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TE T T & et aahe
GOVERNMENT OF THE NATIONAL CAPITAL TERRITORY OF DELHI

faeeh stenfra fawafaenes
(qdadt feeeht sShfaRT sidw)
Ity
faoell, 6 ST, 2026

B W B/ MARS / ARRGTAT / 04(1) / 2000 A M1/721.—qeel HENfH!
faeafdemera arfaf==H, 2009 (2000 @1 ficel AW F&i® 6) @ aR—30 & AT Ufsd
YRI—31 & IT—GRT (2) §RT U&d WARKAT &I YA Hxd gy, [Seell e [Jeafderaa &
ganeafa, fawfderea grr Fgs Fafa IR—Reor saaRal @1 ke o A, dar &
oyt oY wret & Wy FrfeRad SR g § |

1. dfera 9w 3k yRY
11 39 AR &1 Reeh drenfrel fawafderaa (i) |fafs, 2025 @@ SO |
12 I8 9@ I6UF H YHH & IRE ¥ 49 el |

114 DG/2026 (1)
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13 Jg dfefy fOvafderem @& o o#aiRal (Reei, IR—Rerr s daftes ewenRal,
IR—R1erT TR HHEIRAT B Blgdy) WR AR &Rl 3R 94 3 IR—fRemr #arafia
HHART AR Th-d] HHAR] qoT fAzafdemey & U =g Ug IAd 8T o f  fvafaeme
& fafEt & fafafds fear mar 2

2. LIRS 1LY

T4 d% & ded 9§ e Sufad 7 81, 59 Wlaf # ugw vkl iR sivafhal @1, SE Sw%
oI =81 foear rar 8, 981 oef Brm o facel drenfan favafdemes s, 2009 8k
facel trenfiran favafdemera (gorw) wfafdy, 2000 # fAfde foar T g |

3. eff

31  UAP Uy @ fog Wil Frmi # genfafafds smermsll @ gfd @ srged, W Fafad
IR—TRIET HATARID HHANT 3R Th+AID! HHANT U el (A & Iudel & ATAR 9 S |

ot & ufthar feafdenren g saffafde Ofa 9 erft) @99 el denfrer favafderea
JrfafA, 2009 IR faeell W fAwafdered (@om) WA, 2009 & ITAR ARG WU |
Tfed =ge el gRT denergeiRid AgaT & IR W BN | gl ame il @
RABTRe TR yde ars sredar YRRl ) & oy |erd T ITiaRT gR1 - a1 ST |

3.2 SRE VT

TG SRt / s Seniadl /o= fUss @i, fenireHl (dsegdls), e wu 4
FHGIR 7 3R o= oIy PRl & SHicaR & forv ual # oIReTor I roem™ & faeed!
AR gRT FI—F7T R Al sReror yraemel & S 9R &M fdhar S |

4. fafecar wavermr:
41 9H FgRe wv—

feafaenera # AT smR R Al wdt & Argq 9 IR—Revr sorfie usi & g ) Fg®
e el & ol Ul usell FIIRh R I I & el IRBR AT 9RA WRBR B
I $ e are a1 fAwfdara™ & goufa grT wfed fRfbaar 9 @ FgiRa guz 4
TRIAT THIOT—UF IR BT SUferd BT A} apweft 1 fafear 91 gRT wWRe @it el
fbar Srar &, a1 el Rifdcw 9 & fspul & fdvg e A8 & WIak fedfd &1 Uld &R
JHIT, S T BT T R IR &7 & gvard nedf &l IS ot & ool WReR
AT IR WBR & [HAT SRUATA & IeadR [Abedl dre HI I & o7y WeHid dR qabN 3R
W frfdear ars &1 o sifam s8R |

Wy I8 & Il BN sredl @1 SHa! Mol FgRe & oy WeR sRudre & fafdaar
AR gRT Ugel 8 fafbedr S &l S gal € iR Ife A7 g & oy fRifdedr waerdr &1
3uferd wve 9€1 B, A 99 g RIfdhedr SIia SR @I srawaddr T8 s |

42 Hdal o U fdeT @ fag

S9N FgRe WReRT & U I8 fOvar BRA BT BROT B B HHAN AU Bl B
HAYS &7 W de dR & oy Sugeh 78l ©, 98 [l dHar] &l il & HIe s
& oIy oruferd IHdl TRIRSG I1 ARG SWHAT dI S B & oIy I ISt &
fAcell IRBR AT YRT WRBR & RYATA & foIfbedr drs & e SURT 819 PT IUeTT HR
HSHIT | FATY, HHARN BT BT & FHT AUTA B BT ABR 8RM, 1 wyeff Bl ol R
R &7 @ ggara el & I IoEl &3 fieell WRAR A7 YRT IRAGR B fbal
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IRTATA B IedaR fafbear dre @) ¥ & 1w Fefid ar | iR v fafecar ae &1 Aol
sifeH B

5.  9RA 3R qdq< &1 Gmg=:

N O\

faeafdeney & ¥ar ¥ Yo IR U9 - dlel 1 HHAIRAT & ART IR Jdg< Bl AT
faeafaenera & |ar 4 390 WA 8 9 yd e afRge /6T o1 de™ wiiden) | o
ST |

6. BHRIFR BT B Bl GHI:

frdl Pl & oy SRIYR UBY &R+ &1 F9I FIYRE IRara SR 84 @1 aRRkg I U A1
P BN | oAU, ARV Al § Holufd §RT el S IOl & AER IR 5H I/ Sl
BT |

7. JATY DI GV

74 SHICIR WAl H yd¥ & GHY [ATAfdEerd Bl Ul ATg bl HINUN PHRIAT, I HeH
MEGRT gRT SN UTERTS Afgdmele™ a1 |AHGE THI0—0F /4 JHI-UF H§ =INd IqD!
TH-fAf W emenRa gnfl | oMy @ |men fhy S iR favafdenea™ gRT 39 WieR &y S
® 918, I8 39 R fAfde wu A areger gl iR Bl W SR | uzErdad! aRig H emg |
fpefl o el a1 oAl 721 & Sl |

8.  Wdr & fafaa sges:

feafdened & ge dHaR) & FgRe faee dreafiie! faeafdenea srfef=—m, 2000 @1 gR—36
(1) der facell el fawafderer (Uom) WA, 2009 & aRT 20(2) & AR favafderea
IR HHARNT & 4 Ty Ty fRad ey & SMER R &l ST |

9. FHART BT YU A

91  OF Td ITUAT WK ®U ¥ USRI 7 fhar a1 &, FHan) &1 |get awa favafaenery
D AT & IFET BN AR I8 fAvafdenery o VAT ewar H, Ul Afd | derr U9 Il UR Har
g™ BN o b faeafdenery & feruft gRT SRa—waa R AR fhar Sirger |

92 favafdeney & fll HHaR! & favafdenay @ fRd & dour SHa Yo & forv 99 |iu
U el W B<iew &7 UTeie &1 & {0 BT S b |

10. 999 3HN "1

frafag IR—Re1Tr 9391afie FHaTRAT IR TH-1d] HHATRAT B TH AR & fofv g aa+
R T T VA dJqI—HfeqT /ddd—ds # I7 U Ja9—-Af ST /dad—ds &1 Ul 3Rl R
BT, ST 5 FoiRT / WescE gRT JURieNfad iR IS ol o ool WRaR gR

IR qUTad FHI—FHI R JEg dls gRT 3P daa—Hfgad / da—ds & 3IJaR
ot |t | aRafa e am 81|

11.  aiffe Iga—gfgar:
e JaT—gfgat ISR AT & fleell TRAR R JIFART fby 7T AR @], 8FfY |
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12.  amenfea fAif¥=a aR¥R s=fa (Taedidl) aieH:

fFafia IR—Rremr daefe sHaRal ik daer dHeRal & §f afEl & fay o
A Ao wodl El # ggmoRifia iR I ol e fieell WRBR gRT
TATAFANST TAT T T dle §RT FHI—HHI W MNP BT 7Y AR BT |

13.  uRdlear 3 sr@afdyr ik g

131 Il 5T R Fg® 1Q@% dHar Wl FrEl | genfafide sefyr & fou aRdler w
2, S 6 frgfe witer) forRea wu 4 aifaforiRad g ST 9t SROT & R WR iR
HAAd HHaN! B 6—8 XS Bl @ & WOk FRIT Hdb IR B Ay BT IRE A Bl
3R erafer & forg agr | |

132 URdEleT R g B0 FHaRl & AMd 4, YR @1 T "™ & Aifiew W A1 FgRe
AT B BT fdbed A arel fBl A1 vel gRI, fO91 P13 SRU gAY, Y A & I D
TRIGR M BT YA PR FHG [hAT ST FebTT |

URq ¥g fb STel qar @l fafdy o AT I BH B gl 98l 7 Al PIs Alfed <1 AR T & ey
@ gqel dae BT YA HRAT Uferd BT |

133 URdlE 3@l Famee w0 4 [ A W, HHAR] A E § genfaffde O @ 5|
g R gfeaRor & forg ur= g |

14.  9f¥s3dr:

faeafdemem # &l oHary @ aRwsar [Jeafderda & M &R AMGS! & S HR EUTRd
DI ST |

15. Il 3R IR |9ar:

151  PIs HHAN TRAET IR B & SRF dd dd favafdeney & SRR |ar § 2, o4
de fb favaferey dfafory /ereareen © fafafds Sudel @ oruedlw SH@r fAvwafderay #

gfteaor &1 8 ST & |

152  faeafdenery § WR g R Y goTl HHAR] ARIFRM &R I9a e a1 15 e
& UGl & el fawafdenery @ Ul |ar # |

16. AHYA:

FeH WA RT §RT ANIS TR 6y A & AeaedH, DI I g3l HHan gfth ATy
3l foiRad # T A8 &1 AeH S [Aafdene™ & |ar J ANYH & FaT |

g I fb Fghe mier), afe Sfra w9e), fedl Wl $9art o1 §IF a1/ 9 =T 3afd &
AIfEH W Ugqth PR AT | IRIH FgRh WReR gRT WeR by M &1 dRIg | grd
BT |

17. rferafyfar:

faeafdemea & wmll EUieifed da1 § SRR AN, Fafd IR—Rewr 53aiie. sl
IR Tl HHATRAT @ T4 AR & fory TATer] a5t & TN g ol &R o R Afdafar
R aTegR] BN, Sl Wl Pl § uRwiiva, e oy e [Qoell WReR gRT SrgAIed 3R
dad YeeH dre §RT §9I—89d WX 3IRMHhd &l 13 7 |
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gfe fddl A & Sl 718 & ugel fa & orerrar foedl o=y fod gsdll 8, @1 a8 s
HEH @ offqd e sfaffar ok darfg 8| o sHer @1 iy |18 @ ugel T s
2, 98 Ydadi A8 &I 3ifoH IR ®I ffafiar w Jarigd 8rm |

18.  dAaigRky am:

faeafdene & HHaR) &I AL IS & ol IRHR gRT JARANST I3 U A1 &
AT Hax fHAT ST |

faeafdemed &1 HHarl Af¥Ear )R ISR ISl T [(eell ISR gRT JARIgANSd 3iR
AT FHI—89d WR SICR & U989 ars gRT SFMIdpd &l T8 U=ST 3R =T Har+giy a4l
BT BHaR BT |

TS 3R = HAMGRT ™ IR IS &7 fdeell AR gRT JATHRCE IR FHI—FHI
W IR & JEgT a1 §RT MNP by TY FRAE! §RT Hemfid 8 |

19. gg fEw:

AT H&T U1 /I, / Aabrel(TAe)) /WIUT /2017 /425 {6 10.01.2018  ERI

JATHARRIRIT  Sraprer oM den qHE—umg R iR ok SRRy searew / fafem
freafdemes & HHaRAl W AR 8 |

20. drfffs sRI—froares geaisa Ruiet

201 FRAfE IR @21l $HaRal 8k de-ie!l daamkal & @i ARl & fau

PRI—UET & Wb Aled HRI—TUET JeAidhd ATl IS IS &y fdeel
WRBR GRT JARTAINGT 3R T Yee dre gRT THI—FHI R JARAAHT & JTAR B |

202 HR-MRT qeaied Rud sraew/fAfmi § gafaffde Roifdn, wfer ek
P UETRAT DI IR DI ST |

21.  JATARV, JTATEA 3N dfiad

faeafdene™ & $Har) fdeafderea & srarew /fafes § genfaffdse amervr, e 3iR
3rdier ol gRT gemiye e |

22. gIgEUfrer AR ufaftrfe:

Fgfth wieerT feafderaa @ & dHaRl & I ol a9 ool WRaR /3=
faeafdemeral / srgdar AT H qr el 9l WReR Toidl H gel & I

sfera onfe | wafda o Al &k wdl W ufafgie ) = @ T BT
feafaener ok IR TR & 9 IRWRS w4 | AeAT g8 8 d oidr
@ Tl /fafrEl o faffds fear T e |

23. 3IfvErd +eifaar:

231 favafdemery @ srumeen /fafassl & fAfdse fou 0 & sremar ffl 9 e & da9 9
fedT Y PR BT B A8 BT ST |

Ry I8 & Il R v / fafee giaer /3 fifgq & o aR wifdfde s
& AR DI ST, SIAIh HHART §RT FHI—AAI R fddhed faam Tm 2 |

%
t

1

!
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232 Ol Pl HHAR! ARG ®Y A WMUT 98 U Ao (THUeN) iR favafdenem g
FFHIRT 99 Ml & Ufd RIS &RaTl &, 981 99 M H G 1 dekil MEiRg &R W
TP ATE D dad | I S |

24. Q91 & IRAE:

241 UAH HHART B U Uh ARHIT Bigd erft o favafdenay § S9ar dar 9 defod
T BT, I 3R I SxATdol /g SITG |

242 KT WIS & AR, UAD HHaAN! & Hag H FEiRT 0 3 U Har gRaer Wt
! ST | g9 fdeafdenery 3 I9a FYRe @ ORI 4 ofax 9@ AdT &1 R i
g7, R Ja9—9fE, TR, PR, T8, TACLHL. BT aM 3R IqD HRIR DI 3= 4
AgayYl geAN e BN | AT GRABT H SHART BT Jdbrel o@r Al B, [ S9a g1
AT IR < 78 | UBR @1 giedl @MhRA® gel R Iy MHRAS Gl B BISHR) BT
TR 3feRg 3R IWa W # U gfedl &7 fJavor gy

243 |a1 QRAHT H AfAfeAl B SR WRI AT HAuld gRT AT B 30 BRI gRT
JAYATOTT feham ST |

25. g AEl RIFd

W ug W fgh HHar) fdzafderery & sreareen /fafgdl § genfAfdse gl amar R &
EHAR BT |

26.  |Yg 411 Aol
| HHATRAT BT fdeafdene™d gRT JARRiehd AHE 9T ATl & d8d ha” haT SIg |
27. M IR WP 9=

| HHaN) fJeafdenery & dHaiRal & foly dv Sudsl e srarew /s | faffde
U Y AR AT IR < 9 3fq & ghar B |

28. fafecar aR=af 3k Su=R:

T AR feoell ARBR HHaR] R AIoiT AR [Awafdenerd gRT ARa—99g TR e[
=g fafhca giaemall & sidvia fafbear gawmsil dom s &R od URaR & HaRi U4
i3l & SuAR & forg fey Ty fafesa @ & ufighf & gwer &R

29. PHTRAl & forv Rerazh smam:

291 favafdena & d9aNI &1, Ife Ul 8 a1, Aol mariy STarT & fov favafaemer
IRIR # T IfoId A Imdfed fhar i wa, s 9 forv favafaenay gt u<fis
fafrat & fuiRa widt & srege= e =T sufed g |

292 I URWR # PIS MO ST A8l BT Ol &, df  favafdeney gR 99a—a8g ©®
AR ISR I & faeell TRBR & FIH & JJAR A [BRMAT 91 Had 81T |

30. 99T &I IAfR¥ee oA IR HfeAsAal BT FRTHIOT:

& fhar T 8, @1 3rguRer Gefdd favy R I Iour &7 el WReR & ufie
ot / feenficent / SifeRgaemell & SfaR SIC & Jeg dis @ AR ¥ fHar Smem | i@
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9 A & B W SUey & ARAT HRA AT IY AN [HT S & Hae H DIg DHioAls Scq
Bl &, A AMe BT Mo & oy SIS & vegd 4 dI Aol S 3R SIXy & Jege die
&1 ot sife g

VAV - GYRIFT SIENTETT FoT W9 W S4f § forfga Giafer (statutes) @7 8T sgara &/
Tie gwH BIg [Adaia g &idl & ar sl H ey diarer 9=y gt/

faeell IR ST I &3 & SURSIUTA
faeell drenfire 37 afdene™ & @enfaufd & e | do1 39 M W,

f[dTe STdl, gerdrea, . <. g,

DELHI TECHNOLOGICAL UNIVERSITY
(Formerly Delhi College of Engineering)

NOTIFICATION

Delhi, the 6th January, 2026

F. No. DTU/ORG/Notification/04(1)/2009.P.11/721.—In exercise of the power conferred by sub- section (2)
of section 31 read with Section 30 of the Delhi Technological University Act, 2009 (Delhi Act 6 of 2009), the
Chancellor of Delhi Technological University is pleased to make the following statute relating to the manner of
appointment, terms and conditions of service of regular non-teaching employees appointed by the University.

1. SHORT TITLE AND COMMENCEMENT

1.1 This Statute may be called the Delhi Technological University (Third) Statute, 2025.

1.2 It shall come into force on the date of publication in the Official Gazette.

1.3 This Statute shall apply to all employees of the University (other than teachers, non-teaching other academic
staff, non-teaching Administrative staff) and shall include other non-teaching ministerial staff and technical
staff and such other posts of university as prescribed in the Regulations of the University.

2. DEFINITIONS
Words and expressions used in this Statute, where it has not been defined, shall have the meanings assigned

to them in the Delhi Technological University Act, 2009 and Delhi Technological University (First) Statute,
2009 unless the context otherwise requires.

3. RECRUITMENT

3.1 Subject to the fulfillment of the requirements as prescribed in the Recruitment Rules for each post, all regular
non-teaching ministerial staff and technical staff shall be filled according to the provisions of Recruitment
Rules.

Process of recruitment shall be in a manner as prescribed by the University. The selection shall be on the
basis of merit as recommended by the duly constituted Selection Committees in accordance with Delhi
Technological University Act, 2009 and Delhi Technological University (First) Statute, 2009. The
appointments shall be made by the Board of Management or any authority competent to make appointments,
on the recommendations of the Selection Committees.

3.2 Reservation:
Reservation in posts for candidates belonging to Scheduled Castes / Scheduled Tribes / Other Backward
Classes, Persons with Benchmark Disabilities (PwBD), Economically Weaker Section and other special
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4.1

4.2

7.1

categories shall be provided as per the provisions of reservation prescribed by the Government of National
Capital Territory of Delhi from time to time.

MEDICAL FITNESS

On First Appointment: -

Every candidate for the post of non-teaching Academic posts, on his/her first appointment in the University
through direct recruitment on regular basis shall be required to produce a medical certificate of fitness in the
prescribed proforma from a medical Board of hospital of Government of National Capital Territory of Delhi
or Government of India or Medical Board constituted by the Vice Chancellor of the University. In case
candidate is not declared fit by the Medical Board, the candidate may prefer an appeal within a month against
the findings of the Medical Board, to the Vice-Chancellor who, after considering the appeal of the candidate,
may refer the candidate for the opinion of the higher Medical Board of a hospital of Government of National
Capital Territory of Delhi or Government of India and the decision of such Medical Board shall be final.

Provided that in case where a candidate has already been medically examined by a medical authority of a
Government hospital for his previous appointment and if the required standard of medical fitness for the new
post is the same, he/she shall not be required to undergo a fresh medical examination.

For Efficient Discharge of Duties:

The Appointing Authority may require a candidate for the post of non-teaching Academic posts to appear
before a Medical Board of the hospital of the Government of National Capital Territory of Delhi or
Government of India to examine his/her physical or mental fitness necessary for efficient discharge of duties,
whenever it has reason to believe that the employee is not fit to perform his/her duties satisfactorily. The
employee shall however, have the right to appeal to the Vice-Chancellor who, after considering the appeal of
the candidate, may refer the candidate for the opinion of the higher Medical Board of a hospital of
Government of National Capital Territory of Delhi or Government of India and the decision of such Medical
Board shall be final.

VERIFICATION OF CHARACTER AND ANTECEDENTS

The character and antecedents of all employees on his/ her first entry into service of the University shall be
got verified from the District Magistrate/ any other competent authority concerned before his/ her joining the
service of the University.

JOINING TIME

The joining time for an employee shall be one month from the date of issue of the Offer of Appointment.
However, in exceptional cases it can be extended by the Vice Chancellor, depending on the merits of the
case.

DECLARATION OF AGE

A candidate shall make a declaration of his/ her age to the University at the time of his/ her entry into service,
based on his/ her date of birth as declared in the relevant matriculation or equivalent certificate/ birth
certificate issued by the Competent Authority. After the declaration of age and acceptance of the same by the
University, it shall be legally binding on him/ her and no revision of age shall be allowed to be made at a
later date for any reason whatsoever.

WRITTEN CONTRACT OF SERVICE

Every employee of the University shall be appointed on a written contract entered into between the
University and the employee as per Section-36 (1) of the Delhi Technological University Act, 2009 read with
the Section 20(2) of Delhi Technological University (First) Statutes 2009.

WHOLE TIME OF AN EMPLOYEE

Unless otherwise expressly provided for, whole time of an employee shall be at the disposal of the
University, and he/she shall serve the University in such capacity and in such manner and at such places as
directed by the Vice-Chancellor of the University from time to time.
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9.2

10.

11.

12.

13.

13.1

13.2

13.3

14.

15.

15.1

15.2

16.

17.

An employee of the University may be called upon to perform any duty as may be assigned to him/ her in the
interest of and for the purpose of the University.

PAY & ALLOWANCES

The pay and other allowances payable to all the categories of regular non-teaching ministerial staff and
technical staff shall be in such pay-matrix/ pay-bands or at such stage of such pay-matrix/ pay-bands, as
defined in the Recruitment Rules, and approved by Government of NCT Delhi and adopted by the Board of
Management DTU thereafter from time to time.

ANNUAL INCREMENTS
The Annual Increments shall be applicable as approved by the Govt of NCT of Delhi.
MODIFIED ASSURED CAREER PROGRESSION (MACP) SCHEME

MACP Scheme applicable to all the categories of regular non-teaching ministerial staff and technical staff
shall be such as defined in the Recruitment Rules, and as approved by Government of NCT Delhi and
adopted by the Board of Management thereafter from time to time.

PERIOD OF PROBATION AND CONFIRMATION

Every employee appointed against a permanent post shall be on probation for a period as prescribed in
Recruitment Rules provided the Appointing Authority may extend the period of probation for a further period
of twelve months for reason(s) to be recorded in writing and communicated to the employee concerned
within a period of 6-8 weeks.

In case of an employee appointed is on probation, the appointment may be terminated by one month’s notice
or by payment of a sum equivalent to one month’s salary by either party choosing to terminate the
appointment, without assigning any reason.

Provided that where the service is of less than three months, neither any notice nor payment of salary in
lieu of notice shall be required.

On satisfactory completion of the period of probation, an employee shall be eligible for confirmation on that
post in a manner as prescribed in the Regulations.

SENIORITY

The seniority of an employee in the university shall be determined in accordance with the rules and norms of
the university.

TEMPORARY AND PERMANENT SERVICE

An employee shall be in the temporary service of the University, while being on probation until he/she is
confirmed in the University subject to the prescribed provisions of the University Statutes/ Ordinances.

An employee confirmed on a permanent post in the University shall be in the permanent service of the
University subject to the provisions in the Act and the Statutes thereunder.

RESIGNATION

Subject to the acceptance of resignation by the Competent Authority, a confirmed employee may, by giving
notice of three months in writing to the appointing authority, resign from the service of the University.
Provided that the appointing authority may, if deemed proper, relieve a permanent employee on notice of less
than three months. The resignation shall be effective from the date of its acceptance by the Appointing
Authority.

SUPERANNUATION

An employee in the permanent whole time service of the University shall retire on superannuation on
completing the age of years, as applicable to all categories of regular non-teaching ministerial staff and
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18.

19.

20.

20.1

20.2

21.

22.

23.

23.1

23.2

24,

24.1

technical staff, as defined in the Recruitment Rules, approved by the Government of NCT Delhi and adopted
by the Board of Management thereafter from time to time.

While an employee’s date of birth falls on any day other than the first day of the month, he/ she shall retire on
superannuation on the last day of that month. The employee whose date of birth falls on the first day of a
month, he/ she shall retire on superannuation on the last date of the previous month.

RETIREMENT BENEFITS

An employee of the University will be covered under the New Pension Scheme as approved by the
Government of NCT Delhi.

An employee of the University on superannuation will be entitled for gratuity and other retirement benefits as
as approved by the Government of NCT Delhi and subsequently adopted by the Board of Management DTU
from time-to-time.

The Gratuity and other retirement benefits shall be governed by the rules as prescribed by the Govt of NCT
Delhi and as adopted by the Board of Management, DTU from time to time.

LEAVE RULES

Leave rules, as notified vide notification F.1/DTU/Leave(NT)/Estt/2017/425 dated 10.01.2018 and the
Ordinances/ Regulations amended and notified from time-to-time, shall be applicable to the University
employee.

ANNUAL PERFORMANCE APPRAISAL REPORT

Performance appraisal Scheme including self-appraisal of performance, for all the categories of regular non-
teaching ministerial staff and technical staff shall be as approved by Government of NCT Delhi and adopted
by the Board of Management thereafter from time to time.

The performance appraisal reports shall be submitted to the reporting, reviewing and accepting authorities as
prescribed in the Ordinances/ Regulations.

CONDUCT, DISCIPLINE AND APPEAL

The employees of the University shall be governed by the Conduct, Discipline and Appeal Rules as
prescribed in the Ordinances/ Regulations of the University.

LIEN AND DEPUTATION

The appointing authority may allow an employee of the University to be on deputation within Government of
National Capital Territory of Delhi/ other Universities/ Research Laboratories and to an outside Government
agency on such terms and conditions relating to payment of leave and other contributions etc., as mutually
agreed upon between the University and the borrowing authority and as prescribed in the Ordinances/
Regulations of the University.

COMPULSORY DEDUCTIONS

No deduction, of any kind shall be made from the salary of an employee except as prescribed in the
Ordinances/ Regulations of the University.

Provided that the deductions will be made against the statutory deductions as per income tax purpose/
Medical facilities / insurance premium as may be opted by the employee from time to time.

Where an employee contributes to a duly established New Pension Scheme (NPS), and the rules thereof
approved by the University; the contributions to that Fund at the prescribed rate shall be deducted from his/
her salary each month.

RECORDS OF SERVICE

There shall be a personal file for every employee in which shall be placed all papers, records and other
documents relating to his/her service in the University.
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242 In addition to the personal file, a service book shall also be maintained in respect of each employee in
prescribed form. This shall contain a history of his/her service from the date of his/ her appointment in the
University including grant of increment, promotion, reward, punishment, availing of L.T.C. and all other
important events of his/ her career. The Service Book shall also contain a leave account of the employee
showing the complete record of all kinds of leave (except casual leave and special casual leave) earned and
availed of by him/her and the balance of leave at his/ her credit.

24.3 The entries in the service book shall be authenticated by Head-of-Office or any other officer as may be
designated by the Vice-Chancellor.

25. LEAVE TRAVEL CONCESSION

An employee appointed on permanent post shall be entitled to Leave Travel Concession as specified in the
Ordinances/ Regulations of the University.

26. GROUP INSURANCE SCHEME
All employees shall be covered under Group Insurance Scheme as adopted by the University.
27. TRAVELLING & DAILY ALLOWANCE

All employees shall be entitled to Travelling and Daily Allowances etc. according to the provisions
applicable to employees of the University and as prescribed in the Ordinances/ Regulations.

28. MEDICAL ATTENDANCE AND TREATMENT

All employees shall be entitled to medical facilities and reimbursement of medical expenses incurred for
treatment for themselves and their families and dependents covered under Delhi Government Employees
Health Scheme and other medical facilities notified by the University from time to time.

29. RESIDENTIAL ACCOMMODATION FOR THE EMPLOYEES

29.1 An employee of the University may be allotted an unfurnished house within the campus of the University, for
personal residential use, if available, in which he/she shall be required to reside, subject to such conditions as
may be prescribed in the relevant Regulation(s) by the University.

29.2 If no accommodation is provided in the campus, House Rent Allowance will be payable as per Government
of National Capital Territory of Delhi Rules, as may be adopted by the University from time to time.

30. RESIDUARY CONDITIONS OF SERVICE & REMOVAL OF DIFFICULTIES

Any matter relating to the conditions of service of the employee for which no specific provision is made in
this Statute, shall be determined as per the relevant rules / guidelines / notifications of Government of NCT
Delhi on the relevant subject, with the approval of the Board of Management DTU. Where a difficulty arises
as to the interpretation or application of any of the provisions of this Statute, the matter will be referred to the
Board of Management DTU for a decision and the decision of the Board of Management DTU shall be final.

By Order and in the Name of the Lt. Governor
of NCT of Delhi/Chancellor, Delhi Technological University,

BINOD DOLEY, Registrar, DTU
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