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75 faeet, 26 wead, 2026

B E. THRE/37/9. [ A g Aty — e aE (FHETT Aiasy @), qmtes qgrar |z,
2020 (2020 =T 36) T & 14 =T ITHTT (7) F G (F) FIT T RN HT TINT Fd g 3T FHATS
qiasy [Afer Sre ag@e (eamed) wdi =39, 2003 F7 39 a1ai & Fa At #d gu, Peg vE
TR | @ FohaT T3 g AT TR ST T ST AT T g, AT i [fer @A, 96 ST s
TATAT | HEIH SATANT STTAFRILN 6 TF T FAT 61 THIA Hl A AT e qTel [afetad =a| aarar
g, TIT:-

1. |ferT AT 3T YRW.(1) =7 R &1 |@ferg a9 FH=mr aiasy [ier ¥, agras ST sfee,
([T G 'I=), WAT (HF7, 2026 FZT ST

(2) T FTEHIET TSI | TR T G & TH7ET g

2. Tt Y GEAT, FEHRTor % Jaw Afery § w2 -3<F T Y HeAT, ITRT aHOr AT AqT Aiew IR
T g T ST =4 AT % 979 3UTa3 AqqHT & & (2) ¥ (4) ¥ AfRET |
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3. T i g, g FiT i =7 AEAT, Afe— T ¥ Tz i, Arg-HHT, SIeard 3 =9 ug & et
T AT o T ST o 3% et & &4 (5) 7 (13) 7 fAfAfae 2
4. MEar.-FrE ¥ AT, -
(%) e v =t /1, ST afq 31 et 9|t sitad g, fare & g ar sqag B g; star
(@) TS T Ifd I7 A9 T T 6 S({ad Tad gu et o= =i<h & faarg Bhar g 31 39+ | foarg &1
ERCEAERIES
I<F 9% U¥ (AR T 97 A8l g

g T 5T e, FHETT wteey [t w1 7fs guram gar g & ve e &, 9 &=kte wang
T fafer & el @1 oaTe & o7 9T &, AT g 3T UAT F3 & (O[T 37 e g, af are (el
=T<F AT = AW F Jada 7 g T T
5. farfdrer e fY arf—sret FT 1 &t 7 T 21 % UHT FEAT 9T A Ay a8, 987 98 9
TLRTT, TH AT TS GATAT F TOHT T TAT UHT FLA o HIL00 FT ATHTET Fh 2 =9t & et
Iqey F TRt a9t srorar Aot F SAfha o daer W sraer g Ot T aem
6. AR - = [FAT it FE 19, TH AA, o HHT § e 7 o7 RIAEAT 9% T979 T80 ST,
ST F 2T a9 T 39 999 § q9I-999 9 AR U T e F AqEn Aqgid S,
I SASTraAt, 77T =R &, aud i o o @99 a1 & =Anal & o 3w weAr
sraferd g

S Sl
qE AR AT | 7=t FrEen |t gaq  #fcwa | =99 ug srurar | |t Wt % forw sry-HEm
H = UESEDERCES
(1) (2) (3) (4) (5) (6)
GRARED 400%(2026) | F=TT e | e afem &Rl Aot it ey T wfaew 720
ATATT NP qg'E, T H w7 (T wHETET & o
e WW“T{ CRGIE i [5.44900 - ﬁ% gmms[r&;?gﬁ
S AR 5 | 142400)1 AT SATRAT F AT T0F T T
et | i 1 gz & o7 T 2)
SEEATE |TIEE T foomor: aprofrat fifor 0
TAI)! ¥ g Aotadarie oz aeft
ST FHATT F99 AR g
=i i sroei
dTeft 9t F ferofT el woff & sreafaat wafetar £ safer 7ty w1 gn (v & ugfa, Sl adft ar s=t
sraeTs qeafor sfiiforw fafga sy qur et T AT ITAERE /oHEd % gRT
AT AEAT sgar eI F wraer § off] qar  fafys ggfaat & g 9@
ST g ST aTet AT T Tiaerd
(7) (8) 9) (10)
el W T A A& =T AT W 9l S ST () 37 iy ey gee
[EEIERIEES pI form)
e & B of froqrmery T gre(() BT S et it aren
o & wmas A fafea aieftear & awaar @
ERUEL ot g & form #fveft welt et
— e, & foro w9 9 9 <7 garg A
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BRIl LEIED
gt & gom #
FHAT T AT
kD IEEEREIEY
forforer v ST T

&l

Sfer T SATSATT TFAEAT ZIRT|

ST AT T (h /AT ZIT Sl 0 eff #,
i, e st a7 o Re/smaes B ST
2l

gfz wrg e wefa gl afea
g, AT SEhT FL=AT AT B

AT Fed THT e
gfvfRerfaa & F=r
AT AT AT T
geraet AT STom

(11)

(12)

(13)
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Jav #fcww ¥ w4 (= 25500-81100) * =¥y
Tf=aTas ggra, S o I 7 ugg au it Fataa
Ta-aag g7 Maiha st F oo sfqars sfoveror
FTAHA TRHAATIES T AT 2l

feoqor 1: wig T =fe R Farfe s af@ b
# Fow A arE T Tga wofa ® oo sfReard
Sfreqor 9T gl RAT 7, 39 9% off =9 a9 & erefiA

EESERISIUIRE R G A E I IR R ISR
£ JoF f TG T UF 990 F fiq smaeTs qioreror
T FT S0
feoqur 2: 3 =xfxr ST &7 AT F Faw Farg g AT
€, Ive St F fory =7 a¥g & Tfreo £ @ F /
e <t ST

feequr 3: o FaT == FEET A steREET i ariE
1 fFafea =7 & fiex 98t o #riva AR & o
TR STHT & e

feoqur 4: STET g AT AT FAT T FIA ATA HADT
#r wrata 9 A= T S <77 g1, 39 afist a7 ot
=TT T SIToeT i 3T sTuterd e AT 9T
AT | UHT ST AT 9T HAT & AT 7 SAferw AT AT
T ST AT FH 2T, T FHT T 21, T I=RI AqT FHAST
Sl UHT sgah AT 9T=aT Far I w1 AT g, F 91T
I IFAT U H AT g ITehr qIATeAr sTarer
TRAATLAS T FT AT 3

fowrfe w=fa wfmf (efa ™
o= e % form) # et giv-
1. 9 FF AEe [ s
(AT.H.) - e
2. gefiy wfgsw M sl
(AT.9.9.) — g%,

3. SUGTSHT AT AR TLHIC o 7
TS F U ATERTE ST 3T =T A7
THEE % U5 F FH AT 2l AT

et qiesn afufa (TEFT 1<
= #ee % form) # erfier g

1. F0 FE WA [y s
(\TH.) - ST,

2. gEm W [t sgw -l
(AT.H.9.) i L

3. SUTSTEHT AT AT THT & AT
TS T U AT ST 37 af=a a1
THFE o T% F FH AT gI-9a7|

("% 9. 17. 5T, ZTT AT 1397 STTT77)

T A6 497 AN
T quuey  EaeT®

Tt 2l

THET FEOTHL, daid wiaey e s
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EMPLOYEES’ PROVIDENT FUND ORGANISATION
NOTIFICATION

New Delhi, the 26th February, 2026

F. No. HRD/37/RRs/ASO.—In exercise of the powers conferred by clause (a) of sub-section (7) of section 14
of the Code on Social Security, 2020 (36 of 2020) and in supersession of the Employees’ Provident Fund
Organisation Assistant (Headquarters) Recruitment Rules, 2003, except as respects things done or omitted to be done
before such supersession, the Central Board (Employees’ Provident Fund), hereby makes the following rules
regulating the method of recruitment to the post of Assistant Section Officer in the Employees’ Provident Fund
Organisation, Ministry of Labour and Employment, namely:-

1. Short title and commencement.—(1) These rules may be called the Employees’ Provident Fund Organisation,
Assistant Section Officer, (Group ‘B’ Post), Recruitment Rules, 2026.

(2) They shall come into force on the date of publication in the Official Gazette.

2. Number of post, classification and level in pay matrix.— The number of the said post, its classification and level
in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications, etc.— The method of recruitment, age-limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.— No Person, -
(a)
(b)

shall be eligible for appointment to the said post:

who has entered into or contracted a marriage with a person having a spouse living; or

who, having a spouse living, has entered into or contracted a marriage with any person;

Provided that the Central Board, Employees’ Provident Fund may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.—Where the Central Board is of the opinion that it is necessary or expedient so to do, it may, by
order and for reasons to be recorded in writing, and in consultation with the Government of India, Ministry of Labour
and Employment, relax any of the provisions of these rules with respect to any class or category of persons.

6. Savings.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of post. [ Number of | Classification. Level in pay | Whether Age-limit for direct recruits.
post. matrix. selection post
or non-
selection post.
1) ) ®) (4) ©) (6)
Assistant 400* (2026) [Central  Board | Level-7 in Selection. Not exceeding thirty years of age
Section *Subiect to Group ‘B’, Non- [ the pay (Relaxable  for  Government
Officer. varia{ion Ministerial matrix servants  uptofive years in
dependent on | (Equivalent to (Rs.44900 - acgordancg W'éh m;tructlgns o:
workload Group ‘B’ post | 142400) orders - Issue y entra
' ' Government).
of Central
Government). Note:
The crucial date for determining
the age-limit shall be as advertised
by the Staff Selection
Commission.
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Educational and  other|\Whether and
qualifications required forjeducational

direct recruits. qualifications
prescribed for direct
recruits will apply in

the case of promotees.

age

Period of probation, if any.

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the vacancies to be
filled by various methods.

() 8 9) (10)
Bachelors’degree in any|Not applicable. Two years for direct recruits|(i) two per cent. by promotion; and
discipline from a and promotees. (i) ninety-eight per cent. by direct
recognised University or Note: There shall be alrecruitment.
institute. mandatory induction training
Note: Qualifications are of at least two weeks duration
relaxable at the discretion for  direct recruits  for
of the Staff Selection successful ~ completion  of

Commission, for reasons to
be recorded in writing, in
the case of candidates
otherwise well qualified.

probation as prescribed by the
competent authority.

In case of recruitment by promotion or deputation /|If a  departmental  Promotion | Circumstances in
absorption, grades from which promotion or|Committee exists, what is its|which Union Public
deputation/absorption to be made. composition. Service Commission

is to be consulted in

making recruitment.

(11) (12) 13)

Promotion: Departmental Promotion Committee | Consultation  with
Senior Secretariat Assistantsin level-4 in the pay | (for considering promotion) | Union Public

matrix (Rs. 25500-81100) with fifteen years’ regular
service in grade and having successfully completed
mandatory training program for promotion as
prescribed by the Employees’ Provident Fund
Organisation from time to time.

Note 1: Provided that those persons who have not
completed mandatory training for promotion before
the date of meeting of Departmental Promotion
Committee will also be considered subject to the
condition that such persons shall complete the
required training within one year of the date of
meeting of Departmental Promotion Committee.

Note 2: Those persons who are due to retire within
two years shall be exempted from completion of such
training for promotion.

Note 3: The eligibility service shall continue to be
same for persons holding the feeder posts on a regular
basis on the date of notification of the these rules.
Note 4:Where Juniors who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors shall also be considered
provided they are not short of the requisite qualifying
or eligibility service by more than half of such
qualifying or eligibility service or two years,
whichever is less and have successfully completed
their probation period for promotion to the next higher
grade along with their juniors who have already
completed such qualifying or eligibility service.

consisting of:-

1.Additional Central Provident Fund
Commissioner (HR)- Chairperson;

2. Regional Provident Fund
Commissioner- (HRM) — Member*;
3. One officer not below the rank of
Deputy Secretary or equivalent from

ESIC or other organisation of
Government of India - Member.
Departmental Confirmation
Committee (for considering

Confirmation) consisting of:-

1. Additional Central Provident Fund
Commissioner (HR) - Chairperson;
2. Regional  Provident  Fund
Commissioner -I(HRM) —Member*;
3. One officer not below the rank of
Deputy Secretary or equivalent from
ESIC or other organisation of
Government of India -Member.
(*to be nominated by the CPFC)

Service Commission
is not necessary.

RAMESH KRISHNAMURTHI, Central Provident Fund Commissioner
[ADVT.-111/4/Exty.[720/2025-26]
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