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HERREED
g
I+, 4 75, 2026

HT. §. HRL/134/2026-2027.— &oarT FOa (STHRAT FT 3Toi9 3T aqeor) stafaaq, 1970
(1970 7 5) T g7 12 FT IT-4ITT (2) F AT TS &7 19 FIRT T&T ARRAT T TART FId gU, TEAT 9 & [Hae®
Hed F AT Ford 9% % qwrHel 7 ¥ Fg AR i @A 8, 9 qer, o weres, i qard Tanr F
T HEAT 4/2/12022-3E7T, 3T 13 AT+, 2024 F S0 H &1 T A7 AT KT T 1t K AT, 1 99697, 2022 A
T &, AL TSI § 39 ATSG=AT & Fhree v [y g% | vagn seaw 9% (srfaswr) qar Gfhaw, 1979 ©
AWTTHT FerTer e & fory et fafams samar g, staiq: -

1. (1) == fafRawt 1 fea d (e Jar (Fera) fafas, 2026 w1 ST

(2) Fg TLEFIT TSI H o1 warerd Ay e & wgw g

3107 GI/2026 1)
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2. Efeww §% (st Far fAfFEw, 1979 (3o e s<F g ¥ w0 § 9=fq) ¥ fffaw 3 8, 93 (%) F =
et g sfoeenfia fre s, s -

“(ur)” Farferca et & s i get Pt Rama & s, stes Fa F sy § R F S gem-

(i) T A=y 7 ey A e
(ii) Tofa: sfar srfearted a9 (Fiae ag o EfEgEs are forg o agt afiZq);

(iiil) qota: s ariife siw afEes &= & AT a1 21 a5+, 5w A &1 wfterd =t siera ar
ELEIEIEER A

(iv) FreraT gt T snfe aerseeET a1 fere F=ia get;
(v) g, o srfaeTtRa a1 aermensraT T aferer a1 9fa & f&emr ar frger ag+ arfie §; s
(vi) T8I FHATT 92 quia: s Jrar-faar;

Ferat T ar e =7 wefees =9 & et agi % 7w §, 9y 9% e o 5T, 3= fAere & e oft sufEa /e s, S
artErat & forg Mgt s % wdet i qfT o sremedi= gem

ETAF 1.- "T0rT: ST TRATT F Gaed” Sifregicr & Uar TTRaTR# aae d1ada i fara#1 arfa s T 18,000/-
& Sta® 7 g1 ST 717 7rar-faar & & 7 0% #1 71a% 57 T18,000/- & S19% & ST 97 171 71ar-13ar #1 T J7fa% e
Z18,000/- 7 Sfa &, @ @11 Far-13ar #1 ST9#eT #FH =741 7¢ qufa: Srfaa 781 arar Jrem

ETEIFI 2. - (130T 577 Fiaqia Fior7 31T g1 Frar Raraa & gaisard, a4 stasret #5=1Ra1 gq, e fqar,
HTAT, TG, T F & Feg] 97 7T F7 ATAT 347 T ST #7177 F 777 FAeT a7 § uF G177 298 G 3 57 v AT 77,

7 FI1 BT T FT %7 g7
TTHFII 3.- Ig TRYTIT 1 7, 2024 G T9741 5191 ST deie¥ a9 2024 % fag, [FifFar 97 Fie=r 7 7ifadt

FIISTT 5, AT FT G Fiae 7 Fr5% 1 7993, 2024 G 9747 5197,

3. I Rt F Rf 4 4, -
(@) 39-Fafe=e (7) % Todiweor &1 T frar s,
(&) S-fafe=w (9) 3fw (10) % =om w7 Mforfaa su-fafaas wfaearfoa B s, s -
“(9) 1 T, 2022 Fr ¥ &, TAAF ¥z F A A JaA a2

(T) 3= FTAITAF T

Faar VI = =, 253000 - 9000/4 - 289000
FJaaaT VI = %, 156500 — 4340/4 — 173860
FaTHT VI = . 140500 - 4000/4 — 156500



[ATT [II—@vE 4] ST 3T TSI ; STETETLOT 3

(@) afg yagT I

FITAT V = %. 120940 - 3360/2 — 127660 — 3680/2 - 135020
FATE IV = % 102300 — 2980/4 — 114220~ 3360/2 — 120940

(1) 7eT wEET IS

AT Il = %, 85920-2680/5- 99320 - 2980/2 - 105280
FTA |l = % 64820-2340/1 - 67160 -2680/10 - 93960

() FAE =TT I

FATAT | = %.48480-2000/7- 62480-2340/2-67160-2680/7-85920.

TILFIT - JATF FIGF, T TIeqrd 31 qagax, 2022 # TH1E] Fa797179 T 0197 &, I8 T/ 1
TFFTT, 2022 T FII-3T-F77 JTET 97 59 I9-1391797 & [FefRa da#r7 & e @347 5779w, sryfa gataa daaam7 &
TE T & T & G5 T H TAT T FlE ATHIT T § FUIIS 9T &7 §I, T TF (3 STET AT JITETT 39T
T &1

(10) Sa-fafa=m (1) & (9) & & 7 et oft 57y 7 =g orof =t =T Struwr £ &9 3 forg g2 o == a9t It ° e
e TEAT e 2

(11) 1 FE=T, 2012 &7 7 7, stferawTreat w7 Ferga e = &7 sprare G s

AT | = |1 - G FA &7 7.75 FA9Td U 37 T2 TH T WATE AT
FATHAT IV — V — T a9 T 10 TIerd Ue 36 9% THsT AT ATl
AT VI = VII - G a7 7 11 TFq91q U 37 9% TH T HATE 9Tl

(12) 1 =T, 2017 T i< &, stferawTreat w7 Fergam e = 7 s G smosm:

FATAT | = Il - g1 Fa9 FT 16.40 T Ue 39 9 AT HTE ST
FATA IV - V — G Fa FT 19 TA9d Ud 37 0% TH7 T T
FAFAE VI = VI - G a9 F7 20 FA9d UF Iq 9 AT A AT,
g, 72 % IaaEE-VII 7 sty 31 7T, 2020 # fErer 9=y F forw arar g

(13) 1 FEaT, 2022 FT i< A, srferawTieat w1 Fergam e 9= &7 sprar B sosm:

FATATT | - A Fq & 26.50 TAerd Ta IH 9T AT HEITS AT
FAFAT I = |1l - T 3@+ F7 28.30 TTT TF IH 9T AT ALMS AT
FATAT IV = V - 1 aa9 &7 30.50 Terd U 39 9% TIIT JgaTe 9Tl
FFTATT VI - VII - G 30 F7 31.50 TFaard U 39 92 FATST 7L 9Tl
AT VI - 97 399 #7 28.30 WAL TF 39 I TAST HTE A=

e Iu-fafae (1), (12) 3 (13) & P R 9= i 39 1 sy 79E ) it QanfAgi @, q9r
T sterameft Yo Ao (7% Yo ) T Yo, sy AfE sic Saem % forg aftorfor w2t e smome
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4.

=% A=t & Rffaw 5+, -

(m) ST-fafa=w (1) F wama w Feferfea sv-fEfe sfhenta G s, s -

“(1) == 4 % s-fff=w (9) F wraemit & stexefie, 1 ==, 2022 7, Fa+ Fiag Pl oaaf & sregefim wom 6t
SITUSIT, SrTie; -

(@) Tt 4 % su-fEfRem (7) s ((8) ® fMetha aawvam=t # fAfdy 9w gts, gerw wfemrdy $ defigfa F gerediv,

T ST 92 Y= AT 37 o o & o8 37 20MT, 39 Tgel o JaT it sy,

(@) FATE | T AqAT || F SAHTRAT F HATAT TATATAT 6 ATAFAT FqX I T & UF qU THTT, I 3877

L AT T FA & AT Fae A1 70 70 @< (77 7 () § FAE F aqam swe sgat aaaq= | saes
Fagte Afgd anr it aa= Fiag wem i ST,

) T =T IT FTTHE | F ATTFET, IFAT ATTHE & ATTHAH T I IgAT o THTT @ () & AT 7

()

T I ATFAT || F qTAT | 9 T, F AT AT 6 T4 &1 99 sl OdT I T ATEG ddqg (a5 o o
qEAT &1 i 22,680/- T AT I T 22,980/~ T, & 9T Bivl

i, T T AT ai=di stawg aaagie ST g & &1 991 TATq 27aT 1 9997 2022, S o 912
# 21, T qaeg Aqg g % forg o g

i, 78 A T Afrwr qi=el srawsg aaveie ST g o =T aut TETT qar 1 Jaay 2022, S
T aTg H 2T, AT AaEG qqqg (e F [T I g

T Taea I Fa=8 || F AfaFTEY, IYAW FqTA0 & ATTFAT T2 9T Iga F A g (A) F AqHT 795
T T TRt || F FATH § A AT E, AUAT AT F TAF AT A9 KT qQuiar 9% Tedaw 32,980/- F A1 qTEg
ECREIE-ERIERIRT

Tiq, T8 T At =l sawg aaagieg ST g & &l aui TE1q 747 1 q9a¥ 2022,
ST AT JT2 H 2T, A AaEg dqd e 6 (o 9T g,

TR, T A T ATEEET S qaeg dqdta ST g & A1 Ul T FAr 1 T9a7
2022, ST oft A= # I, ATq41 STa%g aaqd i & (7T 9T g,
qd & F HeT Yo I aqaq1e |11 F STy, svIid 1 7e7 S&ee I aqaq1 || F st a7 9dreq gu &,

FATHT o ATHAH TIL T TgAT % A& FATAT HAT % T4 &1 a4 il TUIAT T¥ 1S Aq%5 daqdie ® T g, s
H gl A Ta%g aq9dta 32,980/ FT ¥ Rl AT aa+ I 3,360/~ T it FifT:

i, 78 TF afaedt &2t staeg aaagfs ST 9 % &7 99t a1e duEr 1 J99y, 2022, S
T 913 & 2T, ATadl da%g AqTgiE F oI 9T g,

i, T8 oY T At 28t sawg aqagis ST g & A1 a9t aTe 4T 1 99497, 2022,
ST oft T2 | 2T, Sl Taeg aaadia & o 91 g,
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(TE) g yEgT T aqq9T |V F AfaFT, IqaHTT & ATEHaH T8 9T TgA F qT], AT qAT F oA aT a9 i

TUTAT U O %G ad9g 15 2q I 2T, S & TgeT srawg aaqgis 3,360/ F 37 Rt 91 srawg aqqg s
%3,680/- TarF # ZHM

T, 78 fF AfawT o vy aa9giy ST g & a1 aul a1 A4 1 q9497, 2022, S ara 7
g, el a%g aaqg e & fore ar grm:

T, TE A fF AfIwry T qaeg aaegie ST g & = auT 912 74T 1 799, 2022, S o
arg ¥ g1, 9refY wawg aa=gis F oo ar g,

i, TE At FF ey T saeg aang e ST &I & &: aut a1 o79@T 1 796, 2022, Si1 A a1
H g, Tr=El da%g Aqugie & orT 9T g,

() =g w&g I &6 V & ATy, IaaaTT F SAeswan w07 9% GgA & 978, AT qaT F TAF &1 a9 A T a7
%4,000/- FT I a5 Iq79 (5 & T 20|

T, 78 % ATIRET IqaHTT F ATeahas Tq¥ I GgA & A aUl 918 AT 1 qEay, 2022, S AT
ITE | I, AL Aa65 AqAg (5 F (o0 I g

T, T A T ATEFET IaaAT & ATAHAH T I AgAT & @ AV q1& FATAT 1 FAAT,
2022, ST AT 912 ¥ 2, A Aawg daqdie F (o7 91 g0

T, T AT T ATIFRY FqT9 F ATIHTH T T TgA 6 A A A1 FTAT 1 FAAT,
2022, St oft = 7 g1, A ey aaugis F forg g g,

(T=) =7 JaT UT GaqHTT VI F FTEH, TqTHT 6 STTIHTH Tq¥ 9L Tgad & a1g, I qaT & T &l a9
& TUIAT UY AT A% daqd s aq T 2, OeH F qgelt &1 qaeg aaqdta 34,000/- TIF i
e sraeg aagte 34,340/ T gOf:

T, T2 T 9 ATIFET ST 92T g Iq9HTT & ATIHAH € 9¢ Tgd qHT &, daTAT 5
AfFaw Fq¥ 9T TgAT & A AU 918 ATAT 1 qA9Y, 2022, ST off a9 F I, 74,000/~ F TRAT A% E
Fqgfeg F forg T grm:

T, T2 3T TF T ATTFET ST T2l & AqTHAT 6 ATTHAH €L UL g A AT &, dqaTHIT
F ATEFHTH T I Tga & AL qul a8 JAAT 1 Ta9%, 2022, ST A7 912 7 21, T4,000/- it AL Fa85

Faagre & o ar g
T, Tg A1 T a5 Afery ST 98 & a9 & ATIHTH T I Tg A Al §, AqTHT 6

ATHTH T I IgA 6 @: A9 918 AT 1 799, 2022, ST At 18 7 2, T4,340/- Ft LT 7995
ERREIC-ERE A ERARIL

(3M2)  IF YEEA U FqTH VI F SATEFEY aqq9TT & ATIHAH FAL T TgAT § d1G, AT qaT o6 TeAF &I
Y T OTAT 9T %4,340/- FT T STa%g aaqdia o T gl
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i, 7% T a7 Afawy S uger € AqH F AfAFAT T U UgT AHT €, AqTHA & ATAFAT TIT
U qgA % &1 AT A8 FAAAT 1 FEGT, 2022, ST AT A1 F 21, TgAT Aq%F AqA 15 6 (o7 G ERI:

TR, TE 3T fF ag ATAFET ST g g AqTHI F ATAFHAH T I IgH qHT &, AATHIT o ATrHAH
TAX 9T TgA o AT AU A7 AT 1 T84, 2022, ST AT 912 § 2, TOLN 7% aa-d e % (o7 G g

i, T2 A1 % a7 afgwy S uge & Aq9H % ATUEwan T U g qH 8, AqTHE 6 SArrwman
T 9T TGAA o B AT AT AAAT 1 799, 2022, ST AT A7 H Y, 6T a%g aq-d e % o7 qr= g0

Tre: 39 I9-fafew & g2 (v) ¥ () § Sfeataa aa=gig 39 AfaawT 1 SIqaa 721 gt ST Tarsid
TETRET Al AL HLAT Bl

FTHFIT - 39 FJT-1317T7 & TgT 39T Iga¥ FaTHIT & UHT daagia F1 deiFia gRiala F a@eT ag1
HTH1 TTOI ST STAFTRAT % [@FOTTEFIT, Sqelesral, Fdeq Ud ITETIeT 37% §oT 751 # F7eT &1 a1 Gi’s

(&) Su-fafe=w (2) 7, -
@) FTAHFCT & 7, [FEIATET TRqF ST #0737 107, i —

“oiq, 7T T 1 Ta, 2022 F1 A 7, AfEwES THIRUE A RTT SEAELe AT A e A G | (Frrerdard-
1) qof F2 AT ST, I IqaHT § &7 Aqagteg o (o0 9T I, ST a7 vaifiue sfis sediae atw g §5

THEAT (STAEAE) A7 qiEwEe TR G| SR Sedtale At de aheT F 9 | (Farardat-l) oo w7 B
Forerr ATt T ATy AR 2

9, T8 ST fF 7 Afaswry |1 1 Feaw, 2022 7 §F § Fana o 7 S g tEifiue @t SE s oqtw
AT dF T (FUSAEAEAT) AT AEHES THIHUE AF AT T A a8 wiret-| (Fosrssns-l) av
gfEwree TEIHTe @t SR e A 90 TaT-l| (FTusrsemsedt-l) 8o & 707 #2 «f 8, T 1 7497, 2022 F F=7ar
STUsTEeTE AT/ HUArE A -1/ HUeEAra- 1| aier 3ot Fww A fafy &, v off avg 7 g1, @ afaf aamafa F oo
T g

g, g 37 % Stet et stfaeerdy 7 FanfRafa 8 Wi, 2024 FT FTHT F ATSHAR FIT T TgA F A8 (AT
THITHUE A Sl o ST S TET (Suersarsat) sar afdwrese vaifte s a9 seieye ofiw S airar
(FRruamramd), Ao vafiue oiw Sediele AatF RaT da5d a0ar (Suarsens) stoar afiEwee vate @iw e
TEIS]E A dF T (Froardarsei-1) a1 aféwes varfime $ih $Ram ey @i da el (foagare-1)
AT IATHIA o SATAFHAH FqL F TF FL0 FH 5 &7 T TgA % 12 (I THIHUE A THTSE A a9 F68 Tram
(ST TEa) sTaaT aféwree THITAUe i fea Sxdiale i S5 aier-| (Huarsarsedl-l) a7 affwres vafiue @t
e Tefiere A S aerT-|| (Froararsa-1l) sl #2 & & a1 Sl #ar § ol Ut agar ary w97 e '
# e arelt aaagiy afSsta 721 1 8, 579 I FHATRAT F JATH H T F9 gq F1e aqg 15 27 72t o7, 1 U= ATHeAt
H 9a%g daaqg g F1 UF 9 AT a0 a9, 97 7 ATHAT 21, @ T&1 61 1 76T g

(i) TSI §, @ (TH) F TATq T 712 % 04, Fotafag g2 sfq:eafoa B s, seaiq-

“(i) 1 7EER, 2022 FT AT 7, I S G I UL, SATTATEAH AgaT Jaq9 F TqET Feterea areft § fREe
ATATT HefarT 7 STofy, st -
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gt

et e wetfaue st e | qaum % st w7 a7 TEE % uF a1 11,370/
A ST S (SruemarseT) srurar afr

AT A -] 3fof B &

gl wféwree vaIffue ofe SRa9 | (T) a9 F Afgwaq a7 9¢ Igad & UF 99 qHTd
WWW%%WW %1,370/- Wi wTE;

fm () AT ¥ A o e A Ad oA
¥3,425/- 9T ATg; 37

() FaTEE F AfIFaw Y 97 ST F d9 ag qHrd
%5,480/- 7f WTE;

i, g 6 S ATIFTEY FHAT, ST AqTH F ATAFHTH T2 9T TgA & A1 (47 THIHUE 3% a7
TEISIE A a9 AT AEwET TAINTE JiF SRa Seae At S5 (F1E TF 7 A1 91) i ST2a1 ST Far g,
I8 Ut srgar wre e A [ & sreartiE sgar aa i geet Ged ywe i STt sie srartIE sgar aq7 i
st Rt 1 Rt sraETtaeE srgar aae it v e % e £ 7 3 wad § G o

T, T2 3 1 qEEY 2022 #7 ST &, FqaEE VIILE wrEd Gl off sttt s f i ae of
STIHTIIF ARdT VT 37 7gl g

(iii) e ¥, @ (v) F T4Tq Mafefeg g s B S, sai-

“(vi) sTferaTe ST FemfRafy 1 FEaT 2022 F §F H qad ¥ 6 a7 vEitue w7 3R EhEE atw §6 AT
qfEwTes TAIHUE A AT SRSl AT S8 AT ATEHIES THITHUE A ST TEISE A dd-1| T2 & I FT
T & ST SATAATIF T2ar aad-1l AT T T 8, I ATIATaT dgar aad-11 F R F uF a9 Ta7q roar 1 q9a<
2022 &, 571 oft 17 # ra|riAe sear aa-11l F forw arr g

(vii) sfAreRTeY, et I TaIfiue o 7 3eaw Sefiage o S (Afdhee Taiime G seaw seiae
A AFE-1) AT ATEHTEE TAITATE i SR Teiage At dwd (AfEeree uHRE A SRaw ehEe
AR SFH-11) IO T AT g ¥ 1 Faa7, 2022 FT 3T § T4 Aq9H % ATTHaH € 9 Tgd M0 g q97 1 947,
2022 =T 3¥ F TF TIAH qa%5 dq9g15 ITH Tei 0l §, 1 799, 2022 &7 i F SATIETAF Agav aa--1 F Tt
ZI, T SATEATiIE qEar aaq i qedt fhed T @ F sene T saraetie sgar aqe-1 et g A Aty
F Tasd & fatfir o s

() so-Fafe== (3) #, -
(i) gz (STT) F 7T & e fEerfu G s
(i) g (=) % AT, Feterfed s frar s, sraf-

“(i) 1 TEEE, 2022 T AR F, =T =St THA G L, TR 6AT G971 G2 Hag =Ama aq9 Feferted 53 1%
BN Ud T |47 sty & e o v
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afoft
Yot Y ¥ et v TRaf 1 wﬁaﬁ%ﬁgﬂ’%ﬁﬁi
T T, 2022 FY TETE T Wﬁqﬁam@w
(®) (®) )
(1) 2 (3)
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663
9000 669 9669

feoquft:

(i) =& sw-fafeew & == (@), @), &), (), (@), &) (T) i (@) F qroft F Faw (3) F aga 72 2 Ffzm/fAaa =t
st AT g/ s aae s sfaeRrdr w1 7 27 g, [’ dF w1 srare ' R S g

(ii) FehT TRt AT 3 9T rfereRte & forw e/t srtera w71 Faa srkena aaq, 99 (i) % g Sud el &
Frew (1) 3 (2) ¥ FAfAfde e wfer SRft Tom geafea ateerd g @faw 4 % sa-REfRaw (2), (3), (4), (5), (6), (7), (8) =i
(9) ® wamfAfATEe yrfe Sawa it sifaw Jamgis wiSa s 9= s B @ g BT s g,

(iii) et agT SAferaRTt ST 1 FEaY, 1993 &1 AT IH & 9 Hl GaT § o, U AqFHT  ATIFAH T I I o U 99 a1 [Faq
SRATT 34w % e ar g

(iv) 1 T, 1999 1 ¥ &, Aaa s aa= ST F3 & F1eor Iu-fafa=w (2) F Tt & @ (HY) F Ta A= T sgar
AT AT H T THIGHAT H 7S IRAdT T2t

gig 7 T, et =Hraatias agar aaq it FrE fhed, ST q@adi TSl & w0 Uk a9 & (o0 6 987 47 T8 3 S 1
TAvIT, 1999 T AT IEH THATT ST I AT &, g ATAHTE T THT AT o T AT SITUIAT 37T ATATEH AT oae it gl
e, afe 2 21, 1 Fawaw, 2000 FT AT F¥ AT

(v) Ffera srfxmra s a1 i safeme 9w #1 aaagts wes daragty ara & oo afewfera B smom)

(vi) e rferaTer, e ST @ (U) F AqaT AR Ja-gie Ad 6 §, 98 JaTHTT & STTEHTH T2 ¢ Tga- & UF 99 T4,
=0 I9-fafae & @ (@), @D, (@), @), (@), &), (TF) @7 (@2) § 7y shaftua R sriemm s =1 A =akea
A T THTAT g Fm

5. 3 fafrawt & At 21 4, -

(w) 3u-fafaae (6) &, Trsiewr #, we (1) # % v we, Rwfertea == v wfoeefia frr som, s -

“(oft) fafeem 5 % 39- faffay (2) & =i & @ (7)), (), (3), (TH), (§), (TF) 7 (3r2) § T Steatea saraartas sagan
AT AT SATAATIAF ARAT AqT IT TGS AT I gRI1;

(&) 39- fafeaw (7) F wama, At so- e st B s, st -
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“(8) 1 AT, 2022 FT AT A, -

() FA ST STAeTaaT =T F U T ¥ HeaTe 91 37 g,

(3T) ST =T | HETS WA, SHATRE FTRT % forw i At STHThT §eT gEsiE (HIders) sreme 2016=100
F fIwTEY sia ® 123.03 favg ww weis gfa 71 Merae wores afads 3 3 grm #idfiens 2016 # 123.03 farg & 34w
T EL AT T § qelra o forw a9 & 7gare s § 0.01 widerd &1 afad= grm;

(%) T2 T it 52§ aivade HE e a1 7S, 1 39T, 1 FEeT S 1 weadt i At swame 9% S G

STTUNTT, 37T -
e T g W%ﬁfﬂmwﬂ T g A
198 S, wE ST AT HE, I A A2
1 3TE T, WL AT A e fRravee #fi7 gAY
1 qawaY SEATE, T ST e T, e o Sadt
1 LT AT, TaFAT T femwaw HEAL, W AT AT

() wETE W AT FE SYAA HAT TG 2R
(Z) FwTeT shaa % aisher ® el Uger a7 s9rderd 9T g1 fa=me e smovm)

6. 3 fafrawat % fAfFaw 22 ¥, 3u-fAafae (1) & wam o At so-fAfe sfaenfea B s, ser; -
“(1) 1 TEF, 2022 FT ST, -

() STt T srfersmrt T o 51T AT e Y& i STt 2, T8T SHh SqTH o TIH7 =T § JeT 3a % 0.35
fererd o FTEe WL AT A & forw wrees e, St ot 9 g1, SHer age e s,

(1) STt Foreft srfersrTdy i S e TS SATHIT AT SUe gl FOE AT 7, ABF A8 Awterad areoit # FfE a7
9 T TRt w1 % forw o g, st -

Ty
FY GEAT FH T TR T =T
(1) (2 (3)
1 “r SofY 3 S 98T AT T 7 F AirSrAr | A9 A1 10.0%
' EE -
&7 | § o=y B, g9 ‘A § 57 TS .
2 3 st T Ja9T F7 9.0%
3. ¥ TATH I F7 8.0%

i, 7% T af% g srfasrdy foreryr ff whre woqa #2ar €, 91 39 37 o R 9=, 39 g1 ArEriy srar & o
ST f3RT AT ATEd e T ST ST I AqHTE & THH =F0 § a4 % 0.35 wiaerd & srferw g, e 3% anfae

T T T FAT I AT F Hew (3) H eafad Iw a0 F AqA 3T Wh AT w9y srtaswaw 150 widerd
2Rl

feroquft: srfereRTREt & S ST e it A0 & = 7E FHAT 9 & 9 ff o9 9@ A a3 7 v e
150 wivera 9% Hffa @
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7. 5= At & w23 +, -
(m) 3u-fafa (1) i (2) & forw, Refetea sa-faffmm wwen: sfoertia fro s, st -

“(1) 1 oY, 2022 ¥, 7t #r2 st Faferie ameft & wtaw (2) § SieafaT w1 183 €, 97 59 £97 & ar9ey
i (3) H FaTE T2 3¢ F 79 T 97 3T g

Tt
T qeqT L1 w
(1) (2) (3)
1. & 1 3% I FUT F T AL a7 ToT F %. 2300/- ¥ A1
2 I AT UH IS ATHE SATEEAT aTel T S e i
TSI qT 5ETE, TEgd) Ud 0e sae %, 1900/- w3y wTg

(2) 1 7aw, 2022 &, R &t % ¥ ¥ 77 Rl A s § 7o Al 2

Tig, TE T et =T & wiad (1) # Sfeatea Bt off #om 7=, Su-RAfH=w (10) & a8 797 959 1=t &%
A Sore 97 off T 7, 7 STTERTT ST § el ST{erR TTAT ATAT AT o T gL ST, &IeT T Al

T, TE o FF At T wmr § § stféew i arer, 31 fewaw, 1989 #r stfeawdt v foae arer f{a s o
TETET &7 UF o 9T 6 T ART F FH &, qT T HqL T T AR AT 6 q1¥ T2 GAT T, T T ATRLT
I T T7 TG TEaT 217

(@) ST-Rt=w (4), (5), (6) 377 (7) F forw, Feferad ST-Afe=si r Fwer: Sroera FEm Sos, s -

“(4) 1 3799, 2024 F1 uE ¥, afz B afemrd w1 Safte af F 77 § uF w0\ L T 98 i G S g
T afT 39 U AT Afer gy @ v 97 S ar ggiEenes § ug ) €, 97 98, 978 e e a7 e w A
fafar & dreaforr ad % siq o €.2500/- Wi d1g Wiq agT Afereman &1 agi w1 927 Geafors au T S 94 8q
9T T

i, 7% % afe asft ag 0 T 9% uRTE FAT 9% F Ad §, a7 Ag 9T HeAAT 3% g1 ST

(5) 1 319, 2024 ¥, Ffy FFeET srferry &1 3% % argy #ar F forw sfaqaes T ST 2, 91 98 9 98 § JET Thatsaat
T 3 7 faeT 9 9d F7 gaar €, S| o2 38 gfafage B @ 2, 31 98 o9+ aqq & sfafi, 7.75 gtaad i
T F giag e 9T, ST AfaFwaw 7500/- F0 I AT ST, ITH 7 THaT 2 AT UH 77 A, ST 39 39 &4 T 9F
#T AT H 91 g 0 e, sregfa w7 qEe

i, g B afe & afdard & frdY O3 e | afafaers e Smar g S St s e fua g, a1 §F % i
TATTH AT TTLEAT HEAT % SATAh et 37w TFAveqor e § Wi fe<h 63T ST 8, Stet ag Yiafagcn § 13 T8
T, A1 38 I8H aa+ H1 4 Tierd TAf=gie s 37 grm, S stfewaw . 3750/- I 7gET 20

wiq 7g S f sret rft srfarardr & St Areersr #imr ar agdt aqg % faw Gl s wrter ar arar §
HET AT Y@ ‘T 0l F ergel § Ttk 61 STl 2, STgf Ut St it T2 4 o a1 F1a7ad § 20 fFarster
A 399 e g, a7 A 41 % su-fafRem (4) % aqaw s = % o o gem:
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(6) 1 319t 2024 =T =i &, 7% Y srferardT i1 UF a § a9 § F#9 9 {241 F o a1 us FeieT 7 ¥ 59
ey =T f3AT % T Sgaw Ia9HTe F 98 9% FTF FAT 9247 €, 97 I AT G A T 15 TiAerd F aeray eI

T fRETT, 7 T 39 Aty % forw sarfae smame uw fREr stroe e o ag e ST § i s www
Faer ataey A o Yo F ST T Iq F ®T H AT STUIT:

ig 7 T, Stet #1E afast Fae fafaaw 6 % qga usi % anfieor it aeftear 3 F120r 37 aqaaT § e T
&, a1 ag afieur i qefiear R g A garet [t & v o i srafer gg camrasr v % e ar 98 gem

(7) 1 =11, 2024 7 ST &, Uk ATAFTEY T d@reat & forg gfy fwrgr £.1500/- FT J@raat 9T FT gFae grml";
() sw-ff=m (10), (11), (12) 37 (13) F =21 o= waer: Pt sy sfoentie B s,

(10) 1 =T, 2022 7 377 &, TF ATAFTT Foferiad Aot § ST STqa TgrEt &7 3 Sa+ 97 & oy ars grm, oraiq:

Tt
En ey (1G] 33
(1 ) (3)
1. 1000 ez 3w 3| Ao Teeg 1500 | ATEFTH =.1450/- 9 @TE &
Wew & T FATE AT T o Ty | AT AT FT 2 AfFer|

ZT3q
2. TH T ST FAE 1500 Hiew ar | sfeeaw %.1900/- Si Wig F Aeaefia

I A2 21, 17w 3000 Wew A Fw Ay | AT H 2.5 wferd

3. 3000 7 v THY AFAF ST Arer | ATEHAH %.3750/- T HIE F ALl
T A T 5 Tfaerd|

(11) 1 Fe=%, 2022 FT 37 &, TF AfAFTET 77 AT %, 850/- F FAAT T F ATA-TTT IT T HGATS T T 2
9T

Foroqufy: freqr AT X 39 U AR 4TS W AT At fear Are, srerie der s gt stearht S A (72
e o) A g, wiesy [fer siw =gt & forg whterfore w2t B stroam)

(12) 1 &=, 2022 FT < &, S sferewrt /e gfagfa @=r % fore ar w2t % il s el § 9597 8, 3%
gt ATg . 1200/ F=a == =1 37 R, S 7e9me 9=, ferathar ar sravq o e gt stoarft
Hore AT (A2 Yo Ao, wiarey [ (frow) siw =gt & foro afiarforg w=t B sroam)

(13) (w) fa=fi=r a¥ 2023-24 &, Teft erfarerrdr Tl T S F Term i grer (et Afea 3 Aren 9 Fd-
fAruTes Hag Wreaee faar stroa, St Aeferferd =i amdet & & by arefiearet 3 ST a2 sraria g,
AT -

(i) =T =TAT 3T T G,

(EESEE RIS

(iii) fBrerT Seorfea @rar;

(iv) FrE-=aTeT r;

(V) F<T =T,

(vi) SATHIAT;

(vii) st a¥ sfaersy a7 =T o g,
(viiil) FEHRTE AT, ST
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() FI-AvuTET g Tieaea 1 e, '@ (U) § sfeafaa e wfdert gy Ratfa amEst # e 7, 0-15
(srfermam) Rt it Fa (Y= Ja + HEATE W) F AR 2 g

8. 3w =i F AW 24 7, -

() S-fafeem (1) % e o2 Referfed su-fafte sfeetta G smom, seq; -

“(1) 1 TEaT, 2022 7 &7 A, AT oft ATAFTY T & THTMT & e 9 wq7 g ahar & foro ST = £ gfogfd
T I g, e srferTdy g § arar i € wfer F forw Sy fAawer & wrey qutda var = G S v = g€y,
st Feferf arfoft § fAfde 2, srafq: -

it
FH T I sfaqft &t srferpas €T
(1) (2 3)
1. FHTY T AL T THGTIT | 513000 Ty 7 77 =77 ¥ 75 2720, S ofF o A
2. ;ﬁgﬁ%&ﬁ?ﬁm %.15400/- 9 & a7 =17 it 7 7769y, S ofr FA 2N

froqoft 1: et srferht #r s RrfErcaT agrar afr @ @ & sgafa & o a=dt 8, s AR FF 19,
FIT V=& A T sfdrmaw afr & i [ F stfgw T 8n

froqufy 2: ez a 2022 F for, R agrEaT ot % Jga R s37 fi wiagfd F1 2 A1, saiq &6y,
2022 siz e« 2022 ¥ Rre srguTfs & & FgrET SEm?”;

(&) Su-fafa=w (3) & wama, Fefertea sy-fafaam sia -t BT s, st
“(4) Tt ST FHEETT =g T & forg afq aw 500/- = i wfafd F o o= g
9. 3 Attt & faffaw 25 ¥, su-fAfFaw (2) & wam w, Retatea se-Rfew sfenfoa e smom, s -
“(2) su-fafaes (1) # ffea Bt ara & 2ra g off, 1 T4z, 2022 F1 $iw § 9% PR sfewrd 1 ety giaeT 3ueey

F % forw Ty g, e forw sty &t 9 Jq=wT & 729 =J20r § qof oa+ * 0.35 Tiaerd & aerae ey 37 SEm &
for wTeres o, ST off 9 g, T ST AT g

i, T T, et Afeard 1 U8 SEm U S =Y Suasd HAT 4T g1, AT JqTHIE & TAH =307 § G Ia &
0.075 Tfaerd  a¥TaY AT Th 19 S FTT I9H a9 T IO

i, T o7 T, Sret Ut sarH gl S g Suersd #7E AT 2, agt S, e, 9 siw g F o =y
T T ATFTT 1T Foha ST

10. 3 et % e 31 ¥, Feforfea wiges sia-eanfoa frm o, s

“qiq, g T, af% dedipfa arfeerrdt et stfamdT i1 get a9 | 7471 F2aT § A7 39 #0a w3al g, a1 98 TaH0
ey forfer =9 7 sifeha )
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11. 3w faffaaet & fafaew 32 ¥, su-fafaew (2) F vama, Rt su-fAfe e G s, srq; -

“(3) 1 <8, 2024 FT T T, FTE ATTFT FHATY UF a9 7 AT 12 A1 37 ¥ 27 rehfEns gt o ahar g, s § & aw qag
Y q7 AT TragT | g

T, 78 I, T Aoft F T AT gEr 24 5 F SaAtad H % THTT of of ST T

i, g AT TF AT ArRfEEE g A A TR eAE gl | § i wed a8, AT get Y orqurid § gr, av
ST T |IE & o

12. 3 faffawa F AfRaw 33 4, -

(w) 3u-faf= (4) &7 (5) & = o e Fufotead so-fAfae sfoeria fro s, st -

“(4) 1 517, 2015 & faerarferme gt stfermaw <1 =1 g & aF g@fa & S aefy, fEm s amwe w1 ges, Se2f gét o
e TR T g ST S st &Y T T g

T, T8 T 1 31, 2024 | AATTIAFTT Gl FT THETH0T STIEHaTH a1 |T Tod fa a HIHa g

T, g A FE afeemrt ot Teerga T ff e & a9 ToF Feie a9 | 9 fad it 37§ faaretaw e gt
F TohateeoT o forw oft arer SR T S AT § q=ae a9 A7 rtere i Ay O F ST g, 9 AIHT AT Ry I TedH FAsT
o # a1a fam it 3% & Frerurfar gt % Tt & o o gem

(5) T2t e Ramad 32 1 Grewe, [ASaTieresTe get 71 A19 I % Toge ATahTel 1, U get T goaT arared: 9 &
TEA ZAT AT

g, T 7 1 o8, 2024 7 Tl dsfiea 3 e ettt s sy afwfa & geet o e g
A 2 &9 faAt HT AR g it sraeawar @ gri’,

(&) su-fafa=w (6) F waa Mwferfea su-ffaaw seaenfua STom, staiq-

“(7) 1 <9=, 2024 & FAQraTfeETe ET AT AT F TS AHEAF Gel AT AT GET FT BIESHT a6l Garal F1 ATHSA 7ot
ERiSIeank

13. 3<% A= & Bffew 34 ¥, -
(m) 3u-fafeem (1) # Feferfad awegs sea:enfia wafia B s, srfq-
“qiq, a2 A1 T 1 3199, 2024 F FE AfEEwET TAF FU K HAT F Forw uF w1 T T F AR GET F IO A

i, 7 Wt B ey SRR Ay F S A g A e e (AR 35 # S At fme g
) A i e f i o T AR

(&) 3u-f=w (5) % weara, Faforfad su-faffmm s :wanfug e s, stafq -
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“(6) 1 379, 2024 T TFHA TET ATHATAF FHATL AT S T T IHY FH A1g 6 TG1 61 AT % for Farfrear swmoras
T QT Teaehe ST ger o gt 2l

(7) 1 3759, 2024 & AIFZAT FHAT FerfreaT sHToTT seqa o e afq w1e uw & e gdr 7 awdt )

(8) 1 31%T, 2024 & TTErTLY Tat o FHATL U T5g a9 ¥ ITH 7 A0 F fa=aiwr ag it frardy 3 forg e swmoresr
TEQA T o Teqef 97 U ForeT au § srfdrmaw g faT & Ao i gt F awar g1

(9) 1 31, 2024 T AZTAT Y T ITHH ATAF A F AR Hal 6 FHAT AT SHATATHT F FIIEAT & STATaT et
FT Fg | eI § 9T g1 9T UF Foie? a9 § Afdsmaw o9 & 7% AT gt o gwd 817

14. 3<% fRaffaw=t & Bffae 36 ®, su-fffag (1) #, -
(7)) @< (U) % =1 X Aeferted e giaearfua B s, i -

“() IS AIZAT ATHTN T qX | g WIg & AT ¥ AI=T T FATHIA & S 91 /I & AT ey g G0t aa= afga
HIeA el il a1 Zi

g, T T S[EaT agl F S & Rafa 7 wrqed ggr #r srater oqrs 7rg gri:
g, T2 o T 1 o=, 2024 & UF & =T § & AteF agi F o A Al # Arged gEr f sty awg qe g
T, AT 3T 6 AT GEl, AHRATE Gl il SIS Fohell ST TeRT< ohl gal o a1 A 7 Fhifh”;

@) @z (3) F v v et d@e afoefa G s, sl -

“(3) g Aiger stfeerry Feforfaa Meemt o oat F SAeqda v ¥ & F7 o F a9 F1 F0LA E9 9 TS A 5 oI Jarn
% B UHAT ATAFAT AT AT T ST TF eI of Tl ©, AATT —

(i) FAA TF g F A A F fore gt & St

(ii) g &1 3o AT ST F Arew 7 M forar ST AR o7 FHET A gt T wa O F o FF F qwe M
o "t e s AT g,

(iii) TLATHT % ATEAR S0 ag o AT | St wrar % forg off gt sueey grft; =i

(iv) T FATHTA T ATE ATE 1 THT TIAAT STATE F HTTT GEr AT ST Fohit|

) @@= (3) F 7= Fefafag g swa:eanfod B ST, seid-

“(TR) 1 o9, 2024 F et AT TET T F AT o fGEr wiEferdT () ST F oy /rged gat off 5w
TRAT & ST 9TCg AT T THr & 3 ofa< R

(St) 1 =181, 2024 F 7 farey & ST AT T F srgred fam F ofaw fare F gy g A Rafy § wigen w=m w1 ftw =
e wrge g o g 2l

15. 3 fafaawe & fafaaw 37% % v w Fefotea Afaas ot G so, seiq-
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“37T. fA9 swRfERE T ST A9y g2 - (1) 1 799w, 2020 & FrE ATGFET UH a9l G2 {AAT SrHfEaT gEv Fwr 9 gh, 9
T ATET STt ATTFET FTAT ¢ AT a8 €I el a8 [ F:2 W71 8, 98 ©009 w71, &, [uemsm, srapfas sroers, are aufy &
T 2

(2) 1 7=, 2020 F o =T stfeer et e st = Gt F o f&em srrfEass g2t &1 s gom

(3) 1 =11, 2024 F srfrer A<t srferpTey &=t 3 were warferTAt 7 U Ferew a¥ § ugie A a9 e ggt & s

(4) 1 3151, 2024 & Framfia Stt= & a=ma wfafater w9 § wria afwr, Bt afemrd £ a=ma et seqfa T s % g
q ua fa= it o gt o wa

i, 7% 6 Ut e gt A # stfermaw a9 A A S " )

(5) Tt srferamm<y it forere smerfewes et o &rs ot farere gt & ST gt 8, S 3 g 9 gy 999-99 U2 ST 30 11
FRrerfaEent % wqam a1 grer a7 frar s

16. 3% fafeoree = fafaaw 377 % ars fAwferterd e seaeamioe foer soa, e -

37 g AT FET- ARATT F qIET (TA/TAT, HATH, ATAT-19aT7 i AT9-897) F e av Bt stferareT 1 9o o get & ST,
rerer faet & g a1 g aug-aaa a7 Ratfa f st

g, AT T A AT GEIAT A ATF g T e 2
T, TE 3T 75 g Mew % stfaeay dug o & fiaw &t st =i
i, T8 AT 3 FerartesTT gEt it TET F ST 3 Gl A R qAT A1 {IET S0

17. 3 fAffaw= & Rffw 41 85 -
(w) 3u-fafaaw (1) % = ow Referiea so-fataae sfaeartoa fm s, i -
“(1) 1 379, 2024 & Freft srfarprt g shdex waeft ara B St srafarg 21, a1 Fferferd smaem @ng g, Tid-

() Ffg warere 2roft 3 TRy TISTerTi, oraTeal, I, g9 W, S Wed st NiFaw o471 a2 d (it 391 1 grehv)
et oft 29 & srormr Syofy wRlY & 70 # 3 o 9 g

TR, TE [ TAH ATFEHTET ZRT ATAATAF T ST T AFLTFATAT T AT | T@d g0 AAT 20 I 92 UH STferaprey
FATE ATAT (THIATHT AV H) FT T 3,

(=) mreT v 2ofY 3 srfereRry @ (U) # Sfeatera Siffem 2=t atga Gl of 27 & v Soft vt & 70 @ % o ae
g

i, 7 T afe 7 o o= |t e & stfess g a1 TR sfasrTdy gars ama (ST it §) #5996 §;

TR, T ST 3 TeAW AT T AT AT AT 6T AaeTHaTal w1 e | Tad gU At &0 S 9%
U srfereRr w9 T % forw ot gare arar (T aoft #) #5798
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() afeg saee =7 i wruTers St 3 wfder g (v) 7 steatea iffem 2=t afga Gl ofr 2 & vt sorm oofy 7 =7
AT ATAT (TRAET it F) F F forg 9 g,

(31) Aty wage a7 ofid FraTers 2roft % SfAwTY 39 T % S F H ATAT FT qHRS @ ST gATS AT I AR F 781 92 8,
Ford T 8 ot |t frerfies & sfdss 7 2n:

giq, g T Sta 1 wamat = i g A7 arfemaw W gATe a1 Yo ARt ° 97 AT S "ewar g, 90 e 9w
ITAT T & FY AT AR

(%) TeA| TTFEraTET ZIRT foreT e SATAFTEY T SATAATAE SAAHATN H1 €9 § TEd gU I aTe, Tt AT I  ared
F 7T e o forw erferspe o <11 &R &

() Tt ot 2oft = FaaeT &1 S SAfARTE 39 T % d et wtae Jvit § o7 aiiagd & I A o o are
BT ST |2, gATs AT < 0 F ol 92 &,

(ST1) =2 srfersrdy e 3T (it 241 1 @rgse) F B % o o gem)

AT 1: 3 F T R T T 76 T 49T F (SHTTHET) Irav & AR g
e 2: yatara faefe frraT st F srefier g it At ax 3 feaet &t @ i afagf) i st

(&) Su-fafaTw (4) 9 @< (T) F v X Fetated g gfaetag G S, staiq-

“(w) For =T - 1 319, 2024 7 Aol F #g (2) § FRatha U a7 sa=a § s sifeerd, avfoft % 9= (3) § fRuatha
Heifera a0 ax s o w=r & forw oy g, st -

qreft
for W=
| qftrrredt 7 I 1 e il T T A CER| MRRL
q. Q. A % =
Q.
(1) 2 (3)

1. FATHTT VI T 399 T F ATawT | 4050 2925 2475 2150
2. I IV TV F afaer 3375 2925 2475 2150
3. Expicl NIl e Pear 2925 2475 2150 1800

T, T2 T afx safeafa f o srater are =@ & w0, g, = 5 7 ot 21, a1 S 220 & g 20 ¥ e
T 3T R

TrSReT — AR\ = 7 T F Sy SR =T S o Y sy srater ar et FE weadt wnr gnm, Sy
TUTAT ZATS ATAT o ATHS § AT o AT 90T 3% 57 ATHel § o1 & Reaiia a0 & s & areafas 997 aF 6 ST,
g e srqfeata &7 For srafer S = § F7 g a7 I 97 1 aerd F7  FH 1S 5 T a9 gri|

18. 36 fafawe % [t 42 4, -
() Su-fafaam (3) % warra o= fsferferd so-fafaerm gfaeefoa fmm sroam, s -

“(3) 1 31, 2024 & T STERTET AfEHT, T qfEge, ATHTT w1 ST oy & @Etad 2y F oo uwged e
ST T o 9T g ST A= &F T2 qrfersr § Afde g, sraiq -
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iy
F 9. I AT IGTHTE Tfar
(1) (2) (3)
1. T yEe i of i FraTer %. 50000/-
(FaTTT IV UE IHE FUR F AT
2 HY TaeT 3iT TeT Jae %.40000/-
(FrawT= 111 7=  rfaraT<)

(&) ST-F (4) & TqF F T w7 Fetaiad s gioertia frEr s, i

“qiq, 7 f 1 =%, 2024 &, a3 §F grer BT e 1 90 98T T U A6 Uy A5l HAT ST g 37
i THT AFARTE FTHAT TZT A b AR § 379 =07 | 9¥ 1o & ATAsh =37 98 dr g, a7 qeq TIreenry
U ATAFTE F TT TATH I FTAATT AT FLA T [T & AT F Arere 92 dwg & 6 srafer & fore an 59 9% 59 e
ITASY AT FLAT 7T, ST ¥ T2l 2T, T o AT T AT TATC AT T w71 39 3 forw fo=me s+ aehar g1

19. 3 fafaase & fafaaw 44 % v v _ufotea Rt sfoeenfta fer so, sei -

“44. ZT ATAT RATAT - (1) TAF A a9 KT FG( K I, FS ATTHE &7 a9 61 TAF Fater § TF q1% A0 Arerams
TITA 6T AT 5 o gt AT Ramaa v v gnm:

i, 7 T ag & ad it srater § srar srferame e Y A ashar g S @) &1 a9 Y eafy § area § Gl
T T T ATAT FH B AN H F THAT 2

(2) 1 =181, 2024 Fr waret [T & Fwlows w7 7, w1 ey =< adty 71 &1 ata sEter & e, 6t JF 7w g,
Freft oft Jwr faspew &1 YART e sroet gt A emra (srfeame s i AT i grEee) f aertid w7 SR a9
ST ITH & FohdT g, oraeh forw ag o gy am=n & forw sraet amerar i Soft & oy & e sy s & & form o
BN ST HiAY Taed U Ia9A7 |, 7T Yae I Jq914 || &% 727 qaee I aaq=wm || F srfearriat & o 5,500

FrerfieT (Tshaer) =i afs Tauw I FJa9H 1V i 389 9T & At & e 6,500 freriet (qahaesn) 1 38
TH AT &

T, T2 o TET AT RATIT T T9h A I F3 F for fased gaearar e, e $fiY o 9ia % qaedt
& for 2maT s gt Aty % 0T UF 91 g TEqd F dendT g foreH UET RATIa T AT IS ST a7 fSerarfesT gt 1 A%
ST T GlAeT Er AT RATIT 1 ATH I3Td G0 31T Gl AT RATIT F7 T2 G & a7 S 379 gRiT|
(3) et AT AT FT ATH I3 F forw Fr ATIFTy IHT ATeAH {7 Avit F TEq ATAT F HHaT 2 o forw a8 wmeiae 7w
ATHTAT: TS 21T & TAT 977 (779 e ot e orefie #r< stfarady gt ar= Rama 1 919 327 996471 €, o JRT-999 07 918
g 7T feifia gt
T, T2 6 1 3, 2024 F FY TEET I aq9qT | F ATAFET Get AT RATAT FT ATH ISTT FHT ZATS ATAT
% for Hasr F7 faReTT ety AT FAT | AT F & forw arr g, ey wiafd wfer aweafae B ar o i wg
T % T Ay vt weE e o F7 eEn, S AT w9 g, R 78 FEe qew v9ee I° a9 | S e ya@ee I
FATAT |11 3 STFeraTat o2 ff AR S, STa o gl AT RATAT T ATH IST0I 377 STt T4 500 Fharies & F7 grfl
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INDIAN BANK
NOTIFICATION
Chennai, the 4th May, 2026

F. No. HRL/134/2026-2027.— In exercise of the powers conferred by section 19 read with sub-section (2)
of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970
(5 of 1970), the Board of Directors of the Indian Bank, after consultation with the Reserve Bank of India and with the
previous sanction of the Central Government, except as respects things done or omitted to be done in pursuance of the
Government of India, Ministry of Finance, Department of Financial Services letter number 4/2/12022-1R, dated the 13'
March, 2024, on and from the 15 November, 2022 till the date of publication of this notification in the Official Gazette,
hereby makes the following regulations further to amend the Indian Bank (Officers’) Service Regulations, 1979,
namely:—

1. (1) These regulations may be called the Indian Bank (Officers’) Service (Amendment) Regulations, 2026.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Indian Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3, for clauses (f), the following clause shall be substituted, namely: —

‘(f) “family”, in relation to officer employee for the purposes of medical facilities and for the purpose of leave fare
concession shall mean -

(1)  the officer employee's spouse;
(il) wholly dependent unmarried children (including step children and legally adopted children);

(i) wholly dependent physically and mentally challenged brothers or sisters with forty per cent. or more
disability;

(iv) widowed daughters and dependent divorced or separated daughters;

(v)  sisters including unmarried or divorced or abandoned or separated from husband or widowed sisters;
and

(vi) parents wholly dependent on the officer:

Provided that in the case of physically or mentally challenged children, irrespective of age, they shall be construed
as dependents even after their marriage subject to fulfilling the income criteria for dependent.

Explanation 1.- The expression “wholly dependent family member” shall mean such member of the family
having a monthly income not exceeding Rs.18,000/- and if the monthly income of one of the parents exceeds Rs.18,000/-
or the aggregate of monthly income of both the parents exceeds Rs.18,000/-, both the parents shall not be considered as
wholly dependent on the officer employee.

Explanation 2.- For the purposes of medical expenses reimbursement scheme, and Leave Fare Concession,
for all officer employees, any two of the dependent father, mother, father-in-law, mother-in-law shall be covered. The
officer employee shall have the choice to substitute either of the dependents, or both, once in a calendar year.

Explanation 3.- This definition shall be effective from the 1% April, 2024 and for the calendar year 2024, for

the purpose of medical insurance scheme or policy, the revised monthly income criteria of dependents shall be effective
from the 1% November 2024.”;

3. Inregulation 4 of the said regulations, -
(a) the Explanation to sub-regulation (7) shall be omitted;

(b) for sub-regulations (9) and (10), the following sub-regulations shall be substituted, namely: -
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4.

“(9) On and from the 1st November, 2022, the scales of pay specified against each grade shall be as under:

(a) Top Executive Grade

Scale VIII = Rs. 253000 - 9000/4 - 289000
Scale VII = Rs.156500 — 4340/4 — 173860
Scale VI =Rs. 140500 - 4000/4 — 156500

(b) Senior Management Grade

Scale V =Rs.120940 — 3360/2 — 127660 — 3680/2 - 135020
Scale IV = Rs.102300 — 2980/4 — 114220— 3360/2 — 120940

(c) Middle Management Grade

Scale IIT = Rs. 85920-2680/5— 99320 - 2980/2 - 105280
Scale II = Rs. 64820-2340/1 - 67160 -2680/10 - 93960

(d) Junior Management Grade

Scale I = Rs.48480-2000/7- 62480-2340/2-67160-2680/7-85920.

Explanation. - Every officer who is governed by the scales of pay as in force as on the 31% October,
2022 shall be fitted in the scale of pay set out as in this sub-regulation as on the 1% November, 2022 on stage-
to-stage basis, that is, on corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual, except where provided otherwise.

(10) Nothing in sub-regulations (1) to (9) shall be construed as requiring the Bank to have at all times, officers
serving in all these grades.

(11) On and from the 1% November, 2012, officers shall be paid special allowances as under:

Scale I —I1II - 7.75 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale IV — V — 10 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VI — VII - 11 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

(12) On and from the 1% November, 2017, officers shall be paid special allowances as under:

Scale I —III - 16.40 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale IV — V - 19 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VI - VIII - 20 per cent. of Basic Pay plus applicable Dearness Allowance thereon;

Provided that an Officer in Scale-VIII shall be eligible for special allowance on and from the 31
March, 2020.

(13) On and from the 1% November, 2022, officers shall be paid special allowances as under:

Scale I - 26.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Scale II —III - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Scale IV — V - 30.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Scale VI - VII - 31.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VIII - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to in sub regulations (11), (12) and (13) with applicable
Dearness Allowance thereon shall not be reckoned for superannuation benefits, such as pension including
Defined Contributory Pension Scheme (New Pension Scheme), Provident Fund and Gratuity’.

In regulation 5 of the said regulations, -

(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely: -
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“(1) Subject to the provisions of sub-regulation (9) of regulation 4, on and from the 1st November, 2022, the
increments shall be granted subject to the following conditions, namely: -

(a) the increments specified in the scales of pay set out in sub-regulation (7) and (8) of regulation 4 shall,
subject to the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the
first day of the month in which these fall due;

(b) one year after reaching maximum in their respective scales, officers in Scale I and Scale II, shall be granted
further increments including stagnation increment in the next higher Scale only as specified in clause (c)
and (d) below, subject to their crossing the efficiency bar;

(c) officers in Junior Management Grade Scale I, who have moved to scale of pay for Middle Management
Grade Scale II in terms of clause (b) after reaching maximum of the higher Scale, shall be eligible for
seven stagnation increments for every two completed years of service of which the first two shall be
Rs.2680/— each and the next five shall be of Rs.2980/- each:

Provided that the officer shall be eligible for the sixth stagnation increment two years after
release of fifth stagnation increment or the 1% November 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment four
years after release of fifth stagnation increment or the 1% November 2022, whichever is later;

(d) officers in Middle Management Grade Scale 11, who have moved to scale of pay for Middle Management
Grade Scale III in terms of clause (b), after reaching maximum of higher scale, shall be eligible for seven
stagnation increments of Rs.2980/- each for every two completed years of service:

Provided that the officer shall be eligible for the sixth stagnation increment two years after
release of fifth stagnation increment or the 1% November, 2022, whichever is later;

Provided further that the officer shall be eligible for the seventh stagnation increment four
years after release of fifth stagnation increment or the 1% November, 2022, whichever is later;

(e) officers in substantive Middle Management Grade Scale 111, that is, those who are recruited in or promoted
to Middle Management Grade Scale III shall be eligible for eight stagnation increments for every two
years of completed service after reaching the maximum of scale out of which first four stagnation
increments shall be of Rs.2980/- and the next four stagnation increments shall be of Rs.3360/- each:

Provided that the officer shall be eligible for seventh stagnation increment two years after
release of sixth stagnation increment or the 1% November, 2022, whichever is later;

Provided further that the officer shall be eligible for the eighth stagnation increment four
years after release of sixth stagnation increment or the 1st November, 2022, whichever is later;

(f) officers in Senior Management Grade Scale IV shall be eligible for five stagnation increments for every
two completed years of service after reaching the maximum of scale, of which first stagnation increment
shall be of Rs.3360/- and the next four stagnation increments shall be of Rs.3680/- each:

Provided that the officer shall be eligible for the third stagnation increment two years after
release of second stagnation increment or the 1% November, 2022, whichever is later:

Provided further that the officer shall be eligible for the fourth stagnation increment four
years after release of second stagnation increment or the 1% November, 2022, whichever is later;

Provided also that the officer shall be eligible for the fifth stagnation increment six years
after release of second stagnation increment or the 1% November, 2022, whichever is later;

(g) officers in Senior Management Grade Scale V shall be eligible for four stagnation increments of Rs.4000/-
each for every two completed years of service after reaching the maximum of scale:

Provided that the officer shall be eligible for the second stagnation increment four years after
reaching the maximum of scale or the 1% November, 2022, whichever is later:
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Provided further that the officer shall be eligible for the third stagnation increment six years
after reaching the maximum of scale or the 1% November, 2022, whichever is later:

Provided also that the officer shall be eligible for the fourth stagnation increment eight years
after reaching the maximum of scale or the 1% November, 2022, whichever is later;

(h) officers in Top Management Grade Scale VI shall be eligible for three stagnation increments for every
two completed years of service after reaching the maximum scale of pay, out of which first two stagnation
increments shall be of Rs.4000/- each and the third stagnation increment shall be of Rs.4340/-:

Provided that the officer who has already reached the maximum scale of pay shall be eligible
for first stagnation increment of Rs.4000/- two years after reaching the maximum of scale or the 1%
November, 2022, whichever is later:

Provided further that the officer who has already reached the maximum scale of pay shall be
eligible for second stagnation increment of Rs.4000/- four years after reaching the maximum of scale or
the 15 November, 2022, whichever is later:

Provided also that the officer who has already reached the maximum scale of pay shall be
eligible for third stagnation increment of Rs.4340/- six years after reaching the maximum of scale or the
15t November, 2022, whichever is later;

(1) officers in Top Management Grade Scale VII shall be eligible for three stagnation increments of Rs.4340/-
each for every two completed years of service after reaching the maximum of scale:

Provided that the officer who has already reached the maximum scale of pay shall be eligible
for first stagnation increment, two years after reaching the maximum of scale or the 1% November, 2022,
whichever is later:

Provided further that the officer who has already reached the maximum scale of pay shall be
eligible for second stagnation increment four years after reaching the maximum of scale or the 1%
November, 2022, whichever is later:

Provided also that the officer who has already reached the maximum scale of pay shall be
eligible for third stagnation increment, six years after reaching the maximum of scale or the 1% November,
2022, whichever is later.

Note: The increments as mentioned in clauses (a) to (i) of this sub-regulation shall not be allowed
to an officer who refuses promotion when offered.

Explanation. - Grant of such increments in the next higher scale under this sub-regulation shall not
amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall
continue as of their substantive posts.”;

(b) in sub-regulation (2), -
6 before the Explanation, the following provisos shall be inserted, namely: -

“Provided that on and from the 1 November, 2022, officers completing Part II of Certified Associate of
Indian Institute of Bankers examination (CAIIB-II) shall be eligible for two increments in their scale of pay apart
from one increment for completing Junior Associate of Institute of Indian Bankers’ examination (JAIIB) or Part
I of Certified Associate of Indian Institute of Bankers examination (CAIIB-I):

Provided further that the officers who were in the services of the Bank as on the 1% November, 2022 and
have already completed Junior Associate of Institute of Indian Bankers’ examination (JAIIB) or Certified
Associate of Indian Institute of Bankers examination-I (CAIIB-I) or Certified Associate of Indian Institute of
Bankers examination-II (CAIIB II) shall be eligible for second additional increment from the 15 November, 2022
or date of passing Junior Associate of Institute of Indian Bankers’ examination (JAIIB) or Certified Associate of
Indian Institute of Bankers examination-I (CAIIB-I) or Certified Associate of Indian Institute of Bankers
examination-II (CAIIB II), whichever is later.
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Provided also that in case where an officer as on the 8" March, 2024, has already acquired or acquires
Junior Associate of Institute of Indian Bankers’ examination (JAIIB) or Certified Associate of Indian Institute of
Bankers examination-1 (CAIIB-I) or Certified Associate of Indian Institute of Bankers examination-II (CAIIB-
II) after reaching the maximum of the scale of pay (in case of Junior Associate of Institute of Indian Bankers’
examination (JAIIB) or Certified Associate of Indian Institute of Bankers examination (CAIIB), or after reaching
the stage which is one stage less than maximum of scale of pay (in case of Junior Associate of Institute of Indian
Bankers’ examination (JAIIB) or Certified Associate of Indian Institute of Bankers examination-I (CAIIB-I) or
Certified Associate of Indian Institute of Bankers examination-II (CAIIB-II), and has not earned increments,
otherwise entitled on account of acquiring such qualification, when there were no increments to provide in the
scale of pay of those employees, the stagnation increment in such cases may be advanced by one year or two
years, as the case may be.”;

(i1) in the Explanation, after clause (h) and before the Note, the following clause shall be inserted, namely:-

“(i) onand from the 1% November, 2022, other things being equal, the quantum of Professional Qualification
Pay shall stand revised as specified in the following Table, namely: -

TABLE

Those who have passed Junior | Rs.1370/- per month one year after reaching maximum

Associate of Indian Institute of | of the Scale.

Bankers or Certified Associate of

Indian Institute of Bankers Part I

Those who have passed both parts of | (a) Rs.1370/- per month one year after reaching

Certified Associate of Indian maximum of the Scale;

Institute of Bankers (b) Rs.3425/- per month two years after reaching
maximum of the Scale; and

(c) Rs.5480/- per month three years after reaching
maximum of the Scale:

Provided that an officer employee acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the
maximum of the scale of pay, shall be granted from the date of acquiring such qualification the first
installment of Professional Qualification Pay and the release of subsequent installments of Professional
Qualification Pay shall be with reference to the date of release of first installment of Professional
Qualification Pay:

Provided further that on and from the 1% November 2022, no Professional Qualification allowance
shall be payable to an officer employee working in Scale VIIL.”;

(ii1) in the Note, after clauses (v), the following clauses shall be inserted, namely: -

“(vi) officers who were in the services of the Bank as on the 1% November 2022 and have already completed
Junior Associate of the Indian Institute of Bankers or Certified Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers-I1I (CAIIB II) and drawing Professional Qualification Pay-II
shall be eligible for Professional Qualification Pay-III one year after the release of Professional Qualification
Pay-II or from the 1% November, 2022, whichever is later.

(vii) officers who have completed Junior Associate of the Indian Institute of Bankers (Certified Associate of
Indian Institute of Bankers-I) or Certified Associate of Indian Institute of Bankers (Certified Associate of Indian
Institute of Bankers-1I) and has reached the maximum in the scale of pay on or before the 15 November, 2022
and has not received the 1% stagnation increment on or before the 1% November, 2022, shall be eligible for
Professional Qualification Pay-I on and from the 1% November, 2022, and release of subsequent instalment of
Professional Qualification Pay shall be with reference to the date of release of Professional Qualification Pay I
under this clause.”;

(c) in sub-regulation (3), -
(i) the note after clause (g) shall be omitted;

(i1) after clause (h), the following shall be inserted, namely: -
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Note:

(i)

(iii)

(iv)

V)

(vi)

“(i) on and from the 1% November, 2022, other things being equal, Fixed Personal Pay together with House
Rent Allowance shall be at the following rates and shall remain frozen for the entire period of service:

TABLE
Increment Dearness Allowance as on 1 Total Fixed Personal
November, 2022 on the Pay payable where

Component . y .

(Rs.) increment components ban‘k s acc‘ommodatlon

(Rs.) is provided (Rs.)
@ 2 (©)]

2680 200 2880

2980 222 3202

3360 250 3610

3680 274 3954

4000 298 4298

4340 323 4663

9000 669 9669

Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Table in clauses (b), (c),
(d), (e), (), (g) (h) and (i) of this sub-regulation shall be payable to those officers employees who are provided
with bank’s accommodation.

Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be the
aggregate amount specified under columns (1) and (2) of the aforesaid Table under clause (i) and House Rent
Allowance drawn by the concerned officer employees when the last increment of the relevant scale of pay as
specified in sub-regulations (2), (3), (4), (5), (6), (7), (8) and (9) of regulation 4 is earned,;

Only officers who are in the service of the Bank on or before the 1% November, 1993 shall be eligible for Fixed
Personal Pay one year after reaching the maximum scale of pay, they are placed.

On and from the 1% November, 1999, there shall be no change in the schedule of release of professional
qualification pay as in clause (c) of the Explanation to sub regulation (2) on account of release of Fixed Personal
Pay:

Provided that where any installment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after the 1% November, 1999, it shall
be released to the officer on and from this date and second installment of Professional Qualification Pay, if
any, shall be released on the 1% November, 2000.

The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for superannuation
benefits.

An officer who has earned the advance increment as in clause (a) above shall draw the quantum of Fixed
Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (), (), (g), (h) and (i) of this
sub-regulation, one year after reaching the maximum of the scale.”.

5. Inregulation 21 of the said regulations, -

(a) in sub-regulation (6), in the Explanation, for clause (b), the following clause shall be substituted, namely:-

“(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c), (d), (e),
(), (g), (h) and (i) of the Explanation to sub-regulation (2) of regulation 5 shall rank for dearness allowance.”;

(b) after sub-regulation (7), the following sub-regulation shall be inserted, namely: -

“(8) On and from the 1% November, 2022, -
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(a) Dearness Allowance shall be payable at one per cent. of pay per percentage point of Index;

(b) Dearness Allowance in the above manner shall be paid for every variation of rise or fall over 123.03 points
in the quarterly average of the All India Consumer Price Index (CPI) for Industrial Workers Base

2016=100. 0.01per cent. change in Dearness Allowance on pay for change in every second decimal place
of CPI1 2016 over 123.03 points;

(c) the change in the Dearness Allowance rate shall be released on a quarterly basis on 1% May, 1% August,
1t November and 1% February based on the following, namely: -

Dearness Allowance Quarterly average of Consumer .
release date Price Index points of the months Applicable for the month
1 May January, February and March May, June and July
. August, September and

st ]
I* August April, May and June October
1% November July, August and September November, December and

January
1% February October, November and December | February, March and April
(d) there shall be no ceiling on Dearness Allowance;

(e) while working out quarterly average, only first two decimals shall be considered.”.

6. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,
namely: -

“(1) On and from the 1** November, 2022, -

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.35 per cent.
of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following Table, namely: -

TABLE
Serial Number Place of work House Rent Allowance
@ 2 3
Major “A” Class Cities and Project 0
I Area Centres in Group A 10.0% of pay
Other places in Area I and Project
2. Area Centres in Group B and State of | 9.0% of pay
Goa
3. Other places 8.0% of pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be
the actual rent paid by him for the residential accommodation in excess over 0.35 per cent. of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent Allowance
payable as per aforesaid rates mentioned in column (3) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall be restricted to 150 per cent. of House Rent Allowance as hitherto.”.

7. Inregulation 23 of the said regulations, -
(a) for sub-regulations (1) and (2), the following sub-regulations shall respectively be substituted, namely:-

“(1) On and from the 1% November, 2022, if an officer is serving in a place specified in column (2) of the

Table below, a city compensatory allowance at the rate specified in column (3) thereof against that place shall
be payable:
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TABLE
Serial
Number Places Rate

(€)) 2) A)

l. Places in Area | and above and in the State of Goa Rs.2300/- per month

2. Places with population of five lakhs and over and state Rs.1900/- per month.

capitals and Chandigarh, Puducherry and Port Blair

2 On and from the 1% November, 2022, the rates of special areas allowances shall be as specified in
the Schedule to these regulations:

Provided that where at any of the places indicated in column (1) of the Schedule, Hill and
Fuel Allowance as provided under sub-regulation (10) is also payable, then the officer shall be eligible to
draw only higher of the two allowances, and not both:

Provided further that of such higher of the two allowances is less than the aggregate of
Special Allowance and Hill and Fuel Allowance drawn by the officer on 315 December, 1989, then such
difference shall be protected as personal allowance till such time the officer remains at that place.”;

(b) for sub-regulations (4), (5), (6) and (7), the following sub-regulations shall respectively be substituted,
namely: -

“(4) On and from the 1% April, 2024, if an officer is transferred from one place to another in the middle of an
academic year and if he has one or more children studying in school or college, in the former place, he shall
be eligible for a mid-academic year transfer allowance of Rs.2500/- per month per child with a maximum
upto two children, from the date he reports to the latter place upto the end of the academic year:

Provided that such allowance shall cease to be payable if all the children cease studying at
the former place.

&) On and from the 1% April, 2024, if an officer is deputed to serve outside the Bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum of Rs.7500/- per month and
such other allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where such officer is deputed to an organisation which is located at the same place or
to the training establishment not owned by the Bank, where he was posted immediately prior to his deputation
or to the training establishment not owned by the Bank, he shall receive a deputation allowance equal to 4
per cent. of his pay subject to a maximum of Rs.3750/- per month:

Provided further that where an officer is deputed to another office or branch within the same municipal
limits or urban agglomeration, in Metro or Major “A” class cities where the distance of such deputation is 20
kilometers and more from the parent branch or office, he shall be eligible for halting allowance as provided
in sub-regulation (4) of regulation 41:

(6) On and from the 1% April 2024, if an officer is required to officiate in a post in a higher scale for a
continuous period of not less than four days at a time or an aggregate of four days during a calendar month,
he shall receive an officiating allowance equal to 15 per cent. of his Basic Pay, pro-rata for the period for
which he officiates and officiating allowance will rank as pay for the purposes of Provident Fund and Pension
only:

Provided that, where an officer comes to officiate in a higher scale, as a consequence solely of the
review of the categorisation of posts under regulation 6, he shall not be eligible for the officiating allowance
for a period of one year from the date on which the review of the categorisation takes effect.

(7) On and from the 1% April, 2024, an officer shall be entitled for a closing allowance of Rs.1500/- per
quarter for each of the closing.”;

(c) for sub-regulations (10), (11), (12) and (13), the following sub-regulations shall respectively be substituted,
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(10) On and from the 1% November, 2022, an officer shall be eligible for the Hill and Fuel Allowance as
specified in the Table below, namely: -

TABLE
Nsuiflll?cler Place Rate

) 2 3

1. Place with an altitude of 1000 | 2 per cent. of pay subject to a
metres and above but less than | maximum of Rs.1450/- per month
1500 metres and Mercara Town

2. Place with an altitude of 1500 | 2.5 per cent. of pay subject to a
metres and above but less than | maximum of Rs.1900/- per month
3000 metres

3. Place with an altitude of 3000 | 5 per cent. of pay subject to a
metres and above maximum of Rs.3750/- per month.

(11) On and from the 1% November, 2022, an officer shall be eligible for Learning Allowance of
Rs.850/- per month along with Dearness Allowance thereon.

Note: Learning Allowance with applicable Dearness Allowance thereon shall not be
reckoned for superannuation benefits, that is, Pension including Defined Contributory Pension Scheme
(New Pension Scheme), Provident Fund and Gratuity.

(12) On and from the 1% November, 2022, an officer shall be eligible for a Fixed Location Allowance of
Rs.1200/- per month who are posted in areas other than the areas that are eligible for City Compensatory
Allowance shall not be reckoned for payment of Dearness Allowance, superannuation benefits, that is,
pension including Defined Contributory Pension Scheme (New Pension Scheme), Provident Fund (PF)
and Gratuity.

(13) (a) From the financial year 2023-24, Performance Linked Incentive shall be payable to all officer
employees based on the metrics put in place by the Competent Authority of the Bank as per their priorities
from the following select parameters, namely: -

(1) Current Accounts and Saving Accounts;
(i1) Non-performing Assets;

(iii) Special Mention Accounts;

(iv) Non — interest income;

(v) Total Business;

(vi) Profitability;

(vii) Return on Assets or Return on Equity;
(viii) Government Schemes; and

(b) Performance Linked Incentive amount shall be payable in 0-15 (maximum) number of days of pay
(Basic Pay + Dearness Allowance) depending on the metrics put in place by the Competent Authority as
mentioned in clause (a).”.
8. Inregulation 24 of the said regulations, -
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely: -
“(1) On and from the 1% November, 2022, an officer shall be eligible for reimbursement of medical expenses

for self and family on the strength own certificate of the officer of having incurred such expenditure
supported by a statement of accounts for the amounts claimed as specified in the Table below, namely: -
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TABLE
Serial Grade Maximum limit of reimbursement
Number

@ 2 3

I. Junior Management and | Rs.13000/- per annum or the amount incurred,
Middle Management Grade | whichever is less

2. Senior Management and Top | Rs.15400/- per annum or the amount incurred,
Executive Grade whichever is less

Note 1: An officer may be allowed to accumulate unavailed medical aid so as not to exceed at any
time three times the maximum amount provided above.

Note 2: For the calendar year 2022, the reimbursement of medical expenses under the medical aid
scheme shall be enhanced proportionately for two months, that is, November, 2022 and December,
2022.7;

(b) after sub-regulation (3), the following sub-regulation shall be inserted, namely: -

“(4) All officer employee shall also be eligible for reimbursement of Rs.500/- per year towards eye check-

2

up.”.

9. Inregulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely: -

“(2) Notwithstanding anything contained in sub-regulation (1), on and from the 1% November, 2022, it shall
be open to the Bank to provide residential accommodation to an officer on payment by the officer, a sum
equal to 0.35 per cent. of the Basic Pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to
0.075 per cent. of Basic Pay in the first stage of the scale of pay in which he is placed shall be recovered
by the Bank from him:

Provided further that where such residential accommodation is provided by the Bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

10. In regulation 31 of the said regulations, the following proviso shall be inserted, namely: -
“Provided that where the Sanctioning Authority refuses or postpones the leave of the officer, it shall record the
reasons for the same in writing.”.
11.In regulation 32 of the said regulations, after sub-regulation (2), the following sub-regulation shall be inserted,
namely: -
“(3) On and from the 1% April, 2024, an officer employee shall be eligible to avail two days casual leave for
half- a day on four occasions in a year, out of which two occasions shall be in the morning and two occasions
in the afternoon:

Provided that casual leave under this category shall be availed after applying twenty-four hours in advance:

Provided further that at the time of carrying over the balance in casual leave to unavailed casual leave account,
the fraction in the balance, if any, shall be ignored.”.

12.In regulation 33 of the said regulations, -

(a) for sub-regulations (4) and (5), the following sub-regulations shall respectively be substituted,
namely: -
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13.

14.

“(4) On and from the 1% June, 2015, Privilege Leave may be accumulated upto not more than two hundred and
seventy days, except where leave has been applied and it has been refused:

Provided that on and from the 1% April, 2024, encashment of Privilege Leave shall be restricted upto a
maximum of two hundred and fifty-five days:

Provided further that an officer shall also be eligible for encashment of Privilege Leave at the rate of
five days for each calendar year at the time of any festival of his choice and an officer who have already
completed fifty-five years of age and above shall be eligible to encash Privilege Leave at the rate of seven days
for each calendar year till his retirement.

(5) An officer desiring to avail Privilege Leave shall ordinarily give not less than ten days’ notice of his
intention to avail such leave, except for the purpose of Leave Fare concession:

Provided that on and from the 1 April, 2024, no such advance notice of ten days shall be required for availing
Privilege Leave for office bearers and Executive Committee members of a registered Trade Union.”;

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely: -

“(7) On and from the 1% April, 2024, for the purposes of calculating Privilege Leave, all types of leave availed,
except casual leave and mandatory leave shall be excluded.”.

In regulation 34 of the said regulations, -
(a) in sub-regulation (1), the following provisos shall be inserted, namely: -

“Provided that on and from the 1% April, 2024, an officer shall be eligible for sick leave at the
rate of one month for each year of service:

Provided further that the total number of sick leave (including additional sick leave mentioned
in regulation 35) shall not exceed seven hundred and twenty days in the entire service of the officer.”;

(b) after sub-regulation (5), the following sub-regulations shall be inserted, namely: -

“(6) On and from the 1% April, 2024, a single male parent employee may avail sick leave for the
sickness of his children of eight years and below subject to production of medical certificate.

(7) On and from the 1% April, 2024, a women employee may avail one day sick leave per month without
production of medical certificate.

(8) On and from the 1% April, 2024, officer employee may avail sick leave for the sickness of their special
child of fifteen years of age and below for a maximum period of ten days in a calendar year subject to
production of medical certificate.

(9) On and from the 1% April, 2024, officer employees of the age of fifty-eight years and above, may avail
sick leave towards hospitalisation of his or her spouse at a centre other than place of work for a maximum

period of thirty days in a calendar year.”.

In regulation 36 of the said regulations, in sub-regulation (1), -

(a) for clause (a), the following clause shall be substituted, namely: -

“(a) a Female officer shall be eligible for maternity leave on substantive pay for a period not exceeding
six months on any one occasion and twelve months during the entire period of her service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that on and from the 1% April, 2024, in case of delivery of more than two children in
one delivery, the period of maternity leave shall be twelve months:
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16.

17.

Provided also that maternity leave may be availed by combining it with any other kind of leave, except
casual leave.”;

(b)  for clause (d), the following clause shall be substituted, namely: -

“(d) a female officer may avail leave once during service for legally adopting a child who is below one
year of age, for a maximum period of nine months, subject to the following terms and conditions, namely:

(1) leave will be granted for adoption of only one child;

(il)  the adoption of a child should be through a proper legal process and the employee should produce
the adoption-deed to the Bank for sanctioning such leave;

(iii)  the leave shall also be available to biological mother in cases where the child is born through
surrogacy; and

(iv)  the leave shall be availed within overall entitlement of twelve months during the entire period of
service.”;

(©) after clause (e), the following clauses shall be inserted, namely: -

“(f) on and from the 1% April, 2024, maternity leave may be availed for in vitro fertility (IVF) treatment
subject to production of medical certificate within the overall limit of twelve months.

(g) on and from the 1% April, 2024, special maternity leave may be availed by a female employee upto
sixty days in case of a still born or death of the infant within twenty-eight days of birth.”.

15. For regulation 37A of the said regulation, the following regulation shall be substituted, namely: -

“37A. Special casual leave and special leave. - (1) With effect from the 1 November, 2020, an officer employee
shall be eligible for special casual leave on occasions when the branch where the officer is working, or the place
where he is residing, is affected by curfew, riots, prohibitory orders, natural calamities, floods, and the like.

(2) With effect from the 1 November, 2020, a physically or orthopedically handicapped officer shall be eligible
for four days special casual leave.

(3) With effect from the 1% April, 2024, the Principal Officer bearers of All India officers’ Unions or Associations
shall be granted special leave upto twenty-five days in a calendar year.

(4) With effect from the 1% April, 2024, officers who are defense representatives in departmental enquiry, may
avail one-day special leave for the purpose of preparing the defense submission of an officer employee:

Provided that such special leave shall be availed for a maximum of ten occasions in a year.

(5) An officer may also be granted special casual leave and any special leave as may be decided by the Board in
accordance with the guidelines issued by the Central Government from time to time.”.

After regulation 37A of the said regulations, the following regulation shall be inserted, namely: -
“37B. Bereavement leave. - An officer employee shall be granted bereavement leave on the demise of the family
members (spouse, children, parents and parents-in-law) for such number of days as may be decided by the Board
from time to time:

Provided that the intervening holidays will form part of the bereavement leave:

Provided further that the said leave should be availed within a maximum period of fifteen days of the demise:

Provided also that the said leave shall not be considered as “Active service” for the purpose of calculation of
privilege leave.”.

In regulation 41 of the said regulations. -

(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely: -



[\ III—ETE 4] HTL T (ST ETLTI0T 35

“(1) On and from the 1% April, 2024, wherever an officer is required to travel on duty, the following provisions
shall apply, namely:-

(a) an officer in Junior Management Grade shall be entitled to travel by AC 1% class by any train including
Premium Trains like Rajdhani or Shatabdi or Tejas or Vande Bharat or Amrit Bharat, etc. (except luxury
trains):

Provided that such officer may travel by air (economy class), if so permitted by the Competent
Authority, having regard to the exigencies of business or public interest;

(b) an officer in Middle Management Grade shall be entitled to travel by AC 1% Class by any train
including Premium Trains as mentioned in clause (a):

Provided that such officer may travel by air (economy class) if the distance to be travelled is more
than five hundred kilometers:

Provided further that such officer may travel by air (economy class) even for shorter distance, if so
permitted by the Competent Authority, having regard to the exigencies of business or public interest;

(¢) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1% Class by any train
including premium trains as mentioned in clause (a) or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places not connected
by air or rail, provided that the distance does not exceed five hundred kilometers:

Provided that when a major part of the distance between the two places can be covered by
air or rail only the rest of the distance should normally be covered by car:

(e) any other officer may be authorised by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin category
between places not connected by road or air or rail;

(g) an officer shall be eligible for fare by premium trains (except luxury trains).

Note 1: Goods and Services Tax charges levied on train fare shall be over and above the
entitlement.

Note 2: In view of prevailing dynamic fare system, the cost of train tickets charged on the date of
booking shall be reimbursed.”;

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted, namely: -
“(a) Halting Allowance - on and from the 1 April, 2024, an officer in the grades or scales set out in column

(2) of the Table shall be entitled to per diem Halting Allowance at the corresponding rates set out in column
(3) thereof, namely: -

TABLE
Halting Allowance
Serial Metro Major "A’ Areal | Other Places
Number Grades or Scales of officers Rs. Class cities Rs. Rs.
Rs.
(€)) () 3)
1. Officers in Scale VI and 4050 2925 2475 2150
above
2. Officers in Scale IV and V 3375 2925 2475 2150
3. Officers in Scale I, IT and III 2925 2475 2150 1800:
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18.

Provided that where the total period of absence is less than eight hours but more than four hours, Halting

Allowance at half the above rates shall be payable. —

Explanation. - For the purpose of computing Halting allowance, per diem shall mean each period of

twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of
air travel and the scheduled time of departure in other cases, to the actual time of arrival and where the total
period of absence is less than twenty-four hours, per diem shall mean a period of not less than eight hours.”.

In regulation 42 of the said regulations, -

(a)

(b)

for sub-regulation (3), the following sub-regulation shall be substituted, namely: -

“(3) On and from the 1* April, 2024, an officer on transfer shall be eligible to draw a lump sum amount
for expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the
Table below, namely: -

TABLE
Serial Grade or Scale Amount
Number

(€3] 2 3

1. Senior Management and Top Executive | Rs.50000/-
(Officers in Scale IV and above)

2. Junior Management and Middle Management | Rs.40000/- ’;
(officers upto Scale III)

in sub-regulation (4), for the proviso, the following proviso shall be substituted, namely: -

“Provided that on and from the 1% April, 2024, where no residential accommodation is made
available by the Bank to an officer at the new place of posting and where such officer may incur additional
expenses in the process of taking over charge, for reasons beyond his control, the Competent Authority,
from the date of joining of such officer at the new place, may on merits consider grant of either lodging
and Boarding charges or Halting Allowance for a period of fifteen days or till the time the quarters are
made available to him, whichever is earlier.”.

19. For regulation 44 of the said regulations, the following regulation shall be substituted, namely: -

“44. Leave Travel Concession. - (1) During each block of four years, an officer shall be eligible for Leave
Travel Concession for travel to his place of domicile once in each block of two years:

Provided that he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route.

(2) With effect from the 1% April, 2024, alternatively, an officer by exercising an option anytime during
a four year block or two year block, as the case may be, surrender and encash his Leave Travel Concession
(other than travel to place of domicile) upon which he shall be entitled to receive an amount equivalent to
the eligible fare for the class of travel by train to which he is entitled up to a distance of 5,500 kilometers
(one-way) for officers in Junior Management Grade Scale I, Middle Management Grade Scale II and
Middle Management Grade Scale III and 6,500 kilometers (one-way) for officers in Senior Management
Grade Scale IV and above:

Provided that an officer opting to encash his Leave Travel Concession, shall prefer the claim
for himself and his family members only once during the block in which such encashment is availed of
and the facility of encashment of Privilege Leave while availing of Leave Travel Concession is also
available while encashing the facility of Leave Travel Concession.

(3) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as
the officer is normally entitled to travel on transfer and other terms and conditions subject to which the
Leave Travel Concession may be availed of by an officer, shall be as decided by the Board from time-to-
time:
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Provided that with effect from the 1% April, 2024, an officer in Junior Management Grade
Scale I while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy
class in which case the reimbursement shall be the actual fare or the fare applicable to AC Ist Class fare
by train for the distance travelled, whichever is less and the same rules shall apply when an officer in
Middle Management Grade Scale II and Middle Management Grade Scale III avails Leave Travel
Concession, where the distance is less than 500 kilometers.

(4) Once in every four years, when an officer avails of Leave Travel Concession, he may be permitted to
surrender and encash his Privilege Leave not exceeding thirty days at a time or he may, while travelling
in one block of two years to his home town and in other block any place in India, be permitted encashment
of Privilege Leave with a maximum of fifteen days in each block or thirty days in one block and for the
purpose of leave encashment all the emoluments payable for the month during which the leave travel
concession is availed shall be admissible:

Provided that an officer, at his option shall be permitted to encash one day additional
Privilege Leave for donation to Prime Minister’s Relief Fund subject to his giving a letter to the Bank to
that effect and authorising the bank to remit the amount to the fund.

(5) Leave Travel concession can be availed independently where both husband and wife are working in
the same Bank.

(6) For employees working in North-east States, Leave Travel concession shall begin from Guwahati and
the eligible train fare from their place of work to Guwahati shall be additionally paid.

(7) The eligible fare for Andaman and Nicobar Islands to Chennai or Kolkata, Lakshadweep to Kochi,
far-flung area branches in Himachal Pradesh, Uttarakhand, Sikkim, Jammu and Kashmir or any other
areas which are not directly connected by train shall be additionally reimbursed under Leave Travel
Concession in addition to normal entitlement for the employees working in these areas to the nearest
major Railway Station.

(8) Leave Travel concession facility shall be allowed for an escort who accompanies an officer with
benchmark disabilities on the journey subject to the following conditions, namely: -

(a) prior approval of the Competent Authority is obtained on each occasion;

(b) the nature of physical disability of the officer is such as to necessitate an escort for the journey
and in case of doubt, the decision of the head of the Department or Controller shall be final,

(©) the officer with such benchmark disabilities does not have an adult family member as
dependent to accompany him;

(d) the officer with such benchmark disabilities and the escort shall avail of the concession, if
any, in the Rail or Bus fare as might be extended by Railways or State Roadways authorities
in such cases; and

(e) any other person who is entitled to Leave Travel Concession as dependent does not
accompany the officer with such benchmark disabilities on the journey.

(9) Where an officer has applied for Leave Travel Concession or Leave in advance and has also booked
the tickets and the Leave Travel Concession is declined or deferred by the management, the cancellation
charges shall be reimbursed by the Bank.

(10) Where an officer has applied for Leave Travel Concession or leave as per stipulated time and the
same is sanctioned and when advance booking of train tickets is not possible, tickets purchased under
Tatkal or Premium tatkal shall be reimbursed.”.

20. For the Schedule to the said regulations, the following Schedule shall be substituted, namely: -

“SCHEDULE
(See sub-regulation (2) of regulation 23)

On and from the 1* November, 2022, an officer shall be eligible for the Special Area Allowance till such time
they are withdrawn or modified, either wholly or partially, as specified in the Table below, namely: -
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TABLE
Special Area Allowance

Serial

Allowances (in Rs.)

Place Pay below Pay above
number Rs48.481/- | RsA48481/-

) @ (€) 4)
1. Mizoram

(a) Chimptuipui district and areas beyond 25 kilometres from Lunglei 4100 5300

town in Lunglei district.

(b) Entire Lunglei district excluding areas beyond 25 kilometres from 4100 5300

Lunglei town

(c) Entire Aizaw] district 2700 3400
2. | Nagaland 4100 5300
3. Andaman and Nicobar Islands

(a) North Andaman, middle Andamans, little Andaman, Nicobar and 4100 5300

Narcondum Islands

(b) South Andaman (including Port Blair) 4100 5300
4. | Sikkim 4100 5300
5. Lakshadweep Islands 4100 5300
6. Assam 1000 1200
7. Meghalaya 1000 1200
8. Tripura

(a) Difficult areas of Tripura 4100 5300

(b) Throughout Tripura except difficult areas 2700 3400
9. | Manipur 2700 3400
10. | Arunachal Pradesh

(a) Difficult areas of Arunachal Pradesh 4100 5300

(b) Throughout Arunachal Pradesh except difficult areas 4100 5300
11. A.- Union territory of Jammu and Kashmir

(1) Kathua District: Niabat Bani, Lohi, Malhar and Machhodi 4100 5300

(2) Udhampur District:

(a) Dudu Basantgarh, Lander Bhamag Illaqa, Thakrakote and Nagote 4100 5300

(b) All areas in Mahore tehsil other than those included in (c) below 4100 5300

(c) Areas upto Goel from Kamban side and areas upto Arnas from 4100 5300

Keasi side in Tehsil Mohre

(3) Doda District: Illaquas of Padder and Niabat Nowgam in Kashmir 4100 5300

Tehsil

(4) Baramulla District:

(a) Entire Gurez-Nirabat, Tangdar sub-division and Keran Illaqua 4100 5300

(b) Matchill 4100 5300
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(5) Poonch and Rajouri District: Areas in Poonch and Rajouri District
excluding the towns of Poonch and Rajouri and Sunderbani and other
urban areas in the two districts

2700

3400

(6) Areas not included in (1) to (5) above, but which are within the
distance of eight kilometres from the Line of Actual Control or at
places which may be declared as qualifying for Border Allowance
from time to time by the State Government for their own staff.

2700

3400

B.- Union territory of Ladakh:
Leh District:

Noyama and Nobre

Zanskar

All other places in the District

4100

5300

12.

Himachal Pradesh

(1) Chamba District

(a) Pangi Tehsil,
Following Panchayats and villages in Bharmour Tehsil:
Panchayats: Badgaun, Bajol, Deol Kugti, Nayagam and Tunda
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata

4100

5300

(b) Bharmour Tehsil, excluding Panchayats and villages included in
(a) above

4100

5300

(¢) Jhandru Panchayat in Bhartiyat Tehsil, Churah Tehsil, Dalhousie
town (including Banikhet proper)

2700

3400

(2) Kinnaur District

(a) Asrang, Chitkul and Hango Kuno or Charang Panchayats;

15/ 20 area comprising the Gram Panchayats of Chhota Khamba,
Nathpa and Rupi; Pooh Sub-Division, excluding the Panchayat areas
specified above

4100

5300

(b) Entire district other than areas included in (a) above

4100

5300

(3) Kullu District

(a) 15/20 area of Nirmand Tehsil, comprising the Gram Panchayats of
Kharga, Kushwar and Sarga

4100

5300

b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire district excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and Burao
of Tehsil Nirmand)

2700

3400

(4) Lahaul and Spiti District:
Entire area of Lahaul and Spiti

4100

5300

(5) Shimla District

(a) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chandi-Branda

4100

5300

(b) Dodra-Kawar Tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath Tehsil and Munish, Ghori Chaibis of Pargana Sarahan

4100

5300




40

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC.4]

(c) (I) Chopal Tehsil

(i) Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of Pargana
Sarahan,

(i1) Deothi Gram Panchayat of Taklesh Area,

(iii)  Pargana Barabis;

(iv) Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur
Tehsil;

(IT) Shimla Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu)

s2700

3400

(6) Kangra District:

(a) Areas of Bara Bhangal and Chhota Bhangal

4100

5300

@D Dharamshala town of Kangra district and the following
offices located outside the Municipal limits but included in
Dharamshala town:

(a) Women’s ITI, Dari,

(b) Mechanical Workshop, Ramnagar,

(©) Child Welfare and Town and Country Planning Offices,
Sakoh,

(d) CRSF Office at lower Sakoh,

(e) Kangra Milk Supply Scheme, Dugiar,
() HRTC Workshop, Sadher,

(2) Zonal Malaria Office, Dari,

(h) Forest Corporation Office, Shamnagar,
(1) Tea Factory, Dari,

)] L.P.H. Sub- Division, Dari

(k) Settlement Office, Shamnagar,

)] Binwa Project, Shamnagar,

(II)  Palampur town, including Himanchal Pradesh Krishi Vishwa
Vidyalaya (HPKVV) Campus at Palampur and following offices
located outside its municipal limits but included in Palampur Town :
(a) H.P. Krishi Vishwavidhalaya Campus,

(b) Cattle Development Office or Jersey Farm, Banuri,

() Sericulture Office or Indo- German Agriculture

Workshop or HPPWD Division, Bundla,

(d) Electrical Sub-Division, Lohna,

(e) D.P.O. Corporation, Bundla,

® Electrical HPSE Division, Ghuggar

2700

3400

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in Thunag
Tehsil:

Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjheli,
Jaryar, Johar Kalhani, Kalwan, Kholanal, Loth, Silibagi,

Somachan, Thachdhar, Tachi, Thana,

Following Panchayats of Dharampur Block:

Binga, Kamlah, Saklana, Tanyar and Tarakholah,

Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,

Panchayats of Sundernagar Tehsil —

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja

2700

3400
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(8) Sirmaur District: 2700 3400
(a) Following Panchayats of

(i) Bani, Bakhali (Pachhad Tehsil);
(i1) Bharog Bheneri (Paonta Tehsil);
(ii1) Birla (Nahan Tehsil);
(iv)Dibber (Pachhad Tehsil); and
(v)Thana Kasoga (Nahan Tehsil);

(b) Thansgiri Tract.
(9) Solan District: Mangal Panchayat. 2700 3400
(10) Remaining areas of Himachal Pradesh not included in (1) to (9) 1000 1200
above

13. | Uttarakhand: Areas under Chamoli, Pithoragarh, Uttarkashi, 4100 5300

Rudraprayag and Champavat districts

14. West Bengal: South 24 Parganas District 1000 1200.”.
Sunderban areas (south of Dampier Hodge’s line), namely, Bhagatush
Khali (Rampura), Kumirmari (Bagna), Jhinga Khali, Sajnakhali,
Gosaba, Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha,
Raidighi, Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi,
Namkhana, Sikarpur, Kakdwip, Sagar, Mousini, Kalinagar, Haroa,
Hingalganj, Basanti, Kuemari, Kultola, Ghushighata (Kulti)

V N MAYA, Chief General Manager (Cdo / Clo) & Legal
[ADVT.-III/4/Exty./72/2026-27]

Note: The Indian Bank (Officers’) Service Regulations, 1979 were published in the Gazette of India, Part I1I, Section 4
vide Notification dated the 1st July 1979. These regulations were subsequently amended vide the following

notifications: -
Serial . . L .
Gazette notification number Date of publication in the Official Gazette
number
1. SRC/17/97 31.05.1997
2. SRC/223/38 16.03.2000
3. SRC/223C 25.08.2001
4. 1 04.01.2003
5. - 01.05.2006
6. S.0.02 16.10.2006
7. IRC/G-9/2017-18 11.01.2018
8. 1B/G-9/2020-21(E.) 16.03.2022
9. 1B/G-9/1/2022-23(E) 01.03.2023
10. 1B/G-10/1/2024-25(E) 04.12.2024

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of
the Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific
mandate given by the respective banks in this regard and apex level officers’ associations of the Banks. Therefore,
interests of no person shall be adversely affected by such retrospective effect.
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