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#qiF HRW PM 257 2026.— ST dei) (A va swssi 1 geaiaem) sfefams, 1970
(1970 T 5) T 9T 12 T ITLTT (2) F ATA TLT = T 19 FIT T&T TR FHT TINT FId g, FALT 9%
F s deo F AT RS §% § 929e F & 978 ¥ 6w GCRT hl T Tid o, A ae, &
HTer, faeiT |aT e % o §eAT 4/2/1/2022-IR, 31T 13 |1+, 2024 F aEeer | f&hu 7w a7 7 o
TU HTAT R GIgHT, 1 749, 2022 F TH AFALFAT F TS | Tehrer it 7S qe, e § (srfeser) far
fafa=m, 1979 7 o gt #3 & o Mefortea faffew a9 8, stafa—
1. (1) =7 Fafet =1 aer g (srferamfa) | (Ferree) By, 2026 w21 ST 96T 2

(2) T fafa=e Tora=T § =7k TaTer it fafer & g gi

2757 G1/2026 1
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2. BRI SF (3R Jar fafvaw, 1979 (B 39 w1 Iad faan w1 mare) & faffga 3 &
T (f) & M R FyfaRad W ufawifua fear s, srifq—

“(f) Faforcar gfaensit SR st famman fearad & i & forg, fansht st et &
Jay o IRaR d1 3§ —

(i)
(ii)
(iii)
(iv)
(v)

(vi)

3ifereprt & fa/ua;
quid: SMf¥d Sifdafed s=d (@dd a= 3R B ¥ ¥ e fore T8 o= Tfga);

T e T S1f¥a, IR a1 AFRTS FU 3§ et Wis a1 584, St iGairar
40 Ufe=Id a1 39N U g

faear gfar SR Snfid TarsIer o 3ierT g8 gt
e+, S sifqaried, aa® e, Ufd gRT Bre! 718, Ufd ¥ 3ie g3 a1 fayar 98+
MHAE, 3R
arar-fudr, < g8 e A SReRT R 31f3d o
I3 fob IRIND 1 AFRTS ¥ ¥ feqiv a=di o gd §, 39! 31g 916 Sl o 31, 35

ﬁa%gmm&mﬁww,m%émﬁémﬁmmmﬁ
R |

TIPIHUT 1.—"GUId: ST IRAR &1 T &1 3 URAR HT 98 T I foTa!
AR 3T 18,000/- ¥TU ¥ ¥ 7 g, 3R Al H1al-fua & ¥ fovefl v &1 Al
31T 18,000/~ TUT I 31 g, AT A1 ATAT-Fdr B TRYF M7 &1 Ft 1T 18,000/~
FUT q 31 g, A ST Ara-fuer @ iRt W gufa: snféra et v s

AT 2.— faferen =g wfayfd aemT iR s/awTT faman fearad & vaeHT &
forg, Tt srftreeTRa & wrae &, anfSrd e, AT, TR iR I | ¥ fH=l €1 1 39
Sfaia =mire fasan smem | SfieRY & Uy Ug fashed R % 98 T daieX a8 H U
IR, 39 A1 § 9 fHdt U a1 G &) 9 T |

TFIHRUN 3.— T URYUTHT 1 30T, 2024 T THIE RN 3R dhaiex a9 2024 & g,
ferfobeT AT IS o TRASH &g, SNferdl o fore I=nfard ol g aHds 1 AdR,
2024 ¥ gYTGt g

3. Iod fafaaHl & fafom4 § —
@) Iu-fafam (7) & wdieru & s fear S|
(b) Iu-fafam (9) 3R (10) & fore, Fofafad ufownfa fear s, srufqg—
“(9) 1 AR, 2022 W, TS U8 & A (GY da-TaH FUTIaR gii:

(a) Y HEAUES IS

JITHM VIl = 3. 253000 - 9000/4 - 289000
JITHM VI = F. 156500 — 4340/4 — 173860
JITH VI = F. 140500 - 4000/4 — 156500

(b) INT UL IS
JATHMV = 3. 120940 — 3360/2 — 127660 — 3680/2 - 135020
JATHM IV = 3. 102300 — 2980/4 — 114220 — 3360/2 — 120940
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(©) A USY US
JATHM Il = 5. 85920 - 2680/5 — 99320 - 2980/2 — 105280
JATHM I = T, 64820 — 2340/1 - 67160 - 2680/10 - 93960

(d) SR y&ed U8
I | = 3. 48480 - 2000/7 — 62480 - 2340/2 — 67160 - 2680/7 - 85920.

B TS RASRY, S 31 SR, 2022 P AR AdTHMT GRT R ©,
I 1 TR, 2022 P 39 Iu-fafraw # FuiRa Iaaa9™ & TRU-GR-=TR0T 3TUR )R, 31ufa
TefId IaHMl H Ugd TRUT I 3 & I TRON TR JARNG fobam S 3R ddH-
el EHIHcy) IHRI U ¥ aWiie & dRig W o i, g 39 amal & St
3=YT UrayT faam 1 g |

(10) SU-fafTt (1) F (9) A fHaY +ft a1 1 T8 31 71 T Sie fob s & fore g8 ww
=9 gt st 7 3IfIBRT SRR BFT I gl

(11) 1 FaeR, 2012 9, AT ! FUTTR faRiy o fou S
JATHM | - 1l - Jd ad- &1 7.75 U=, T 8 39 R AN JgTs Hll
ATTEA IV - V - T da- BT 10 Ta=Td, TUT 39 W AN HGS Ul
JGTEM VI - VI - T8 90 BT 11 UfI=Id, 1Y 81 39 R AN AT Ul

(12) 1 Ta&R, 2017 9, SMABINGT B FUTTIR ORI =t fou Sma:
AT | - Il - T ad- BT 16.40 UfA<Td, 1Y 81 39 R AR, HeTs HT
AATEF IV - V - Gd 9 BT 19 UFIRId, I 81 39 WR AN AT HlT|
JATHM VI - VIl - T da &1 20 U=, 1Y 81 39 WR AN HgTs Ml

S fob ATTHM-VII BT PIs MABRI 31 A, 2020 T AT Yo & forw ur= g
(13) 1 7Ta&R, 2022 ¥, SHABINGT B FUTTIR o= =t fou Sma:

JdHM | - G da- BT 26.50 Ta=Td, 1Y g1 39 WR AN He s M1l
AT 11 Il - T 9d- BT 28.30 UFA=Id, 1Y & 39 W AN HgTs HT|
ITTH IV-V - J 3 BT 30.50 Tf=Id, T € S R AR AT 4|
ITTH VI-VII - & I BT 31.50 Uf=rd, 1 &) I TR A S Hl|
JITHA VIII - el 9 T 28.30 TFAId, TUT I TR AN TS T

Ae: Iu-fafvam (1) T (13) # Ay faRiw =, SR 39 WR AN HEs Hl, siferarfat
Ao o U= (o aRia sirerdt =M o118 UM dieHT MM ©),
Hige [fer 3R Uegdt—apt ot H =mfvre =gt fama Simem |

4. 34 fafges o fafa 5 6 —

(a) SU-fafam (1) & wF R, Fafafaa Iu-fafaw ufeifua fasar s, srifq—
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“(1) fafo 4 & Iu-fafAgm (9) & Iudel & 31efF | gU, 1 AR, 2022 ¥, dd-gfSal
frafred el & el yar &1 sah, srufq—

(a) fafam 4 & Iu-fafgw (9) & Fuifa daaam & fafAféy da=-gfsal, Tem
TR B Aol &b 3refe, arfifep SimeR wR 3l Sivft 3R 39 7ER & g fm
yeH &1 sl B i 3 g it 8

(b) 3MA-3U= ITHH H 3ifpaH AT I Uga- & TP ay §lg, da-dH | 3R
AT || & SHRABINAT &I, e TS (o) B Y SruR, Fad iTd IR Jd-H1H
H 3R daH-gfaal (o RR-gfS ot i 8) UeH &t omal; a=rd fob 9 gard-
1 I IR PR |

() HHE Y IS adTHM | & USRI, SN WS (b) & d8d I ddTHM &1 SHfUHaH
1 R UgaH & 916 T YeuT IS 99 || & Ia-9F J 9 T §, d TAD &
T P AT I HRA TR AT FRR I 3feg (RSURM Sshifcy) & forg ur giv, fom s
Y Ugd G 2680/- TUY YA 3R 3FTA U 2980/- ST YAH BIT:

< b T Y uiad fRR da 3fe & SR 81 & &) I1d &1, T 1
deR, 2022, S Ht 971G H g, S RR aa- i & forw ur g

Qb T PRI Uied fRR 97 3fg SRt 8F & IR 91 91¢ 4T 1
AR, 2022, S ot a1 A |, el fRRR 34 g & forg ur ghm |

(d) A0 UEY U8 ddHM Il & d IARUBRI, S TS (b) & AR T Jaed IS
JATHM 11l & a9 & 9 T4 g, 3R S I a0 &1 SHfidHad A1 d% Ugd
TP €, I 3T Va1 P UAP & IUT I8 & forg 2980/- YT & Wi FRR IqT gfg &
BRI

T b BIs SAABRT Uiad RRR 9 3fg & IR 84 & &l 9y aTg, A 1
IR, 2022- 3718 9 o ot 91 ¥ 51— 8 RR 9+ gfg o fore um g |

ZP AATAT, Pis HAGRT Urad] fRR 3 gf SRt g & IR 9 ae, a1
1 7daR, 2022 HI—3H A il Yi a1 § g1—1dd fRR da- 9fg o forg ur g

(e) T Y& IS daaM Il & R SABIRGY, Srufq Aed vaieH U da=9H 11l H
ot o1 Ugad 819 aTd SIRGTRAT &1, daTHH & 3MfidHdd WR d% Ugda- & a1
qul &1 T2 UaT & YA &l I8 & oY 3116 FRRR Ja-1g(g UIed Fx 1 SHYBR ghm,
o § ugelht IR fRR dagfeat 2980 TU Ud @1 gt SR SrTeht TR fRRR aa
gfeat 3360 ¥UA UAS HI gt

TR b DIg YR ST da gl IRI B o &l I8 a1g T 1 4R, 2022,
S ot a1 B |, Tradt da- 3fe & fore ur ghm:



[ATT I—@TE 4] ST 3T TSI ; STETETLOT 5

D AT, BIg AABRI To! - Jig STRI g o IR I &1 T 1 TR,
2022, St ¥t &1 O g, 31adl 9 gfs & forg ur g1,
(f) IR Y& IS IFTHH IV F BRY, IqT9H & SMfIHaH TR I g & §1
A% <1 guf Ja1 auf & forg uiw RR 39afe & e 817, ’FFd ¥ ugat RR
Jdgls 3360

FUY &1 g1t 3R ATl IR fRRR IagfSat 3680 T0 F1 gl

I3 b Big YBRT GORT da- i IRT 81 & &1 1A &1G AT 1 AR,
2022, 38 A o ot a1 ¥ 81, ) a9 gfs & o ur g

TP 3Tl BIs AYBRY T A gfg O 819 & IR Il o1 AT 1
TR, 2022, 379 I o 1t a1 A Y, At e gfe & fore o ghm:

P AT, Dis AABRT IR da gig TR B & B¢ 91 91 T 1
R, 2022, 5t +t a1g 7 B, uradt 9 gfs & forg ur gnm;

(g) IRT Yt US ddTHM V & BRI, ddTHM & SHfYhdH TR W Ug & dlg,
Ud® &l guf auf &t a1 & 1w 4000 ¥ &1 IR RRR Id-gfa & U= gl

TR b DI HYHRY IqTHH & SMfUIHAH TR W Ugd & IR I &1 AT
19deR, 2022, St 91 | g1, g8<) da- gfg o fore urm g

TP AT, BRI adTHH & HHaH WR I g~ & &g ay ag a1
1 9deR, 2022, S Y &1¢ T 81, 39 dRIG ¥ st FRR aa- gfg & fore um ghm:

D AT, DIy HYDRI IATHH & HAHAT TR W Uga & 31 T
§1G 7 1 AdeR, 2022, ot 1t a1 & g, it aaH gfs & fore ur g,
(h) TS HRIUE® I aaT9H VI & SRBRT SHUGIH ad9H adb Uga- & I Ui
&I quf T auf & forg i fRR aa-1gfs & U= g1, fomd ¥ ugall &f RR ddgfs
4000 ¥ UA® Ht I 3R st FRR Aa-gfe 4340 30T &t gRft

I b S SfIBRY Ugd € daHH & UG TH TR R Ugd IHhT 8, I8
AATHH & SHABIH TR W Uga & & I8 916 a7 1 7R, 2022, S Wi s1g T 3,
& §IG 4000/- ¥ T U5t R dagla o1 U BT

P AT, S SABR UgQ & IdTHMH & HTAHIH TR W Ugd IHT G,
98 9q9EM & HfUHaH TR W Ugdd & IR I1d §1¢ T 1 deR, 2022, 51 4t 91
T g1, 39 ARG H 4000/- $UY 1 GIRI daH gfg BT GHER ohT|

39 3alTa, g off U § b o i) ugd &t adHH & Sifiidan

TR R Ugd IHI €, I8 a9 & HfdaH TR |R UgTH & S8 IId d1¢ AT 1
TdeR, 2022, St Ht 1€ T 81, b d1G 4340/- ¥ &1 s} FRR dd-1gfs &1 U 81T,

() Y FRIUES TS IqT0H VIl & SUBRY, ddTHH & HAHTH TR IR Uga &
91e, YA &1 guf s &I Ja & o 4340/- T Bt 9 FRR da-1gfS & U g
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=1 o5 St SR Ugd & IdHM & sy wWR R Ugd 9@l §, 98
T & fIFHAH TR W Uga & al 91d a1¢ a1 1 7daR, 2022, S i s A g,
%I Ugel fRR da-gia & forg urt ghm:

P 3], S ABRY Ugd g daTHH & HFHaH WR R Ugd IHl 3,
98 daEH & 3MYHaH ¥R W Uga & IR IId §1g a7 1 7deR, 2022, S Ht 91
A 8, 39 IRRg ¥ s} a1 gfg & forw u gem:

3P 3dral, I8 WY Urau g b ot 3fIpr ugd & daHH & Sifiedw
TR R UgT TP 3, 98 IqT9H P MHaH TR W UgTH & 3¢ Id i T 1
TR, 2022, 51 i 18 H g1, & 918 JR) fRR 37 gfG & forg urr gl

die: 39 9u-fafge & @s (o () T Siad 3a7 gfg, U vt i) &
3Ad 7TeT BNt St USHfa &1 UdTd U 9 R I 3RABR &R el gl

TPHROT — T IU-AF-H & FaeHl & oIy, 3T SR dd=qH H dd-Jia
ST UGHATd ATg1 A1 e, 3R eIl & faRwiteR, uRafer], dad 3R
IREMAT A & 99 387, T d Jof e R g1 8|

(b) 3u-fafam (2) §—
() TSRO Ugd, ufaRad wau she S, srifq —

T B 1 AR, 2022 ¥, o BRI AEhRS THIRMTE 1w gfeaq
SKIeIe S dop Wiam (@Ausmensd) a1 wiiwes wafie ot 3fea
SHIE T dHd’ TRIET BT UFT || (RRTSTSSHSET-1l) T HR a7, I 30 daq
H 31 do-gfsal & U1 B, I8 I TP da-gfs & ifdRad gt St 3% SR
TEIREe 3 S&iege 3w <fee dod wen Guergenrss) a1 afépgs
THIRITE 31t S50 ST 3T dad TRIET &1 U | (YSTS S al-1) T HRA
Wﬁlﬁ?ﬂ%:

3P 3fATET, I HYBRY S 1 TdeR, 2022 HF b Ht a1 H ¥ 3R el
Ted & wiémres vaRive st 3f3e Seftee sifte Sod (Wusmdandah) ar
HEHZS THIRTES 31 ST S ee 3t dHd' & U 1| (FTTSMSMTSSI-11) P
TR R, T 1 948R, 2022 T, A1 AEHIES THIRIUS 3 feT S IeC 3i1h
& U || (Hu3Ts3TEa-1l) ol I B3 & fafy —ga i § I o +of fafy a1
Dt gl—gaR e aa-gfs & ferg o= i |

g% 3ffal, I8 WY Trd § fop o wmva 7 1% 3ifdert, 8 |, 2024 a9,
Tgd g SRR TR i et Wi offh dad’ (Sussssa)
[fETes THIRiTe 31tk $fea Sieye offth Sl o7 UIT | (fesmgemgat-n) am
THIRTE 3Tt et Slae 3 Sbd' T U I (FTATEIMES-11)] BT AT
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T R b1 & T T Bl §— 3R THT ST IG-H1 bt Sifeha W1 deh ugeq
& dTq [Mussenss! (Husmgsnssl-n) ar dresmgsmst @usmgms-i) & A
A, 1 AT B HfYFHaH FH ¥ TH RO HH 1A TR dP Ugdd & 9
RiTesmsamssT (usssmsat-i) & Ara H] far g—aiR 33 Ui agar ure F=A
¥ SMYR R e arar Ia--3fg a1 e § (@@ifd 39 99 39 HHaal &
AT H &1 & U BIS da-gig Suasd -Tet o), 4 08 Aal § RR dd7-3fS!
o T I a1 &t av, oir +ft A g uga o S g g

(i) RS H, TS (h) P aIg 3R fewoht T ugq, Fuferiad s sier e,
G{ZHC&"[:—

“(i) 1 TGER, 2022 T, 3T Il & JHM I§4 W, AGIIRIS Avgal da- P A Bl
fafefad difee & Ay sraaR T fasar sem, srfq—

GURED

SRR SR TR i fgTa AT P 3B TH TR W Ugad
THIeIe 3 dFd a1 WiEwEs & U 9T d1G, 31370/- Ui A1E |
THIREE 31 f$a $Xlege 3
S (ymT-1) T foean B

gl OidrRs THRTe %G| () IdTHH & 3ifiHdd TR W ugan

feTm e i 9 & gl & UH 9N d1G, 31370/- Uil A1E;

YT U U g (b) HfYHIH IGTHE WR Uge & al
T §1E ¥3425/- Ufd ATE; 3R

(c) daTHM & SHIHAH TR W Uga-
& <9 99 1g, 25,480/- Ufd AIG|

TR b DI HYBRI-HHAR], S dqTHH DI SIIHAH AT 9 Uga- &
e SR THIRTIE 3T 3f$a SEIEC i dhd a1 WichIes THIRE 3i1th
2feTm SXeye ITh dHd (@F1 B ¥ BIg U I1 3H1 YRT) BT TR U Rl
2, 39 T dvgar Ui R Bt faf I o1 dvgdr da o) ugel fhd ueH
&1 ;3R TGRS TFaar da- &1 a1 $I bl b1 YIdH, T
JIdT ad- &1 U8l fhd & YT &1 [ty & dguf o fopan S

3T g Y UrayTE fhar ST § fob 1 AR, 2022 I I1 IS d1E A, WA
VIl § B8 R R fordht off It &) BIg Aradiiies argdr da &g =gl g

iy fewoht ¥ @ (v) & d1g, FEfied TS STl S, Srifq;

“(vi) I HFRBHRY ST 1 TR, 2022 HI dF ! Farefi H & 3R =17 R Taifyue
3Th 2T Sleye o oy usmEamsdh) mfdwzs waifiue ot feaq
SIcYC T ddHY BT YT | (ATSATSSMEH-1)] 1 WichIss THIRTE St &g
Sy 3 oy (HTeEisa) [Michss TAIRE i 3f3a $xiege 3iih
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S BT YT 11 (FresmEamsa-in)] guf @ forar § SiR arawnfies givadr adH -1l U
FR IR ¢, d ARG IR da -1l SR 81 & U Iy &1¢ a7 1 deR, 2022 9,
S it 91 H 81, SArauTie Iradl 9d- -1l & fore U gi |

wi)y I PR R R TaRue o e Sxiege offp dad
G @ifwEs ke e e e 3 Sbd &1 HI |
@esmgamsa-)] o AifwEs TaRue o fegd Sxiege offp St
[@eergersd) @iErEs wRite 3ip fea siiaye e d&d &1 Ui |
Eusmsamgat-n] gof &R formn 8 SfiR 1 AdeR, 2022 HF A1 ITY U JHH &
3R TR TR U T & a1 FdeR, 2022 ! 71 I Ugd Ugal fRR da-dfa
U 81 & &, 9 1 TdeRr, 2022 T GuRe® TvgdT da-1 & e ur giT aur
ETIRS Iadl dd9 &1 3FTE fhed &1 il 359 d@s & siavia saraaiiis
AT Ia-1 & Ffee &t fafdy & e & grm|

(c) Su-fafaH (3) & T5d—
(i) T (g) & §Tg HT Alc gel faar S,
(i) TS (h) & ®M R Fgfiad & Sirer s, siufq—

"Gy 1 TR, 2022 W, 3 9Idl & UM 84 W, AGH oo =1 Ifed Ffda
faard da- Fafefad =i R T 3R Ja1 &t gt 3rafy & fore fRR @

arferT
JfEUed [1999%, 2022 F1 AdT glg| P (F13d HATGRATd da,
.) P UCH] IR TGS H<T | ST 9 gRT TN U
) ST T 81
(®.)
(1) (2) (3)
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663
9000 669 9669.

e
() 39 IU-RFH S GS (b), (<), (d), (&), @) (@), (h) 3R (i) & § 7S ATferep1 &
PHIAH (3) & favid cxifar T FAfEd safeaera v ar FRffa sufdard AT
3 TR B T BRT, o o gRT IR U 1T T B |
(i) HHM fHEr W1 & fou um STl & fau [igd safedma w=m ar
fAf2ra safdaTd o, WS () & Sidrid drferet & ®IaH (1) 3R (2) & favid
fAféy o A iR Faiftrd st grT o 4 & Iu-fFamt (2), 3), (@),



[T [—&TE 4]

HILT T TSI AHTYTL 9

(iii)

(iv)

(v)

(vi)

(5), (6), (7), (8) 3R (9) H Ty Urifites daa & sifa Jaafg sifofa
B R U HepT R {8,

Fad 3 ISR S 1 FdaR, 1993 B I IY Ugd S I Qa1 H 8, I 30
aR1 fAuiRa sifiedd da-HH 9% Ugan & T ay a1g fAf¥a afdama
3 & U g

1 9deR, 1999 ¥, Ff¥d Afdad aaq YaH & SR Iu-F99 2) &
TEHRU & WE () H IfcaRgd TS qrgdl da- &1 ReTs BT St
o P18 gRad gt grm:

TG o afe AR avadr dad i el fhed, S gdadn
TIaYTHI & BRI TH I8 o fod RIFTT A & 75 8 3R 1 7deR, 1999 &1 AT
ISP d1 SIRI B4 ATl &, O 98 39 Y I SfRBRY &1 oIk &1 et 3R
IS ARG I DI ga™! b, AfG DIS 8, 1 AR, 2000 BT ARI
DI ST |
A3 safaqra yxt a1 fAfda afdard aa7 & gfS gee & Jarghy andf
& forg urufiresan <t st

Ig SRBR oM SR T (a) F IR A aa4-gfg sifvid &1 §, 98
9 IU-fafam & W (b), (), (d), (e), (), (g), (h) 3R () & fcaraa Ffea
fGaTd v A1 'FfEd g 9 &1 AR, IdT7H & SHIHaH TR TR
Uga & U 98 q1g T S|

5. Iad fafom & faffaaa 21 5 —

(a) 3u-fafAaH (6) BT TSI T geT e Siem|
(b) 3u-fafam (7) & Iwiq, Fafatad Su-fafaw Sirer s, srufq—

"(8) 1 TdeR, 2022 P11 IYb §1G ,—
(a) TGS T, GEHhior % U URRI fiig IR a9 & 1 URmd S R 9 3

BT

(b) 3NN FTHIRI & T e HRTT Iu el Hed YaHid (IUres) &

faarel ofra ® 123.03 siw! § ifA% &t gf a1 HH & TIPS URaH &
fore Sudad i A HETTTR 4T T YTTd sl ST (SR 2016 = 100) |
SIS 2016 & UAdD AR aRHAd RIF F 123.03 3D F 3Mfd &
giRacH & folt daq R HETs U H 0.01% &1 GRad gi|

(©) HETS Hdl &R § URad- B 9ivor famel SMyR IR 1 98, 1 3R, 1 Tde)

3R 1 B &) Fafafad suri R &1 s, srufq—

HEME WY | SISl U gaai® g &1 | 39 Wl & R ang
R g &Y AT fommet shwra

fafa

1798 SR, TR 3R A S, I 3R Helrs

1 3 30, 73 3R S 3T, RydeR 3R sfagaR
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1 9deR S[TS, 3T 3R RidaR TR, fegeR 3R SHast

1 BRa] 3R, TdaR 3R e HRad), AT 3R 3fia:

(d) HETTS H R Pls A1 8T gIvh
(e) FHTRYP 3T B! UM B THT, Hdd U ol GRHTT 3ihl W & famR
forar S|
WPIHUI- 37 IU-AHTHT & Yo & o, -
(a) HETS HY P TSI o e a1 o1 31ef g 1@ I, oo fRR a7 afg au
ﬁ'&ﬁ'ﬂlﬂ‘\’ﬁ&lﬁé}f;
(b) o 5 % IU-Faw (2) F WHHRT & TS (<), (d), (e), (), (g), (h) 3R (i) F Ay
TGS AT HT T "SGR TRadr dd-, HeiTs Y & o U gimm|

6. 3ad fafaHi o fafaw 22 7 Iu-fafiaw (1) & ®iMA R fFgfofad Su-fafaw ufawifta fean
ST, Srdfq—

“(1) 1 &R, 2022 BT 3R ISP qI¢ J—
(a) NP GRT ATIRIT Jfaen fou oM WR, HAHRY T IUP Id-THH & TIH ROT
% Tl I BT 0.35% T SR BT T fb=ra, S 1} w8 ghm, aga fpar
SITQ |

(b) STET fordll IfYBPTRY PT dh GRT BIg AR AT JUTAH Ta| BT STl
2, 9ef a8 Pl aitre & Ay o W) geM R v o s
1 U g1, S —

arfereeT

.. RS AT fHmar
YT

(1) (2) (3)
1. |9 T F e gge T Auft & WeR 3R IRESHT &5 | 9 BT 10.0%

EZS

2. |81 & 39 W 3R qHE B qUT Mar 9 A fRYA| I &1 9.0%
ORI 8 F%

3. |RIRM a1 BT 8.0%

4 % afe F SiferY fammar Wie TRqd &Ra1 B, O 39 39 HhH
foh_TaT 1T IUF gRT SR 3Ma & forg Y fohu U arafds fawe &
SRIER BT, S ATTH P YYH TR0 H IYP I & 0.35 Ufawrd I A g1, 3R
Tg 3Hf¥Had 150 Ufa=rd a& g1, S fb SWIed diferssT & Hiad (3) # Ifearad
RA & IUR T T fohrrdr =1 ghm|
qie:- HTIBTNTT GRT U= WG ATt A I ANTd ¥ HaTerd HHH T T
& aral BT Ht Ugd ot d¥g HbH BT Hl & 150 Ufa=Id dob JIfHd @l Sra |
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7. Iad fafrodt o fafom 23 o wH WR fAafeiad fafaw ufawifua fean s, sriq—

"(1) 1 7GR, 2022 ¥, Tfe D3 SR I & 78 dIfeiedl & diad (2) # IfcaRad M

TR IR &, Al 39 WH & o wiad (3) & Ifcafed o R weR afayfed = <o
Rl

GUNED
%.9. /Y -1
(1) (2) 3)
1. |87 1339 SHW P R, 3R MaT IT 2300/~ Ufd A1

597 RITI Pt SIRET Ul g A1 399 i §, auT
2. |l @t AT 8k dEhTe, ggeRt 8iR Ui |1900/- Ufd HIE
KR

(2) 17daR, 2022 9, faRiy & 1l 3T &3 39 fafgal &1 syt § Afdy ergur g

SId fb, STeT S & Bred (1) § §a1g Y it +ff =M W, Su-fafaw
(10) ¥ ded a1 ST ara Ugre 8iR e v 1 2T 8, Y st s A Wi A 9
D 3feeh M aTel U DI B U B BT U GRT, G DI gl

TGP AT, Ife T Wl § I 31 U, 31 faTsR, 1989 &I HfYBRY
SRT U IRy 4= 3R UeTSt Ud 3¢ 41 & o A q A §, 4l U8 3R afaaid
Y P U H 99 d TR W Td db AR I R W I8l ¢

(3) 148R, 2017 ¥, AfE DI BN T TAT JHE o H 3 arel RIS &5 & =Y

(4)

H Ffcy &5 O $RRd &, 1 98 &9 & g TAT Ig o & JAUl & SIHR HH:
600/- $U Tl A8 AT 525/- 3T Ul A8 BT &= 4 RS & &fagfd vr o fore
U BT

1 3(0d, 2024 9, fe fordlt SIBRT HT qaTGa Aefrs oy & o § Th R I G
R W T 2, 3R fe ITF 0 1 1% 9= URS a1t R R W5 A1 Hiae H
UG R B, ) 98 39 R ¥, 19 a7 98 S8R RIM R SRIUR U801 Rl 8, Qeiorh
¥ & 3fd e, Ufd =T 2500/~ ST Ul A8 & Hed-QeifOrd I8 RITIGR 47 &
PR BT T HT fhaH &l S8 aob & o A 81|

< o afe Tt o= 39 Yd RIF W UGTE HRAT 6 HR <, Al T 4T 8§
B S|

(5) 1 31U, 2024 PT 3R ISP TG, T ot BRI BT db & dTex JaT & fo wfafgad

foraT oTaT &, df 98 39 U § IS uiRfie U e &1 fdwed g7 &bl § ol R
I yfafgad foar mar 8, a1 98 oo 9dd & SifaRkad, 7.75 UfaRid & @) ¥
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gfafgfaa = (Sfread 7500/- ¥ Ufd AT18) 3R TH 3T U Ul 6 Tl g Sl
I I WY R §F o1 Ja1 & aH1d g1 R fArerd |

21 b, ST U SIIBRY 1 fobeit U w1a+ # wfafge fasar oiran 8 o
I R R RRyq g, a1 forlt 8 ulreror S & wfafged far S g o §& &
@i § 78 3 ofel 98 S uRiFrgfa § 3% Ugd Ul uT—dl 39 39 aaH &
4 fa=Td o SRIeR ufafgfad H fore, ot sifean ST 3750/- 398 Ufd A8
il

T o, Tfe fordt STt 1 I TRuIferest i a1 wredt g & iRk
foraft 3 prarfera o e # ufafged fbar ofrar 8 @ a1 w3t & 2eRl ),
3R gfe TR vfafgfed @1 g8 7a Imar a1 wrafaa ¥ §¥ feaniiex a1 39 it
8, O 98 fafam 41 & Iu-fafaw (4) F IR B8 & 1 & fore um g

(6) 1 31U, 2024 F 3R ITF 9Ic, ufe frdft fpRY ! frdt I AdTHH a1t Ue WR,
T TR H AR $H 9 $H IR fei @1 3afy & fag, a1 fedt Hoisx A8 & RM
Fd AR IR el & fore wrfae® & ©9 8§ &1 HA1 a9 7, @ 39 I9d
A ad &1 15 Wa=Id & SRIR ‘SRIargd U Ut g | T8 U 39 3afy & Surd
7 fear STe o fo S8 Sride® & U H B f6ar 7, 3R 98 Sridled Ml
Fad Hiaw A 3R UM & waeHl & o 81 9 & =9 & J1H1 S|

IR fob Tfe IS ifIPRY faf o 6 & sicria ual & aifeor &t Tefien &
URUMAERY gt 3= a8 | SRiaie® & *U o gad gd1 8, @l 98 a¥iferur &l
FHten & guTEt g B [l ¥ T a¥ Bt 3afdy & oY SridTes =i & e o= =gt
BT

(7) 1 30, 2024 ¥, T FIHR UdS JATYT 3raf¥ & o ufa famme) 1500/- 308 &1
THTYT YT U &1 8HGR BT

(8) 1 7deR, 2017 ¥, TfE U a7 & w1 Ul ! HH T HH ) U & A R A
forar SITan 8, Y U ST Ui AIE 300/- U B &R fauTiord St v & forg
U= g

9) afe bt UGN o1 Fet & o SRt a1 Al & W& & TU T B 6 Dl
3G H I Bl §, dl 98 39 <= W (e {1 U o1 U 81T, o5 @R IR 98 §FeR ¢
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(10) 1 IR, 2022 ¥, TP HYBRY =i &} 78 arfereeT H RSP wgrel ok $o9 v & fo
qﬁfﬁ"'ﬂ,&fuﬁ{:—

GURED

.4, I =

(1) (2) (3)

1000 Hiex I1 ITY 3w dfdba 1500 Hex|dad &1 2 ufawd, 3if¥edH 1450
A HH SIS I WM 3R FRBRT TG I Ufd A1 & S|

1500 Hiex I1 ITY 3P @fch 3000 Hex T | ad+ &1 2.5 Ufawrd, 3ifead 1900
HH ST arel -IM IUY Ufd A8 & S|

. dd- &1 5 fdwrd, Sifbdd 3750
3. 3000 Hiex a1 3T 3 Bl TS arel R ST R aTE 3 o

(11) 1 7R, 2022 ¥, TH AYBRY 850/- TTY Ufd AT & A& 4 & I1y-T1Y AT
YT T R o T8 Ui BT

e T HETS HlT Tied RI&or =T, JarAgia ardl, srufq U= @Ry sizrerdt
U= o1 RISTY U= Ao, Hidwr iy 3R I=gdt wfga) o fae o # =nfie
el forar SIrE |

(12) 17deR, 2022 9, T MIBRY o qex &ifayfed v & fore o &= o srefmar o= &t
H 9H1d 8, 1200/- FUA Ui WTE & ¥ wH v & fog ur 819, O 7gmg o,
Sifaftfan ey, s U forgd aRiita siwrardt UeH e RIS U2 Irer)
i g, Hiaw A 3R =get & Y= & fore 7t i simem |

(13) (a) facita 9 2023-24 §, 9% & F&@ WRGRT gRT FYiRd AUEST & SMUR R,
fafafad gafd Auds! # 9 3@ mufism st & SHUR, UG- TR e
gt SiferY HH=Tial B ¢g ghm:

(i) dicq dldl GhT ddd dldl;
(i) R-FAunfea ufeufyar
(i) ORI Ieaifad @

(iv) SATS-fgd 3

(v) $T PRIR

(vi) ATHYCT,

(vii) IR &R gfdwa a1 3fed! IR ufdwd
(viii) TRPRY TS

(b) "TER- TR UicTe AT, JeH WAGR gRT WS (a) H Sfcqrad AdS! &
YR W, 0-15 (AfUHaH) & & Ia7 ([ I + AL U< & U H T grnt |
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8. Jod fafoei & faf e 24 5 —
(a) IU-fafad (1) & WM WR, FafaRaa Iu-fafaw ufawnfta fasar smem, srufq—
“(1) 1 TSR, 2022 P 3R ITP 918, T HAGR} WH 3R uRkaR & fog fafeer o 3t

fgfd & fore SRt & W99 & UHT0T U & STYR WR UT BT o 39 U8 & U &,
o i & 78 arferer # [y 1 & o arar fe e @l & fJaren Rt wmidd g,

31’?41?[:—
GURED
.9 goft ufaygfd ot siftrean
(1 (2) (3)
. . 13000 ST Ufd a9 a1 T &I TS M,
1. |®FY ysy 3R 7Y yey it A A DA
. 15400 U8 ufa oy a1 @ ot 75 A,
2. |ofvy gsem 3R =i wriuees Juft AHA A DA

e 1: frat I &) sged Rifered 4 &) ST A B AT < S Tl 8, 91 b
Tg A frdt +ft g JwR e sifteay A & 9 1 3 $if¥e T 811

e 2: Horex a¥ 2022 & o, Fafere v A1 & dgd fafee waf & wfayfd & Aei—
31y FdeR, 2022 3R AR, 2022—F AL SUIdS & T FgT5 S|

(b) SU-fafrm (3) & g, Fefafad Su-fafay sid-wifud far smem, srfq—
"(4) Tt SIIBRY el Bt Sirg & fore ufd av 500/- T0T &1 Ufagfd & o= gl

9. Iad fafuwl & fafaw 25 # Iu-faffaw (2) & wM W, FufaRed Iu-fafow ufawnfta
fopan STE, Srifq—

"(2) JU-Fd (1) 7 ol a9 & 81 gU oft, 1 FAdeR, 2022 ¥ o fhaft ISR &1 3uh
JATHH o YU TR H ol ddq & 0.35 UfA=Id o SRT6R AT AR b JHD fHrg, i
Wt 7 8, S YIaH W ARG 31T UG $HR Gebell -

I b Tfe STt BT TH SMTA W BrleR IUAS BT ST 8, <l 8 gRT
I AT o Ty IR0 T ol da o 0.075 UlI=Id o sRIeR ffclfRad i1 9y

P ST

TGP 3fATdT, Tfe Sb GRT VAT STIRT STATT ST HRIAT ST 8, I foore], U,
T 3R IIB-TWTs & Yo AAGRT gRT I8 fpy S|
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10. 39 fafgdi & fafgw 31 § fgfaRad uraem siet sme, rifq—

921d b afe Wil miReR) e &) g2 SRdleR Hdr & a1 R HRar g, df a8
% HRUN B! fafad =0 & g5l H|

11. I9d fafradi & fafaw 32 o Ju-fafaw (2) & s1g Fafafea Su-fafaw Sier s,
GWTF[:—

“(3) 1 310, 2024 ¥, TP SHUHRI ¥ # IR SR 31 fa & fore 1 7 &t sl gel an
1 9= BT, fH & S/a¥R Jag & g1 3R & 3R e & gii:

2 9ot & 3fdvid HTh B BT A & T AdIg U Uga e BT A BIT:

T b ABRH ATHTY S Y BT T foIU T B WID TR Wi | o Sd 7,
gfe Ay H B T 8, O 39 Srs fear s

12. Jad faf gl & faga 33 5 —

(a) wq%ﬁﬁuﬁf (4) 3R (5) & WH R, Ha: Fufafea u-faftaw ufawnfug fee sma,
SYId: —

“(4) 1 S, 2015 BT 3R IFF a1& ¥, [RWRABR a1 oI sif¥ead aF dr g &l
& e fasar S ST &, Rar 39 Il & gl get & fog SimdeH far T gl
3R Y 3P A fear T gl

T 5 1 310, 2024 I, fARWIIBR ITBT P The bRl BT HfUbad 255 fet
GEZRIE GESCIRSLLRIE

3P 3], BIs Ui AIHRY U= Tie & fHa) Hft TeR & I7Y, TAP PR
¥ & forw urg fel ot v ¥ fdas g (R R siawmn &Y Fadieeu & +f
o 81 SR O Sifiet 3 ugd € 55 af a1 I 3ifiF B 3 G HR < ], I8
3Ot YATGRT T UAF Pbolex a¥ & e I1d 3 & R J FORWIiIeR sraamr
P! THEIBH HIA & UF g |

(5) TORIMTYBR SHTHI BT Y IdH & STgD UBRT Bl AHID: HIDTR foh=rm
Ad & 35T B BISHR, TH DI BT ATH I8 & 3T IRT¢, B LI LA
<Y o ugd &1 g

IR B 1 30, 2024 I Usligrd <8 AT & UGG SR HriuTes afifa
& Il & Y fARIWIIIGR SaHIT BT AH I3 oq a4 fad Bt T a1 ot
TG DT -To! BRIl

(b) IU-fafad (6) & aTe, FEfaRad Iu-fafmy SreT Smem, siufq—
“(7) 1 3, 2024 T, TAAWTABR HIHT P TUFT &b YT & foIE, SMThRHD ST

3R 3fard gty B BreHr, for U Tt UBR & Saer=it B 39H WA gl
fopar S|
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13. I fafadl & fafgm 34 & —
(a) IU-fafad (1) & Fafiad wau™ Siie S, srifq—

"I1d 1P 1 30, 2024 F BT USRI VT P Ydb I¥ & 7T T A8 Bl X I
TI0T S{AHT BT U BRTT:

D SATdl, USRI Bt TG0l JaT Safy § o 07 a1 ((Had 35 H Sfearaa
Sifafad ST ST Tfgd) ITd 9§ et & ifdies =7g g

(b) 3u-fafam (5) & are, Fgfefad Iu-fafaw s Sma, siufq—

"(6) 1 310, 2024 T, Bs HI Thd Y3 HHAR U 313 I8 J1 ITY HH 3G & o B!
JART & forg, fifascd U0 U5 TR - &1 /M TR, BT SAHTI o Tahel 5|

(7) 1 310d, 2024 9, DI W ARG HHART fomT fafdsc g@mr v Uqd fog, &R 7 U
f&T o ST SAHIY & <l B 1”

(8) 1 31U, 2024 T, g Y AFYBPRY 30 15 I8 TT IYA HH 39 & IVY I=d BT SART
F forT, U paiex a¥ H if¥idw < faf o1 T 3[aehT=l & bl §: 9P ford fafea
THTOT 05 URd AT 3ifard ghm i -

(9) 1 30, 2024 T, 58 T8 TT ITYY TTGT IH & MUBRI-BHAR], 3T BRI P {ATdl
fpadt 3y ST IR 3107 Ufdy et & SRUATa | Hdf 81 R, T dhotex a¥ H 3ifhad 30
fa=7t Y BI0T SgHTY A Thd g 1"

14. 394 fafawi & faf w36 §—
(a) JU-fafTH (1) & TS (a) P WM R, Fofafed T ufcruitd fosar smem, sriiq—

“(a) BIs Afgd IBR FHARY, forll T 3aR R T AIE ¥ 3[fS 3afy & forw iR
3T Ut a1 3fafd & TR IRE HIE & Y, Y da- IR Y[ SahI= &1 U gt

IR foh Sat Sl & o H & A B, AT SHIHIR B A 1S He - gh:

TP 3T, T2 fob 1 30, 2024 Y, TH S IR H ) T b s & TH &
A ¥, ATq 3BT B 3(af IR A BIi:

Tg ot I1d b A STHTRI Bl HTH RS SAHIRT DI BISHR [dha! Hl 3 THR
P 3fABTY b ATy AT foram S b 21

(b) TS (d) & M R FafaRad W wfawntd farar smem, siufq—
"(d) U Afgan G FHaRt oo+t YadhTd & SR U R, TH I8 9 HH 3G &
I P BT EU J e A & 1, SfwHad = 718 &1 3afd % &1 get o Yl ¢; T§
el FufaRad o g <l & ol gih, srifq—

() Qe Had TP g Bl Mg A & forg & < St
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(i) S DG A DI Ufhar I HT ATenE J B AT IR HHAR) B T gt
WPpd PRAM P 1T S & GHE TG < BT fdeka TR HRAT RTI;
(iii) %@m@*@wmﬁmmﬁﬂﬂdwwﬁwsl ST TR 3 ATead ¥ o

(iv) %@@WW%W 12 T18 Y $d Urral ST & iR &) ot o g1

©) m—s'(eﬁan:rwﬁ;rf%@amaﬁamﬁ 3 —
"(F) 1 3, 2024 T, 37 ST BRI (SMEETTR) STAR ¥ RIT AIg@ SEaTe, IR H1E $t
a7 I & iR, Fafor THTor-U= TRgd @ B R1d OR o S Hah |

(9) 1 31T, 2024 3, fHi Ofgen HHaRT gRT RIY & Td S S1udT oFF & gy (&1 &
ﬁav%&wﬂqagaﬁf@rﬁrﬁmﬁwﬁ@mwwmwudmmwwm%l

15. 39 fafad & fafaw 37A & wF xR, Fafafed fafae ufawifud fear smem, srifq—

“37A. ORIV 3B RIS BT IR TAUY THI— (1) 1 TR, 2020 J YT, Dig AIBRY
I HTHRI R AR 3MThRIP SIHT BT U BRI, Sid I8 o TraT § HRiRd ©, a1 o -
TR 98 T I QT ], 98 HH, N, FAvmmman, mipfae smuerstt, oG ok 3t e @1 3
fRfaar 3 gaifaa g1

(2) 199§, 2020 T gHTIT, TRIN® ®U T 7 Y- TG T IRG SUHRT IR fe ot forviw
HTHTRIH Ge! B THER gl

(3) 1 30, 2024 F YUTE, 3Rad URT ABHRY Ta T1 T & T-T USIIHRGT B Th
FaeR I8 H U=y ol a1 faRiy ggt v &t S|

(4) 1 30d, 2024 F guTEt, St HfIGRY fauriia Sra & em ufafAfy & w0 & srika i),
ggﬁwmﬁﬁ?&nﬁmﬂwﬁrwm$mﬁwﬁ?wmwﬁ

IR Th S UDHR 1 o= SHIH1RT Th I8 H ifdad o¥ SR g1 fordm S Fam|
(5) forlt SR o o= SHTHRAS SAHIR qUT i (AR w11 off Ue™ foar o1 g
g, Rraer fofa 91 gR1 F=a WHR gRT THI-T9 W S 2w & R fean
Sl

16. 39 fafgdl & fafAgw 374 & a1e, faftad faf s ser smem, srifq—

"37B. RN HAHIR.— fordll SRIBRT HHART Bl S URAR & F&! (dfcl/Iet, T, A1dl-
O SR I-IRR) & [ |, I 7 &1 AW s fear s, A fa7 918 grr
THI-980 W FyiRa feg S

TG b od | T8 aTdl! Jiedt U ST BT = givt |

3D 3], I SHIBTR TG o 3fdbad Ugg faAl o iR ferar s =nfgey

Y g1, [AAWIIBR SGhT Bt TUFT & Ao § Iad SIHTY B "Iichd JaT Tg! T
ST
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17. 394 fafadt & fafgm 41 8§ —
(a) JU-fafFrad (1) & ®M &R, FofaRaa Iu-fafray gfaifta fear sam, srifq—

“(1) 1 309, 2024 ¥, g1 Pa! o fpft fIBRY BT ST W am BT 3ruférd |, a8
frafoRaa uraeu™ ar i, srifq—

(a) HFE vEed Aol BT B MR, frdt ot o9 ¥ it A SR ISty
Y[dled], dorg, d¢ YR a1 3Hd URA 31 Afed ([@FR! ¢l & BlsHR) Tl
Ty S & I B DT THER BIT:

T2 & afe gem wfeR) gRT ATaaiie a1 SiHfed &1 STawasdrsil &
& Y@d §U SAfd f oY df U1 SRy gaTs am @dmit 9ufh) #R

1v'IWT%;

(b) T UEeH 9t BT BRI TS (a) H Sfcarad Wiftgs ¢t wfed foat i e |
Tt gyH it § GE1 H BT gHaR SR

g1 b afe ag @ S arelt g 500 fPaidieR | 31 & o 9 gars
ST F @A Aol 7) U R opar &

3P 3fATaT, Tfe G&H MYBRT GRT HRISIRSG TT SHed B STIIDH T3
& oI o XA §U ST & oY A a8 B gt & forg oft gars Sier ¥ gt
ot ) I B YT &

(¢ aNE UaeE a1 MY HrAUTas® It &1 Pig AAGRT fhat of ¢, fored diftraw
& 1t =nfira & o foh WS (a) A Icaifad ]), # wlt vy goft § a1 ga18 SIers
g GH I JuR) T B BT THER o:

(d) TRy gseq a1 Y wrduTes Aot 1 Dis SNGRY I WM & § HR Q TET
ﬁw%ﬁmmwmﬁﬁﬁ%,aﬁ%@ 500 foraiex & siftrew
g8l

I b O & VI & Sd DI YD g gaTs AT X AT F TG Bi off
Fahal! g, df AEFad: AV g3 & HR 99 & o IR,

(e) T&H MRIBRI GRI BT BT SaaHarsil I & H 3@d gy, fadt 37 ISR
I 30 qT6H, CHRIT IT db & a8 I IET B & 1ard SHfAH favan o qahell

) Tt o 9oft o1 IaHE &1 SIfUBRY TS®, gaTs T1 3d AN § 3dg Il &
S Sidey ofa- AUt H ST URdg gRT a1 6 & fold T g1,

(g) SHABRY ity ¢t (Rt 21 Bl Bredhy) B N & e faTy &7 gHeR gl
e 1: ¢ o HRIT IR T a1l 9Xg Td Ydl R (ST UBIdl o SifaRed grm|

e 2: afera Tiaeitet faswran yorred o dard gu, gfd T ot fafy or avme 71w ¢ feave
& UUR &1 Ufgfd &1 STt ;

(b) IU-faf ™ (4) T WS (a) F WM R Fgfafaa Ts ufawnfid fear som, siufq—
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“(a) 3BT (BTTeeTT) HTT.— 1 30d, 2024 T TIferesT &b BiaH (1) | FyiRa Auft a1 daam=
T i i), diferet & wiam (2) H Ruifd Jefid @ R e 3839 4a & gheR

g, GWT?[:—
GUNED
BTG T
- ety &t goft a7 Hy T
®.9. AqHT Ag | IS | &1 |SRIRM
3. PIRES >. 3.
3.
(1 (2) 3)
T VI 3R ITY FW B
L | s 4050 2925 2475 2150
2. |9dTEM IV 3RV & AfUBRI| 3375 2925 2475 2150
A I, Il 3R Il F ,
3 | st 2925 2475 2150 1800:

I3 o St SrqufRufa &t Fd 3fafd 3i1e B J HH W IR He F 31 g, I8t
IRV & Bt 3 TR R R H=A1 < g

TPIHTT - TaRTH = B IUFT B S TS b e “ufafe o1 aradf Siey Oe &
TS I I I dlc & fhdt HRT I g, fSep! 701 gaTs a1 & HiHd H U= &
for Reaifén T SR oy Ael & v & Fuia I9g @ der 3T & aRdfds
T qh B ST 3R WeT U o1 pof 3afdy Ay g | &4 8, agt “ufafea &1
e 3113 °e T HH Tl B 39y J gm”

18. Jad fafgHl & fafFaH 42 # —
a) JU-fafam (3) & wH R FafaRaa Iu-fafam ufaafua fasar S, srifq—

“(3) 1 30, 2024 T WIFART ISR Wb, R URag=, THH o1 ST onfg I
Teiftrd g Bq THYRd AR U B & I g1, S b Fraferiaa arferet & FAidp €,

YT —
GUNED
.9, goft g1 daH= R
(1) (2) 3)
1 ARy gt SR i priTer %.50000
C | (@TTEE IV 3R ST SR & AfUPRY) ' /-
2. mﬁﬁﬁgm %.40000/-";
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(b) IU-fafTH (4) ¥, NP & WM R FAAfeRad wge ufarifia fean s, srufq—

g1 b 1 30, 2024 I, W8T b gRT fbat SIBRY B ITeb! T8 TR BT R

R TG B Pls YAYT U g1 BRIg oIl &, AR o6l T8 SR P, oo Fg=ur 3
TTER & PRUN T, HAUR JHTH Pt Ufshar § Sifalad g SoM1 US ool §, 98T g
IR, T fYBRI B T3 T8 IR HRIHR T80 H o1 fafy T, Ara ) Afe & 3MuR
R, Uge fal & 31afd & forw a1 oid do I I8 & ol H1ek Iuds g1 8l Siid—sa83 J
S 4} Ugd 81— T Y TgA 3R T BT W T 3819 Ul o R IR o Ihd1 1"

19. Iad fafrodl & fafaw 44 & = W FofaRed fafam ufoenfid fosar smem, siufq—

"A4 IR AT AT —

M

)

©)

(4)

IR TG D JAD SIb b GRM, DI AABRI, & I8 &b TP il H U IR, 3T Jd
g =M &1 O & e dfia cad AR (a1 I Rard) &1 Ui g1

931 fob 98 <1 I & U &l | U el AT RITF &t A1 R Tabdl §, AR &
Iuf & IR s |, e BIe AN J, 4R § fohdl it R &1 I3 % Gha1 B

1 3f0d, 2024 ¥ YA, IBfUS TU I, P13 AR TR A & A I7 &l 1A &
i (T H AT 8Y) & SR [t i T U faded &1 UaivT b, MU /3faehTeT
g fama (@) (e ®iF @) a1 S BISHR) & HUU HR AT Gohdl §; T4
P IR d8 ¢ W T 1 39 J07 o o U far1T o SRIeR MR UTed B BT ghaR
B, e fore 98 U 8—ug Ul By s 40 da=HH |, Her geieH 9o e
Il 3R Heg yaie Auft A1 11l & Hf¥BIRTT & o 5,500 fHeHier (@ W) oI
& d@, 3R aRy UaeE J0 IaHH 1V 9UT ST SWR & ARSI & T 6,500
fpamier (@H RBI) DI g dh AT gIT:

TG P 3BT AT AT Bl Thcidbu B BT f[dbed BT IT7 B a1l
IR, forg srafty & Ui Rarad &1 ey IS oIl 8, 39 SR Phadl Teb aR &l 30
3R 30 GRAR & Wil & foIu 31aT URd R Ghdll 5, 3R HaHR1 IE RKard &1
MY IB3Td T fARNIYDBR S{ADBT DI YA Bt e Y S{aehT=1 a1 Rarrd St gae
P AH I3 JHY Iua gt gl
5 b 3R 9o & dgd PIs SAUBRT RIMIARUT TR IHT B & [T 3IGHh1=I IET
Rarad &1 Y 33T IHhdT ©, I8 I8! 8N 9P dgd TUBR JTHRI: T B Bl
THER BT, 3R 3 1w 9 T P 31ef DIS MIBRY S g Rard o1
Y I3 Jbdl 8, 3 THI-JHY R SIS gRI ad ! S|

G P 1 30, 2024 F, HAF YsyT it IdTHN | & AVBRT @b I=T
RuTaa &1 Ay 33T 9T, §aTs IHET & fold oY &4 U aret geHrET 9uft § amn
HA b gheR i, fores forg ufagfd arafaes fasman a1 aa &t 718 g8 & forg arp ot
Ty I &7 fHmar grm, o ot A 811 ug) aw Heg uses Aol IaTHM 11 3R A
g ot IaTE 11 b UGG TR Wt a1, S 9 3HdehT=1 a1 RArd &1 Ay
IB1a § 3R g 500 fpaidier B0 g B

A% IR I § T IR, T6 DIs SAGR! SHTHIR I R 61 A1 3311 5, dl 39
TF SR § ¥ G ¥ oiftes ) fIRIwIReR gl &1 9adur aR7 SR AH s M
1 AT <t S Favelt ©, I1 98 &1 981 & TP Al B 30 g TR 3R gk sl &
YR | fpddt off R &1 am d IHg, Ul sale | ifieran Usg forl a1 v sl
A i e I AR R G2 BT THeIdhR0 BRI Bt AT < S Tdbell §, 3R et
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YA & I5-9 q 3T ATE & fore 37 quft uikeifires Tierd g1t for A1g & SR Sfadhra
g1 Rard &1 A1y IS STl 8

T o et SIBRY P, SO TWT SR, TUFHAT Aed PN & GH B &
fore U fem o sifafvad faRIwIRIBR Gt &1 TH im0 HxM BT ST < SIert, a=rd
I8 3T &Y T 9 & Ush U ¢ 3R 9 &l T BN & Yol & e fgrd H |

(5) STel ufd 3R Uell Il Ueh &t §b H BTH Bd ©, a8 aehT=I AT RATId BT <y 3Hef-
3T forT o e 5

6) q%ﬁiﬂm’rﬁmaﬂﬁa@aﬁﬁarﬁq‘@m 3BT AT AT aTgTet ¥ Y& g,
I BRI W [ATGIC! I BT U ¢ [ 3w Sifaad &9 3 faar S|

(7) SEHM 3R FPIER §U T8 ¥ o7 U1 Did@d], degd ¥ Sifw, FHEd Uew],
I s, RifawmH, o] 3R HRUR & G- & AT St raraefi, a1 fodt ot o=
U &3 & forg, St WY ¢4 Y S[ST goM 7ol o, Igi PRI HHANRY DI 'STBI AT
RO & dgd, 3 H YBR & fTd], FMebedd UHE Yaid TR dd &1 fabrrn
1t sifafad = 9 ufgfd faar s

(8) STHTD SN aTd fYBRY P TY I W WH I At (Tebic) &1 Fyferad
Al & 37ER AT AT FRArad A UaM &1 oimeh, Srifd:-

(a) TP AR R G&H WIGRI B gd Wipid UIed Bt e,

(b) SHIBRT Bt RIS fCTar Bt upia Tt -1 =1y fob am & o v Tamle
(a1 Savashal g, 3R foet W Hag &1 fufa &, fawm & ugw ar frefs
&1 g sifad T sme,

) UX dgH i ara ifYeRt & 1Y 9 & fole, ITHT dis aud Nfyd
TRaTe I 7 8Y;

(d) TV STHTh fEaiTdT arel fUBRT 3R IHPB 1Y W aTc Al (TEhIC), I TT 9
%Wﬁﬁaﬁaﬁ%ﬁwwwnm@ﬁ@wﬁﬁmmwm
gRag MfIEHRON gRT < S Tabelt ; SR

(e) BIs HY 30 AfFT, Sl Th 3T B TU H '3THT AT NATIT BT 8PheR g, 98 T
ST feTdT Tt SIRIBRT o JTY AT TR - S|

(9) T8l forelt PRy 7 SraepT=T AT feamad a1 o1 ggt 8 3aed fhar g1 iR fedhe
1t g B AT B, 3R TaeH GRT S SHIHIRT AT NI B SRABR AT R IR
faar S, 4t fedhe g H &1 UUR §F gRT Uy foar S|

(10) S8t it SIS RT = it T9a & AR “sa®=r a1 Ramd a1 get & fou
31 fpaT § TR I Fepdt i 718 B, 9k ofa o feavel ot iy gfeh W et §,
dl depTa a1 WHTH dabTd’ & dgd WRIq Y fedwel &1 ufayfd foar s
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20. 39 ATl @1 S & WM WR, Fafeiad gt 39t ), sriiq—

(faf~aw 23 &1 3u-fafad (2) 3]

19deR, 2022 9, B3 it ISR IRy &7 =1 & e 99 a6 U I 5ia b b 12 & 18
diferet & FfEY SuR 38 quf a1 it ¥u § auy =gt o foran Siran an S=nferg =&t &= fea

ST, Syfd—
GUGEA
oy &= v
_ W )
%.J. R
Jd 348,481/~ | da- 348,481/-
I HH T 3ifH
(1) (2) 3) (4)
1. | foeiR®
(a) Ferugsys foram ok gas fod & ges weR ¥ 25 4100 5300
fhaeR T 3 &1 &
(b) TS AR I 25 fharder § ifdw R g &t ot 4100 5300
(c) Tiquf TSt foram 2700 3400
2. | AMTdS 4100 5300
3. | feHM SR FPleR ¢iu g
(a) ST 3SHM, A 3SHM, BT 3eqH, FPplaR 3R 4100 5300
AR® IS §1d THg
(b) feroft sieam (@I s 4fga) 4100 5300
4. | fufepw 4100 5300
5. | W&glu gy 9ig 4100 5300
6. | 3 gH 1000 1200
7. | AuTe™ 1000 1200
8. | BT
(a) QT & i & 4100 5300
(b) BT & it g7 &t ! BIgHR 2700 3400
9. | AforgR 2700 3400
10. | SRUTEA USRI
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(a) SIPUMAS USRI o giiH &= 4100 5300
(b) SrEUTAd UG & it g7iH & ) BreH 4100 5300
11. | A ST 3R HIHR P MRd uex
(1) S fora: Frared o, diel, TeeR &R Taie! 4100 5300
(2) IYHYR forar:
(a) S TUWTG, TS YHTT SATHT, STHRADIC 3R AN 4100 5300
(b) T (¢) e &5 ) Sis R HIER dedia & It & 4100 5300
(c) HieX aedld § e Bt 3R T g dcb & & 3R BT B 4100 5300
3R I SRAN I & &
(3) SreT foram: wiR dedia & UsR SR famed v & 4100 5300
AT
(4) SRTHT foret:
(a) Tquf TRS-FRTEd, dTER SU-faHTeH iR A garet 4100 5300
(b) HIcTra 4100 5300
(5)U8 3R CIRT e 4 3R ot fora & 9 &7 fomd g 2700 3400
aﬁwﬁﬁﬁwﬁmﬁﬁwﬁwﬁq%ﬂéﬁmﬁaﬁg
(6) T & O IWRIS (1) ¥ (5) B 2N 81 &, Afeh1 S araifass 2700 3400
0T T @ 316 fapaiier 31 gt & ik fRya § ar v =i
o o0 WMHR JHI-I9F W 304 HHAMAT & fag
T 3 fore g it R et B
B. TERA &g ARIT UeT: g fora: 4100 5300
T 3R A
RS
e & s qudt ==
12. |feamad U™
(1) =T fore
(a) T TR, . 4100 5300
RAR dgud | iR demad ¢k i
UaTd: IS, Ssilel, Gad P, TANTH 3R ¢
TT9: T Ued ST & ©1¢, I UEmd Agel & HARY!
(b) HRER dgHTd, Tarad! 3R Tidl &I BIedHR 4100 5300
IR (a) & WA §
() WRIATd T8, TRIE TeUId, Seaiol e | Few Uard 2700 3400

() fFaR forar
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(a) 3T, I a SR g7 F11 a1 IR U=,
%5/20 & ForgH BieT e, A1uT 3R Ut ot U Uamrd Qe
g SU-RuIeH, SW Ay tamd 85 51 Siea

4100

5300

(b) (a) T SUR MU &A1 & SHfciRaa Aqui foret

4100

5300

(3) Pt foram

(a) RIS TEHTd BT 15/20 &, FIH T, HRAR 3R TR

4100

5300

(b) TR TR (FRES T H STHI-WHT 3R R & il
DI BIeHY) R YUl e It WS & 3R USe &
UIHT &) Bledr, b dgdid FRUS & Sd-THT 3R

EUEIRICIRSITS)

2700

3400

(4) AR 3R TWhfer fretm: areYa oiR TWhifa &1 Tquf &=

4100

5300

(5) fRree forer

(a) AR TG BT 15/20 &F fGH e, AGHI-TGMT, TRURT
3R I31-FieT &1 Garad MHd §

4100

5300

(b) SIS-HIR g,
HIAMY T & IAR H TRBIA D1 AH G 3R AR
QAT & G, TRY e

4100

5300

(o) (1) TTUTa Tgta
(i)ﬁ;%ﬂjm%ﬁ,w,m,meﬁvﬂ?

(ii)aaoﬂm'aaaﬁéaa"rwdam;
(i) TR SRE; 3R
(iv)WﬁW%WW%WW@TW

(n)ﬁw@ﬁmwgﬁﬂ,a@nﬂmﬁ
TRIER], dRTGE! 3R €9

2700

3400

(6) HITST foTe:

(a) TST HITTA 3R BleT HITA & &

4100

5300
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() PATST orat T yHRmen R au FufiRad srafay, St
W@mﬁ%w@a%%mwwﬁm
((a) ARG SMECI3E, TR,
(b) HPhd I, IHTR,
(c) STl TN 3R TR T UH Ao prafad, Ioig,
(d)ﬁaﬁﬂaﬁgﬁvsﬂ&mmﬁmm

() AR TR, S99 greaR R@ fgamd ger o
fayfaenaa ufier aur fFafofad srfaa it 8 S saet
TRufeeT dmelf & s g § fbg ureIR TR |
gfeferd §:

(a) TAU. H fayfaemea $uv,

(b) U] fawI HraTed a1 Sl B, §131,

(c) YR IdTed SR T URA-9HT HiY HRIRMAm a1

TaUtiS sy Sl UHTT, g,

(d) fagga Iuded, i,

(e) Srdl.af. fm, ggar,

(f) Folfdede wEdieys f&divH, gR

2700

3400

(7) Hat fore:

FERTR dgdidd 1 ggR 9Icl, Y-rT dedid 8 Gard:
 ToT

ROAR sdiep Pt Hafafad dard: fo, s, o,

TR 3R

T T B UurEd- SR, SR, MR, G,

TR, Hge!, Hel, 0, Idl, Wi 3R deH, YarR dgaid

CAREIGE

2700

3400

(8) RRHR foret:

(a) Fufafad damad
(i) S, STgel! (U1 g dia),
(if) HRIT YR (diareT dgite),
(i) fosar @rg dgdita),
(iv)fEsR (T=sTe dgdia) SR
(v)UTT HERT (T8 dgdi)

(b) YR &=

2700

3400
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(9) I foTar: Aid d=mad 2700 3400
%)%Eﬂﬁamé?é@m%aeﬁmaamﬁw)ﬁwﬁa 1000 1200
13. | STRRAS: THI, TUURTTE, STRBTM, SEUANT 3R Turad forat 4100 5300
& 3T 3 I &
14. | Gf&d SIS GféT 24 ORI forem 1000 1200.".

Y &7 (SRR gIol &1 X & g 7), srufd, WTgRT @ett
REGRY, PRRAR (@, RN Gell, GomrRge, M
Wmm%ﬁwWﬁwWwﬁﬁw

ot ot STrea, gex AerEET
[ADVT.-1II/4/Exty./47/2026-27]

ie: HRI S (1 Jar faf g, 1979 URT & To0=T | 14 310, 1990 P BTN fhT MU
¥ SR TUYT URT & ST, YT |Il, TE 4 H US1Rq Fafeiea siftg@a & arem 9

T=nferd fou Ty, gur—
P TE NELERI U CE IR IC] BRI IoT9T H YHRMA
31 fafy
1, 42 19.10.1996
2. 49 07.12.2002
3. 16 16.04.2011
4, 04 27.01.2018
5. 138 28.03.2020
6. 949 28.11.2024
ARSTHP T

3 fafant & gdemdt =u & e o @ T 8, 3 59 ey F YEitia Sof gr

feu

T ARy UfRRY & MYR W e dob! Bt 3R T YR SfhTT T 3R dbi & Y T-y

HYBIRGT & Tl & o SEA&Rd Tgard
gdaTdt guTa 3 foelt off safdd o fedl W ufaga uva =&t usmi

e & 7w 9 Tl & IR 81 39N, 39 RE &
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CANARA BANK
(Human Resources Wing)
NOTIFICATION
Bengaluru, the 17th April, 2026

F. No. HRW PM 257 2026.—In exercise of the powers conferred by section 19 read with
sub-section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act,
1970 (5 of 1970), the Board of Directors of the Canara Bank, after consultation with the Reserve Bank of
India and with the previous sanction of the Central Government, except as respects things done or omitted
to be done in pursuance of the Government of India, Ministry of Finance, Department of Financial
Services, letter number 4/2/1/2022-1R, dated the 13" March, 2024, on and from the 1% November, 2022
till the date of publication of this notification in the Official Gazette, hereby makes the following
regulations further to amend the Canara Bank (Officers’) Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Canara Bank (Officers’) Service (Amendment)
Regulations, 2026.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Canara Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the
said regulations), in regulation 3, for clause (f), the following clause shall be
substituted, namely:—

“(f) ‘family’, in relation to an Officer employee for the purposes of medical facilities
and for the purpose of leave fare concession, means —
(i) the spouse of the officer;
(ii) wholly dependent unmarried children (including step children and legally
adopted children);
(iii) wholly dependent physically or mentally challenged brothers or sisters with
forty per cent. or more disability;
(iv) widowed daughters and dependent divorced or separated daughters;
(v) sisters including unmarried or divorced or abandoned or separated from husband
or widowed sisters; and
(vi) parents wholly dependent on the officer:

Provided that in the case of physically or mentally challenged children, irrespective
of age, they shall be construed as dependents even after their marriage subject to
fulfilling the income criteria for dependent.

Explanation 1.—The expression “wholly dependent family member” shall mean
such member of the family having a monthly income not exceeding Rs.18,000/-
and if the monthly income of one of the parents exceeds Rs.18,000/- or the
aggregate of monthly income of both the parents exceeds Rs.18,000/-, both
the parents shall not be considered as wholly dependent on the officer.

Explanation 2.— For the purposes of medical expenses reimbursement scheme
and Leave Fare Concession, for all Officers, any two of the dependent father,
mother, father-in-law, mother-in-law shall be covered. The officer shall have
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3.

the choice to substitute either of the dependents or both once in a calendar
year.

Explanation 3.— This definition shall be effective from the 1" April, 2024 and
for the calendar year 2024, for the purpose of medical insurance scheme, the

revised monthly income criteria of dependents shall be effective from the 1"
November, 2024”.

In regulation 4 of the said regulations,—
(a) the Explanation to sub-regulation (7) shall be omitted;

(b) for sub-regulations (9) and (10), the following shall be substituted, namely:—

“(9) On and from the 1St November, 2022, the scales of pay specified against each grade
shall be as under:

(a) Top Executive Grade

Scale VIII = Rs. 253000 - 9000/4 - 289000
Scale VIl = Rs. 156500 - 4340/4 - 173860
Scale VI = Rs. 140500 - 4000/4 - 156500

(b) Senior Management Grade
Scale V =Rs. 120940 - 3360/2 - 127660 - 3680/2 - 135020
Scale IV =Rs. 102300 - 2980/4 - 114220 - 3360/2 - 120940

(c) Middle Management Grade
Scale Ill = Rs. 85920 - 2680/5 - 99320 - 2980/2 - 105280
Scale Il = Rs. 64820 - 2340/1 - 67160 - 2680/10 - 93960

(d) Junior Management Grade
Scale | = Rs. 48480 - 2000/7 - 62480 - 2340/2 - 67160 - 2680/7 - 85920.

Explanation.— Every officer who is governed by the scales of pay as in force
as on the 31%* October, 2022 shall be fitted in the scale of pay set out as in this sub-
regulation as on the 1% November, 2022 on stage-to-stage basis, that is, on
corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual, except where provided
otherwise.

(10) Nothing in sub-regulations (1) to (9) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.

(11) On and from the 1t day of November, 2012, officers shall be paid special allowances
as under:
Scale | - lll - 7.75 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV - V - 10 per cent. of Basic Pay plus applicable Dearness Allowance thereon
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Scale VI - VII - 11 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

(12) On and from the 1°* November, 2017, officers shall be paid special allowances as

under:

Scale | - lll - 16.40 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV - V - 19 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VIII - 20 per cent. of Basic Pay plus applicable Dearness Allowance
thereon:

Provided that an Officer in Scale - VIIl shall be eligible for special allowance
on and from the 315 March, 2020.

(13) On and from the 1°* November, 2022, officers shall be paid special allowances as
under:

Scale | - 26.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale Il -Ill - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance
thereon Scale IV-V - 30.50 per cent. of Basic Pay plus applicable Dearness Allowance
thereon Scale VI-VIlI - 31.50 per cent. of Basic Pay plus applicable Dearness
Allowance thereon

Scale VIII - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to in sub-regulations (11) to (13) with
applicable dearness allowance thereon shall not be reckoned for superannuation
benefits, such as pension including Defined Contributory Pension Scheme
(National Pension Scheme), Provident Fund and Gratuity.”

4. In regulation 5 of the said regulations,—
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (9) of regulation 4, on and from the 1%
November, 2022, the increments shall be granted subject to the following conditions,
namely:—

(a) the increments specified in the scales of pay set out in sub-regulation (9) of
regulation 4 shall, subject to the sanction of the Competent Authority, accrue
on an annual basis and shall be granted on the first day of the month in which
these fall due;

(b) one year after reaching maximum in their respective scales, officers in Scale
I and Scale Il, shall be granted further increments including stagnation
increment in the next higher Scale only as specified in clause (c) below
subject to their crossing the efficiency bar;

(c) officers in Junior Management Grade Scale I, who have moved to scale of pay
for Middle Management Grade Scale Il in terms of clause (b) after reaching
maximum of the higher Scale, shall be eligible for seven stagnation
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increments, for every two completed years of service of which the first two
shall be Rs. 2680/- each and the next five shall be of Rs. 2980/- each:

Provided that an officer shall be eligible for the sixth stagnation
increment two years after release of fifth stagnation increment or the 1
November, 2022, whichever is later:

Provided further that an officer shall be eligible for the seventh
stagnation increment four years after release of fifth stagnation increment
or the 1%t November, 2022, whichever is later;

officers in Middle Management Grade Scale Il, who have moved to scale of pay
for Middle Management Grade Scale Il in terms of clause (b), after reaching
maximum of higher scale, shall be eligible for seven stagnation increments of
Rs. 2980/- each for every two completed years of service:

Provided that an officer shall be eligible for the sixth stagnation
increment two years after release of fifth stagnation increment or the 1
November, 2022, whichever is later:

Provided further that an officer shall be eligible for the seventh
stagnation increment four years after release of fifth stagnation increment
or the 1°* November, 2022, whichever is later;

officers in substantive Middle Management Grade Scale lll, that is, those who
are recruited in or promoted to Middle Management Grade Scale Il shall be
eligible for eight stagnation increments for every two years of completed
service after reaching the maximum of scale out of which first four stagnation
increments shall be of Rs. 2980/- each and the next four stagnation increments
shall be of Rs. 3360/- each:

Provided that an officer shall be eligible for seventh stagnation
increment two years after release of sixth stagnation increment or the 1st
November, 2022, whichever is later:

Provided further that an officer shall be eligible for the eighth
stagnation increment four years after release of sixth stagnation increment or
the 1°* November, 2022, whichever is later;

officers in Senior Management Grade Scale IV shall be eligible for five
stagnation increments for every two completed years of service after reaching
the maximum of scale, of which first stagnation increment shall be of Rs.
3360/- each and the next four stagnation increments shall be of Rs. 3680/-
each:

Provided that an officer shall be eligible for the third stagnation
increment two years after release of second stagnation increment or the 1%
November, 2022, whichever is later:
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(h)

Provided further that an officer shall be eligible for the fourth
stagnation increment four years after release of second stagnation increment
or the 15 November, 2022, whichever is later:

Provided also that an officer shall be eligible for the fifth stagnation
increment six years after release of second stagnation increment or the 1%
November, 2022, whichever is later;

officers in Senior Management Grade Scale V shall be eligible for four
stagnation increments of Rs. 4000/- each for every two completed years of
service after reaching the maximum of scale:

Provided that an officer shall be eligible for the second stagnation
increment four years after reaching the maximum of scale or the 1%
November, 2022, whichever is later:

Provided further that an officer shall be eligible for the third
stagnation increment six years after reaching the maximum of scale or the 1*
November, 2022, whichever is later:

Provided also that an officer shall be eligible for the fourth stagnation
increment eight years after reaching the maximum of scale or the 1%
November, 2022, whichever is later;

officers in Top Executive Grade Scale VI shall be eligible for three stagnation
increments for every two completed years of service after reaching the
maximum scale of pay, out of which first two stagnation increments shall be
of Rs. 4000/- each and the third stagnation increment shall be of Rs. 4340/- :

Provided that an officer who has already reached the maximum scale
of pay shall be eligible for first stagnation increment of Rs. 4000/- two years
after reaching the maximum of scale or the 1°* November, 2022, whichever is
later:

Provided further that an officer who has already reached the maximum
scale of pay shall be eligible for second stagnation increment of Rs. 4000/-
four years after reaching the maximum of scale or the 1°t November, 2022,
whichever is later:

Provided also that an officer who has already reached the maximum
scale of pay shall be eligible for third stagnation increment of Rs. 4340/- six
years after reaching the maximum of scale or the 1% November, 2022,
whichever is later;

officers in Top Executive Grade Scale VIl shall be eligible for three stagnation
increments of Rs. 4340/- each for every two completed years of service after
reaching the maximum of scale:
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Provided that an officer who has already reached the maximum scale
of pay shall be eligible for first stagnation increment, two years after reaching
the maximum of scale or the 1° November, 2022, whichever is later:

Provided further that an officer who has already reached the maximum
scale of pay shall be eligible for second stagnation increment four years after
reaching the maximum of scale or the 1°* November, 2022, whichever is later:

Provided also that an officer who has already reached the maximum
scale of pay shall be eligible for third stagnation increment, six years after
reaching the maximum of scale or the 1°* November, 2022, whichever is later.

Note: The increment as mentioned in clauses (c) to (i) of this sub-regulation
shall not be allowed to an officer who refuses promotion when offered.

Explanation. — For the purposes of this sub-regulation, the grant of
increments in the next higher scale shall not amount to promotion and the
privileges, perquisites, duties and responsibilities of the officers shall continue
as if they are in substantive posts.”;

(b) in sub-regulation (2),—
(i) before the Explanation, the following provisos shall be inserted, namely: —

“Provided that on and from the 1 November, 2022, the officers
completing Certified Associate of Indian Institute of Bankers examination
(CAIIB) or Part Il of Certified Associate of Indian Institute of Bankers
examination (CAIlIB-II) shall be eligible for two increments in their scale of pay
apart from one increment for completing Junior Associate of Institute of Indian
Bankers examination (JAIIB) or Part | of Certified Associate of Indian Institute
of Bankers examination (CAIIB-1):

Provided further that the officers who were in the services of the Bank
as on the 1°* November, 2022 and have already completed Certified Associate
of Indian Institute of Bankers (CAIlIB) or Part Il of Certified Associate of Indian
Institute of Bankers (CAIIB-I1) shall be eligible for second additional increment
from the 1°* November, 2022 or the date of passing Certified Associate of
Indian Institute of Bankers (CAIIB) or Part Il of Certified Associate of Indian
Institute of Bankers (CAIIB-Il), whichever is later:

Provided also that in case where an officer, as on the 8" March, 2024,
has already acquired or acquires Junior Associate of Indian Institute of
Bankers (JAIIB) [Part | of Certified Associate of Indian Institute of Bankers
(CAIlIB-1)] or Certified Associate of Indian Institute of Bankers (CAIIB) [Part Il
of Certified Associate of Indian Institute of Bankers (CAIIB-Il)] after reaching
maximum of the scale of pay [in case of JAIIB (CAIIB-1) or CAIIB (CAIIB-11)], or
after reaching the stage which is one stage less than maximum of scale of pay
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[in case of CAIIB (CAIIB-11)], and has not earned increment, otherwise entitled
on account of acquiring such qualification, when there were no increments to
provide in the scale of pay of those employees, the stagnation increment in
such cases may be advanced by one year or two years, as the case may be.”;

(ii)  in the Explanation, after clause (h) and before the Note, the following clause
shall be inserted, namely:—

“(i) on and from the 1°* November, 2022, other things being equal, the
quantum of Professional Qualification Pay shall stand revised as specified in
the following Table, namely :(—

Table
Those who have passed Junior Rs.1370/- per month one year after
Associate of Indian Institute of reaching maximum of the Scale.
Bankers or Certified Associate
of Indian Institute of Bankers
Part |
Those who have passed both (a) Rs1370/- per month one year after
parts of the Certified reaching maximum of the Scale;
Associate of Indian Institute of (b) Rs.3425/- per month two years
Bankers. after reaching maximum of the
Scale; and
(c) Rs.5480/- per month three years
after reaching maximum of the
Scale:

Provided that an officer employee acquiring Junior Associate of Indian
Institute of Bankers or Certified Associate of Indian Institute of Bankers (either
or both parts) qualifications after reaching the maximum of the scale of pay,
shall be granted from the date of acquiring such qualification the first
installment of Professional Qualification Pay and the release of subsequent
installments of Professional Qualification Pay shall be with reference to the
date of release of first installment of Professional Qualification Pay:

Provided further that on and from the 1% November, 2022, no
Professional Qualification Pay shall be payable to an officer working in Scale
VII.”;

(iii)  in the Note, after clause (v), the following clauses shall be inserted, namely:—

“(vi) officers who were in the services of the Bank as on the 1** November,
2022 and have already completed Junior Associate of Indian Institute of
Bankers (JAIIB) [Part | of Certified Associate of Indian Institute of Bankers
(CAIIB-I)] or Certified Associate of Indian Institute of Bankers (CAIIB) [Part Il
of Certified Associate of Indian Institute of Bankers (CAIIB-IlI)] and drawing
Professional Qualification Pay-Il shall be eligible for Professional Qualification
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Pay-lll one year after the release of Professional Qualification Pay-Il or from
the 1°t November 2022, whichever is later.

(vii) officers who have completed Junior Associate of Indian Institute of
Bankers (JAIIB) [Part | of Certified Associate of Indian Institute of Bankers
(CAIIB-1)] or Certified Associate of Indian Institute of Bankers (CAIIB) [Part Il
of Certified Associate of Indian Institute of Bankers (CAIIB-11)] and has reached
the maximum in the scale of pay on or before the 1° November, 2022 and has
not received the 1° stagnation increment on or before the 1° November, 2022,
shall be eligible for Professional Qualification Pay-l on and from the 1%
November, 2022 and release of subsequent instalment of Professional
Qualification Pay shall be with reference to the date of release of Professional
Qualification Pay-1 under this clause.”;

(c) in sub-regulation (3),—
(i) the Note after clause (g), shall be omitted;
(ii) after clause (h), the following shall be inserted, namely:—
“(i) On and from the 1°* November, 2022, other things being equal, Fixed

Personal Pay together with House Rent Allowance shall be at the following
rates and shall remain frozen for the entire period of service:

Table

Increment Dearness Allowance as on| Total Fixed Personal Pay
Component the 1°* November, 2022 payable where bank’s

(Rs.) on the increment accommodation is provided

components (Rs.)
(Rs.)
) (2) 3)

2680 200 2880

2980 222 3202

3360 250 3610

3680 274 3954

4000 298 4298

4340 323 4663

9000 669 9669.

Note:
(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under
column (3) of the Table in clauses (b), (c), (d), (e), (f), (g), (h) and (i)
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(ifi)

of this sub-regulation shall be payable to those officers who are
provided with bank’s accommodation.

Fixed Personal Allowance or Fixed Personal Pay for officers eligible
for House Rent Allowance shall be the aggregate amount specified
under columns (1) and (2) of the Table under clause (i) and House
Rent Allowance drawn by the concerned officer when the last
increment of the relevant scale of pay as specified in sub- regulations
(2), (3), (4), (5), (6), (7), (8) and (9) of regulation 4 is earned;

Only officers who are in the service of the Bank on or before the 1
November, 1993 shall be eligible for Fixed Personal Pay one year
after reaching the maximum scale of pay, they are placed.

On and from the 1Stday of November, 1999, there shall be no change
in the schedule of release of Professional Qualification Pay as in clause
(c) of the Explanation to sub-regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional
Qualification Pay which on account of the earlier provisions has been
shifted by a year and is scheduled for release on or after the 1%
November, 1999, it shall be released to the officer on and from this
date and second installment of Professional Qualification Pay, if any,
shall be released as on the 1°t November, 2000.

The increment component of Fixed Personal Allowance or Fixed
Personal Pay shall rank for superannuation benefits.

An officer who has earned the advance increment as in clause (a) above
shall draw the quantum of Fixed Personal Allowance or Fixed Personal
Pay as mentioned in clauses (b), (c), (d), (e), (f), (g), (h) and (i) of this
sub-regulation, one year after reaching the maximum of the scale.”.

5. Inregulation 21 of the said regulations,—

(a) the Explanation to sub-regulation (6) shall be omitted;

(b) after sub-regulation (7), the following sub-regulation shall be inserted, namely:—

“(8) On and from the 1St day of November, 2022,—
(a) Dearness Allowance shall be payable at 1 per cent. of pay per

percentage point of Index;

(b) Dearness Allowance in the above manner shall be paid for every

variation of rise or fall over 123.03 points in the quarterly average of
the All India Consumer Price Index (CPI) for Industrial Workers Base
2016=100. 0.01% change in Dearness Allowance on pay for change in
every second decimal place of CPI 2016 over 123.03 points;
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(c) the change in the Dearness Allowance rate shall be released on a
quarterly basis on 1°* May, 1°* August, 1° November and 1** February
based on the following, namely:—

Dearness | Quarterly average of Consumer Applicable for the

Allowances Price Index points of the months

release date months

1™ May January, February and March May, June and July

1™ August April, May and June August, September and
October

1" November July, August and September November, December
and January

1St February October, November and |February, March and

December April;

(d) there shall be no ceiling on Dearness Allowance;
(e) while working out quarterly average, only first two decimals shall be
considered.”.

Explanation.— for the purpose of this sub-regulation,-

(a) “pay” for the purpose of Dearness Allowance shall mean basic pay including
stagnation increment plus special allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as
specified in clauses (c), (d), (e), (f), (g), (h) and (i) to the Explanation in sub-
regulation (2) of regulation 5 shall rank for Dearness Allowance.”.

6. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-
regulation shall be substituted, namely:—

“(1) On and from the 1" November, 2022,—

(a) where an officer is provided with residential accommodation by the Bank, a
sum equal to 0.35 per cent. of the basic pay in the first stage of the scale of
pay in which he is placed or the standard rent for the accommodation,
whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the
Bank, he shall be eligible for House Rent Allowance at the rates specified in
the following Table, namely:—
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Table

Sl.No. Place of work House Rent
Allowance

(1) (2) 3)

1. |Major “A” Class Cities and Project Area Centres| 10.0% of Pay
in Group A

2. |Other places in Area | and Project Area Centres| 9.0% of Pay
in Group B and State of Goa

3. |Other places 8.0% of Pay

Provided that if an officer produces a rent receipt, the House Rent
Allowance payable to him shall be the actual rent paid by him for the
residential accommodation in excess over 0.35 per cent. of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per
cent. of the House Rent Allowance payable as per aforesaid rates mentioned
in column (3) of the above Table.

Note:- The claims of officers for House Rent Allowance linked to the cost of
their ownership accommodation shall be also be restricted to 150 per cent.
of House Rent Allowance as hitherto.”.

For regulation 23 of the said regulations, the following regulation shall be substituted,
namely:—

“(1) On and from the 1St November, 2022, if an officer is serving in a place
mentioned in column (2) of the Table below, a city compensatory allowance
at the rate mentioned in column (3) thereof against that place shall be payable.

Table
Sl. No. Places Rate
(1) (2) (3)
1. Places in Area 1 and above and in the State of |[Rs. 2300/- per
Goa month
2. Places w1t‘h population of fwe lakhs and over and Rs. 1900/- per
state capitals and Chandigarh, Puducherry and
. month.
Port Blair

(2) On and from the 1°* November, 2022, the rates of special areas allowances shall
be as specified in the Schedule to these regulations:

Provided that where at any of the places indicated in column (1)
of the Schedule, Hill and Fuel Allowance as provided under sub-regulation (10) is
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3)

also payable, then the officer shall be eligible to draw only higher of the two
allowances, and not both.”;

Provided further that if such higher of the two allowances is less than
the aggregate of Special Allowance and Hill and Fuel Allowance drawn by the
Officer on the 31°* December, 1989 then such difference shall be protected as
Personal Allowance till such time the Officer remains at that place.

On and from the 1°* November, 2017, if an officer is serving in an area specified
as Project Area falling in Group A or Group B, he shall be eligible for a Project
Area Compensatory Allowance at the rate of Rs.600/- per month or Rs.525/- per
month according to the classification of area as Group A or Group B respectively.

On and from the 1°* April, 2024, if an officer is transferred from one place to
another in the middle of an academic year and if he has one or more children
studying in school or college, in the former place, he shall be eligible for a
mid-academic year transfer allowance of Rs.2500/- per month per child with a
maximum upto two children, from the date he reports to the latter place upto
the end of the academic year:

Provided that such allowance shall cease to be payable if all the
children cease studying at the former place.

(5) On and from the 1°** day of April, 2024, if an officer is deputed to serve outside

the Bank, he may opt to receive the emoluments attached to the post to which
he is deputed, or he may in addition to his pay, draw a deputation allowance at
the rate of 7.75 per cent. of pay subject to a maximum of Rs.7500/- per month
and such other allowances he would have drawn had he been posted in the
Bank’s service at that place:

Provided that where such officer is deputed to an organisation which
is located at the same place or to the training establishment not owned by the
Bank, where he was posted immediately prior to his deputation or to the training
establishment not owned by the Bank, he shall receive a deputation allowance
equal to 4 per cent. of his pay subject to a maximum of Rs.3750/- per month:

Provided further that where an officer is deputed to another office or
branch within the same municipal limits or urban agglomeration, in Metro or
Major A class cities where the distance of such deputation is twenty kilometers
and more from the parent branch or office, he shall be eligible for halting
allowance as provided in sub-regulation (4) of regulation 41.

(6) On and from the 1°* April, 2024, if an officer is required to officiate in a post in

a higher scale for a continuous period of not less than four days at a time or an
aggregate of four days during a calendar month, he shall receive an officiating
allowance equal to 15 per cent. of his Basic Pay, pro-rata for the period for
which he officiates and officiating allowance will rank as pay for the purposes
of Provident Fund and Pension only:
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Provided that where an officer comes to officiate in a higher scale,
as a consequence solely of the review of the categorisation of posts under
regulation 6, he shall not be eligible for the Officiating Allowance for a period
of one year from the date on which the review of the categorisation takes effect.

(7) On and from the 1% April, 2024, an officer shall be entitled for a closing
allowance of Rs.1500/- per quarter for each of the closing.

(8) On and from the 1°* November, 2017, if the working hours during a day are split
with minimum interval of two hours, an officer shall be eligible for a Split Duty
Allowance at the rate of Rs.300/- per month.

(9) If an Officer is required to work as custodian of a vault or locker on a holiday,
he
shall be eligible for a Diem allowance at the rate to which he is entitled.

(10) On and from the 1°* November, 2022, an officer shall be eligible for the Hill and
Fuel Allowance as specified in the table below, namely:—

Table
Sl.No. Place Rate
(1) (2) (3)

Place with an altitude of 1000 meters and |2 per cent. of pay subject to a
1. |above but less than 1500 meters and|maximum of Rs.1450/- per
Mercara Town month

5 Place with an altitude of 1500 meters and ;':X?:Lﬁnt'ogf p;! :;géi.d toec':
" |above but less than 3000 meters month . ’

Place with an altitude of 3000 meters and > pe.r cent. of pay subject to a
3. maximum of Rs.3750/- per

above
month.

(11) On and from the 1°* November, 2022, an officer shall be eligible for Learning
Allowance of Rs. 850/- per month along with Dearness Allowance thereon.

Note: The Learning Allowance with applicable Dearness Allowance thereon
shall not be reckoned for superannuation benefits, that is, Pension including
Defined Contributory Pension Scheme (National Pension Scheme), Provident
Fund and Gratuity.

(12) On and from the 1°* November, 2022, an officer shall be eligible for a Fixed
Location Allowance of Rs.1200/- per month, who are posted in areas other
than the areas that are eligible for City Compensatory Allowance, which shall
not be reckoned for payment of Dearness Allowance, superannuation benefits,
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that is, pension including Defined Contributory Pension Scheme (National
Pension Scheme), Provident Fund and Gratuity.

(13) (a) From the financial year 2023-24, Performance Linked Incentive shall be
payable to all officer employees based on the metrics put in place by the
Competent Authority of the Bank as per their priorities from the following
select parameters:

(i) Current Account and Savings Account;
(i) Non-Performing Assets;

(iii) Special Mention Accounts;

(iv) Non-Interest Income;

(v) Total Business;

(vi) Profitability;

(vii) Return on Assets or Return on Equity;
(viii) Government Schemes.

(b) The Performance Linked Incentive amount shall be payable in 0-15
(maximum) number of days of pay (Basic + Dearness Allowance) depending on
the metrics put in place by the Competent Authority as mentioned in clause
(a).”.

8. In regulation 24 of the said regulations,—
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—
“(1) On and from the 1** day of November, 2022, an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of own

certificate of the officer of having incurred such expenditure supported by a
statement of accounts for the amounts claimed as specified in the Table below,

namely:—
Table
SI.No. Grade Maximum limit of reimbursement

(1) (2) (3)

’ Junior Management and Middle Rs.13000/- per annum or the amount
" |Management Grade incurred, whichever is less.

7 Senior Management and Top Rs.15400/- per annum or the amount
" |Executive Grade incurred, whichever is less.

Note 1: An officer may be allowed to accumulate unavailed medical allowance so as not
to exceed at any time three times the maximum amount provided above.
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Note 2: For the calendar year 2022, the reimbursement of medical expenses under the
medical allowance scheme shall be enhanced proportionately for two months, that
is, November, 2022 and December, 2022.”;

(b) after sub-regulation (3), the following sub-regulation shall be inserted, nhamely:—

“(4) All officers shall be eligible for reimbursement of Rs. 500/- per year towards
eye check-up.”.

9. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-
regulation shall be substituted, namely:—

“(2) Notwithstanding anything contained in sub-regulation (1), on and from the
1** November, 2022, it shall be open to the Bank to provide residential
accommodation to an officer on payment by the officer, a sum equal to 0.35
per cent. of the Basic Pay in the first stage of the scale of pay in which he is
placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence,
a further sum equal to 0.075 per cent. of Basic Pay in the first stage of the scale
of pay in which he is placed shall be recovered by the Bank from him:

Provided further that where such residential accommodation is provided by
the Bank, the charges for electricity, water, gas and conservancy shall be borne
by the officer.”.

10. In regulation 31 of the said regulations, the following proviso shall be inserted,
namely:—

“Provided that where the Sanctioning Authority refuses or postpones the leave of
the Officer, it shall record the reasons for the same in writing.”.

11. In regulation 32 of the said regulations, after sub-regulation (2), the following sub-
regulation shall be inserted, namely:—

“(3) On and from the 1°* April, 2024, an officer shall be eligible to avail two days casual
leave for half-a-day on four occasions in a year, out of which two occasions shall be in

the morning and two occasions in the afternoon:

Provided that the casual leave under this category shall be availed after applying
twenty-four hours in advance:

Provided further that at the time of carrying over the balance in casual leave to
unavailed casual leave account, the fraction in the balance, if any, shall be ignored.”.

12. In regulation 33 of the said regulations,—
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(a) for sub-regulations (4) and (5), the following sub-regulations shall respectively be
substituted, namely: —

“(4) On and from the 1°* June, 2015, privilege leave may be accumulated upto not
more than two hundred and seventy days, except where leave has been applied
and it has been refused:

Provided that on and from the 1°* April, 2024, encashment of privilege leave
shall be restricted upto a maximum of two hundred and fifty-five days:

Provided further that an officer shall also be eligible for encashment of
Privilege Leave at the rate of five days for each calendar year at the time of
any festival of his choice and an officer who have already completed fifty-five
years of age and above shall be eligible to encash Privilege Leave at the rate of
seven days for each calendar year till his retirement.

(5) An officer desiring to avail Privilege Leave shall ordinarily give not less than ten
days notice of his intention to avail such leave except for the purpose of Leave
Fare concession:

Provided that on and from the 1%t April, 2024, no such advance notice of ten
days shall be required for availing Privilege Leave for office bearers and
Executive Committee members of a registered Trade Union.”;

(b) after sub-regulation (6), the following sub-regulation shall be inserted, nhamely:—
“(7) On and from the 1°* April, 2024, for the purposes of calculating Privilege Leave,

all types of leave availed except casual leave and mandatory leave shall be
excluded.”.

13. In regulation 34 of the said regulations,—
(a) in sub-regulation (1), the following provisos shall be inserted, namely:—

“Provided that on and from the 1°* April, 2024, an officer shall be eligible for
sick leave at the rate of one month for each year of service:

Provided further that the total number of sick leave (including additional
sick leave mentioned in regulation 35) shall not exceed seven hundred and twenty
days in the entire service of the officer.”;

(b) after sub-regulation (5), the following sub-regulations shall be inserted, namely:—

“(6) On and from the 1" April, 2024, a single male parent employee may avail sick
leave for the sickness of his children of eight years and below subject to production
of medical certificate.
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(7) On and from the 1St April, 2024, a women employee may avail one day sick
leave per month without production of medical certificate.

(8) On and from the 1" April, 2024, an officer may avail sick leave for the sickness
of their special child of fifteen years age and below for a maximum period of ten
days in a calendar year subject to production of medical certificate.

(9) On and from the 1St April, 2024, officer employees of the age of fifty-eight
years and above, may avail sick leave towards hospitalisation of his or her spouse at
a centre other than place of work for a maximum period of thirty days in a calendar
year.”.

14. In regulation 36 of the said regulations,—

(a) for clause (a), in sub-regulation (1), the following clause shall be substituted,
namely:—

“(a) A female officer employee shall be eligible for maternity leave on substantive
pay for a period not exceeding six months on any one occasion and twelve months
during the entire period of her service:

Provided that in case of delivery of twins, the period of maternity leave shall
be eight months:

Provided further that on and from the 15t April, 2024, in case of delivery of
more than two children in one delivery, the period of maternity leave shall be twelve
months:

Provided also that maternity leave may be availed combining with any
other kind of leave except casual leave.”;

(b) for clause (d), the following clause shall be substituted, namely:—

“(d) A female officer employee may avail leave once during service for legally
adopting a child who is below one year of age, for a maximum period of nine
months, subject to the following terms and conditions, namely:—

(i) leave will be granted for adoption of only one child;

(ii) the adoption of a child should be through a proper legal process and the
employee should produce the adoption-deed to the Bank for sanctioning such
leave;

(iii) the leave shall also be available to biological mother in cases where the child
is born through surrogacy;

(iv) the leave shall be availed within overall entitlement of 12 months during the
entire period of service.”;
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15.

16.

(c) after clause (e), the following clauses shall be inserted, namely:—

“(f) On and from the 1St April, 2024, maternity leave may be availed for in vitro
fertility (IVF) treatment subject to production of medical certificate within the
overall limit of twelve months.

(g) On and from the 1St April, 2024, special maternity leave may be availed by
a female employee upto sixty days in case of a still born or death of the infant within
twenty-eight days of birth.”.

For regulation 37A of the said regulation, the following regulation shall be substituted
namely:—

“37A. Special casual leave and special leaves.— (1) With effect from the 1** November,
2020, an officer shall be eligible for Special Casual Leave on occasions when the branch
where the officer is working, or the place where he is residing, is affected by curfew,
riots, prohibitory orders, natural calamities, floods, and the like.

(2) With effect from the 1°* November, 2020, a physically or orthopedically handicapped
officer shall be eligible for four days Special Casual Leave.

(3) With effect from the 1°* April, 2024, the Principal Office bearers of All India Officers’
Unions or Associations shall be granted Special Leave upto twenty-five days in a
calendar year.

(4) With effect from the 1% April, 2024, officers who are defense representatives in
departmental enquiry, may avail one day Special Leave for the purposes of preparing
the defense submission of an officer employee:

Provided that such Special Leave shall be availed for a maximum of ten occasions in
a year.

(5) An officer may also be granted Special Casual Leave and any Special Leave as may
be decided by the Board in accordance with the guidelines issued by the Central
Government from time to time.”.

After regulation 37A of said regulations, the following regulation shall be inserted
namely:—

“37B. Bereavement leave.— An officer employee shall be granted bereavement leave
on the demise of the family members (spouse, children, parents and parents-in-law) for
such number of days as may be decided by the Board from time to time:

Provided that the intervening holidays will form part of the bereavement leave.

Provided further that the said leave should be availed within a maximum period of
fifteen days of the demise.
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Provided also that the said leave shall not be considered as “Active service” for the
purpose of calculation of privilege leave.”.

17. In regulation 41 of the said regulations,—

(a) for sub-regulation (1), the following sub-regulation shall be substituted,
namely:—

“(1) On and from the 1" April, 2024, wherever an officer is required to travel on
duty, the following provisions shall apply, namely:—

(@)

(€)

an officer in Junior Management Grade shall be entitled to travel by AC 1$t
class by any train including Premium Trains like Rajdhani or Shatabdi or
Tejas or Vande Bharat or Amrit Bharat, etc. (except luxury trains):

Provided that such officer may travel by air (economy class) if so
permitted by the Competent Authority, having regard to the exigencies of
business or public interest;

an officer in Middle Management Grade shall be entitled to travel by AC 1%
Class by any train including Premium Trains as mentioned in clause (a):

Provided that he may travel by air (economy class) if the distance to
be travelled is more than 500 kilometers:

Provided further that he may travel by air (economy class) even for
shorter distance, if so permitted by the Competent Authority, having regard
to the exigencies of business or public interest;

an officer in Senior Management or Top Executive Grade is entitled to travel
by AC 1% Class by any train including premium trains [as mentioned in clause
(a)] or by air (economy class);

an officer in Senior Management or Top Executive Grade may travel by car
between places not connected by air or rail provided that the distance does
not exceed 500 kilometers:

Provided that when a major part of the distance between the two
places can be covered by air or rail, only the rest of the distance should
normally be covered by car;

any other officer may be authorised by the Competent Authority, having
regard to the exigencies of business, to travel by his own vehicle or by taxi
or by the Bank’s vehicle;
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(¢

an officer of any grade or scale shall be eligible to travel by water transport
in deluxe cabin category between places not connected by road or air or

rail;

an officer shall be eligible for fare by premium trains (except luxury trains).

Note 1: Goods and Services Tax charges levied on train fare shall be over and
above the entitlement.

Note 2: In view of prevailing dynamic fare system, the cost of train tickets
charged on the date of booking shall be reimbursed.”;

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted,
namely:—

“(a) Halting Allowance.— On and from the 1°* April, 2024, an officer in the grades
or scales set out in column (1) of the Table shall be entitled to per diem Halting
Allowance at the corresponding rates set out in column (2) thereof, namely:—

Table
Halting Allowance
Grades or Scales of Major ‘A’
SI.No. officers Metro Class Area | Other
" Places
Rs. cities Rs. R
S.
Rs.
(1) (2) (3)
1 Officers in Scale VI and 4050 2925 2475 2150
above
2. Officers in Scale IV and V 3375 2925 2475 2150
3. |Officersinscatel, 1 2925 | 2475 | 2150 | 1800:

Provided that where the total period of absence is less than eight hours but
more than four hours, Halting Allowance at half the above rates shall be payable.

Explanation.— For the purpose of computing Halting allowance “per diem” shall
mean each period of twenty-four hours or any subsequent part thereof, reckoned
from the reporting time for departure in the case of air travel and the scheduled
time of departure in other cases, to the actual time of arrival and where the total
period of absence is less than twenty-four hours, “per diem” shall mean a period
of not less than eight hours.”.
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18. In regulation 42 of the said regulations,—
(a) for sub-regulation (3), the following sub-regulation shall be substituted, namely:—
“(3) On and from the 1% April, 2024, an officer on transfer shall be eligible to

draw a lump sum amount for expenses connected with packing, local
transportation, insuring the baggage, etc., as specified in the following Table,

namely:—
Table
SI.No. Grade or Scale Amount

(1) (2) (3)
Senior Management and Top Executive

1. Rs.50000/ -
(Officers in Scale IV and above) >
Junior Management and Middle Management ”.

2. (Officers upto Scale ) Rs.40000/-7;

(b) In sub-regulation (4), for the provisos the following proviso shall be substituted,
namely:—

“Provided that on and from the 1St April, 2024, where no residential
accommodation is made available by the Bank to an Officer at the new place of
posting and where such an officer may incur additional expenses in the process of
taking over charge, for reasons beyond his control, the Competent Authority, from
the date of joining of such officer at the new place, may on merits consider grant of
either Lodging and Boarding charges or Halting Allowance for a period of fifteen days
or till the time the quarters are made available to him, whichever is earlier.”.

19. For regulation 44 of the said regulations, the following regulation shall be substituted,
namely:—

“44 | eave Travel Concession.—
(1) During each block of four years, an officer shall be eligible for Leave Travel
Concession for travel to his place of domicile once in each block of two years:

Provided that he may travel in one block of two years to his place of domicile
and in another block of two years to any place in India by the shortest route.

(2) With effect from the 1% April, 2024, alternatively, an officer by exercising an
option anytime during a four year block or two year block, as the case may be,
surrender and encash his Leave Travel Concession (other than travel to place of
domicile) upon which he shall be entitled to receive an amount equivalent to the
eligible fare for the class of travel by train to which he is entitled up to a distance
of 5,500 kilometers (one-way) for officers in Junior Management Grade Scale |,
Middle Management Grade Scale Il and Middle Management Grade Scale Ill, and
6,500 kilometers (one-way) for officers in Senior Management Grade Scale IV and
above:




48

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

Provided that an officer opting to encash his Leave Travel Concession
shall prefer the claim for himself and his family members only once during the
block in which such encashment is availed of and the facility of encashment of
privilege leave while availing of Leave Travel Concession is also available while
encashing the facility of Leave Travel Concession.

The mode and class by which an officer may avail of Leave Travel Concession shall
be the same as the officer is normally entitled to travel on transfer and other
terms and conditions subject to which the Leave Travel Concession may be availed
of by an officer, shall be as decided by the Board from time-to-time:

Provided that with effect from the 1% April, 2024, an officer in Junior
Management Grade Scale |, while availing Leave Travel Concession, shall be
entitled to travel by air in the lowest fare economy class in which case the
reimbursement shall be the actual fare or the fare applicable to AC 1°* Class fare
by train for the distance travelled, whichever is less, and the same rules shall
apply when an officer in Middle Management Grade Scale Il and Middle
Management Grade Scale Il avails Leave Travel Concession, where the distance is
less than 500 kilometers.

Once in every four years, when an officer avails of Leave Travel Concession, he
may be permitted to surrender and encash his privilege leave not exceeding thirty
days at a time or he may, while travelling in one block of two years to his home
town and in other block any place in India, be permitted encashment of privilege
leave with a maximum of fifteen days in each block or thirty days in one block
and for the purpose of leave encashment all the emoluments payable for the
month during which the leave travel concession is availed shall be admissible:

Provided that an officer, at his option, shall be permitted to encash one day
additional Privilege Leave for donation to Prime Minister’s Relief Fund subject to
his giving a letter to the Bank to that effect and authorising the bank to remit the
amount to the fund.

Leave Travel concession can be availed independently where both husband and
wife are working in the same Bank.

For employees working in North-east States, Leave Travel concession shall begin
from Guwahati and the eligible train fare from their place of work to Guwahati
shall be additionally paid.

(7) The eligible fare for Andaman and Nicobar Islands to Chennai or Kolkata,

Lakshadweep to Kochi, far-flung area branches in Himachal Pradesh, Uttarakhand,
Sikkim, Jammu and Kashmir or any other areas which are not directly connected
by train shall be additionally reimbursed under Leave Travel concession in
addition to normal entitlement for the employees working in these areas to the
nearest major Railway Station.
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(8) Leave Travel concession facility shall be allowed for an escort who accompanies
an officer with benchmark disabilities on the journey subject to following
conditions, namely:—

(a) prior approval of the competent authority shall be obtained on each occasion;

(b) the nature of physical disability of the officer shall be such as to necessitate
an escort for the journey and in case of doubt, the decision of the head of
the Department or Controller shall be final;

(c) the officer with such benchmark disabilities does not have an adult family
member as dependent to accompany him;

(d) the officer with such benchmark disabilities and the escort shall avail of the
concession, if any, in the Rail or Bus fare as might be extended by Railways or
State Roadways authorities in such cases; and

(e) any other person who is entitled to Leave Travel concession as dependent
does not accompany the officer with such benchmark disabilities on the
journey.

(9) Where an officer has applied for Leave Travel concession or Leave in advance
and has also booked the tickets and the Leave Travel concession is declined or
deferred by the management, the cancellation charges shall be reimbursed by
the Bank.

(10) Where an officer has applied for Leave Travel concession or leave as per
stipulated time and the same is sanctioned and when advance booking of train
tickets is not possible, tickets purchased under Tatkal or Premium tatkal shall
be reimbursed.”.

20. For the Schedule to the said regulations, the following Schedule shall be substituted,
namely:—

“SCHEDULE
[See sub-regulation (2) of regulation 23]

On and from the 1** day of November, 2022, an officer shall be eligible for Special Area
Allowance till such time they are withdrawn or modified, either wholly or partially, as
specified in the Table below, namely:—

Table
Special Area Allowance

Allowances (in Rs.)

lil). Place Pay below Pay above

Rs. 48,481/~ | Rs. 48,481/-

(1) (2) (3) (4)

1. | Mizoram

(@) Chimptuipui district and areas beyond 25 kilometers 4100 5300
from Lunglei Town in Lunglei district.
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(b) Entire Lunglei district excluding areas beyond 25 4100 5300

kilometers from Lunglei town

(c) Entire Aizawl district 2700 3400
2. | Nagaland 4100 5300
3. | Andaman and Nicobar Islands

(@) North Andaman, middle Andamans, little Andaman, 4100 5300

Nicobar and Narcondum Islands

(b) South Andaman (including Port Blair) 4100 5300
4. | Sikkim 4100 5300
5. | Lakshadweep Islands 4100 5300
6. | Assam 1000 1200
7. | Meghalaya 1000 1200
8. | Tripura

(a) Difficult areas of Tripura 4100 5300

(b) Throughout Tripura except difficult areas 2700 3400
9. | Manipur 2700 3400
10. | Arunachal Pradesh

(a) Difficult areas of Arunachal Pradesh 4100 5300

(b) Throughout Arunachal Pradesh except difficult areas 4100 5300
11. | A. Union territory of Jammu and Kashmir

(1) Kathua District: Niabat Bani, Lohi, Malhar and Machhodi 4100 5300

(2) Udhampur District:

(a) Dudu Basantgarh, Lander Bhamag Illaga, Thakrakote 4100 5300

and Nagote

(b) All areas in Mahore tehsil other than those included 4100 5300

in (c) below

(c) Areas upto Goel from Kamban side and areas upto Arnas 4100 5300

from Keasi side in tehsil Mohre

(3) Doda District: Illaquas of Padder and Niabat Nowgam in 4100 5300

Kashmir Tehsil

(4) Baramulla District:

(a) Entire Gurez-Nirabat, Tangdar sub-division and Keran 4100 5300

Illaqua

(b) Matchill 4100 5300




[ATT HI—HTE 4] T =T TSI STHTETI0 51
(5) Poonch and Rajouri District: Areas in Poonch and 2700 3400
Rajouri District excluding the towns of Poonch and Rajouri
and Sunderbani and other urban areas in the two Districts
(6) Areas not included in (1) to (5) above, but which are 2700 3400
within the distance of eight kilometers from the Line of
Actual Control or at places which may be declared as
qualifying for Border Allowance from time to time by the
State Government for their own staff.

B. Union territory of Ladakh: Leh District: 4100 5300
Noyama and Nobre
Zanskar
All other places in the district
12. | Himachal Pradesh
(1) Chamba District
(a) Pangi Tehsil, 4100 5300
Following Panchayats and villages in Bharmour Tehsil:
Panchayats: Badgaun, Bajol, Deol Kugti, Nayagam and
Tunda
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of
Gram Panchayat Chauhata
(b) Bharmour tehsil, excluding Panchayats and villages 4100 5300
included in (a) above
(c) Jhandru Panchayat in Bhartiyat tehsil, Churah tehsil, 2700 3400
Dalhousie town (including Banikhet proper)
(2) Kinnaur District
(a) Asrang, Chitkul and Hango Kuno or Charang Panchayats; 4100 5300
15/ 20 area comprising the Gram Panchayats of Chhota
Khamba, Nathpa and Rupi;
Pooh sub-division, excluding the Panchayat areas specified
above
(b) Entire district other than areas included in (a) above 4100 5300
(3) Kullu District
(@) 15/20 area of Nirmand tehsil, comprising the Gram 4100 5300
Panchayats of Kharga, Kushwar and Sarga
(b) Outer-Saraj (excluding villages of Jakat-Khana and 2700 3400
Burrow in Nirmand tehsil) and entire district excluding
outer Seraj area and pargana of Pandrabis but including
villages Jagat-Khana and Burao of Tehsil Nirmand)
(4) Lahaul and Spiti District: Entire area of Lahaul and Spiti 4100 5300

(5) Shimla District
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(a) 15/20 area of Rampur tehsil comprising of Panchayats
of Koot, Labana-Sadana, Sarpara and Chandi-Branda

4100

5300

(b) Dodra-Kawar tehsil,
Gram Panchayat of Darkali in Rampur, Kashapath tehsil
and Munish, Ghori Chaibis of Pargana Sarahan

4100

5300

(c) () Chopal tehsil
(i) Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti
of Pargana Sarahan;
(i1) Deothi Gram Panchayat of Taklesh Area;
(iii) Pargana Barabis; and
(iv) Kasba Rampur and Ghori Nog of Pargana
Rampur of Rampur tehsil,

(Il) Shimla town and its suburbs (Dhalli, Jatog,

Kasumpti, Mashobra, Taradevi and Tutu)

2700

3400

(6) Kangra District:

(a) Areas of Bara Bhangal and Chhota Bhangal

4100

5300

(I) Dharamshala town of Kangra district and the following
offices located outside the municipal limits but included in
Dharamshala town:
(@) Women'’s ITI, Dari,
(b) Mechanical Workshop, Ramnagar,
(c) Child Welfare and Town and Country Planning
Offices, Sakoh,
(d) CRSF Office at lower Sakoh,
Kangra Milk Supply Scheme, Dugiar,
HRTC Workshop, Sadher,
g) Zonal Malaria Office, Dari,
h) Forest Corporation Office, Shamnagar,
i) Tea Factory, Dari,
j) 1.P.H. sub- division, Dari
k) Settlement Office, Shamnagar,
) Binwa Project, Shamnagar,

(e)
(f)
(
(
(
(
(
(

(1) Palampur town, including Himanchal Pradesh Krishi
Vishwa Vidyalaya campus at Palampur and the following
offices located outside its municipal limits but included in
Palampur town :

(a) H.P. Krishi Vishwavidhalaya Campus,

(b) Cattle Development Office or Jersey Farm, Banuri,

(c) Sericulture Office or Indo-German Agriculture

Workshop or HPPWD Division, Bundla,

(d) Electrical sub-division, Lohna,

(e) D.P.O. Corporation, Bundla,

(f) Electrical HPSE division, Ghuggar

2700

3400




[ATT I—@TE 4] ST 3T TSI ; STETETLOT 53

(7) Mandi District:

Chhuhar valley of Jogindernagar tehsil, Panchayats in 2700 3400
Thunag tehsil:

Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas,
Janjheli, Jaryar, Johar Kalhani, Kalwan, Kholanal, Loth,
Silibagi, Somachan, Thachdhar, Tachi, Thana

Following Panchayats of Dharampur Block: Binga, Kamlah,
Saklana, Tanyar and Tarakholah,

Panchayats of Karsog tehsil - Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and
Teban, Panchayats of Sundernagar Tehsil -

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja

(8) Sirmaur District: 2700 3400
(a) Following Panchayats of
(i) Bani, Bakhali (Pachhad tehsil),
(i) Bharog Bheneri (Paonta tehsil),
(iii) Birla (Nahan tehsil),
(iv)Dibber (Pachhad tehsil) and
(v)Thana Kasoga (Nahan tehsil)

(b) Thansgiri Tract

(9) Solan District: Mangal Panchayat. 2700 3400
(10) Remaining areas of Himachal Pradesh not included 1000 1200
in (1) to (9) above

13. | Uttarakhand: Areas under Chamoli, Pithoragarh, 4100 5300

Uttarkashi, Rudraprayag and Champavat districts

14. | West Bengal: South 24 Parganas District 1000 1200.”.
Sunderban areas (south of Dampier Hodge’s line), namely,
Bhagatush Khali (Rampura), Kumirmari (Bagna), Jhinga
Khali, Sajnakhali, Gosaba, Amlamathi (Bidya), Canning,
Kultali, Piyali, Nalgaraha, Raidighi, Bhanchi, Pathar
Pratima, Bhagabatpur, Saptamukhi, Namkhana, Sikarpur,
Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj,
Basanti, Kuemari, Kultola and Ghushighata (Kulti)

B P JATAV, Chief General Manager
[ADVT.-II1/4/Exty./47/2026-27]

Note: The Canara Bank (Officers’) Service Regulations, 1979 were published in the Gazette
of India on the 14th April, 1990 and subsequently amended vide the following
notification published in the Gazette of India, Part Ill, Section 4, namely:—
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Serial Gazette notification number Date of publication in
number the official Gazette
1. 42 19.10.1996
2. 49 07.12.2002
3. 16 16.04.2011
4, 04 27.01.2018
5. 138 28.03.2020
6. 949 28.11.2024
EXPLANATORY MEMORANDUM

These Regulations which have been given retrospective effect are as per the agreed
terms and conditions of the Joint Notes signed between the Indian Banks’ Association on
behalf of member banks on the basis of specific mandate given by the respective banks in
this regard and apex level officers’ associations of the Banks. Therefore, interests of no
person shall be adversely affected by such retrospective effect.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054. S xmr

SRIVASTAVA



		2026-04-17T23:01:53+0530
	SARVESH KUMAR SRIVASTAVA




