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CIPECET
T feett, 7 STaeY, 2026

B . Toae/Ca=sn/IasE /S TTH1/2025-26/01 . —SFHhTLT FUAT (STFHHAT FT TS fT L)
srferfaae, 1970 (1970 T 5) it &=T 19 FIT T&W ARAT HT TIRT Fd g0 Goia uve e e F1 Faers
Ao, AAE Red 9% & a7 ST g qYhR A 09 AqAid ¥ Uaegry geg v ey 9%
FHATT (FAemad ve srdter) fafa=w, 1981 # senes Fxa gu fMuferiaa R aemar g, s -

1. (1) == EfR=wi #r 9oma uve e 9% it FHaR (FemEd ua o) gere A,
2026 FFT ST
(2) ¥ fafars, sfaerTie Troraer | Wehters i fafer & g9t g
2. USITE UUE e §F ATl FHATT (Iqemad ua ordier) fafq=e, 1981 & [™faw+ (6) #,-
(F) S9-fafa=m= (3) & v wx Mefertea su-fEfaaas gfaeataa frar srosm, serfa-
“(8)  STET ST AT WEATAA &, gl AqATHATHE TTAFRILT, TR FHAT 6 [A6g
AT F AT 92 AT 3T qorg s e w1 a7 At #7 fFawr, aafia
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FEATAS Y A AR I g 7 T A, afy wr gn B ¥ e & @l
AT AT FAAT ATAFET FHATL [ Tt 7 & STy, S e Jreenmr
g AfRfEe aaw ¥ gz, o deg fom & few 95 e, A s e g e
T srafer & Wiae 1w = 7 forfed F99 T FTAT1 2R

Ferd Foeft ft e Rafa & s=ma w1 fofea e yweqq # % o faearha saty,
Sr-o= Tt i [ & Saref faet & srfers 72t gnf

Ui I8 AT o Sgr Iwamesi A ITaar TEqd wAT G99 T 2l, q@T AqTEATHE
TfaeRT, st we=m 7 =0 "@ay § Ay g F ftae o8 aemest A
T T STHT M

(@) 39-fafa=ae (12) & o 9 FRetorfea su-faffaa @ gfeentog BT s, sias-

“(12)  I9-TafFT®e (11) % ST 707 T S T TAF SRR e a1 |ifas 4T
e =7 T 9Rr U s&qrast & oferder v qfewar g, UHT Ti-UT % UF q1g 6T
ety & Hae ST TR & qHey TEqrasil ol T HT AT ATTAEAT THTIT-TT
ST 4T

TR ATS AT TEATAST 20T SATHLEAT AT SATTTT TG ATAT TTIERTET I g7 forferd
&7 § gyfaferted fhu s arer w1 & |§q2 g1 Srar § 5 UF aweq v et off gEares
T TEIT FIAT Aigd AT T Hl AT & [d%g O af a8 TEIHTT ST T Hl
T FEM TAT T TR UHT AT STH 2 9% qg AT FHAT Hl AT
TUTUT AT 3T UH TEATAST 0 TEQT HLd T T (0207 o (o107 I8k GIT 6l T8 AT T
FATTH o &0

(M) SU-FAfR=se (21) 9, @ (i) F T=Td AHfed @2 SrET S, §97q: -

“(iii) (@) STT= ITTARTY, STT=F STTeraRT<y % &9 § st Agie & swaer wifa &t Tty & =7
HTE T Tafe % fae STr= T FOIT ST =T RdTe seqa F3,

(b) STET @< (a) ¥ < TH7-HHT T I HIAT HH9G Tal o, dgf ST TSR HILOT i
TS T THAT g AT AAATHATHT VTS & o =7 & g0 faeqme it 977 #7 96aT1
STT UHT ST &0 927 F3  (o70 U 91T g AT & AT T A <h g0 Agl § gohdl &
(C) ATATHATHS TTTEERTLT AT IThT 3T | FAATAATHE LT T ITaha et o

TR g7 ot &9 # 37 o ST arer fhelt o1 39 i 3f=ra & & o o
T | T AT AT T Tater & forw fEeare i Tqaid Tai af 1 dahdt 517

3. I fAfATwe ®, et & eI 9 Feforiad sqget Siaeamtod ST SITusf, st -

LA
(R 3 (b), (g), (n), 17 =7 18 )
#. 9. T T ATH ATATHATHS TTTARTLT ERIEIRRENEEI THTET TTTERTT
(1) (2) (3) (4) (5)
1 el AT S | 9T HEIETF | 3T AETIELS | HgIae® (W GEree

1 3 srfarrr o) (QE'QW FEATS | (AqTEATHE Fare #:) | T fFamn) ar st

Fie) T ST ARt # IT | sty § e weredT
HRIIEU® (W HOTaT | (W gared o
IEEAGAERIN) o)
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2 =1l ¥ |39 AEIELF | HEIELh (A HA1EE | & "eiiag® (|1
e (FqemEATEE Fwrare | Fwm f{ewn) o r sadr | getge Bwm famn o oan
FeT) AT IANT QAT | gquteata # qEw | I gquteafa #H
¥ IT AEVMEYT (AT | OgIvag®  (AFd 969799 | FEqesd [eos (A
Ty e o) IEEAAEEIL)) TaTae e foram)
3 - |V @i V | TEEEE (A d §9TdE | geF "evEdd (WHd | #Edres FHeaw (AEe
¥ afrErh Fwm f{wmn) ar SR | guree e f{amn) oo | geree Bew {9
gquftafa & e | IR aquRufa # | 9 sufufa # v
AEVEEF (ATFF §HTEA | FEATAE e | Feas a8 qe7 FEaeE
IEEAGAEE L) GIRAED FfaraTY
4 - VI ¥ | EVEgE®  (AF | FEOEE [ead  (Wed | yag Feaw td g
B Tarae e Famn) a7 | garem e f{awn) v | seres stfeeer ar s
IR wqulRafa # | 9 suRufy @ ey | seufrute & i gt
FUTAE Aeas  (Ae | AR vd qer wrared
Trarae e ) afarary
5 -V ¥ | FEUEE [aE (Wea | yEy [Raw ud gew | e aiEta
STy Tarae e o) EIRRICERCIC LR
6 S-Vill ¥ | TEg e A ger | | |t s’
i FTIUTAF ATAFHT

TS & 7S, H&T Agvag (A1.49.53)
[FR=sTa=-111/4/3m41./593/2025-26]

e : OTe uve e g FHETT (e ve et afaaw, 1981 it wed & T, 9 i, @ 4§
TERTTRTT TR 1T o7 3 qesta Meterierd sttergm=aret  Aredw & Fentaa & =, sraia:-

FH =T AT ST FTATT SfeR=eT T fafer W%W%qgwmﬁ
(1) 2 3 4) ()
1.2 qrr 40 20.02.2002 11.03.2002

PUNJAB AND SIND BANK
NOTIFICATION
New Delhi, the 7th January, 2026

F. No. PSB/HO/HRD/DAC/2025-26/01.—In exercise of powers conferred by section 19 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of Directors of the Punjab
and Sind Bank, after consultation with the Reserve Bank of India and with the previous sanction of the Central
Government, hereby makes the following regulations further to amend the Punjab & Sind Bank Employees’
(Discipline and Appeal) Regulations, 1981, namely:—

1. (1) These regulations may be called the Punjab and Sind Bank Officer Employees’ (Discipline and Appeal)
Amendment Regulations, 2026.

(2) They shall come into force on the date of their publication in the official Gazette.

2. In the Punjab & Sind Bank Officer Employees’ (Discipline and Appeal) Regulations, 1981, in

regulation (6), —
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(a) for sub-regulation (3), the following sub-regulation shall be substituted, namely:—

“(3) Where it is proposed to hold an inquiry, the Disciplinary Authority shall frame definite and
distinct charges on the basis of the allegations against the Officer Employee and the articles of
charge, together with a statement of allegations, list of documents relied on along with a copy of such
documents and list of witnesses, if any, on which they are based, shall be communicated in writing to
the Officer Employee, who shall be required to submit, within such time as may be specified by the
Disciplinary Authority not exceeding fifteen days, or within, such extended time as may be granted
by the said Authority, a written statement of his defence :

Provided that under no circumstances, the extension of time for filing written statement of
defence shall exceed forty-five days from the date of receipt of articles of charge :

Provided further that wherever it is not possible to furnish the copies of documents, the
disciplinary authority shall allow the Officer Employee to inspect such documents within a time
specified in this behalf. ”;

(b) for sub-regulation (12), the following sub-regulation shall be substituted, namely:—

“(12)  On receipt of the requisition under sub-regulation (11), every authority having the custody of
possession of the requisitioned documents physically or digitally shall produce the same or issue a
non-availability certificate before the Inquiring Authority within a period of one month of the receipt
of such requisition :

Provided that if the authority having the custody or possession of the requisitioned
documents is satisfied for reasons to be recorded by it in writing that the production of all or any of
such documents shall be against the public interest or security of the State, it shall inform the
Inquiring Authority accordingly and the Inquiring Authority shall on being so informed,
communicate the information to the Officer Employee and withdraw the requisition made by it for
the production or discovery of such documents.”;

(c) insub-regulation (21), after clause (ii), the following clause shall be inserted, namely:—

“(iii) (a) The Inquiring Authority shall conclude the inquiry and submit its report within a period of
six months from the date of receipt of order of his appointment as Inquiry Authority;

(b) where it is not possible to adhere to the time - limit specified in clause (a), the Inquiring
Authority may record the reasons and seek extension of time from the Disciplinary Authority in
writing, who may allow and additional time not exceeding six months at a time for completion
of such inquiry;

(c) the extension for a period not exceeding six months at a time may be allowed for any good and
sufficient reason to be recorded in writing by the Disciplinary Authority or any other Authority
authorised by the Disciplinary Authority on his behalf.”.

3. Inthe said regulations, for the Schedule, the following Schedule shall be substituted, namely:—
“SCHEDULE
[See regulations 3 (b), (g), (n), 17 and 18]
Serial Name of Post Disciplinary authority Appellate authority Reviewing authority
number
1 ) 3) (4) ®)
1. Officers in |istant General Manager | Deputy General Manager | General Manager (Human
Scale | and | (Disciplinary Action | (Disciplinary Action Cell) | Resource  Development
Scale-11 Cell) or in his absence Deputy | Department) or in his
General Manager (Human | absence Chief General
Resources  Development | Manager (Human
Department) Resources  Development
Department)
2. Officers in | Deputy General | General Manager (Human | Chief General Manager
Scale-111 Manager (Disciplinary | Resource Development | (Human Resource
Action Cell) or in his | Department) or in his | Development Department)
absence Deputy General | absence Chief  General | or in his absence Executive
Manager (Human | Manager (Human | Director (Human
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Resources Development | Resources  Development | Resources  Development
Department) Department) Department)
3. Officers in | General Manager | Chief General Manager | Executive Director (Human
Scale-IV and V | (Human Resource | (Human Resources | Resources development
Development Development Department) | Department) or in his
Department) or in his | or in his absence Executive | absence Managing Director
absence Chief General | Director (HRD) and  Chief  Executive
Manager (Human Officer
Resources Development
Department)
4, Officers in | Chief General Manager | Executive Director (Human | Managing Director and
Scale- VI (Human Resource | Resource Development | Chief Executive Officer or
Development Department) or in his | in his absence Committee
Department) or in his | absence Managing Director | of the Board
absence Executive | and  Chief  Executive
Director (Human | Officer
Resource Development
Department)
5. Officers in | Executive Director | Managing Director and | Committee of the Board
Scale- VII (Human Resource | Chief Executive Officer
Development
Department)
6. Officers in | Managing Director and | Committee of the Board The Board ™.
Scale- VIII Chief Executive Officer

RAJESH CHANDAN PANDEY, Chief General Manager (HRD)
[ADVT.-I11/4/Exty./593/2025-26]

Note : The Punjab and Sind Bank Employees’ (Discipline and Appeal) Regulations, 1981 were published in the
Gazette of India, Part 111, Section 4 and subsequently amended vide the following notifications, namely:—

Serial Part and Notification Dat Date of publication in the
ate
Number section number Official Gazette
1) (2) 3) 4) ®)
1.2 Part 1 40 20.02.2002 11.03.2002

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054.

SARVESH KUMAR o
SRIVASTAVA




		2026-01-07T18:59:21+0530
	SARVESH KUMAR SRIVASTAVA




