tl g, 59 9¢ qg T I AT A0ft & forw ar1 B +
THFET (A TTH FA FT gHa R, a0 #4948 1&69q I aa9aq[-, 7eq8 qae+ I Jaqqqm+-1l
TAT HeAH Yaed U aqaqq-1ll % stfeaiat & fow 5,500 freier (Thaes), T ais y&agq I
AATATE-1V TE ITH FAT F ATAFRTAT % T 6,500 FRaATHeT (THaewn) i T a7 6T T2 &

F9rd T2 TS TR ST AT SAeehrer AT RATI % THareh2or 7 fosheq Iq1 2, 98 39 =1
F I FAA TH qE AT TAT ATT TA F GEEA1 & [0 g a1 &g H, oFd =9 T +

TFHATHTOT T ATH ISTAT TAT & ST STAFHTL ATAT AT T ATH o THT TAAATIFTT STAhTEr F AR R0
it gl «f 3verey 2.

(3) e #TE Ua =Y F T UF AR ATH1LT ATAT RATIT FT ATH IST Tl &, a8 ol g oredeh
T sTfeapTY AT T & T 92 ATAT FA F gHaAT § 3T 7 9| ud o, S ofefi v
AT ZIXT STl ATAT RFTIa T ATH I3T THaAT 8, THF-T0T 9L v g7 et & Srosft:

T 3 1 3191, 2024 | TATET, FAY TaGT I TITAT-| FT IS AR sraarmer am=m Rz
T ATH ofd q9F a7 I F AdH 6T areft SHATHT F18 § JTAT FF FT gHaT R, T A7 |
gfaqf areatas T a7 &t 1€ T F forg Y& & Tt g Aot % e o @y ST gom, St
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g1 3T Fgl e a9 off 90 g1 99 7e7) Yegd I aaqa-1l Td Sha-1l F dfgwrt 500 frandter |
FH 0 % o7 sraenter AT NI 1 919 99 8.

(4) IUF AT FUT H TFH 1L, T A5 ATART TFHTT ATAT RATIT T A9 a1 €, 9 39 UF a1 §
st 30 fo=T T T FArTTTErFTT SrashTer THIT Ud THarweor it SAqAfd &F ST Tehad T g, F2047 T a8
T AT o UF sl § I g AL AT ATAT FIAT & A 7T A1 H ATLT o TRl e T ¥ ATAT FLAT
g, a1 Y ToUF oAt H AfIwaw 15 AT o a7 et v soriw ® stfdsaw 30 foet o farerrtesre
AT o AFATHL T SATHATT ST ST TRAT g ST STAHT THATHLT F TATSA g, o 7rg § sraaprer 7w
T &1 AT foraT s 21, 39 9Ty < gt afierfeyat T gi.

Fordt o6 FrE srferard, st fased a2, wam=wEsT wed ®#9 % o 3 g uE R wv sfafew
THOITIARTE STashTer e FT Tl g, Td dg TH AT FT T 9 % § TAT TS Sd T FT FHIT F A5
q o T TTIFT FL.

(5) =fx afa-uet IAT UH & 9 § HTALT g, ar o STFR1eT 11 RATIAT T A9 TqAT T F ITH FT Tohel
£

(6) ITE-TAT TTAT | FELT FHATIAT & o0, sraawrer Jr= RAmaa it Jram qErgrer & qret S[Tusft qom
I FIHEAA H I[ETEIET T il I o Foherar Tfer Afaies &9 7 37 g,

(7) =99 UF RFER gOagg ¥ 99 AT HIAHAT a6, A9 F g TH, 97 ZAT=ET 297, I,
o, Se-weeie a7 o UH e &7 i oTErel § e FHATAL & "IHAT §, Sl e I q9
ITAST TGl ©, Tgf FHATIT Tl IAF Hhedq THE LT T TF I AT qTAT 6 STTI Tk, I ST
T T AT FohTAT ST ATAT RATAT o S ST eh &9 & TIaqfd (ohaT STTusT.

(8) s=rETH fa=ivar arer Tl AT & AT ATAT FXA AT TERIE T SAGH1 ATAT RATAT T glaer
Frafertea aat & e J=re &t ST, sreri-

(T7) ST STEHR U TqH ATt 7 qatqafa o i1 T 2;

(3T) srfErareT it e feerar ity U g1 o am F forw ueanie it sraeasnar g1 i et off
Tag & Rafa ®, frammeer 77 A= 1 Aot sifaw gom;

(+%) T S=ETE AT arer At & I Fe AT FAEh qIaTd qae sy 7 gl Sl 396
T ATAT FT T,

(1) S=ATE fE=var arer At ud uERie, ¥ A7 a9 B ®, afs Fwre e a4 sy 955
Tfvagd TTTEToTt g7 &I il STl gl a7 SHET AT ITH HT, a7

(3) FE o7 UAT A, ST ATAT F €T § sraaprer aAm=m Ramaaq &1 o g1, S=arh fReivar ar
ATERTEY 3 AT I ATAT H 97 7 2.
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(9) =fe freT srfersmy 7 stashrer AT RATaa st staeter & forw o1 sreres o gp oiie e «ff 9
T forT 21, TAT TeerT g sTashter AT Rarad 7 st a1 =R w2 faar w4 2y, ar fewe e
[ =T ST S FTT T STTOaf.

(10) stet freT stfersrdy F et a9 3 s saenrer am=m Ramaa seEr daerer oo srae B

BT 3 I Tfisia fF ya F7 &F T g1 A7 Ffe AR = 7 ¥ fewe g% FAT @99 T g1, a1 achre AT
ffraw qerer % stavta @i o fewet i sfagfS i srosft.”

20. 37 fafazwe #t srqg=t & forw, Meferfaa sreET sfaeafoa & SToft, srafq:

ERCR
(A= 23 =t Su-Rffms (2) 3)

1 q9aY, 2022 & TATAT, T SATHT A= &F AT qICrT o SATHTE TS &5 T 979 &7 a9 a6 I g,
ST T & =0 7 =T A7 AifUF €T F G199 dgl of oA Srw AT "gerrtea T #7 fgr s, s fF Aefeiea
arfert § Afde o @ 8, st -

NISED
ECCRE R
7. T T (%)
9. %, %,
48,481/- | 48,481/-
TFa | Tafeew
EGR Faq
(1) (2) (3) (4)
1. | o=
(7)) TrIgETE e i Foers 51 % qaers gy & 25 e e 7 sTfers g2 & &1, 4100 5300
(Ft) A oreT & 25 FReArHeT & aTEL F ST T Greht T s fora. 4100 5300
(b)
GCHRUEIESIEREE 2700 3400
2. | T 4100 5300
3. | =AM T AFER §T ag
() ST =T, eF s, forfeet sigume, {hE T aEiE g 4100 5300
(a)
(@) ZfRror sfEwT (T sergw afza) 4100 5300
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4. | TafEm 4100 5300
5. | TTEEIT AT 6 4100 5300
6. | IEH 1000 1200
7. | wETEH 1000 1200
8. | P
() FrT % 5 & 4100 5300
(&) BB &t T Frewe @ B e § 2700 3400
9. | 2700 3400
10. | STEOTTES TReT
(TT) SO TQ9T & FiST &5 4100 5300
(3T) ST &= HT BIEFT T ATTAA T H, 4100 5300
11. | ©. ST 3R eHiIR & Fx omiaa qaer
(1) Fga S Famaa art, Aet, Aeg oY Asret 4100 5300
(2) S e
(T) T THAE, AST AHTT TATT, TFLAHIE AT ARME 4100 5300
(&) A= () 7 erfaer F srfafes 7 agehis # oy e 4100 5300
(+fY) ArgY TEHT W Fa T T F AT qF K o4 i AT M AT T waa aw F | 4100 5300
CEl
(3) =T e T=T FT TATHT AT FHT qgeier § Faraa A 4100 5300
(4) FTETHEAT e
() Tt - =TT, e SU-HE ST A TAraT 4100 5300
(&) w=T 4100 5300
(5) 9= 3% TS ST 9 37 Ty a9T GaaH! o7 IM1 el & o= g &= | 2700 3400
T GIEw? 4 ol TSART et & &1
(6) T &= ST SULIE (1) & (5) § orriier A& &, Fheq S areata® Ma=mor T ¥ 8 | 2700 3400
. it T F e 8 91 UH T g g T5T aE g 99g-98T 9 9"
FHATAT o forw HHT 97 & o1 ore & &9 § =Jiiuq 61 7 996 2.
11, | ST g T Fg AR e 4100 5300
g fore:
BIREIRC IS
STAEhT
EERIEEREEIEIT
12. | FRwT=t wer
(1) == o=
(m) wieft TEE, 4100 5300
THIX ggehie ® Feferieg domad o) i 9=maa: 959Td , aTeid, S90e R,
TATIH T 2T, ITTE: ITH G ST F A1, ITH G FTGIeT 6 FeTeet
(&) TTHIT TEEI, IULE (T) | a1ioer forg 0 =Gt i Tiat # gre st 4100 5300
(#) AT TEEE § Hew GATAd, T ded A, TARSH T3 (FHEd digd) 2700 3400
(2) frstie S
() ST, TRraset 3% gt AT 9T 9=rad, 15/20 & e suw Afde d=maa | 4100 5300
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&A1 T BISHT BTl T, ATIT ¥ T, I8 IT-Hed, ¥ AT T=17d O 8.

(&) ST () F i ST ¥ SrerraT wet o 4100 5300
(3) g frem:
(w) fAvwe TgEter #1 15/20 &=, e @, Ferame sfiT a1 a9 v=rad oA 2. | 4100 5300
(@) aeh- 7o (Reve qgefier § STra-amET i 990 ¥ T4t &7 grgss) i, argdr | 2700 3400
ST & T TSA(EE % T Fl GIEHT, AThA [FAYHE TEEIA & STd- GTET 3
I T AR T 1)
(4) aTEter e vty S 4100 5300
SATE e T 1wl e
(5) farm= S
() T qgE FT 15/20 &, R™EH F2 , FEE-HEE1, TR A7 AS-gET F | 4100 5300
G AT 2.
(3T) TRT FAT T, TTHYT H TTAHTAT T ATH G, FTATTS TEHIA 37T AT, 4100 5300
T TET &1 G ETEd .
&) (i) =TT agEe 2700 3400

(if) (T) TR WA F A, TSEIE, TEEAS, AT i dAhiie,

(<fY) TeRerer & T FRACAT UTH 9= I,
(%T) TET T,

(3T) THE TEEHT FT FET THIR ST TEET THIE FT AR T,
(1) TowaT 9gT T IHH ITANL (FTAT, STANT, FEFLL, HLAL, AT 31T Tq).
(6) FiwreT N
(T) FET AT ST BIeT AT F & 4100 5300
(I) =TT et & e og? s Meferfaa wrates st e Aem fmrFamge | 2700 3400
fRorq & Ao enforrett orge ® otfoer €

() =T smEdtare, =7y,

(1) =TT FTFATAT, THA,

(*F) I FATOr X TR T I RIS Faiad, 9900,
(3T) AT g | HATTHUE F1ATAT,
(%) =T 4 A =i, R,
(TF) THATCETHT FTHIATAT, TAT,

(ft) strerer werfaT Fwrates, 3,

(=) a9 A AT, TR,

(31m2) = Sy, T,

(S sre. U=, SU-HEd, IET

() FRTEET FITAA, ATHA,

(uer) famraT g, TR,

() gremqR # Ram=e Jea v eafeemea (wadisdi) aRex aftg meaaR
rg¥ 3w eferted wratea S 28 T A HaT & a1y Fua § At araaw
qETH T & —
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(T) FRwT= waor W o fEremery afiww,
(1) Taeft e wrarfers / st &, oy,
(FT) T9TH IR FHTAT / ZET-STHA F1U HEEAATAT TAANEeST (e,

=,
(&) e sa-Rfem, e
() e e, e,

(uF) Formra weguaEs R, e

(7) W<t o=

ST dgeie i gere =T,

AT T | 9=

FITET, FqL, SIS, TREE, T2, TRATH, S, TRATT, TG FAG, Fora,
HHYR st it Auferiea g=maa:

o, o, AT, TeIT T aTE Tl

FLENT TEHIA & TATAT — FATITL, T, TATAYL, FISIT, HEHT, Hgat, AisT, U,
I TEHIA % TATAT - AT, TS, g1, TIT -FI3T, T 3 T

2700

3400

(8) FrwiT fSra:

(v) Feterfea =

(i) aT=T, ITEAT (TRTE TEEA);
(i) FTT e (e AR ),
(iii) farzeT (e agEe);

(iv) fe=aT (vT=me AgHie); ST

(V) ITAT FHET (TS TEHI)
CORIEINIEE GIR

2700

3400

(9) T foreT: W d=r.

2700

3400

(10) TRAT= Y=9r % A9 &= S7 IUYE (1) & (9) H H¥AfT 7a1 &,

1000

1200

13.

ITOEE: FHAT , OoimTe, STeatelt, T oY SqTaq et & Saa o 9t
SE]

4100

5300

14.

e sarrer: gferr 24 g e

Havad & (SRuaw gis #7 Yar & fern), saiq, eTQer gell (TTAYET), FrEEr
(3vT), BT @ t, a5 gelt, e, Harmedt ({E), ST, Fededr, e,
AR, HITAHT, FTefveTe, gorem, Eenis, aud, $ar, Feerar, gfommer (Fd)

1000

1200.”.

qLIT 95 qAT, T AEIITIH
[FrsTTa=-111/4/379T./112/2026-27]
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e AT 9F A SRAT (ATFFY) Far FfFawe, 1979 9ra F o § THiAa U T O q9qT aorsArd
AT 6 o9, -1, ATATNT-4 § TR ot srag=arait & ATeqd § 38 Seree T 7 8, SIid:-

9 9. TSI SATEH=T & aferspTie T | weRTer i fater
1. AroEe/1 14.11.1987
2. ATHAT/2 04.06.1988
3. ATHAT/3 04.06.1988
4. ATHAT/4 30.12.1989
5. ATHAT/5 27.10.1990
6. ATHAT/6 11.01.1992
7. Aruae/7 12.12.1992
8. ATE/S 27.02.1993
9. ATET/9 25.09.1993
10. AroEeme/10 10.09.1994
11. AroEeme/11 07.01.1995
12. ATEEY/12 07.09.1996
13. AroEeme/13 21.12.1996
14. AruEe/14 21.12.1996
15. ArTaee/15 21.12.1996
16. AuFAT/15 06.02.1996
17. AUHAT/16 03.06.2000
18. AUHAT/16 30.12.2000
19. aroEe/17 09.12.2000
20. ArTEeT/18 29.10.2002
21. AruHATT/19 18.06.2003
22. ATEAT/20 27.01.2006
23. ATEAT/21 10.03.2007
24. ATHATT/22 25.09.2017
25. ATFATT/23 31.03.2020
26. AT/ 24 27.11.2024

TG TcHS AT

T A=A ST @At I9F § ] 60 0 €, F IR 9% 899 500, 9867 S60 6 A7 g 39
Tey | Fatea st o v At srferaer F e ax T I & Ty gy 99 & S
ZEATANT Hh Ale F TgHd Aaqi Ud (HIHT & T&T gl Tq: UH qEATIT TATT | et oF =f<n
& Al 9T afdsder TH1 781 9=
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UNION BANK OF INDIA
NOTIFICATION

Mumbai, the 26th May, 2026

F. No. CO:ERD:PD:225:2026.— In exercise of the powers conferred by section 19 read with sub-section
(2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the
Board of Directors of the Union Bank of India, after consultation with the Reserve Bank of India and with the
previous sanction of the Central Government, except as respects things done or omitted to be done in pursuance of
the Government of India, Ministry of Finance, Department of Financial Services, letter number 4/2/1/2022-1R, dated
the 13™ March, 2024, on and from the 1%t November, 2022 till the date of publication of this notification in the Official
Gazette, hereby makes the following regulations further to amend the Union Bank of India (Officers’) Service
Regulations, 1979, namely:—

1. (1) These regulations may be called the Union Bank of India (Officers’) Service (Amendment) Regulations, 2026.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Union Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely:—

“(f) ‘family’, in relation to an Officer employee for the purposes of medical facilities and for the purpose
of leave fare concession, shall mean—

(i) the Officer employee's spouse;

(ii) wholly dependent unmarried children (including step children and legally adopted children);

(iii) wholly dependent physically and mentally challenged brothers or sisters with forty per cent. or
more disability;

(iv) widowed daughters and dependent divorced or separated daughters;

(v) sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters; and

(vi) parents wholly dependent on the employee:

Provided that in the case of physically or mentally challenged children irrespective of age, they shall be
construed as dependents even after their marriage subject to fulfilling the income criteria for dependent.

Explanation 1.— The term wholly dependent family member shall mean such member of the family having a
monthly income not exceeding Rs.18,000/- and if the monthly income of one of the parents exceeds
Rs.18,000/- or the aggregate of monthly income of both the parents exceeds Rs. 18,000/-, both the parents
shall not be considered as wholly dependent on the Officer employee.

Explanation 2.— For the purposes of medical expenses reimbursement scheme, and Leave Fare Concession, for all
Officer employees, any two of the dependent father, mother, father-in-law, mother-in- law shall be covered. The
Officer employee will have the choice to substitute either of the dependents or both once in a calendar year.

Explanation 3.—This definition shall be effective from the 1%t April, 2024 and for the calendar year 2024, for the
purpose of medical insurance scheme or policy, the revised monthly income criteria of dependents shall be
effective from the 1 November, 2024.”.

3. In regulation 4 of the said regulations,—

(a) the Explanation to sub-regulation (7) shall be omitted;
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(b) for sub-regulations (9) and (10), the following shall be substituted, namely:—

“(9) On and from the 1%t November, 2022, the scales of pay specified against each grade shall be as under:
(a) Top Executive Grade

Scale VIII = Rs. 253000 — 9000/4 - 289000
Scale VII = Rs.156500 — 4340/4 — 173860
Scale VI = Rs. 140500 — 4000/4 — 156500

(b) Senior Management Grade
ScaleV = Rs.120940 —-3360/2  —127660— 3680/2 — 135020
Scale IV = Rs.102300 —2980/4 —114220 - 3360/2 —120940

(c) Middle Management Grade
Scale Il = Rs. 85920-2680/5- 99320  —2980/2 — 105280
Scale Il = Rs. 64820-2340/1 - 67160 —2680/10 — 93960

(d) Junior Management Grade
Scale | = Rs. 48480 — 2000/7 — 62480 — 2340/2 — 67160 — 2680/7 — 85920.

Explanation.— Every officer who is governed by the scales of pay as in force as on the 31% October,
2022 shall be fitted in the scale of pay set out as in this sub—regulation as on the 1% November, 2022 on
stage-to-stage basis, that is, on corresponding stages from first stage onwards in the respective scales
and the increments shall fall on the anniversary date as usual, except where provided otherwise.

(10) Nothing in sub-regulations (1) to (9) shall be construed as requiring the Bank to have at all times, officers
serving in all these grades.

(11) On and from the 1t day of November, 2012, officers shall be paid special allowances as under:
Scale I - 111 — 7.75 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V — 10 per cent. of Basic Pay plus applicable Dearness Allowance thereon

Scale VI — VII — 11 per cent. of Basic Pay plus applicable Dearness Allowance thereon

(12) On and from the 1% day of November, 2017, officers shall be paid special allowances as under:

Scale I - 111 — 16.40 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale IV-V - 19 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VI - VIII — 20 per cent. of Basic Pay plus applicable Dearness Allowance thereon:

Provided that an Officer in Scale-VIII will be eligible for special allowance on and from the
31t March, 2020.

(13) On and from the 1% day of November, 2022, officers shall be paid special allowances as under:
Scale | — 26.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale Il - 11l —28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale IV-V  —30.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
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Scale VI - VIl —31.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VIII —28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to in sub-regulations (11), (12) and (13) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including Defined
Contributory Pension Scheme (New Pension Scheme), Provident Fund and Gratuity.”.

4, In regulation 5 of the said regulations,—
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (9) of regulation 4, on and from the 1% November, 2022, the
increments shall be granted subject to the following conditions, namely: —

(2) the increments specified in the scales of pay set out in sub-regulation (9) of regulation 4 shall, subject to
the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of
the month in which these fall due;

(b) one year after reaching maximum in their respective scales, officers in Scale | and Scale I, shall be
granted further increments including stagnation increment in the next higher Scale only as specified in
clause (c) below, subject to their crossing the efficiency bar;

() officers in Junior Management Grade Scale I, who have moved to scale of pay for Middle Management
Grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall be eligible for
seven stagnation increments for every two completed years of service of which the first two shall be Rs.
2680/— each and the next five shall be of Rs 2980/-each:

Provided that the officer shall be eligible for the sixth stagnation increment two years after release
of fifth stagnation increment or the 15t November, 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment four years
after release of fifth stagnation increment or the 1%t November, 2022, whichever is later;

(d) officers in Middle Management Grade Scale 11, who have moved to scale of pay for Middle Management
Grade Scale I11 in terms of clause (b), after reaching maximum of higher scale, shall be eligible for seven
stagnation increments of Rs 2980/- each for every two completed years of service:

Provided that the officer shall be eligible for the sixth stagnation increment two years after release of
fifth stagnation increment or the 1% November, 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment four years
after release of fifth stagnation increment or the 1%t November, 2022, whichever is later;

(e) officers in substantive Middle Management Grade Scale IlIl, that is, those who are recruited in or
promoted to Middle Management Grade Scale 111 shall be eligible for eight stagnation increments for
every two years of completed service after reaching the maximum of scale out of which first four
stagnation increments shall be of Rs 2980/- and the next four stagnation increments shall be of Rs 3360/-
each:
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Provided that the officer shall be eligible for seventh stagnation increment two years after release of
sixth stagnation increment or the 1% November, 2022, whichever is later:

Provided further that the officer shall be eligible for the eighth stagnation increment four years after
release of sixth stagnation increment or the 1%t November, 2022, whichever is later;

() officers in Senior Management Grade Scale 1V shall be eligible for five stagnation increments for every

(9)

(h)

two completed years of service after reaching the maximum of scale, of which first stagnation increment
shall be of Rs 3360/- and the next four stagnation increments shall be of Rs 3680/- each:

Provided that the officer shall be eligible for the third stagnation increment two years after release of
second stagnation increment or the 1% November, 2022, whichever is later:

Provided further that the officer shall be eligible for the fourth stagnation increment four years after
release of second stagnation increment or the 15 November, 2022, whichever is later:

Provided also that the officer shall be eligible for the fifth stagnation increment six years after
release of second stagnation increment or the 1% November, 2022, whichever is later;

officers in Senior Management Grade Scale V shall be eligible for four stagnation increments of
Rs 4000/- each for every two completed years of service after reaching the maximum of scale:

Provided that the officer shall be eligible for the second stagnation increment four years after
reaching the maximum of scale or the 1%t November, 2022, whichever is later:

Provided further that the officer shall be eligible for the third stagnation increment six years after
reaching the maximum of scale or the 1%t November, 2022, whichever is later:

Provided also that the officer shall be eligible for the fourth stagnation increment eight years after
reaching the maximum of scale or the 1%t November, 2022, whichever is later;

officers in Top Management Grade Scale VI shall be eligible for three stagnation increments for every
two completed years of service after reaching the maximum scale of pay, out of which first two stagnation
increments shall be of Rs 4000/- each and the third stagnation increment shall be of Rs 4340/-:

Provided that the officer who has already reached the maximum scale of pay shall be eligible for
first stagnation increment of Rs 4000/- two years after reaching the maximum of scale or the
1%t November, 2022, whichever is later:

Provided further that the officer who has already reached the maximum scale of pay shall be
eligible for second stagnation increment of Rs 4000/- four years after reaching the maximum of scale or
the 15 November, 2022, whichever is later:

Provided also that the officer who has already reached the maximum scale of pay shall be eligible
for third stagnation increment of Rs 4340/- six years after reaching the maximum of scale or the
15t November, 2022, whichever is later;
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(i) officers in Top Management Grade Scale V11 shall be eligible for three stagnation increments of Rs 4340/-
each for every two completed years of service after reaching the maximum of scale:

Provided that the officer who has already reached the maximum scale of pay shall be eligible for
first stagnation increment, two years after reaching the maximum of scale or the 1 November, 2022,
whichever is later:

Provided further that the officer who has already reached the maximum scale of pay shall be
eligible for second stagnation increment four years after reaching the maximum of scale or the
1%t November, 2022, whichever is later:

Provided also that the Officer who has already reached the maximum scale of pay shall be eligible
for third stagnation increment, six years after reaching the maximum of scale or the 1%t November, 2022,
whichever is later.

Note: The increments as mentioned in clauses (a) to (i) of this sub-regulation shall not be allowed to an
officer who refuses promotion when offered.

Explanation.— Grant of such increments in the next higher scale under this sub-regulation shall not
amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall

continue as of their substantive posts.”;

(b) in sub-regulation (2),-
(i) before the Explanation, the following provisos shall be inserted, namely:—

“Provided that on and from the 1%t November, 2022, officers completing Part Il of Certified Associate of
Indian Institute of Bankers examination (CAIIB-I1I) shall be eligible for two increments in their scale of pay
apart from one increment for completing Junior Associate of Institute of Indian Bankers’ examination (JAIIB)
or Part | of Certified Associate of Indian Institute of Bankers examination (CAIIB-1):

Provided further that officers who were in the services of the Bank as on the 1% November, 2022 and
have already completed CAIIB-II shall be eligible for second additional increment from the 1% November,
2022 or date of passing CAIIB-I11, whichever is later:

Provided also that in case where an officer, as on the 8" March, 2024, has already acquired or
acquires JAIIB or CAIIBI or CAIIB (CAIIB Il) after reaching top or maximum of the scale of Pay (in case of
JAIIB or CAIIB) or after reaching the stage which is one stage less than maximum of scale of pay (in case of
JAIIB or CAIIB I or CAIIB II), and has not earned increments, otherwise entitled on account of acquiring such
qualification, when there were no increments to provide in the scale of Pay of those employees, the stagnation
increment in such cases may be advanced by one year or two years, as the case may be.”;

(ii) in the Explanation, after clause (h) and before the Note, the following clause shall be inserted, namely:-

“(i) on and from the 1%t November, 2022, other things being equal, the quantum of Professional Qualification
Pay shall stand revised as specified in the following Table, namely:—



32 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]
Table

Those who have passed Junior Associate Rs.1370/- per month one year after

of Indian Institute of Bankers or Certified reaching maximum of the Scale.

Associate of Indian Institute of Bankers

Part |

Those who have passed both parts of (d) Rs.1370/- per month one year after

Certified Associate of Indian Institute of reaching maximum of the Scale;

Bankers (b) Rs.3425/- per month two years after reaching
maximum of the Scale; and

(c) Rs.5480/- per month three years after reaching

maximum of the Scale:

(©

Provided that an officer employee acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the
maximum of the scale of pay, shall be granted from the date of acquiring such qualification, the first installment
of Professional Qualification Pay and the release of subsequent installments of Professional Qualification Pay
shall be with reference to the date of release of first installment of Professional Qualification Pay:

Provided further that on and from the 1% day of November, 2022, no Professional Qualification
allowance shall be payable to an officer employee working in Scale VIIIL.”;

(iii) in the Note, after clause (v), the following clauses shall be inserted, namely: —

“(vi) officers who were in the services of the Bank as on the 1%t November, 2022, and have already completed
JAIIB or CAIIB or CAIIB Il and drawing Professional Qualification Pay -1l shall be eligible for Professional
Qualification Pay -111 one year after the release of Professional Qualification Pay-II or from the 1%t November,
2022, whichever is later.

(vii) officers who have completed JAIIB (CAIIB-I) or CAIIB (CAIIB-II) and has reached the maximum
in the scale of pay on or before the 15t November, 2022 and has not received the 1% stagnation
increment on or before the 15t November, 2022, shall be eligible for Professional Qualification Pay-1 on
and from the 1% November, 2022, and release of subsequent installment of Professional Qualification Pay shall be
with reference to the date of release of Professional Qualification Pay I under this clause.”;

in sub-regulation (3),—
(i) in clause (g), after the Table, Notes (i) to (vi), shall be omitted;

(i) after clause (h), the following shall be inserted, namely:—

“(i) on and from the 1st November, 2022, other things being equal, Fixed Personal Pay together with House
Rent Allowance shall be at the following rates and shall remain frozen for the entire period of service:
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Note:

Table
Dearness Allowance as on Total Fixed Personal
Increment
the 1% November, 2022 on the Pay payable where
Component . .
(Rs) increment components bank’s accommodation
' (Rs.) is provided (Rs.)
1) (2 3
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663
9000 669 9669.

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Table in clauses

(b), (c), (d), (e), (), (g) (h) and (i) of this sub-regulation shall be payable to those officer employees who
are provided with bank’s accommodation.

(ii) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall

(iii)

(iv)

v)

(vi)

be the aggregate amount specified under columns (1) and (2) of the Table under clause (i) and House
Rent Allowance drawn by the concerned officer employees when the last increment of the relevant
scale of pay as specified in sub-regulations (2),(3), (4), (5), (6), (7), (8) and (9) of regulation 4 is
earned;

Only officers who are in the service of the Bank on or before the 1t November, 1993 shall be eligible
for Fixed Personal Pay one year after reaching the maximum scale of pay, they are placed.

On and from the 1% November, 1999, there shall be no change in the schedule of release of Professional
Qualification Pay as in clause (c) of the Explanation to sub-regulation (2) on account of release of Fixed
Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the
earlier provisions has been shifted by a year and is scheduled for release on or after 1st November,
1999, it shall be released to the officer on and from this date and second instaliment of Professional
Qualification Pay, if any, shall be released on the 15t November, 2000.

The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

An officer who has earned the advance increment as in clause (a) above shall draw the quantum of
Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e), (f), (g), (h)
and (i) of this sub-regulation, one year after reaching the maximum of the scale.”.

5. In regulation 21 of the said regulations,—

(@) in sub-regulation (6), in the Explanation, for clause 6, the following clause shall be substituted, namely:—
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“(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c), (d),
(e), (M, (9), (h) and (i) of the Explanation to sub-regulation (2) of regulation 5 shall rank for dearness
allowance.”;

(b) after sub-regulation (7), the following sub-regulation shall be inserted, namely:—

“(8) On and from the 1% November, 2022,

(a) Dearness Allowance shall be payable at 1 per cent. of pay per percentage point of Index;

(b) Dearness Allowance in the above manner shall be paid for every variation of rise or fall over 123.03
points in the quarterly average of the All India Consumer Price Index (CPI) for Industrial Workers
Base 2016=100. 0.01 per cent. change in Dearness Allowance on pay for change in every second
decimal place of CPI 2016 over 123.03 points;

(c) the change in the Dearness Allowance rate shall be released on a quarterly basis on 1% May, 1% August,
1%t November and 1%t February based on the following, namely:—

Dearness Allowance Quarterly average
release date of Consumer Price Index Applicable for the month
points of the months

1t May January, February May, June and July
and March

15t August April, May and June August, September and October

15t November July, August and November, December and
September January

1%t February October, November and February, March and April;
December

(d) there shall be no ceiling on Dearness Allowance;
(e) while working out quarterly average, only first two decimals shall be considered.”.

6. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be
substituted, namely:—

“(1) On and from the 1%t November, 2022,—

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.35 per
cent. of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent
for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for

House Rent Allowance at the rates specified in the following Table, namely:—
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Table
EI(') Place of work House Rent Allowance

() ) @)
1. Major “A” Class Cities and Project Area Centres in 10.0% of Pay

Group A
2. Other places in Area | and Project Area Centres in

9.0% of Pa

Group B and State of Goa ’ Y

3. Other places 8.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall
be the actual rent paid by him for the residential accommodation in excess over 0.35 per cent. of pay in
the first stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House
Rent Allowance payable as per aforesaid rates mentioned in column (3) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall be restricted to 150 per cent. of House Rent Allowance as hitherto.”.

7. Inregulation 23 of the said regulations, the following regulation shall be substituted, namely:—

“23. (1) On and from the 1% November, 2022, if an officer is serving in a place specified in column (2) of the
Table below, a city compensatory allowance at the rate specified in column (3) thereof against that
place shall be payable:

Table
SI. No. Places Rate
1) ) ®)
1. Pl in A 1 d ab d in th
aces in Area and above and in the Rs. 2300/~ per month
State of the Goa
2. Places with population of five lakhs and
over and state capitals and Chandigarh, Rs. 1900/- per month.
Puducherry and Port Blair

(2) On and from the 1%t November, 2022, the rates of special areas allowances shall be as specified in the
Schedule to these regulations:

Provided that where at any of the places indicated in column (1) of the Schedule, Hill and Fuel
Allowance as provided under sub-regulation (10) is also payable, then the officer shall be eligible to draw
only higher of the two allowances, and not both:

Provided further that of such higher of the two allowances is less than the aggregate of Special
Allowance and Hill and Fuel Allowance drawn by the officer on the 31 December, 1989, then such

difference shall be protected as Personal Allowance till such time the officer remains at that place.”;
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(3) On and from the 1st November, 2017, if an officer is serving in an area specified as Project Area falling in
Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of
Rs.600/- per month or Rs.525/- per month according to the classification of area as Group A or Group B
respectively.

(4) On and from the 1%tApril, 2024, if an officer is transferred from one place to another in the middle of an
academic year and if he has one or more children studying in school or college, in the former place, he shall
be eligible for a mid-academic year transfer allowance of Rs.2500/-per month per child with a maximum
upto two children, from the date he reports to the latter place upto the end of the academic year:

Provided that such allowance shall cease to be payable if all the children cease studying at the
former place.

(5) On and from the 1%April, 2024, if an officer is deputed to serve outside the Bank, he may opt to receive
the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum of Rs.7500/- per month and

such other allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where such officer is deputed to an organisation which is located at the same place
or to the training establishment not owned by the Bank where he was posted immediately prior to his
deputation or to the training establishment not owned by the Bank, he shall receive a deputation allowance
equal to 4 per cent. of his pay subject to a maximum of Rs.3750/- per month:

Provided further that where an Officer is deputed to another office or branch within the same
municipal limits or urban agglomeration, in Metro or Major A class cities where the distance of such
deputation is twenty kilometre and more from the parent branch or office, he shall be eligible for halting
allowance as provided in sub-regulation (4) of regulation 41.

(6) On and from the 1% April, 2024, if an officer is required to officiate in a post in a higher scale for a
continuous period of not less than four days at a time or an aggregate of four days during a calendar month,
he shall receive an officiating allowance equal to 15 per cent. of his Basic Pay, pro-rata for the period for
which he officiates and officiating allowance will rank as pay for the purposes of Provident Fund and
Pension only:

Provided that where an officer comes to officiate in a higher scale, as a consequence solely of the
review of the categorisation of posts under regulation 6, he shall not be eligible for the Officiating
Allowance for a period of one year from the date on which the review of the categorisation takes effect.

(7) On and from the 1% April, 2024, an officer shall be entitled for a closing allowance of Rs.1500/- per quarter
for each of the closing.

(8) On and from the 1% November, 2017, if the working hours during a day are split with minimum interval of
two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs. 300 per month.

(9) If an officer is required to work as custodian of a vault or locker on a holiday a Diem Allowance at the rate
to which he is entitled is payable.
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8.

(10) On and from the 1%t November 2022, an officer shall be eligible for the Hill and Fuel Allowance as
specified in the Table below, namely:-

Table
Sl. No. Place Rate
@) 2 @)
1. 2 per cent. of pay subject to a maximum
Place with an altitude of 1000 metres and above P paly sufl md
of Rs.1450/- per month
but less than 1500 metres and Mercara Town
2. Place with an altitude of 1500 metres and above 2.5 per cent. of pay subjectto a
but less than 3000 metres maximum of Rs.1900/- per month
3. Place with an altitude of 3000 metres and above 5 per cent. of pay subject to a maximum
of Rs.3750/- per month.

(11) On and from the 1%t November, 2022, an officer shall be eligible for Learning Allowance of Rs 850/-per
month along with Dearness Allowance thereon.

Note: Learning Allowance with applicable Dearness Allowance thereon shall not be reckoned for
superannuation benefits, that is, Pension including Defined Contributory Pension Scheme (New Pension
Scheme), Provident Fund and Gratuity.

(12) On and from the 1%t November, 2022, an officer shall be eligible for a fixed Location Allowance of
Rs.1200/- per month, who are posted in areas other than the areas that are eligible for City Compensatory
Allowance, which shall not be reckoned for payment of Dearness Allowance, superannuation benefits, that
is, pension including Defined Contributory Pension Scheme (New Pension Scheme), Provident Fund and

Gratuity.

(13) (a) From the financial year 2023-24, Performance Linked Incentive shall be payable to all officer
employees based on the metrics put in place by the Competent Authority of the Bank as per their
priorities from the following select parameters, namely: -

(i) Current Account Saving Account;

(ii) Non-Performing Assets;

(iii) Special Mention Accounts;

(iv) Non — interest income;

(v) Total Business;

(vi) Profitability;

(vii) Return on Assets or Return on Equity;
(viii) Government Schemes.

(b) The Performance Linked Incentive amount shall be payable in 0-15 (maximum) number of days of
pay (Basic + Dearness Allowance) depending on the metrics put in place by the Competent Authority

as mentioned in clause (a).”.

In regulation 24 of the said regulations, —
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(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from the 1%t November, 2022, an officer shall be eligible for reimbursement of medical expenses for
self and family on the strength of own certificate of the officer of having incurred such expenditure supported by
a statement of accounts for the amounts claimed as specified in the Table below, namely:—

Table
Sl. No. Grade Maximum limit of reimbursement
1) ) ®)
1. Junior Management and Middle Rs.13000/- per annum or the amount
Management Grade incurred, whichever is less
2. Senior Management and Top Rs.15400/- per annum or the amount
Executive Grade incurred, whichever is less

Note 1 : An officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time
three times the maximum amount provided above.

Note 2 : For the calendar year 2022, the reimbursement of medical expenses under the medical aid scheme
shall be enhanced proportionately for two months, that is, November, 2022 and December, 2022.”;

(b) after sub-regulation (3), following sub-regulation shall be inserted, namely:—

“(4) All officer employees shall also be eligible for reimbursement of Rs. 500/- per year towards eye check-up.”.

9. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:—

“(2) Notwithstanding anything contained in sub-regulation (1), on and from the 1% November, 2022, it shall be
open to the Bank to provide residential accommodation to an officer on payment by the officer, a sum equal
to 0.35 per cent. of the Basic Pay in the first stage of the scale of pay in which he is placed or the standard
rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to
0.075 per cent. of Basic Pay in the first stage of the scale of pay in which he is placed shall be recovered by

the Bank from him:

Provided further that where such residential accommodation is provided by the Bank, the charges
for electricity, water, gas and conservancy shall be borne by the officer.”.

10. Inregulation 31 of the said regulations, the following proviso shall be inserted, namely:—

“Provided that where the Sanctioning Authority refuses or postpones the leave of the officer, it shall
record the reasons for the same in writing.”.
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11.1n regulation 32 of the said regulations, after sub-regulation (2), the following sub-regulation shall be inserted,
namely:—

“(3) On and from the 1t April, 2024, an officer employee shall be eligible to avail two days casual leave
for half- a day on four occasions in a year, out of which two occasions shall be in the morning and two

occasions in the afternoon:

Provided that casual leave under this category shall be availed after applying twenty-four hours in
advance:

Provided further that at the time of carrying over the balance in casual leave to unavailed casual
leave account, the fraction in the balance, if any, shall be ignored.”.

12. In regulation 33 of the said regulations, —
(a) for sub-regulations (4) and (5), the following sub-regulations shall respectively be substituted, namely:—

“(4) On and from the 1% June, 2015, privilege leave may be accumulated upto not more than two hundred
seventy days, except where leave has been applied and it has been refused:

Provided that on and from the 1% April, 2024, encashment of privilege leave shall be restricted
upto a maximum of two hundred fifty five days:

Provided further that an officer shall also be eligible for encashment of privilege leave at the rate
of five days for each calendar year at the time of any festival of his choice and an officer who have
already completed fifty-five years of age and above shall be eligible to encash Privilege Leave at the

rate of seven days for each calendar year till his retirement.

(5) An officer desiring to avail of Privilege Leave shall ordinarily give not less than ten days notice of
his intention to avail such leave except for the purpose of Leave Fare concession:

Provided that on and from the 1%t April, 2024, no such advance notice of ten days shall be
required for availing Privilege Leave for office bearers and Executive Committee members of a
registered Trade Union.”;

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:—

“(7) On and from the 1% April, 2024, for the purposes of calculating Privilege Leave, all types of leave

availed except casual leave and mandatory leave shall be excluded.”.
13. In regulation 34 of the said regulations,—
(@) insub-regulation (1), the following provisos shall be inserted, namely:—

“Provided that on and from the 1% April, 2024, an officer shall be eligible for sick leave at
the rate of one month for each year of service:
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Provided further that the total number of sick leave (including additional sick leave
mentioned in regulation 35) shall not exceed seven hundred and twenty days in the entire service of
the officer.”;

(b) after sub-regulation (5), the following sub-regulations shall be inserted, namely:—

“(6) On and from the 1% April, 2024, a single male parent employee may avail sick leave for the
sickness of his children of eight years and below subject to production of medical certificate.

(7) On and from the 1%t April, 2024, a women employee may avail one day sick leave per month
without production of medical certificate.

(8) On and from the 1t April, 2024, officer employees may avail sick leave for the sickness of their
special child of fifteen years and below for a maximum period of ten days in a calendar year
subject to production of medical certificate.

(9) On and from the 1%t April, 2024, officer employees of the age of fifty-eight years and above,
may avail sick leave towards hospitalisation of his or her spouse at a centre other than place of

work for a maximum period of thirty days in a calendar year.”.
14, In regulation 36 of the said regulations, is sub-regulation (1),—
(@ for clause (a), the following clause shall be substituted, namely:—

“(a) A female employee shall be eligible for maternity leave on substantive pay for a period not
exceeding six months on any one occasion and twelve months during the entire period of her
service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that on and from the 1%t April, 2024 in case of delivery of more than two
children in one delivery, the period of maternity leave shall be twelve months:

Provided also that maternity leave may be availed combining with any other kind of leave

except casual leave.”;
(b) for clause (d), the following clause shall be substituted:—

“(d) A female employee may avail leave once during service for legally adopting a child who is
below one year of age, for a maximum period of nine months, subject to the following terms and
conditions, namely:—

(i) leave will be granted for adoption of only one child;

(ii) the adoption of a child should be through a proper legal process and the employee should
produce the adoption-deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born through
surrogacy;
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(iv) the leave shall be availed within overall entitlement of twelve months during the entire
period of service.”;

(c) after clause (e), the following clauses shall be inserted, namely:—

“(f) On and from the 1% April, 2024, maternity leave may be availed for in vitro fertility (IVF)
treatment subject to production of medical certificate within the overall limit of twelve months.

(g) On and from the 1% April ,2024, special maternity leave may be availed by a female employee
upto sixty days in case of a still born or death of the infant within twenty-eight days of birth.”.

15. For regulation 37A of the said regulation, the following regulation shall be substituted, namely:—
“37A. (1) With effect from the 1%t November, 2020, an officer employee shall be eligible for Special Casual
Leave on occasions when the branch where the officer is working, or the place where he is residing, is

affected by curfew, riots, prohibitory orders, natural calamities, floods and the like.

(2) with effect from the 1% November, 2020, a physically or orthopedically handicapped officer shall be
eligible for four days special casual leave.

(3)With effect from the 1% April, 2024, the Principal Officer bearers of All India Officers’ Unions or
Associations shall be granted Special Leave upto twenty-five days in a calendar year.

(4) With effect from the 15t April, 2024, officers who are defense representatives in departmental enquiry,
may avail one day special leave for the purpose of preparing the defense submission of an officer employee:

Provided that such special leave shall be availed for a maximum of ten occasions in a year.

(5) An officer may also be granted special casual leave and any special leave as may be decided by the
Board in accordance with the guidelines issued by the Central Government from time to time.”.

16. After regulation 37A of the said regulation, the following regulation shall be inserted, namely:—
“37B. Bereavement leave.— An officer employee shall be granted bereavement leave on the demise of the
family members (spouse, children, parents and parents-in-law) for such number of days as may be decided
by the Board from time to time:

Provided that the intervening holidays will form part of the bereavement leave:

Provided further that the said leave should be availed within a maximum period of fifteen days of
the demise.

Provided also that the said leave shall not be considered as “Active service” for the purpose of
calculation of privilege leave.”.

17. In regulation 41 of the said regulations. —



42

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

(@) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from the 1% April, 2024, wherever an officer is required to travel on duty, the following
provisions shall apply, namely:—

(a)

(b)

(©)

(d)

(€)

()

(9)

an officer in Junior Management Grade shall be entitled to travel by AC 1% class by any train
including Premium Trains like Rajdhani or Shatabdi or Tejas or Vande Bharat or Amrit Bharat,
etc. (except luxury trains):

Provided that such officer may, however, travel by air (economy class) if so permitted
by the Competent Authority, having regard to the exigencies of business or public interest;

An officer in Middle Management Grade shall be entitled to travel by AC 1st Class by any train
including Premium Trains as mentioned in clause (a):

Provided that he may travel by air (economy class) if the distance to be travelled is more
than 500 kilometers:

Provided further that he may travel by air (economy class) even for shorter distance, if
so permitted by the Competent Authority, having regard to the exigencies of business or public
interest;

an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1st Class by
any train including premium trains [as mentioned in clause (a)] or by air (economy class);

an officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 kilometers:

Provided that when a major part of the distance between the two places can be covered
by air or rail, only the rest of the distance should normally be covered by car:

any other officer may be authorised by the Competent Authority, having regard to the exigencies
of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail;

an Officer shall be eligible for fare by premium trains (except luxury trains).

Note 1: Goods and Services Tax Charges levied on train fare shall be over and above the
entitlement.

Note 2: In view of prevailing dynamic fare system, the cost of train tickets charged on the date of
booking shall be reimbursed.”;

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted, namely:—
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“(a) Halting Allowance - On and from the 1st April, 2024, an officer in the grades or scales set out in
column (2) of the Table shall be entitled to per diem Halting Allowance at the corresponding rates set
out in column (3) thereof, namely:—

Table
Halting Allowance

SI. No. Grades or Scales of Metro Major "A’ Areal Other
officers Rs. Class cities Rs. Places

Rs. Rs.

(1) (2) (3)
1 Officers in Scale VI and 4050 2925 2475 2150
above

5 Officers in Scale IV and V 3375 2925 2475 2150
3, ﬁrf'cers in Scale l, If and 2025 2475 2150 1800

Provided that where the total period of absence is less than eight hours but more than four hours,
Halting Allowance at half the above rates shall be payable.

Explanation.— For the purpose of computing Halting allowance, per diem shall mean each period of
twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the
case of air travel and the scheduled time of departure in other cases, to the actual time of arrival and
where the total period of absence is less than twenty-four hours, “per diem” shall mean a period of not
less than eight hours.”.

18. In regulation 42 of the said regulations,—
(a) for sub-regulation (3), the following sub-regulation shall be substituted, namely:—

“(3) On and from the 15tApril, 2024, an officer on transfer shall be eligible to draw a lump sum amount
for expenses connected with packing, local transportation, insuring the baggage, etc., as specified in
the Table below, namely:-

Table
SI. No. Grade or Scale Amount
1 (2 (3)
1. | Senior Management and Top Executive
(officers in Scale 1V and above) Rs.50000/-
2. | Junior Management and Middle Management Rs.40000/-";

(officers upto Scale 111)

(b) in sub-regulation (4), for the proviso, the following proviso shall be substituted, namely:—
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“Provided that on and from the 1%t April, 2024, where no residential accommodation is made
available by the Bank to an officer at the new place of posting and where such officer may incur
additional expenses in the process of taking over charge, for reasons beyond his control, the Competent
Authority, from the date of joining of such officer at the new place, may on merits consider grant of
either lodging and boarding charges, or Halting Allowance for a period of fifteen days or till the time
the quarters are made available to him, whichever is earlier.”.

19. For regulation 44 of the said regulations, the following regulation shall be substituted, namely:—

“44. Leave travel Concession.— (1) During each block of four years, an officer shall be eligible for Leave

Travel concession for travel to his place of domicile once in each block of two years:

Provided that he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route.

(2) With effect from the 1% April, 2024, alternatively, an officer by exercising an option anytime during a
four year block or two year block, as the case may be, surrender and encash his Leave Travel Concession
(other than travel to place of domicile) upon which he shall be entitled to receive an amount equivalent to
the eligible fare for the class of travel by train to which he is entitled up to a distance of 5,500 kilometers
(one-way) for officers in Junior Management Grade Scale I, Middle Management Grade Scale Il and
Middle Management Grade Scale 11l and 6,500 kilometers (one-way) for officers in Senior Management
Grade Scale 1V and above:

Provided that an officer opting to encash his Leave Travel Concession, shall prefer the claim for
himself and his family members only once during the block in which such encashment is availed of and
the facility of encashment of privilege leave while availing of Leave Travel Concession is also available
while encashing the facility of Leave Travel Concession.

(3) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as
the officer is normally entitled to travel on transfer and other terms and conditions subject to which the
Leave Travel Concession may be availed of by an officer, shall be as decided by the Board from time-to-
time:

Provided that with effect from the 1t April, 2024, an officer in Junior Management Grade Scale I,
while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class
in which case the reimbursement shall be the actual fare or the fare applicable to AC 1% Class fare by train
for the distance travelled, whichever is less and the same rules shall apply when an officer in Middle
Management Grade Scale Il and Middle Management Grade Scale |1l avails Leave Travel Concession,
where the distance is less than 500 kilometers.

(4) Once in every four years, when an officer avails of Leave Travel Concession, he may be permitted to
surrender and encash his privilege leave not exceeding thirty days at a time or he may, while travelling in
one block of two years to his home town and in other block any place in India, be permitted encashment of
privilege leave with a maximum of fifteen days in each block or thirty days in one block and for the
purpose of leave encashment all the emoluments payable for the month during which the leave travel
concession is availed shall be admissible:
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Provided that an officer, at his option, shall be permitted to encash one day additional privilege
leave for donation to Prime Minister’s Relief Fund subject to his giving a letter to the Bank to that effect
and authorising the bank to remit the amount to the fund.

(5) Leave Travel concession can be availed independently where both husband and wife are working in the
same Bank.

(6) For employees working in North-east States, Leave Travel concession shall begin from Guwahati and
the eligible train fare from their place of work to Guwahati shall be additionally paid.

(7) The eligible fare for Andaman and Nicobar Islands to Chennai or Kolkata, Lakshadweep to Kochi,
far-flung area branches in Himachal Pradesh, Uttarakhand, Sikkim, Jammu and Kashmir or any other
areas which are not directly connected by train shall be additionally reimbursed under Leave Travel
concession in addition to normal entitlement for the employees working in these areas to the nearest
major Railway Station.

(8) Leave Travel concession facility shall be allowed for an escort who accompanies an officer with
benchmark disabilities on the journey subject to the following conditions, namely:—

(2) prior approval of the competent authority is obtained on each occasion;
(b) the nature of physical disability of the officer is such as to necessitate an escort for the journey
and in case of doubt, the decision of the head of the Department or Controller shall be final;

(c) the officer with such benchmark disabilities does not have an adult family member as dependent to
accompany him or her;

(d) the officer with such benchmark disabilities and the escort shall avail of the concession, if any, in
the Rail or Bus fare as might be extended by Railways or State Roadways authorities in such cases; and

(e) any other person who is entitled to Leave Travel concession as dependent does not accompany the
officer with such benchmark disabilities on the journey.

(9) Where an officer has applied for Leave Travel concession or Leave in advance and has also booked
the tickets and the Leave Travel concession is declined or deferred by the management, the cancellation
charges shall be reimbursed by the Bank.

(10) Where an officer has applied for Leave Travel concession or leave as per stipulated time and the
same is sanctioned and when advance booking of train tickets is not possible, tickets purchased under
Tatkal or Premium tatkal shall be reimbursed.”.

20. For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—

“SCHEDULE
[See sub-regulation (2) of regulation 23]

On and from the 1% November, 2022, an officer shall be eligible for Special Area Allowance till such time
they are withdrawn or modified, either wholly or partially, as specified in the Table below, namely:—
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Table
Special Area Allowance

Sl Allowances (in Rs.)
No. Place Pay below Pay above
Rs.48,481/- Rs. 48,481/-
1) ) ®) (4)
1. [Mizoram
(@) Chimptuipui district and areas beyond 25 kilometers from Lunglei 4100 5300
town in Lunglei district.
(c) Entire Lunglei district excluding areas beyond 25 kilometers from 4100 5300
Lunglei town
(d) Entire Aizawl district 2700 3400
2. |Nagaland 4100 5300
3. |Andaman and Nicobar Islands
(b) North Andaman, middle Andamans, little Andaman, Nicobar and 4100 5300
Narcondum lIslands
(c) South Andaman (including Port Blair) 4100 5300
4. (Sikkim 4100 5300
5. |Lakshadweep Islands 4100 5300
6. |Assam 1000 1200
7. |Meghalaya 1000 1200
8. [Tripura
(@) Difficult areas of Tripura 4100 5300
(b) Throughout Tripura except difficult areas 2700 3400
9. |Manipur 2700 3400
10. |Arunachal Pradesh
(@) Difficult areas of Arunachal Pradesh 4100 5300
(b) Throughout Arunachal Pradesh except difficult areas 4100 5300
11. |A. Union territory of Jammu and Kashmir
(1) Kathua District: Niabat Bani, Lohi, Malhar and Machhodi 4100 5300
(2) Udhampur District:
(@) Dudu Basantgarh, Lander Bhamag lllaga, Thakrakote and Nagote 4100 5300
(b) All areas in Mahore tehsil other than those included in (c) below 4100 5300
(c) Areas upto Goel from Kamban side and areas upto Arnas from Keasi 4100 5300
side in Tehsil Mohre
(3) Doda District: Illaquas of Padder and Niabat Nowgam in Kashmir, 4100 5300
Tehsil
(4) Baramulla District:
(2) Entire Gurez-Nirabat, Tangdar sub-division and Keran Illaqua 4100 5300
(b) Matchill 4100 5300
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(5) Poonch and Rajouri District: Areas in Poonch and Rajouri
District excluding the towns of Poonch and Rajouri ang
Sunderbani and other urban areas in the two districts

2700

3400

(6) Areas not included in (1) to (5) above, but which are within the
distance of eight kilometers from the Line of Actual Control or at places
which may be declared as qualifying for Border Allowance from time to
time by the State Government for their own staff.

2700

3400

11.

B. Union territory of Ladakh:
Leh District:

Noyama and Nobre

Zanskar

IAll other places in the District

4100

5300

12.

Himachal Pradesh

(1) Chamba District

(a) Pangi Tehsil,
Following Panchayats and villages in Bharmour Tehsil: Panchayats:
Badgaun, Bajol, Deol Kugti, Nayagam and Tunda Villages: Ghatu
of Gram Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata

4100

5300

(b) Bharmour Tehsil, excluding Panchayats and villages included in (a)
above

4100

5300

(¢) Jhandru Panchayat in Bhartiyat Tehsil, Churah Tehsil, Dalhousie
town (including Banikhet proper)

2700

3400

(2) Kinnaur District

(@) Asrang, Chitkul and Hango Kuno or Charang Panchayats,
15/ 20 area comprising the Gram Panchayats of Chhota Khamba,

Nathpa and Rupi, Pooh Sub-Division, excluding the Panchayat areas
specified above

4100

5300

(b) Entire district other than areas included in (a) above

4100

5300

(3) Kullu District

(a) 15/20 area of Nirmand Tehsil, comprising the Gram Panchayats of]
Kharga, Kushwar and Sarga

4100

5300

(b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire district excluding outer Seraj area and parganal
of Pandrabis but including villages Jagat-Khana and Burao of Tehsil
Nirmand)

2700

3400

(4) Lahaul and Spiti District:
Entire area of Lahaul and Spiti

4100

5300

(5) Shimla District

(@) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,

Labana-Sadana, Sarpara and Chandi-Branda

4100

5300
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(b) Dodra-Kawar Tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath Tehsil and Munish, Ghori Chaibis of Pargana Sarahan

4100

5300

(c) (i) Chopal Tehsil
(if) (A)Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of
Pargana Sarahan,
(B) Deothi Gram Panchayat of Taklesh Area,
(C) Pargana Barabis,
(D) Kasba Rampur and Ghori Nog of Pargana Rampur
of Rampur Tehsil,
(d) Shimla Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu)

2700

3400

(6) Kangra District:

(a) Areas of Bara Bhangal and Chhota Bhangal

4100

5300

(1) Dharamshala town of Kangra district and the following
offices located outside the Municipal limits but included in
Dharamshala town:

(a) Women’s ITI, Dari,

(b) Mechanical Workshop, Ramnagar,

(c) Child Welfare and Town and Country Planning Offices, Sakoh,
(d) CRSF Office at lower Sakoh,

(e) Kangra Milk Supply Scheme, Dugiar,
(f) HRTC Workshop, Sadher,

(g) Zonal Malaria Office, Dari,

(h) Forest Corporation Office, Shamnagar,
(i) Tea Factory, Dari,

(J) 1.P.H. Sub- Division, Dari

(K) Settlement Office, Shamnagar,

() Binwa Project, Shamnagar,

(I1) Palampur town, including Himachal Pradesh Krishi Vishwa
\Vidyalaya (HPKVV) Campus at Palampur and the following offices
located outside its municipal limits but included in Palampur Town —

(&) H.P. Krishi Vishwavidhalaya Campus,
(b) Cattle Development Office/Jersey Farm, Banuri,

(c) Sericulture office/Indo- German Agriculture Workshop/HPPWD
Division, Bundla,

(d) Electrical Sub-Division, Lohna,
(e) D.P.O. Corporation, Bundla,
(f) Electrical HPSE Division, Ghuggar

2700

3400
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(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, 2700 3400
Panchayats in Thunag Tehsil:

Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjheli,
Jaryar, Johar Kalhani,  Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana,

Following Panchayats of Dharampur Block:

Binga, Kamlah, Saklana, Tanyar and Tarakholah,

Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,

Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil —
Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja

(8) Sirmaur District: 2700 3400
(a) Following Panchayats of
(i) Bani, Bakhali (Pachhad Tehsil);
(i) Bharog Bheneri (Paonta Tehsil);
(iii) Birla (Nahan Tehsil);
(iv)Dibber (Pachhad Tehsil); and

(v)Thana Kasoga (Nahan Tehsil)
(b) Thansgiri Tract

(9)  Solan District: Mangal Panchayat. 2700 3400
(10) Remaining areas of Himachal Pradesh not included in (1) to (9) 1000 1200
above

13. | Uttarakhand: Areas under Chamoli, Pithoragarh, Uttarkashi, 4100 5300
Rudraprayag and Champavat districts

14. | West Bengal: South 24 Parganas District 1000 1200.”.

Sunderban areas (south of Dampier Hodge’s line), namely, Bhagatush
Khali (Rampura), Kumirmari (Bagna), Jhinga Khali, Sajnakhali,
Gosaba, Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha,
Raidighi, Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi,
Namkhana, Sikarpur, Kakdwip, Sagar, Mousini, Kalinagar, Haroa,
Hingalganj, Basanti, Kuemari, Kultola, Ghushighata (Kulti)

SURESH CHANDRA TELI, Chief General Manager
[ADVT.-111/4/Exty./112/2026-27]

Note: The Union Bank of India (Officers’) Service Regulations, 1979 were published in the Gazette of
India and subsequently amended vide following naotifications, published in the Gazette of India, Part IlI,
section 4, namely:-

SlI. No. Gazette notification Number Date of publication in the Official Gazette
1. OSR/1 14.11.1987
2. OSR/2 04.06.1988
3. OSR/3 04.06.1988
4. OSR/4 30.12.1989
5. OSR/5 27.10.1990
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6 OSR/6 11.01.1992
7. OSR/7 12.12.1992
8. OSR/8 27.02.1993
9. OSR/9 25.09.1993
10. OSR/10 10.09.1994
11. OSR/11 07.01.1995
12. OSR/12 07.09.1996
13. OSR/13 21.12.1996
14. OSR/14 21.12.1996
15. OSR/15 21.12.1996
16. OSR/15 06.02.1996
17. OSR/16 03.06.2000
18. OSR/16 30.12.2000
19. OSR/17 09.12.2000
20. OSR/18 29.10.2002
21. OSR/19 18.06.2003
22. OSR/20 27.01.2006
23. OSR/21 10.03.2007
24. OSR/22 25.09.2017
25. OSR/23 31.03.2020
26. OSR/24 27.11.2024

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of
the Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific
mandate given by the respective banks in this regard and apex level officers’ associations of the Banks. Therefore,
interests of no person shall be adversely affected by such retrospective effect.
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