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Ao faeafaearea
rfergEr=T

(N

TR, 11 AR, 2025

¥ AfR1-10/2022 AR Reafacgo & frfaf@a sreacy ameg Sealt & fav
TdeaaRT JehifRId foht AT 8-

AT 37-5
T NS YT
[ATOTR faeafaerer sfafaras, 2005 HramT31(1)(sT) aur
Ffafr 15(3) va 15(4) & 3id9d]
1. Hoes

Gedd eI FHI H Tk Ay gen O 3eays @ &5 (Hag A, dvaew) & w9 A
ST Sreen, forEd Aeafai@a enfae g

(i) Tt fASarr,
(ii) TP & TAHTI/FRal & 3ETeT;
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(iii) TP F T A,
(iV) aR™SAT & YR R ISR § Fho! & Gods ARG ¥ Toh 65 3R AR Uh @
3T,

(V) 3T ThET & FETqT a8 H F Tcdsh &l Tah gy, O9ar g & A 3iek-
IRATHATHS B Tl § | 3¢ Herdic G@RT AAT R Sea;

(VI) Eeey Ferfdearerdl @ & & 3t Refw Geg Foufa qarn a1fad e smda,; 3k

(Vi) T @ 3O Ifad e @hT & 3ide0d 3me arel fQomeit # d=nfod fAwdr & faQy
A @ § A RAAwer § AR S faeafdcarey ar frdl dagy Hioal/aedsT & AR

S foh ITIFd 39@s 1 (vii) & dgd HgFT HGEA P haol dwgud d JoH H AT
fhaT ST ST TR & HAId AT & UTSThA 3R IISThAT & Irodddr ¥ A«tad AT
R fqar HE|

2. FEATET T 3afy

IS, AAEN/SGr & 3egeT 3R I & FARFT 3ETTT ThT 15 & e, diel ay Fir
yafer & faw gg X @9 3R T galgfEa & faw a g

3. 3Ireue

T & HTASSIAT I Hehrdg SIS o 37eTeT gl 3R SIS 1 Soch gordar|
4. ATFAAT IR FH

T THT A1 T APl IR FF 37 YhR g

(i) THT & AJNT 3T arer FART F Affea FRIFAT & 3eTTT F IrogsmaAr & 3eIAT & gaer
& T gegar AR gfkanst & fFuTRa wer,

(i) T & T T qHEIN/HGT F FEAYT UF MY FAT H FHeGT TAAT FT;

(iiiy faezar aRwg & FHT & JAT I gt AW @R T H S aren ey 3l Ak
IISIhRAT & JIeTTdT Ted faffica il & 3T & IreTshd QBN e,

(iv) RI&TorT 3R THUE & AT A el & AT A3t | fGuR wer iR 59 d69y # 56
RE & gEdia faeam aRwe, F1 gE&dd Fe;

(v) @hg & wid " v faemi/esel & dvast sRiEAT & gus §9 # Fuee & G 5@
(dfrua.3. 3Ty gann) i v §s Frf @ e,

(vi) TISSIAT A7 JETTT FHA 15 & fohdl Feed & a1 fordr afafa & g9g-9799 W a8 ganr
g $r 715 g I [(fdse gash Ser arel ot afFaar giver;

(vii) 37 fawt ar &t A Raror AR My R F 3Ree F fav @@ & e S S e 7@
foreT off faemeT & &3 & AT 3ma § 3R T afafaat & & i AR &,

(vii|) 3RIFd @ (vi) # 3feai@a fumi/agr ar afafaal @ gcd wea@l | fTaR &= & a5
effOreR gRe @1 RN&for ual & gole AT AT T FABIRET L=,
(ix) GhrT fqE & fU ASTATC TR AT 3§ Sl U1 W JEdal ' Foaic/Aeiioen qaRwe
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N TEIA I,
(X) 3N & Y Iddd & T ASAA3T Sl Fe1aT ol 3R 39 W [TIR Fr g2 X& gedmar Hr
Forafd/eriOrs aRwe HI Tedd e,

(xi) ORI TRIAL, FETET HISTROT TS e AeTed Folol & FE6l W fTaR e iR @
TEdTat T Ferafd/dAetiores gRee S Tedd e,

(xii) VF 3T FF e o IfAfAIH, [t ar sreacet garr @uRa e s @wa § 3k o
g3l AFECt R TR e St RSRT aRVe, eeids g¥e, FHedfd garn HAfése fee sm
e

5. So&h

(i) STy T AeI0F a¥ & A § HA & AT o6 HRATAT HWM S 96 F7 H TH-Th
gIa;

(ii) TRISSIAT 39T Ygel TR AT FHordfcd & oAl R AT S & HA § FHA Th-dIUS &l &
faf@a 3y 3w do& gors a1 Fehcl B
6. IoTgfd

a

AT eI aTS T S5 & FoIw TS SHE Frot HGEAT T T felgTs grefT|

7. A=

N

HEATT HHIT a5 T AHAT S5 Pl AT 968 & [T TR A & F7 § HA U oot 1@ 3R faw
domt & for, do@ & fov FuiRa At @ &7 & Fa arg & 97 S v smeet |

8. Hrgd
HEAYST HePT SIS & IEYET a1S hl Joehi & Hriga W |

9. 1 forgH

HETTT FHI a1 HT o6 & FaTeld & [9I7 37 G H IAC A arel fafagAr ganr fFuiRa fee
STTaeT|

HEATCA- 37-6
el 3reTaa 9 v
[ATOIGY faeataqarerd 3ifafma#, 2005 #IRT31(1)() R @lafer 16 & sicalda)
1. Hucs

ETTA TR & TcA 1T 7 U A ghm 5 faemeir sregae §is (geia & fivad) s s #
ST SITaT, Toas fAeAtaf@d cafad enfae &

(i) faamemeTeT;
(i) TIWT & a1,

(i) TIHTET & AT AT ISTHA dTel T & 37e 3TAdTel 3T AN T THh-Uh RaTsh
S Fordfel @Ry AR oy Smdar;

(Iv) Forafar qaRT afHa 0% & RIET St Taay a1 Gond Rvat @ ggRy are ¥
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(v) Feafd gaRT ARG 0 e & 3w Reted St deeyr Agderol/aey= ¥ 38 vy
faRIY &1 ggret arer §; 3K

(vi) Fordfd G@arT ARG T a7 & 3T afa St faafaearery a1 3ud fand deey
Fleror/aEd & e 781 § IR See vy # fadw 7177 &

U T 3WFT 30-Ts 1 (vi) & HAAd gFd HeEdt # hdd dv@s) H 3T doohi A
IAEFT T S & S fa#meT @Rt Yedd fhU v redEe & uredshAl AR dredshAl &
9T W AR &3

2. FraTT $r rafe

fememeger 3R et & faRed fivasr & gery, A9 av $r 3@ F v gg w @ iR T
gAfegied & v o gt |

3. 31egeT

fasTemeeT TAomeiT 31eaae SIS & H3las Ud e et gidl|
4. afFaar AR F

drower @ afedar AR w7 Fedad gen

(i) T 1S Al G197 @RI gEdATidd HEITd & ISIHAT IR IIoTHRAT & dredadT
RAwRer &

(ii) Th S5 A NUT.3. IoTshd S Aed IISTHhAT & folv JuX AT el arel, AlSiel
3R oereRt 1 fAgFa fr RwRer we;

(i)  fOHET & NUAE. FEHRA H FAE T G FAlold B & A0 g8 (Avad). e
ganT) WY 9w el St & e,

(iv) Tl SIS T fawmer & Refor 3R JqaU & GUR & U T RGN e,
(v) @ &S, faear aRve, & aRve 3R Hodfa garT | o W 3wl w S|
5. 3%

(i) famelir 3reaaeT a1 ve Peif0e a¥ & F7 T FH & GTURYT o5, T ;S FT H TH
Soh AT FHT,

(ii) 37EGeT EERT Y= g IX T ITUSSIAr I Fordfcd & FeArd W A1 SIS & A T HH
T-diUTS HeEd & AT 3T W AT JoF Jors S el B

6. oTgfet
fararmefiar reararer aYS & Soa & forw aToTgfd 1S & For waEAt F1 v fogs g
7. I

fasmeier sreaeer oS T AT doF dr FEe doF & fow fuifa Al @ &7 @ w0 gu e @ 3k
TRy Saehi o forw, e & forw AeiRd A & et & sher o foreT qd STy &t Siree |

8. R
Tl 3reaare oS & 3reget §1S T daehi & wigd T |
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9. & oA
sl 3regaeT 1S fr ot o T & [TH 30 HIY H FATC ST aTel fafigaAT garr fauiia fee
ST T &
HEATGLA-31-7
AT LTI a1 fawaen
(AT f@eafagrerr g, 2005 ) &RT31(1)(5) 3 Hatd]
1. Hoed

33t T WX 9eIT I+ Ot yAs (v & fOv U Trdes 3egIT 15 89| SIS &l 36T e
Jeh BIaT:

() TOwT ugre arar favafdcaTerd & fasmemedst, S 3redst g,
(i) TIHET F AR,

(iii) T & TH HE IR R Th Gergeh AU S aRSSAT & HUR W SR-IR F FHerfd
AT FAlla fh ST,

(iv) Hecy Heldcarordl & Heftd fawe & srearder & o6 9ra ReTeh St Hordid eaRT Hellelid
R FTa;

(v) fawg ge= arer ar ¥ 3fee Sl Jdve, S Reafacarea ar sa& fandt degy
FEfacATea/AEd & et gl &, S Fordfd garT AfAT fhar sear -

gerdt fo ST faRafdearerd TR W AT &1 a9 o g, oas o &de e €8
I TS TR ST TGT &, TIeeh! deee foeIear gram:

(i) faeam aRve garT @ged AU Sl arel | 3y / §etdeh 3R (A0l 3) & 9a d& &
et safed, TS @ U @I Fodld SanT HeFel & & # Aged fhar a1 dedr gl

(ii) Ffa T S ganr AfAd Fafa vy & qgie # o Faey ol & gig RaTH|
(i) GTT Fohrg oIS & 3redeT H AR W Foufd SarT AAT Fefta fawg & ar aedl &=
2. FATT T afe:
Alceh HEITA a5 & Heeg el a¥ T 3afe & v gq aror @ AR 3 qafgied & ae
giat|
3. afFaar iR &
(i) IETTT & UTRTHAT & USTAT HR UrSTHAT & AT LTS IreAGETRT & T A
HAIGTA® IRYE I RGN FET;
(i) Tac@m aRve I AT & s TeAhAT & TR IR REOT A FUR & v & 3udi dHr
AT e,
(i) T FhT 1S HT 3EY HOd AT H G- oA arel Fled wleTwt i FgET &
T Sugera AT & Uver 1 FAGIRET e, 3R

(iv) TR a8 & 37edet, Heftid Hery & Hfesardr, faear aRve, & aRwe ar Herafa
EaRT a1 & At v foRar off A W R e 3R Rae &)
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4. S5
() 3egel a¥ & ®A ¥ HH Teh IR SIS A Jooh Felrwam|
(ii) 3TETel AR TG AT HhF o ITUSSIAT & AT TR AT FHoldld & Frd O A7 1S & A &
HH IX GeEdl & ATl e o ARy 35 gells S Fehel &

A B dow FH o 9IS F 3HeFeT g dow & fav FuiRa AT & A4 & FA4 15 G wa
3R TV doeh & U Jooh AT T & & @ & 9w ot ggel ST 1 Smeet|

SIS 1 dooh & AU gl 1S & P FeEA 1 Th fdgrs gl
7. Fg:

oY & Jreret S i Ao & g WA
8. sy fAu=:

IoF & HATed & fIIH 36 H§OY H JAC STel drel fafegdAl garr AuiRa fre smoan

3EATCA- 3-8
fareafaearery srgaerT aRve favgs
[ATTR feataearer sifafaas, 2005 6T arT 31(1)(Te) & 3icdid]

1. ¥

faeatacrera & 9re Teh N Ao grem Sit faRafdedrerd & THaT HTH T HIshAT I TR T B |
38 AR & oA1H favafdedrerd qaur IRYe (F&1T &, J3RE) gl 3R s8A Arafafead s
QMMfAe gia:

()  Foafa -3EgeT (YSeT)
() & Forafd ar e qareafa &
FRssdHd Ma - HGET  (9SH)
Iy  werr 3rfarsarar - gGET  (USH)
(IV) ©F Hedror RIsardr - Herg  (9c)
(V) @ "fa - e& T ()
(V) odieT s - HeET (e
(VI) 9P T HHT § Th 3T,
IRESAT & HA H HAEGA o - geHg
(VIIl) fa¥eeres, 3eqaeurs ud fasmg - &g afyg; 3k

(IX) & 37 faAva Seg Ferafd ganrr
AT AT ST TheT § - HeE T
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2.

3.

HrEATeT T Ay
TS T P DISH T TEAT T HIIRIS il I¥ T gl
afFd IR &
faeatdegrery Jqau aRve (F3RA) 37 a1l & Y-Try Hefaf@d s e

g FAG-GAY W faeaidegrerg & faffieet 3egael deaprl & dgd faermen T egaene
aifafaferat & fAermE wem

Ig Tavafdeared & aue & fov T qRYeT ISl dR HEn AR I & $o
&t T ggETel M, TS HTaU AR FATURT H Schvedl S GHIGT dTel YHG &Tl &
w7 7 der fRAT S Fehar B

(i) TE FAG-HAY W Aeafdegrerd & Igau wdwAl § Ffta Ao Heal 3R @it

(iv)

(v)

$r AT M 3R 378 T FA F Ik Qratar|

Ig Taegn aRwel @I 8 yEarat $r [AoriRer e S qourEdquT e 3T R we
H HAcE H|

Ig Tavafdearer qanT YEdiiad HJHure EAAGRI/SEGR JeTd A & faw desr

AR S|

TE TP HGEAT H ITHUT H IeFseal IIod et & T Siedied #e 3R T 3R
HAWET TR W Ao MY TASHST FHI T0R e & 3663T H WIchgd HIRIHH T

Ig HJEH, BHEGR 3R Taercrs afafafedl # faeafdearea & g &1 go= & fav
TR AR BTl F T IFAEYTT T TP FI Ferdl e & forw AHfa=t S sroaresm|

g A & fAH0r 3R g6 & fv werg R @Hde & AreaH @ @Al Fh Aded A
GicaTied &am|

Ig Ol R G HeHdl R oAdlel ITEUT S Achrigd S 3R g7 fow wferera
ggol |

Ig e 3eANT-RIET AT & fv Aferd ggel M|

Ig faeaidedrord # @t 3R TellcAs aafafedl & dgor fash & alier AR ameE
T Il oEMEI R fdear gRkve T 0 Jedral S fABRer s Hevcl § ST 3@,
TaeATcAshd AR fegarget sfafafet & feafieares & e # gorda

Ig @l TSIl Yaled el & AH Higd qatlel HRhAT ¥ Hfta Ferrg aist &
fAwRel W faar

Ig WH 3T w1 TSUTEsT M S 38 IeheiAs aRYe, SRS IRYe AT Fedaid g
fAafése T a1 &g &1

gRve T FeT0F a¥ H 7 T FH & JGHTT J6h, IAH 9 H Th dod IRfaad Hiaf|
glellleh, TEULT 3Tl g WX fARAY doh FoIl Thel ¢
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g

o

aRwe #T dooh & AU AU sHS Tl HeHdl & T flgrs Tewd 4 gran|

T

N

aRVe HT AT S5l FIT Joh & Tov IR [T @ &7 § a1 eo e vgel 3R AT dah &r
T doeh T AR ol & et @ e aier &t Tgel STy 1 S|

FrRIgd

C

HTRISOTAT Jofeienst T s AR B okt & Hréigd W
Frd foga
IRNE ST doehi oh FdTelel & [ATH ST HEY H TATU STTel dTel [AfiAT garT e fovw o dehd &
HEATGL-3H-9
faeafaezrera Jegeme aRve favas
[ATOR faeafaearera sfafags, 2005 I arT31(1)(318) & HdAeTd/
T faeafdearerd eqesT aRve giel| sHd fAefafad emder ghn:
(i) & Forafd (A Ferdfd gary fagerd

R Sier arerr safFa) - 37EgeT (YS)
(i) Feprr 3rfrsaTdr - HeET (9e+)
(iii) ST FHeATOT IFTASSIAT - HGET (Uce)
(iv) Feafd @RI FAeAlelld IR fRIeTeh - HeEd
(v) FeATeTRITTS - FeET whRa

(vi) F I AFd fSieg Pordld SanrT AT fohar ST Fehdr &

TS HEEAT F BIsH 3l HEEdl 1 HdHTST & a¥ T grem|

doh & AT Fof FeEd & v [AgS Tl &1 SRA QO gam|

feafdearer Jeqemesicas aRve & Hr e Jar g

(i) faeafaearera & ol & fig eqemasT AR 3 AT & IWREE H Fdfd F Tellg Tl

(iii) TAG-FHT R faeaidegrerd & 3eenae & Gau 7 Ay Fufd v gaier wer 3R goafa ar
farafacarea & =g st gar Afdse oy At @ faar we

(iii) Taeafaearerd & ot & AT R FGER & 3 AR H TAC WA & TG & 0
f# S St 98 aeIe THE|
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HEATCR-37-10
AT seifarhr aeurT favas
[ATOTR Rreafde@rer sfafaasr, 2005 e 31(1)(d) AR AR/ 17(2) & 3iawq)

1. afsraTe

39 3TEAICA A,

(i) "THIMSE" 1 HY & AR Gl IR qEuE 3R FEuE # 3 § AR e deur,

(i) SI9 o e HT IARTHAT F g, IE F I3 AR WeAfR qrue & HAerw/arETd

g,

(iii) '$E @ 37T afacae H FF IR

2. AT R Fears &1 e AR geus faeafdearea garr 3@ Ay @ fmar smeen

o | Fras fr aREuf R STant & @Ed garT TUEERa fRar arar g o3R
faRafaerey garr forar Srar gl

3. 13 3ageX 2005 @ Yl WERIE @Rl fAged few aw AT sieaifadr deure & @l e
e FEA gaT W 38l fogdAl 3R el W oo War e 3ddta 378 7o ¥ @ feafaezrey
CART 3Tl S O fAgerd fohar arar am:
gt for farafaezrery AfOqY dieifrdr deurer & forell off aary &7 fgfea & geem e &
HROSR FRIATT W] FNEA/TINSHES ARICSi/hg THR F THIN AR THIR & oot H H
T Frs o Tgfads g e & T 3TERY B

4. 9 FEAE & WRIEHAS 97T gl Te GfRfa dr e ) g & @gfed gera sme
SaRT &I U
g & 9¢ W AT & Qv gwa afRfa SR o @aee el & @A gl s f
aRfeasr 19 #F feifa frar g

5. AT WA deue & wgrgs e, #@g A 3R I3 & &9 F Reor get @ aifdd
el & FolIHT & FATHRIOT ol Telel fohaT SITam|
5o TRIeT0T vl W fAgiFa 3uged T afAfaar & e W & aRkwe g@rr dr S| s
gel W fAgfFa & fav oo« afafaar @i 19 & @AuiRa seqar gl

6. AT FleThr FEUT & et AR AT & v weh et Ay &1 el fohar smeam|
AT AR T T8 fAoTefaR fohar e

(i) Forafd (Fe) - 3EET;
(ii) $el AT (Te=T) - HCET,
(iii) FAafd EaRT Al Th T - HeET,
(iv) faa el (ue) - He&,
(v) FY IRYE a1 AfAd FF aRkvg & a dee g - HeET;
(vi) 3rfesarar, fRaEdr T - HeEY,
(vii) FI IRYE EaRT HAallld U TG

St fareafacare @ 37 A § - TEET;

(viii) TEATT &7 Tah IEE, $HAGAT & Th ay $ir
3afer & fow aRsadr & gar - HCE,
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(ix) HTATT &7 Tesh TE I, HAEAT & T ay¥ $ir

3afr & fav aRssdr & 3FaR - HeE,
(x) THISHIES &7 Th ATTHAT . e
(xi) TEATT & TSR (I5e) - &g 9fag |

AT TAhRT o Fewdt T 3mel Fear A e i dow & AT o e

FRIPRT gRYe & AT FEFor it gdastor & e, il [AerT TAT & HATHAD FT TS
FT 3R 3TF g FEfai@g afeaar 3R SR g

(i) deue & REor 3R AHFEUE H oGaRYd wET IR 3ES v wARIT AR 3T
MaeTHAnt H FAURT #&ar At Fem [y sy & AFe W d@og ¢ & o e
ol HIATT HT 76T H Fehell & G0 HEUE Y& HAT TRl &1 Fellghr FfATT &
U cafad arffier g @ohd § S favafdearer @ 53 @ ¢

(i)  Tae@r 9Rwe & foFor & egthe, orl, @l 3R A & gau & fov @ ik
3eTeh GaRT AT &I Silel drell B feiRe s

(i)  HEUE & Tl B AIR FE IR 39 o AT AR wF aRwe & faEr g5 gd w3,
IR #d aRwe ganr A soie # RUiRa @ar & fic] =37 &3,

(iv)  oiEr odeT yiddes & a1y arf¥eh @l R R #er 3R 3gales & dg el gRkve
T T T,

(v) T & gEls AR e IR-PeIOh wAERAT A1 Jarsit w1 AgeEd, fefad ar
AT A & fov fSad deg # 07 afeaar & aRve garT Icamr@foid & ST Fhdl &
3 aRafseat 3R @ar & adt & FuiRa == & v,

U, grelifeh, & egfFaat &1 f@gfed, oRefsedt ik Gar & odt & fov degar
faeafaearey # g Re & 9l & v & gRve gart AuiRa & egar gefl

(vi) O I I S Rl e TrUe & cgaary & AuAa & v snaae aw; 3k
(vii) FF aRwg garT |iT AT arer W 3 fFadt R FET F g HEAT

ITTYT TASE F9 T Yerd fhrv Sy & 3raimar, Ay RAer &7 v Ge&y di ay & 3af &
fT Ug YRUT M|

HEATGRA-37-11
AR I[OTIAT TR JehIsS favarsh
[ATOTYR farafaerer sifafags, 2005 T arT 31(1)(Ter) & 3iceid]
qac
faeataearer & U AR JUTEHT HTRATHA ThIss (F&TT H INSFYTH) & &I H ST STl dTell Teh
T glam, St faRafdearerd & $fiaR Teh [uTadr HEHId & fHTOT 3R AT et & foIw Teh dF & &9

# R M 3R I[UTaT HRATHA (FGU) 3R I[0TarT 1 Arofelr, ARG 3R o qar favafaearea
& Hacye (Fgg) afafafert & fore gam|
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3T I[UTET JTRATHA Fehrss H (=& qeea Arfae gha:

(i) perafd - 3T (TSH);
(i) Fordid earT AAT Th aRTS FRIHTAR AR - He&y,
(iii) Pordid earT AfAT 36 IS FHhER - WCH;
(iv) Forafd GaRT AR JOTEET JaeeT W
qie STEdT fARIVRT (FRPR/3CIN/EAAT FHETY) - HCE;
(v) fo&erh, MidRer IoTar ITRAEHA eSS - HGET i, (YT)

(vi) O 3T IfFT S Ferafd garT AR Far S g gl
2. 3R IOTEHT HTRATHA TehISS o IRT:
AR I[OTAT ITRAHT TehisS & o= T 32t sl qRT et T 3T I SATel 8
() EEAT & HRAHAT & QaTioreh AR FHfAh Jele 3R At 7 GuR & AT orear & o,
gaaTd 3R TR gefer & faw ve oEifa fasfad 3R srifead wer
(ii)  FOTaRT HEPIA & IHTARPHOT, FeRETAcd, IR Fafad JAUBIT 3R RERRT & FEAETAROT H
AEYA A I0TaAT Jeft T feur # FEARTIT FIHAGS & RN HT Ferar &
3. IR IUTGT 3TLATHT FehISS oh Hrd
ISFYUH & frafaf@d s gian:
(i) faeafaearer &1 affes darforn AR semafas afafafat & fov gorEd SHaEmR/REe &
fasrar 3R sregorne,;

(ii) smefieryr fraror 3R dWr@s Fr afshar & T maeas A AR dig@fEEd & smae & fou
quigarqel R 3R G aRuFadt & AT gger Remdi-higd ardreRor & AT Hir

o

(i) FoTaAr ¥ FfUd FEAEd ufhanst woonEl, sffeed 3R e Rauret @ gfafear
gfaferarsil T e,

(iv) 3=d R & [Affe qJoraar Awl R gl H 4R,

(v) FUTadr @ e fAwal W HAR 3R R HEURTT SRR, AAART A1 3 R
I[OTAT eIl I TR;

(vi) TOTET GUR & T 3erol faeatdegre & faffies srmat/fafaftat s gews;

(vii) IOTET & Fefd aifafafdl & @Heag & fou faeaidegiod 1 v sisd Toilel & w9 A
P FAT, fowa Tafas wam3it & 39aE 3R JE R & i §;

(viii) FEATTT I[UTEHT N FA0 [WA/TG & 36T ¥ THINSTH & ALIH ¥ TEIN( STEH
e 3R TERan;

(ix) Taeafdearer & aquraar @&pia o1 fawm;

(x) TSI Hedichel Ud YA URwe & feenfaden 3R #AmEst & qar favafacarer &
aIfeh quTa A RO (TrgUam) dIR $6ll, TET Hedichd Td el GRue i
TEJ e,
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(xi) faeafdedrerd el 3mder fafgaa 2010 & @Heey #, MSHgudl e cary 3re@r &
[T Heheleh TFTC HT 3UANT &lch THIIG ARGS TR Yediel MeTRa #Hedishe
gorelr (fieved) SIHHAT & A # Feraar dfed gedasiaor iR Rers-Hiider do & &
H S B AT F Glavreids s & foe, @ Rierer Aftad s g ddeed s
Y AR JUTAT IRATHA ThISS HT ATATAT STAT I,

(xii) V& e HE AT ST 3/ Pl Ab IRYe, SR IRYE IT Felald ganr fAfese fhe sm
Thd g
FRITT T 3rafe:

el TEEAT ol BIgHl THT TSEdr HT HIASIe af ay &l gHem|
CLED

AR I[OTAT AT Tehiss Ueh Aei0Th a¥ & &7 @ &F IR AT S0, Todsh AT A
T dooh AT FEM| JU, Fodfad & Feird W [AY o6 Ja$ o7 Fehell B

FoTgfe

HTARE IOTaT HTRATAT FhTSS Y T 3 forw MUTfet 58 ot Tewt 1 ar-fovgrs g

T

N

AR I[OTAT ITRATHA TehISS Sl HIERUT d6eh o fIT T Jooh & fov [@uiRa [ @ w7 @ A @
e Tgel 3R faRIY Soeh & v fAuiRd AT & o @ o dre fereT gger STRY 1 Sirwst|

SR

AR 0T ITRATHA FehlSS o FA G2 TRk J[OTAT HTRATHA TehISS hl T SSehl & I TG |
s fos

AR IOTAT HRATHA ThISS T Sl o Hellelol & AT 58 G4 # FAC ST ared fafgat eanr
feifa fore s

3EC-37-12

3EETe Ud faehrd Jehiss fawaen
[ATOR farafacarer sfafaes, 2005 i arT 31(1)(Ter) & 3]
Hued
faeataererd & U 3TEEe Td fdehrd Jehiss (3R Us 31 @) & §T & ST ST dTell Ueh fo3ehra g,
fSrehr rufaen sffenr favatdererd & gaenT 3R o afdfafet o daeag wm 3R fRuafr /
femmait / STedr 31fereRtoTt eaRT T ¥ s & 37cTeTe ool @Y ITaTe TRAISTATIN / FNTAIHT T $7el1S
hT CTHTST YT & | ITETT Td faehrd Jeohiss & fAefafa deey anfdre ghar:

(i) Tt I AR - 37eTeT
(ii) TR JfASaTar - He& g
(iii) oo A - He& g

(v) R s . wee
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(V)
(vi)
(vii)

aisaar & FATIA! T TS ThT T Teh AT - HeET
fRgersh, eqHu Td fqer gehrss - gerg gfug; 3k
WO 3 gfad folee 3redel gany MHRT fRam S wehar Bl

3.  3HeTHYUT Ud TahTH JehlSS o 1
JonIss eIt i@d SR e

(i)

(xi)

(xii)
(xiii)
(xiv)

(xv)

(xvi)

ARAT U facyr & yrifSid e 9Edd ael & P HEEdl I UIcHTRd el aor
faadives iAol @ favafacareay &1 gr-ag Tafia &,

3W-qdl & & v @uiRd 10% Feic &1 39T ae & fov e @Az ifdenon &
IY-AY T 3T Td [dhd HIo @ G TN e,

g GARYd X & v fh veh aRsiem e & §, faeafdedrey & dhr gann fafdies
HTAHON T GEIA T Sl dTell IFHUA TRAVSIATIN FI Jideliche] T,

Sl AUl g faduita Remifaamei/dal & ddda T W eaue
IRATSTATIN/ASTATHT I BelagrlY &7 F FrAifead a1 7 faeafdearey $r deradr Hier,

faeafacareg &1 @eft eTau= IRASTABAISTAINN HT TelGel HIT,;

faeafacareg & aaft 3eqau= IRASESN/ASTAB & T JoiEs IR HFG-areel Thss
F T F FT T

AG-FAY W farafdcarerd # Ie W Yy IRIAISATHT ST 3dcilehed i,

o dI§oT JfFSIOT HI TEIT BT S ATl M ARG &k HA B ST A & A
IIEUT S & & H AMAT T 3T-AIATT AT 776 HT 3R wA & qw o= Hr Fufa &
TR THTOT 97 SR e,

el Ud fqhd & fT 3eer-3ehie#T STaeid/Sexthider & U vh #9 TR e,

feafdearerd & Hhra 3R fhdl 3 deheilehl TR aRT fhT I Fel 3raensT 3R
faera ol a3 i dgHTe e,

yehrss favafdearery & @t 3R fawra afafafet & aser & fav SeAer g,
sl duer 3ReER (3SUBmM) & defad @l A & @,

3 AT/ RAenfdel f 3AdgRy q@rr Fax fHw v sl o AeAdlT aR@ST3T
F FHATTT YT,

TSER/JTARRTSET HITSAT AT TEAAN & AT FgARN 3eqden= Afgd faeafaezrog & @shr
IgEYT AR faerd wRmAT B ST,

gehrss 1 fafafet o vh aif¥e gfdded dOR #E 3R 5@ IHUE IRYE FOTE]d
T AR

W gl AWEl W AUR A Sl 3@ IgEY URve, fdedn uRve, H 9Rwe a1 FHerafd
ZarT AARERT fFe 57 Fa &
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FRITIT HT 3G

el AGEAl ol BIsHt THT TASTAT HI ST diel ay &l gHem|
Yo

I Ud fahd gehrss T A0 a¥ #F wH @ FA & AHCT S5, Toddh TT A Th Soh
TSI M | gTellfeh, 3egel Ul Jgd W fAAT doh gol Fehel &

FroTgfe

o o ToIT ITOTYfcl el Feal 1 Teh TIgTs gram|

T

a

IIET TS TAhIH Gehss T AH Joeh T T 3o o v e fafy @ wa @ #a4 g7 e wgar
3R TR Sk o T Soeh & T TR AT @ e & st gre feeT gl STIRY 1 Sireef|

EARCC
fR&ereh rTaUT U faehre Yenlss &t daehi & g w@eT|
Y e
T Ve TaehT JohISS I Soeh & Hellelel o [olad 38 Hael H =10 il arel fafag#t gan FeaiRa
forT SdaT|
HEAIGL-3-13
T YT TahIH Yehrss fawareh
[ATOTR faeafacarer sfafaes, 2005 4wy 31(1)(Te) & 3icdeta/
Hees
fareafaearera & ard T IROT [AehTd ThIss (F&1T H THATSST) & §9 H AT SATel aTell Tah foerg
BT ST faeafdeaTeray o gar kel i TRIETOT YeTel I 3R Hehrg Heddl &l 87cll / Jaleaiic o G
TareafdeaTera 31eTeret ITEeT / TR TR T Nl o Shraleadsl & Heiftid ATl 7 favafderery
TETIAT 3 HaT|

TS H folaaifolid Heed QA grar:
(i) ficers, Torg 9RoT fasr ghres -3egeT ¥ Tl (Tce);
(ii) HIFA/3Y FoAATAa (3h1afAH) -HEEg (YSe)
(i) ot g@RT ATfA
UAd Hhd § T 3rard HEET

2. T WIOT [hry Yehlss & 1T

JhIss AT T S 9

(i) Taafaererd & #afaged @ggs Whel 3R IR-Reor wdaiar & fav giReor ik
APraTcHs FRIGH 3TANTIAT FT;

(i) TGN MU W FHIT FEEd H Hd/aeeaiad AR wRER aRssdr F@r & FHelst @
AAN/3eTa el A [aeafdedrera S FgrRIdr e,
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(iii) TaRaTdCATT & HHT HGEAT S Hdl/Talealid & AR Joldl & A Hl JHEl T 4
] el H faRaidearera S Heradr e,

(iv) HAG-HAY WX IR Hhcife AFd W o & i & equres # faafaerery
I T e,

(v) Taeafdcarer & dq@Ee W HFI HEEA & HeIdd WHSd H §AC WA A
faRafaearerT $ HERIdr e,

(vi) UH 3T HF AT, ST Feald GaRT 38 FY/AFRAERT fhe ST e &
3. FEATT i e

UesT TSEAT A BIsHT T FSEAT T FIFIA died a¥ HT gH|
4, I5&

HHT WROT TR GohISS AR dAfche] Tcdeh fOAET & &7 & 7 vs IR doh
AT FHLM
5. IoTqfct
Sod & forw aorgfd Sor HeEd F1 v fAETS T gl
6. FIT
YehIss T doh H FaI o & v iR Oy & &7 @ w7 7 e gga S & swwef|
7. Frgd
HHTY UROT TAehTE FehISS o felcereh Saeht & hrige TGl |
8. & foaH

HhTT IROT T ThIsa T S5 & FaTA oh 1TH 30 T H TATT SATe7 aTel fafagaAt garT fAumid
forT SITder

3TEATCRA-g-1
faRafaczrery yaer wfafa v
[ATOTR fareafaearera sififarger, 2005 & 4T 31(1)(37) & 3]
1. gues

faeafacare # favafacarey yaer afAfa & §9 & S I aren we o afafa gef Saea
farfafad anfae &
(i) Forafd - 3eTeT (US); (if) FH Fodicd AT, Sofeht Iaiedfar & aRvads e - G T (TS);
(i) Taeafacared & JfOserar - dew (Fea); (iv) fasmmemeey - dexg (=), (v) Feof IR -
gerg-afa; 3R (vi) W 37 AfF Foieg Forafd ganT AT fhar ST Hehar B

2. ofFaar IR FE : Geafagarery vy afafa it afFaar 3R w7 58 geR g
(i) faeafacarey & wearfaa faffiest aroas#Ar # yaer & Faftrd @sft @ garafas A ) TR
T 3R gaer w R_fafAaT s 3R (i) W 377 ATl S Fsuarfed AT S 3@ e fAs aRkve,
AR IRVE GaRT | 517 Hehvdt § AT Fora el GaRT Hefeia fhu o Fevet £
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3. &

3eeT STa 3l 3 ST HTTLTehcl AgHH Y, Taeafdearery yaer afAfT &1 S5 Jor deavcl 8|
4. IO

afafa &t Soe & forw ot saeh Tewaar &1 ve fagrs grem|
5. eIt

a

afAfa &1 AAT dok H Gaor do& & fav FuiRa QY @ #7 @ 7 10 e qd Il $r st

grellfeh, faRIY doh 36T FAT 9T FollS ST Hebel & |
6. Hdgd

Tl Hiera HTATT T daehi o Hrdge Qe |
7. w @A

JohT & TATH o fATH 50 I F FATC ST aret fafagat eary fAutRa fore smia|

HEATGL-5-2
fasTer yraer wfATY fawges
[ATOTQR faeatae@rer siftfaas, 2005 6T arT 31(1)(37) & 3iaeid]

1. faRafacarera &1 Y faeman/dg AT H JEd1iad HETTA & Tcdsh UITshA H Y2 A AfAafAd s &
fore wes waer GfAT &7 IT5eT |

2. Taeafdcarera &1 Ucdeh fasmeT/ahg Ta8eT & TEATTAd 3reaTe & Yodeh UIQdshA H Jar &l f[Afaafad st &
ToIT weh WAL AT T ITaeT |

3. Gafiag o fasarar i @ A, T yaer gfafa Reafaf@a 11 siem:

(i) Taeataearerd vaer GfAfd carT gag-aag W AR yaer &1 ordf & gar snafdiat & gaer & fow
3TAeeT TAT T ST HAT; (i) TeT eI (TeITv) 3R/ ATETTehR AT eeT; AT ST 3T AT UeTe fohar
AT g; (i) SrarRr et 3R/ AieTehR 7 SFAIGaRT GaRT UTCd 3iehi & TR IR Aegal Fal daR T, (iv)
faeafaearera & FfATT & 3reuet Rt YE&dd 6T ST arel 939 & fov Tafard SFdgart I veh g2 dar
HYET; (v) SAer TIeT (SRIETI3H) i favaaeiadr 3R AT # UR el & dlich AT (vi) Tt Gy o
ifersardr, faeatdedrer yaer afATY a1 Ferdfa garT et 37T Fef Al 9X faaR =

4. 31e7eT STd el Y ST TRl Hedd Y, Tavafdegrerd Tder AAT T S5 Foil Fehdl 81

5. Tfafa $r do& & T PR sHH TeTaar &1 v fagrs g

6. FfATT T T Jow Hi Faarr Jos & faw HuiRa Tl & w7 & 37 10 e & il & seh| greifs,
TRy S 3reT FaaT R el oI Hehell 8
7. 3rezet QAL i ol & HrRigd @
8. ol & Halelel & [o1aH 58 Hat A AT STl aTel fafearaAT ganT freiia e srear
IEITCR--4
RIECICIEAEERC]
[AfoTqR faeafaearer sfafaer, 2005 @ amr 31 (1) (9) & 3ided]

1. ggea

faeafacares & & Ao a1 gem, St faeafdeared & aEadcAs faea 3R JIEarR w
YHE Al e gl
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15 # fArAfafad aeea enfae gien:

(i) Ferafd - UesT 3ETeT;

(ii) A Ferafd - TS WEET,

(iii) faeafacarers & 3rfersarar - UeeT HeEd,

(iv) ESIRIEC] - UST WEET,

(v) fAgere, 3MaRe IoTear mearae Jehrss - U¢oT HEET,

(vi) fAgere, segaue va fasre - 9o HGET;

(vii) aRSSAT & IMUR TR HAEA

TH TR ¥ TH HE - HeET,

(viii) QEchTord 3Teget - Ugel HGET,

(ix) faeafagarer ifdar - Yo HEET;

(x) o e - Yo HEET;

2. FTer afy
UC TEET Y DISH NS & TEEIT HT HIIHTCT il T T G|
3. &

ST 18 AT el & d 1

(1) TsF/EET T 3cFeedl, YEfAdhdr, QATos ~ar AR fawma 3R 3maeasdist & wae J
TG §U, 3T RE § IRAMNG oedt R 3egedt & Ay fadfdegmes & aRkyew
sttt AR gfSe eFdEasT IR T,

(2) TomE e & AU gEdd GAR HT| SR T @ defa aR@sEmst fr o @ad
ASTATT QMfAT & bl &
(1) QeTiOreh 7a=il, TTH Fared, Refeh SETEMET, T SEEMEN, T eI A1 AT,
(2) faeafdedrerd el 3N gaRT Al 3w fafaer Jefed|

(3) TaohrH 3efeTel 8 YT R ATl SHA AaTiUh $asil, TIh Farcl, fIaTeh srEmam,
o BIEEN], Teaae g1 3R 3+ @ Frt & FaAor @ gaftd aRaee st &
Tdd ASATE AT & Tehel &,

(4) faeafacre e M 3R 3T s Aot (@R #$ &) @ sepEd
faffieet Rerdrcas FAFAT A g o1 @ o e A farafac@rery i wErdar e,

(5)  faeafacarera & werdiaeh 3R A AR oM @ Holqd el & AT 3UF e,

(6) faafacared & Aot Ao TSI & HRATaTT AR el

(7) focafacamed & Io I AemcaAs siwAr f e &er Ak as & afafafar w©
& aiffe RAiC dar &, 3R

(8) VX 3T Y KT ol BB aRWE AT Forald garT 38 Afése fhar S Fevar &
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4. 3udfATT

AISTT &1 O 3U-AfATAAT 1 aTasT T Fhdl § S faRafacTeT & HEFAT I Ao a1 3T
IR & Torw 3maeas gl

5. So&

ASTeAT S UVH AUl W ISF I SHAT 98 FHMGIT HHAS, olfche] dg dY H HH & A al I”
doh FH|

6. IoTqfd

a

a1 &1 oo & T HRA 38F Fof Fewd! 1 v fagrs gam|

7. A=

N

SIS T HTATY Jeh I FAT Joeh o foT (TR AT & e @ e e e Tl 3R AT S5 o fow
o it et fafy & e @ e dfe B uger Y & ST

8. g
faat 3rfRrerdT |aft Yot & Swriga Wit
9. F A
ST T 3 FATC STTeT aTel Al SarT At a1 Fr Joat & Farea & faza faeiia fee smaar
HEATA-T-6
faeafacarey geasrey afafa favas
(AFOTR freafaezrera sfafeasr, 2005 @ arT 31(1)(S) & 3iceid)
1. Hued
T faeafaerery geaseg afafa gl fSad Aeafafad arfde g
(1) Forafa - ToT e
(2) &H Fodfa ar 3 - UCel HEET;
e # aRsead Jrary
(3) Taeafacarer & fUssrdr- 9wt -HeE,
(4) P FRT- I FeET,
(5) o rfemry - 9o HEE;
(6) IAh FHII H TH Ay - e ;
FATGdl ¥ aRsaar wA H
(7) JEIHTT e - ST HeEy whaal
2. ST Fr 3afy

e TETAT T BISHT TTATT & HETAT T HIAHI el a¥ T |
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3. ofFaw IRy

3rehreAeh IRYE & QAT [@F=0T & 31, faeaidedrery qedehrerd AT & shcd 3R SR 38 TR
giar:

(1) ISP & JaUT & AT AA @ge S,
(2) FHT GETHTO fahrE & Haer # ATgIRTT AT Heag T,

(3) faa IMESRT & &AEgH @ S IRYE N TEIT I & [T GETHTord & dTi¥eh Fofc fegare
TRIR T,

(4) Heprdll, Tqemmati/hel sl qEcehierd & Fdishd aTi¥eh Sofc # @ GEcenl, i3 3R a3t &
Tl & fov g yEfed e,

(5) YEChIeTT o ECieh oot hl SHAEUT e,

(G)Wimmﬁwﬁmﬁﬁwwmmﬁmamyww
RAE IR e 3R faezr aiwe & geqd e,

(7) OF 3T Heledl & Ulelel A1 S 38 faedm aRve/Fedfa garm @Y S dhd Bl
4, 955

AT T AaTOF a¥ # FA7 T FA & TAT od HRATST HEN S Teds TF 7 Uh-Ua geft| q2ify,
Feafel & GId IR AT F55 Joirs S Fahell £

5. 0Tt
o & ToIT ool Tewdl o Ueh TIETS TeEal T hiReA g

6. g

N

afafa & @ dow & goer doF & fav FuiRa [y @ &7 @ F7 q@ 7 g dur
Ay do H guar do% F fAv AT Ay @ 7 @ F7 o= & gger I f Seet

8. Fgd
qEcehTeraTegeT ATATT T @ell daehi & g |
9. Y fogA
SH WY H §AC o arel AT garr afafa v dowt & d@@res & Faw Fuifa fFo s
HeACe-a-7
Yo, wfAfY fawaes
(AT fareafacarery fafes, 2005 @ arT31(1)() & 3iaeTd)
(1) (31) UF Wolghe AATT g foras Heafafa deeg enfder g
()  Forafad r arfad, s sreger gem,
(i) 3re7eT, AR e IR W faa= s (e);

(i) FoUfd TR ARG 6T S arel favafaearery & dra Refs (@8 3 & 9g
a®); 3R
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(iv) o faermer & 3reget, S Welshg AfATT & udeT |faa gher|
(3 Yot HeEr & ATARaFd AfATd & TeeT ar av & i & folv ug gRoT |
(2) wfafa eafafEa s FE
() Teafdcare™ & Wo-ge H JaeAT FE IR GAART0T HE TAT 30 F@a A fafoms gamm,;
(i) Wege F AT Foic RR
iii)  favafacrerd & Wo & A, AAHAATNN, TEGTHT Yell T {@-TW@IT =T,
iv) wfaafararst, sfaeaunst, camiel, wafts e nfg &1 3mae,
v) faeafacarery & 3uesy Wol GfAssl A NG Hel & 3UTT HLE,

vi) Welpe ¥ Tt A sRiEAT & guaw haeads & fav aeashdear 39-afafaat
FM AT e,

(vii) 9aur & faT AR fhU Sl arel Scohse [@enf3at & At Hr ordfa S [{owrier e,

(viii) Forafar garT FFET-FHT W A9 qUESTHT W e FE
3. HfAfa faAE & &7 & F7 T IR 39l S5 |
4. WA $T do H gael doa & fav @R fafy @ wa & wa aw e @ sl v seh |
5. S0 & Tl el e &l & Ueh [cIgTS HeEaT i hIa q 81|
6. U UEY H IATC ST dTel fAfATAT garT GfAfa S oot & Farerst & faga fFuifa fee arder|
HEATC2-I-8
odteTr TR wiAfd fawaes
[ATOT9R farafaerer sifafaea, 2005 T &Ry 31(1)(S7) & 3Ha91d]
1. Hoes

faeafacarer $r ar odra Tamrdy afafaar gieft, 377q (i) TaerR 9T TRt afAafa S EaeR
UTSTHAT ST qLETHT & FeferaT @il Heel & Fueal AR (i) Ereeh g3t i Rl afafa st &as
qTSTshAT 1 GHETHT & Hefrd Toft Feel & fages

5T & TR AfATAET T @TaeT AEaTTar grem:
(31) TATARIaX adreT TR @fAafae:

) Pordfcy AT - et

i)y Tk IFEITT GohrT ATASSIAT - Hera
(FIT EaRT ATfAA)

iv) U fasmeT/ahg 3reTeT - Hee g
(FIT EaRT ATfAA)

v)  g3eT fAaEe - TSI
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(3) AT gdraT T |fAfa:

i) Teh T o HTASSIAT - 37eeT
(Ferafel g ATTA)

i)y 3Ta e fAceren/ATfAd -HeEy
AR TIHR

i)y s, Pt fae TRvE - He& g

iv)  Hece FAgTRieETert 3 g S - WEE
(Ferafel g ATA)

v)  TRIfSrcar sielst T T 3T -HeEy
(Feat eaRT ATTA)

vi) 93T ATEes -GArSTR

2. FHITerT FI 3afey

Jed HeTAT & 3oiar & TRy JfAfaar & deey dia av¥ & 3afr & fov ug aror & 3R
qel: aATHhe /AT gIFd & fow o ght

3. ufFaar s

(i) wfafaar Aaffe wdett & d1st garT AN FAfRd IRUTAT R fauR S, 30 saied
FON AR eafacarey & @sft oliem aRumAT $r arvor $r sggwar FwEn|

(i) wfafaat # 5@ doa # 90 7T HAYAT F HJAR A9 AHA H a6 3ok & T Afred
gram|

(i) 9 @fafa 3oe 3RER &7 7 3= arelr deafagarey afamst «w e afafafeat &
o # ycdeh a¥ faear gRve & v aiften ROE Tegd el 3R UR &1 gemmdr sl &
fow fawier et

(iv) afafoal ofemst & sfa arl & gaer s a1 gdenst & daree & FHr & e
1 TE & oot A&l & AU QW 3eficart & faveyr & ST arell 3ERTEecHS HRaTS
T 3eTeraT o Y|

(V) 3maegshar ysa W ¥ iAol su-afafaat Fgsa s ad 8

(vi) afafaal, o9 o 3w g, feafaeaes & ol 3 & agdifaa &) awdr §1

(vii) afafaar 39 Fafta SAa & 3me arelr 98T @ Fafad fRdt o FAEA F g Al &
fow 3mer st

(viii) afafaar W@ 37 FF FET N 37 e Ry, FF IRvg garr @ I FhS § A
FAG-GAT W Folafd garr 3w¢ fAfdse fre o aa &

4. d5&
gfafaat & So 9 ot 319w & IfhT IS IF H FH T FH TH I g
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5. aorgfel
AT HT Joh & [T FoT T & Th fdgls Geedl w1 HRA QT g
6. T

afafa & e doF i Fgaar dow & v FuUiRa [ @ Fq4 @ 4 @ R gger
T3 dooh &1 Faer doh & v FUIRa Y @ %7 @ w7 9w & ggel SIRY &1 e

7. Fgd
e o AR 1wl dowt & Frige W
HEATCA-5-9
TRAET/ S 1 AT & ToIv FHeT AT fawgs
[ATOTR faratacarer sfafaw, 2005 it arT 31(1)(3) & 3idea]

1. e
frfafed geeal & 9= v aagey afafa gem:

1) FeATfd I ATFAA - 3T

2) T & HATISSIar - HeE g

3) 3 a9 Fr 3afr & fow $H ganT ATHI R
e aRwe & v weeg - T

4) g8 o= - HeEd

5) EGAIEC - geEg aRg

FIATY 319 HRIAIOT H FErIaT & ToIT ST off 39T g1, Teh S1A AT &Y 3HAT T Fhal 1
2. F
=g afafa & Aeafaf@a & g

(1) faceh feafdcarerdt afta grg-gaw w 3@ ARG Hr a= arelr ol wamsii/ LR
&I FHAFETAT T ST w3 aear aRweg @ RAwier &,

(2) fordr off cdem/fSal & Ashat, TG FA AT g FG/AIA &7 F FROT R T qq47
St ag 3fad @S, f AT e 3R fagar aRwg @ RAwier s,

(3) 8 IFfATAEAT Fr = arer T AT W fagam IRwg Fr RAE @,

(4) 3= faeafdegrerdl Td HEU3it @ Ired T3t H AT Sl & I W AR Hedr
AT 3HAT IRIAT fdear qRee & Jedd e, 3R

(5) g2 & MR 3 T fAeafacrerdl 3R 3=y = 1 gafa f3af, Beaar 3R gamor
T & gAFET faRafdedey qanT wae & a8 fSaf/fEredr AR wHAr ox @ Aadr ured
FA & TIT ToT I 3AGsT T ATHA AR HAT|

3. do&
FrordTel T Hellg TR ATATC T doeh TS ST Hehcll ¢ |
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4. Torqfd
GfAf T daeh & foIv 0Tl St HeEat o1 Teh foigrs gram|
5. I
afffy &1 dow & a1 dor F fav HuiRa @AY  F7 F 77 0 T @ T i e
6. g
o B ART 61 ol S & Fige W
7. 18 faaA
3H H@9Y H FA1C I arel RAfagAr ganr afafa & dodr & darea & f@ua @uila fee
STEaT |
HEAGA-9-10
sifasy fafar afafa fdvgs
(FToTR Rreafdearers sfafeer, 2005 @ arT 31(1)(S) & 3ia9Td)
1. guea
s Hfgsy A (frow) afafa gelt ad Rrafafaa aeeg affe g
()  Porafd (3rewe);
(i) ®H Forafd,
(i) Taeafacarey & 3ifsarar,
(v) Fo wfaa,;
(v & gRug & a FEET S 3AS @RI U FeEdt H § AR e I §;

(vi) Foufd garT ged v Se arel faeafacgreg & Ruefor 3R IR-Reor st & @
THh-Uh &1 Ifafaffica et arel FFAIRAT & & JEE;

(viiy o el (Teea afa)|
2. AT fr yafer

UeoT STAT bl Siga ATasT AT afAfa & T3 aeea e ay¥ &Y 3raf & fTw ug &mvor e |
3. I

Higsy A fAfa #igsy @R & dou & &g, erae iR 30T AFel @ dafta Aeat &
FIF aftwe, & Targ ol |

4. I5H
IaRTehcl Is+ W FIATT & Joch Fo$ ST Hewell § |
5. Jrorgfed
FTAT T S & TAT IUTYfCT SHb ol HEEAT T Teh TI6TS HEET U A |
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6. I

qfAfy 1 S 1 gaer doh & fav Ui R @ w7 @ 4 R ggel S0 $r Srwet |
7. Fgd

far srfery wfafa i el So@t & Frigd W |
8. &y fagx

$H TEY # FATC SfTe aTel AT SaRT AFATA FHr S5HT o FaTel & f=aH aiia fre amder |

HEATCA-H-3
HETIA HHIT & TSI U 3o 1 fawgsh
[ATOTY fareatagaere FfAf=2eT 2005, 3 Afafers & sicaid]

1. @gea

(1) HhT & Ycdsh HTAsarar & Agfed FHorafd qant dory & gt # @ saAEdt @ die avy
1 3y & v aissar & T & Hr el

Serct foh fAgied & fov faur fohar Siter arell 3ma |efed dehrr 7 fondy fqermer &1 et o
ar:

St M Thell T A hael Teh AT gl T YT A, Fordid & 9 FhrT & JfAUSSIr &
A AT T & fhdT IR AT e IR A fAgFd el HT fashed grem

Tt g o for Forel srfsarar @1 ifiafia & 3y ued F W 38§ A 9G W AT @I |

(2) HTASSIAT & HREATT &I Wil & S X AT fohell dAT & HROT 3quiedia ar el 3wg
FROT T NTASSAT 3797 FRATAT & Fdedl I UTeled Hled A IFFHT & Sl § O ST &
Al H Gleled Fhrd H @A dTel 30Tl akSs AR A7 I8 3mard, ST o Ader g, gan
foRar STwaT |

2. ST
TRl TR T ATASSIAT YA FHIIHTE & GRTeT Tl HY TAT I UG F STATHT S AhalT & |
3. afFa T H
(1) TRSSIAT FhrT T YHAE T AR e A R0 Ud IEUS & AR & FEe 3R
TREE & T 3TerRy gem |

(2) JfErserr 1 AET AT TG FHT & fAHEN AR Sl w1 oA dafiOh Iegeat H
JUTHATT GHATAT &I T I el H Tl Hel ¢ |

(3) TPt F 3if¥serar REAfaf@a FRT FLan

(31 sl / el & vt & AreIH @ ey A Reror 3R ey et w1 gHEeay 3R I d
JQETT =TT,

(@)  TILTHATER ATawTen RIGTOT IR T T Tl &el o Tl FHeH o[ ;
(@)  Tasmii/shal & TG & ATETH @ HET3T HR THIRMMAT3N & 3fgel =TT IGeTT,
@ faeafdererd & arn [@gAT & TR Goid Ghrg & fasmil/ser & gaqat afgd dhr
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HE T & TARIR ITEaAT Y Tl / AT e,

@) Heg & fov are] sREgA/aiafRysreaeet 3R [TaAt & gauEt & qee & o fSFaer
gler ;

(%) |1 1S T SSehT T ITANSTeT U IEARTAT 3R S35 & g T@eTT |
@) R &1S Tt AR AL IR HeHA 3311 AR TH1d ST T |
(®) Taezr uive #r aRve o1 Feafd GaRT 3+ HiY 31T e 37ehiciHeh Shelcdl T UleTel e |
HEATGA-H-4
fasmmameet 3R 39
[ATOIGY faeafagarerd 3ifafaa, 2005 &I ERT31(1)(7) 3R @fafer 15(5)(d) & Hcatd]
1. frgfaa

IEAGA HhII o Fedeh [T H Teh 31eeT @191, TSI Herdict GaRT fasirer o 3rardi & & swatac @ ol
gy &1 3rafer & forw afvsaar & s & & Sreef

Serct b g e & forw faram fomam ST arelt 3imemd favafaererar s srfersardr ar fagersh = g1 :

It 31T o I Sharel Teh 3TaTY & gt & AT fondll 3memd & o g1t &t [&UT & ol & g ey ar
e 3T (TR & o H HATAA Q) T FAHTMETET & T H G el 1 faheq gham

eIt g o1 BT T Shael Teh Ae I & T IS e IR g1 &, off FeAdTct & I e 3T I7 Tgrdeh
AT (&Y aR~sas Tgraeh 3Tt & drar aRsadr & % F waATadr ¥) fFememegeT (T8 3 & AT
A)/g3TeT faomame7 (Ferdeh AT & A H) g siel 1 aehed gla |

2. Edier
fsmmemeareT 379eTt uaTaftr & GiTeT foRdT ot HHT 9= 98 § AT & FhaTT & |
3. afFq vd
(31)  TaHTIMETET IFTUSSIAT T ATATTT @ H Jgo :
(i) Tasmer 7 RIGOT IR IFHUT PR B YGRS BT,
(ii) TemmeT Z@RT fhT T RIGTOT HR & HMEe & HJ&Y FHI RO TR Ha,;
(iiil) TRreTehT o ATETH F FHEIN R TAFTRMTAIN F AT AT I,

(iv)fqemer & Rt & & w1 dgar S fFEer & ggEea v geufa & A
3TaeTw gl |

(v) faamr & I-Rraror FAaiRatr #F w7 d@fvar 3R 39 ) AEFr @ |
@)  TemmemeaeT faser & Reprs, IUehoT, Welte 3N GEeh! hr HI&Th BT |
(@) fasmemeer faser iy el St I AT 3N IETTAT et 3N a8 e & HRAT T |

@  fosmemeTsT U8 IeT FF HIOW AT 3H ATsordr, Fafta ey a8, e aivg, w7 aftwg 3R
Forafl GaRT | ST FHhl & |



26

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

8)

9)

10)

11)
12)

HEGIEL-H-9
FolTITHT T FaT 3R et fawareh
[ATOIGY [aeataqarerd 3ifef=g#, 2005 &I €RT31(1)(7) 3R @1afer30 & 3idaid]
faeafacares & v Fergemast g, fSaedt Agfed Ferafd garT f[Avafaearey & 3 Riarrl & @ &r
STTUely ST 68 3T & 96 IR E |
FoATTRITE &l ¥ T 37aTer o T de YROT H 3R YeAfergfebed T ar g1 |
AT T 87t 3R GIAEm3it & geheR gidr [Siee T TRe, FHT-HHT R HY & Tl ¢ |
TR hl G Teh 3 oAl 3 Teh TR Hellol2MTHeh SaRT &l SITwan, foieg e gk
AR AY-FHT N A o1t 3R g afect et af 6 3afey & fav Ferafa ggrr fagea e
STTQaT |
faeafaearera & oAt & & TR =110 T & foIT Hellegrmeeh SRerd grar |

AR BTl T IR A FhdT BT AT BET & Heg & et ReTehi, sraTer, IR-RAafor warniat

1 Tl ot o7 e favafaearera deerat & frd off a3t @ ured fareft o Rate &t ured &ndem i 3@ W

HREATS HM | 3eTeh G FHolaicl/[aHTET Igerre= FFAf /e segemes GfAfa eanrT iR

RIS 3T & HTHCIl H HRAATET YT Hlet T AT B |

Tl BT T BT o THE T 3 A IR 9T il HR/AT FeTaR/GeIaeR i [FUfT A, Horregemrde &

e feeTor e e gram:

(31)  UH B W TH TN A 1000/- TIY (Th ol T9) cfeh T STATAT o |

@) R o a1 B & fAdfad T 3R 30Tel 31T d% T SE/BHE! & fav farafacarea #r @ &
e TG |

AT EANT I IS FHRATS T Fooll ol faRafIeATer IqRIHAcHS qTRYe Hr &7 SMwah |
TR SART TCRT YTed gt T fATY 3 Teh FTTg & $fIaR T SiTet arell 37dier Tgell SR farafaerery
HRATHATHE TR, & UIH g1l S Follegemraeh & Aoty iy qfte, Feles a1 3oe garcd § |

IRIFT @3 (7) H AR gl o STas[e, T FelleMTheh AT Hord il o fohdll 8T el & [EeTth ey aRwe
# AfOqY faafaearery sfafawa, 2005 $r arT 38 & 3icid 3rdier 3 FETEIdT TUT el & HfAHR
hT Tk & 3TN 3T X FhlT & |

IR o 3R Seoited I HETIR/GAaER & HHel H Sl Hello[2mas S faead & o 3q qrd
fAfee arferaat & 3R SRarS 1 JTaeTena §, T8 8 Tl A T TaRafIeTery Hepme qRwe @i
38 faR 3R 39 Frarg & fav sifafadiRg s |

AT AR TACATrT eTATHATcHh TRVE o Hi<Id giat A g IRwe T S Faardar |
TS T 3o 1Y Y it Ford (o FHIT-HAT T AT T THAE |
3reager-a-11
foreren, et Ud e & dar s 3R arct v
AT faeataqarerd 3ifaf=g, 2005 @I &RT 31(1)(q) & Haic)

. e, @ v fadr A Ferafd garr 34 At 7 @ faged fear smeen Ses g
HHT TRASTATIHT T TAA &1 AT & | SoTehr afer aF a¥ & i et gl |

St Toh ag Aferg e & forw ur gham:
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et 39T i e srferafiar it 31y oredt et o) 38 &9 7 9g I ST W |

2. o9 fo¥eRreh, qEeleT Ud fahra w1 wrdTed @rell g1 a1 o fAcesh fAny, sequfeufa ar el
Heg HROT § 9T HRATT & Sl H UTeled Hlad H 3FAY g1, a FATeT & Sdedl H dreled
U safdd SanT fhar STeen S Fedfd 36 v & fov fAged wd € |

3. e, ITHU T R 319e FrTey & FEEHS & el el o §97d 39e Friter T &
SEATHT & ThaT ¢ |

4. fAgerh, g vd fae fFrafaf@d s s

(i) faeataearery & Ferald, AT Hehrd & JfOserar IR faeafaearery & aRse mar
& WAL @ faeaiacgrery & IaUe vd fah afdfafet H distr qa= & Jgeaqor
AT s |

(ii) ot aRANSET & FA F gARTT Fa & fov faeafdearey & dw carr Qe
RN I TETT T ST ATell ITEUTT IRATSAASN W Tl ST |

(iil) faeafacared & o W AU IRASASN FI Uh T T |
(iv) eI Ud qehd & [T 3eeT-31ehie#T H9eh/3icRTthelh & ToIv HeH 3w |

(v) Tl fFEol/Renfael @ rAuaEfy urcd oEl & dreAdels Ot a7
HaT HLET |

(vi) USEI/HARASET HaToall AT HEAGT o T HgAEN 3q@ene Higd faeaidegrery &
IegEUT U fahr Fdhd § FEfOd @l Gget W Herdfd F FErdr T |

(vij) U 3T HA S Porafd garT 38 FfAAERT R T 8 |
37ETIG-G-10
73T IEATT [A9T+H
[ATOIgY @eatagarer sifafaaa, 2005 &1 ERT 6(xvii), 31(1)(7) 3R Glafer 24(2) & sicald]

1. Teh J8AMET 37T &l 39 fawey A yere faeare glam =nfev | fafSfesr et & &9 # fagfea & fav
70 g T Y ch o Yalfelqge egfeaal ux o frar fohar S @ehell § | TafSITEaT thell & = gTcer srdehrer
Teh dedig 3R 31T a# et ATg g a1fRv |

2. 3gTera AT faeafdearera 3rqeret 3T & ATIst & R & HaT AT S FhaT § | U
AT T 371 S I3 & AT ¥ 373-areTd 3T & HATH SIET &Y 819 |

3. ImETouy favafaeamery & fAaAt & 3o g g1 |

4. FE IUET T ST & Toh FoT HEUT HEAWTA AT o &9 H g 1 3afer & fov ac=r iR qrae= oy
& TT AeTf 0T TTeRT YT T |

5.  ASIeT faafaerera 3T A I favafdearera & HTafe & fo¥:¢esh 3Mara yerel M, ofehe
HISTT ook ST 31T ST EAAT SART TR T SATTIT |

6. U & afdd &I 34 favafdcarey # tF av 7 o & A& IR AT AT & § 7 HABT 7
T ST FehaTr , Ao it AR T 31T &l Toh G 1 37afer & e favafaearery ganT seorgar
fasnfora forar S asar & |
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3regee- g-11
T Hh1d 3R H1ardy fagare fawas
AT [aeataqarerd 3ifelf=aa, 2005 I €RT 6(xvii), 31(1)(9) 3R &arer20(2) & 3icaid]

1. Taeafaemery ieere 3T S ek T Aot fAfAd fRIaToT 7 STedy gfeeahioT e Faar 3ifeere
ITHAT T FHCY F& & fav e va die@fadhy, seer, aftiew, amfos sequre, @S,
aifgca, afad For, ffder Qansit 3R wrdafas slae S faAwsrar & & & Scpvedr red e are
fafarse cafFaar #r deroe a7 & HRa FET g |

2. wSdl, IMSHITHUEINR, WUHMSHR, MSHTIHR Mg S FIrsa & 3daiiehe Zar 3R 7T HRI
IR 3R AR fSiereh are Ao 3R AT FogaT 9F Higd TR AT faedn areedi
Qe §, favafacarerd & fsmr 7 gere T & &9 7 FgFT & o+ gt | ardafae a7 & 3uswa
3R e s et & Qer 3R RAvs, @AY § @ segaure vd o gerval & ot off 5o gat &
fore ar gier |

3. eI Hohg HeEd i Teh ALTT0Th a¥ IT &7 F o shriehrel & ToIv fgerd feham Sear |

4. 3¢ favatdedTery 3ejere 3THT & A2 & 3TaR Al fear Srear |

5. AT faeafae@rerd 3¢ ol R AT & A HH A 3R d9E e T glawr & v 3uged
FIATE-TUTT YT T |

6. Taeafaezrey # fondll AuiRa a#a A 08 5 & 31fe deea wigt g |

Jare faear

1. JegEere R Jea) gl (S v, ITSHTAUEIR, WUEsEIR, AEHTIHR 311e) & aRss I
AR e gur FaAfE 817 & 3UHA AR Araarde AT & AT W@l arel FAdenR a1 fagar

AT &1 AFdT drel 3R A&t Ud HTaUT JeFaT I drel favafdedrerd & faamit & smarda
faearet & &9 & fagfad & fov g gh |

2. 3ol Hareat # FRIT TA3R3S 3R dr3ms3i aiaw 3R 3ewe oY 37 uel & fav g giey | s'@ awE, ¥
7g 3o faeel (FR-aReir 9eart 3k vt & v ger gl S 3w T F AR Aeal ¥ Fved
WE|

3. 3TarEr faedre S oF @ W JE 6 3are & v Agerd fhar sreer 3w, 80,000/~ i A1g T
T FA T IR 3T, 1,00,000/- T T T 3TehTEH 3eaTel Tt fohar SrwaT |

4. G g TaRafaeTTer 3¢ 3Ugerd HIATer FUT AT T STt HITTaTT |

5. Taeafaearer & el PeiRa aag & 0 &Y & 3170 ug 781 g |

6. U @rol/ad FIATT Teae G 3R 3Mary fagare & g 9RoT aXe arel 92aRT 3R fawar & «re
T Hediehet LI A 3ifcier & &3l | R o @f@rfer S fAwrier & 3meR ox vet it g o i |

3TEATCRA-G-12
gfafSad 3 favas
[ATOIGY [aeataqarerd 3ifefg, 2005 &I ERT 6(xviii), 31(1)(q) 3R farer24(2) & sicatd]

gfafSed o deaat & gfaftsd 3 &1 3UIY Yl e & forv Aeafaf@a ufkar aRa $r s
Hhdl §:
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1.

ii.

iii.

1v.

V.

Vil.

ATAIReT ST T Teh HEAT & &9 7 AR Fyeafderera & fawra 7 Agcaqet 3R fafdrse Aerere o
arfgw |

AR eATFd I YT YalAgid & Ygel A F HA 15 a & fdv 3 & &7 & AR
faRafaerera 7 Gar el A1igu|

ATHITohd cTfeFd Sl TET HR ARSI FAX IR ATeIAT TTed ISt T fdearet gler arfev 3R 38
ATElT ¥ IR 3RAT AT W Bk UST Bl IERIEA/EAN & R B A
HIUROTHT /AT AATA /AR euAT3i/AaraRl/@et & SHATOT & Heef 3 31T ST Gehall &, Tolee GEhaT
o Renfael, Ieet qarT Araar gred § 3 gereret R QY & 3T ¥ & ATCTH 8 6T & §9 H
gl =gl

AR faeafaerera &1 #ig T Hohg Heey [l e @ &# 15 aui den [aeaidegrery $r dar T g,
SATAThaT T UfHAT Y& Y Fehell §| ATHIhT WY FerdTel I ATHIfhd afehel 1 HgAT 3 ardiser &
T AT ST HheT 8

FAafd ATATRT YIed Fel TR faRafdedrerd & T AT 96T A FA q HF el YfdfSsd Rienfaet @
WA HE AR FJE g W SR gRwe # AERT HEr| Fareas RaeE) f Fufa 4,
FATTC 39 [ddeh & HATH T HRIBRT TRYE H T el @ Tgel [avT o 377 TaLATAT & wRrere atet
T [T o Fohd £ 1 FRISRY aRve Fefy AT H TeTdar F 3R W haer HEf, 3R Tar-Rat s
& [aearT # @1 SATTa|

fafSsd mard & g favjetr &7 & #reie 3R Siiaet R & forw g 3ik g6 @1y smard 3mard
SIETeT el hl S Tlaetrdl 78T gl | I IS Thak TARed A &7 & faeaidegrery & 53 W&
$I STOT TFd IAT §, ) HHTT & TSI/ AAT gy & 378787, m@aﬁ'@ggm%, FIRATAT TAT
3R 3= AeTTOTh FETIAT GIAUTT GeTel Y Hehell &, S AT |

T GfAfsa 3mard 38 Tohed # HPEfAs H1A a6 & fov Fadd mmﬁﬂggm%‘sﬂ?w
e G geeg & A1y e-uddets & ®9 H ITHUT faearal $f STy T Fehall 5
HEAGL-G-13
HATele, Ay o
[ATOTR faeatdearer siftiferaer, 2005 T &R 6(xviii), 31(1)(9) 3R fafer 24(2) & 3iceta]

I aRwg e o 3ce e @ afaffsd safea & ar @ &1 3@ & fov AW 3 &
4 # AgFd A Ghehl g, Toraehr faeaidedrerd & @y Sga favafderea #1 derforen arfafarert
F T FoT H A HIN| glelifeh, T8 AT Fhdel Uh ay¥ $I 39 & AT de15 37 Fhar 2l

fyamameTer fQamer &7 3uxr TEAAAT F WA T ST HHrT S A 3T & ¥ & Ry
cafed &1 AGFd &7 J&dld & Tohd &1 YEdd T cafebd & S1AT 3T o |y gram| Fehrg hr
3TTRAET Folafd T JEIT 1 Sean| AR & FIse g |, Fodfa 384 fovia & fow w0
aRve & @HeT A | Agfed & aeg & geer f&ear aRkwe @ & S|

Tl off =gfea & @) a¥ &1 Mg UIed e W AWG 3T & &9 A Fgdd a1 38 g W
el T@r AT |

T HleAE A F 39 F 3 Faser fr @Ay deifores afafaftt @ o3 gu AW Smdd, Atk
Tafta fFomer & 3reaae a1 & orsa favafacarey & et off afafa &1 deea 761 g
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5. HAe Al 1 favafdearerd & 3oeh o 1 3af & v faeaidegrey Afafdeg # @ geh
AT 3R YAS AHA H WA R TR A g0 favafdeares garm HuiRd wehaed A
ST giawme yereT @ Sl |

HEGIGer-&-15
farafacarers & wA=RAT $r 3rar d@fgar favgs
[ATOTGR farafaezrer sifafaea, 2005 ey 31(1)(7) 3R fafer24 325 & 3iaed]
T

1. & fagat @ "AOqR faRafdedrer (RN f@ga" &gl o Gl Bl
2. 9 de GHIT % AR IFAUT AT o g

(1) "FeaRr" F 3 § faeafacarery & Rigfor ik IR-Ravor F#ary|

(2) T FFEY & FoY F "IRaOR & geeg" # FEfaf@a afder €

(i) AR Y g ar gfa, o RS &, 9 9 anY & @Y I§ @ 86 AT 16T, ofehet
sgH g8 Uca Im ufa, okt Bufa &), enfae sgt § o v qete 3ieraa fr B3 ar
IS GART FHAARY & 3rerer fham aram & |

(i) AR @ deT A & AT Hidem Jer AT Hider 9 S P W@ F 3F W AW &
fheT STH T ST IT Fidelm ST A g § o 39 Py Y e F Faury
W AR AL &, A1 R Fele garr o Ruaa @ FAarr afed g o §

(i)  HAAR AT FAA B g A1 9fy @ T A RFaw ¥ FEUT dR FEEd o qo
9 & IR 15 307 <afFd|

(3) "R grfereRtoT @ 3 § Feald a1 F 9RWe g@rT s WA & 3eged & faw A
ot Ry e & fov FuRa witesor)

Ericio ||
3. (1) 9IF FHARI g TAL:

(i) T SAWERY =T @,

(i) Faex & ufd Fador @y, ik

(iii) T F& T A SN farafaeey & A FAAd & AT a8 |

(2) (i) g¥ael gg URUT I ATl Tcdsh FHART 39ar fAgaor 3R 31fHR & 3refeT @si
HAIRET T SATACRY HR heted & Gl FAYT I GIATE Hlel o T g YT e IoTTaT |

(ii) (37) FIS T FAART, 9T HRAFRIRG FIedi & TG H, IT 3T Y& ATFddr &
g H, 3797 Fafad AU O 3T FRT 87 HWM, I d o dg 9 RS
IR & AT F FT T @R

(3mM 3O aRss & fAder 3mAdk W faf@a &7 & geml @l d& d9q @),
referedt 1 A Tder & @ s=e wifgw) St A Fder & Aeer aRer o
ST g, 3MRe aRss gaeh qd die fATld &9 & g@ehr gite Hid|
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(iii)

(iv)

(3) T FHaR) STt 31U aRss 3R ¥ Aifs Ader urea forar g, Tarefer
faf@a &7 7 saar qfte v Afer wen, v w® df@d & 7 @ & gt wer
HTHRY T Hcded gem|

S ofeh Tgfea 3R 3reTaer T erall 7 faAY §q & HeqUT & el IAT g1, Tcdeh YoTehlioleh
HHEINT ST W Seied! Bl G A & T FATIT ST Hehell © ST 38 FETH TITUHRT GarT AeiRe
I HeT § W AR o gefeat 3R Faar 1 Eidr ST Herar &1

Ueh AN HI HIH & TR Gl T GTeleT AT B19T fordh GIRTeT 3H 39eT Sholed o TATH G
39TEd gl =R

q FROT IR/AT IR ITHEASATI T OIS, s T FAART I3 AT & e 37
A AT LT WM AT P FATRY 90 AT Y AR 31afey & fore fa rgaAfa & 578
W TR BT §, A W TEE A TR AT T 3R ST ST FoATS HIef |
TSI 39-fATA 3.2 & s (i) A AR o o e el & el SRt @
T & fAIT gAard T & & & FAGT AT S0, I« FEy aRss 3Ry ar wfdeaor &
TAERT T 3regATesT i AT BT ST &, ST XA foveter afeFerat AR FSrAeRat & fadzor v s
% Tgd AT A6l sl g |

(i) B o FAIR 39 qRAR & fFAr ot geeg & fav farafacarey & Ay nfosies sgagr

@ arell fohdll ol &hoell a1 A & Ao AT e & [T 39el 9g a1 yerrg 1 3ughr
YcIaT IT IUcTLT T F 3TN Agl |

(i) PS Y FAAY, 39 MRAFINF FHaeat & Adga &, FA Foeh a1 v a1 Fdr 37 afFa
1 Tl off A & AU AT IS e LT I, 3R 3k TRAR HT HIg T 38 Hoe
I B A A0 37 Ifad & T FRRA § A I 9% W 3HF 9RAR FT FIS 3T TEET 59
HRE & HAF AT e A fhel 37 N § § 7@ &l

5. (1) % 81 FART TS H H9T o arer fhalr off Toeifas cof a1 et Tarsa &r

)

4)

e €T gIeM, AT 3HY IHeFYT +Ag1 37 g AR o € ag fohelr Totehfaen 3reterer ar
fafafer & T oRm, EIdr H eEgdr o m, AT R 3T i ¥ HEIdT |

YAk FHAN & Ig Haed ghN fF g8 31U gRarR & Fer off dee +r forelr st
el A7 At F HET o, TEdr # Feeddl o, A7 Rdl 30T alieh & Fgradr
A T Uehel HT GAH A, S GoF&T I 39cTeT &7 @ fFARERY g1l Fefed garm
Fufita @R a1 Aeafacarery 3R Sar H1$ FFHa 30 aRaR & fordl dgeg & 0
fralY oY 3riciorsT ar aIfafafer & o o=, o e 3T adh ¥ TEAr aar AT TETIAT
e T Yol H AT §, I¢ 30 3T N te R Reafagarera v Sam

IfE FS 9T 3oaT § [ FAT P gl ToAfAF ol § AT AS TIdeT AET oIl & AT
G AT HIS 3alelel T AT 3U-ATF 52 F g & 30y § a7 &g af 38 W
faeafacarers &1 vt 3ifas gem

@15 o FHAUR fordll faerfsr a1 TUe WfteRor & garg & J6U # TER A1 TGl
EEAGTT FAET 3 IT 3TeT THIT P SUTNIT AGT hIT AT 3TH T Tal old:

Ferct

() 38 TE & A A AdG I & AU AT HAAN 39 AdSA & HHR T

YT F FhT §, Afhel STgT 9€ VAT AT §, I8 38 S HT P o A8 I
ST 38 AT I T Y& f6ar § a1 AderT har §l
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(i) fFET FIT F hadl 3T FROT T 30 3U-ATA & UIGUAT FT Iooigel Tgl AT
Swen & 98 38 §AF & v fhdl @l garT o1 384 d6d 3§ W 9T 97
el & 3T Y & YATd & Huleled H HRAAT A/ B

TISERIOT: fohell halarll @1 39e SRR, dlget A1 fdad wue W Rl gaa e &
vedlel 38 3UIH & HY & HAAd GATd & HaT H U TG HT IYANT A & e

g

6. @i o FAARY frelt T F aifAe FET R AT IFH FEGET el WA, e 3egeT AT
fafafeaT R 1 TWAT 3R WS, Aidolioleh FGEAT, ATl AT aAfdehar & Rl &
S &l

7. P15 off FAI REATAf@d FIH AT HLET

(i) Ra &1 dwsgar AR r@sdr, Tsg H gRem, Al TsAt & @y AT Fe,
Arasifeieh cgaTaT, QAeladr a1 Afasar & Ra & v gifders a1 erea i aar.r,
HTAGTIT it aTel TheT 81 FeoleT AT gScllel H Ta T ATTHACT ATl AT HET ofer A7 Tl
Y & fAT IR, AT

(i) 39T Tar3T AT RAT 3T FHART HT TaT T T fRdr off A & Ty H fRdr off
YRR FI gSdlel IT FIRGEAT IAT ARG a1 T TERT oledl AT 38k [olT IhATEAT|

8. ()®$ off Ay, faeaidcarery &1 qd #Hr & foar, fdl off gaARR w3 ar 307
HETRH Y1l 1 qUT AT 3HifNeh & § F@TfAca IT HATolel 61 Hel, AT FAYS AT
YT H HTT Fgr ofar|

(i) 1S o HAA, faeafdearo ar AuiRa Wil &1 g8 T&hefa & f&ar a7 derrlr &
3TEITaT 3797 il &l fAdge Agr S -

(3N) T AT el ThRIE & HEIH G FIS GEdD GHRIA A, AT R gEas A
Heholol IT @ & RdT @ &7 J9ETH HAT|

(3mfRdT I TARTT H HET ofar I1 R @ # AW Sar a1 fRdt §FEER 9T ar
Af3ehT I 39l ATH F I IHAAH & F A7 fohell 31 afdd & 17 § 97 fergar|

et fo QY ot HS T rraearehdr w7ET gl -

(i) I CET TR fRET Yo & ATeTH @ 3R fagey ®9 4 Anfglcash, wecAs
7 defAE TGFT @ g, AT

(i) OO TEROT AT AT NS AT oG faey &7 @ @igfcdsd FHellcAs AT deAlAS
&I F gl

(i) S99t IS FHART FIS SIaT AT e & AT fordlY RIS a1 38 a1y fovw arw et
TSI T T fAAROT TAEAT ], A 39 79T AT 3T AT I 37T war TR 3R 3r9er
3mdea i A off 3w ufa Y 3T 310 A 3T 78 Fon, F9 aw F @
TR g1 Y @WIRST T GAT ], T U A SAPR e fGAT ], AT ATHA o fegera & T 7T
TR A s

(ii) A &Y FAary fFAr o Rreraa a1 Y 37 A & fAaror & fav et
TR FohelT T TYeFeT 3r3-aTdeet TR GEAET TEl |
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9. drg ot ey, fondlr o AT JEROT & A7 391 A1H @ I7 THAH &9 §, S A H § A1 TRl 307
GTFd & AT § YT fordl gEdTdst # A1 99 1 fardll §ar 7 a1 fnely ardsifaiss sare #, qeareds T &
IS ST TG o | —
(i) S faeafaearey a1 faeafdearea e 3w a1 @R & e adae ar
giferar s a1 wRas A dfaser 3Tel=aT HT 99T & a1

(ii) St faeafaegared 3R 3T a1 R & T @aUl @ THAR WA H T&H &

gerct foh 38 faga &1 1S oY a1 oY FaAarl garT 39e0 3SR &a7d7ar # a1 38 diT 7T
Scredl & 3T Yedie # 1T 71T §1eT A7 s3] foh a7 faraRt ox ome w781 giaft|

10. (1) @ 39-fagd 10.3 A QU a0 graenns & 3reirar s o =y favafacrera & qd
Forll & foaTr fonelt cafera, |fATa ar wifRreTor ganT 1 a7$ fohelt ot St & weier & |ned =7gt
eIl

(2)  ofer 39-fATH 10.1 & dgd IS FHoRr & IS §, VAT Wi S dTell s o Ay
faeafaerer a1 3mater a1 SRR Fr A a1 forelt HIATS H 3HTATTAT AST FRT

(3) 5 To¥aH 1 IS o a1 AFATA AT 9T ey €T gren-
(31  Taeafacarey, 3mer, R, dHe I Ty AU @rT HgFd st &
AT S A & aram ey, A
@m e FaRe ST & e = e 3

3) Foufd & Hefaed AAFRA eary IeRIT fhdr fasmhg s & fear am=n
ey |

1. oS o ey, farafaearera & el AT a1 faAy 317eer & 3ER 91 38 HiY 7T Scfedl & e
I & YTl & 3TeiTar, YcdeT AT 379cTeT ¥ & fndt Y 3nfeRer cradsr, ar 39+ ford off iR ar Y
e HAAR P FIAAT TG &I AT 3 AP [T0 98 36 e & SEardst AT oIl H FURT ae & faw
e w1t &

12, @13 ot woranll, Taeafacarera ar fuiRa wrftretor & qd FHordt & foetr, averere & faw & Aetem ar
TR TET M, AT Ty off T & 1TaR0T H Tohell off &7 AT 317 HaIg il wTohe;, AT aE] & T H STAT el
e, Y TECH 6T M|

13. (1) 31 IAT & 3=T2AT TaeNT F 77T, s i Faary fHdr i 3R HF TNPR ST HM, o & 379
ARER o TRl HEET AT 3791 I A R 7 dTel TRl 31w g i TR Tlet bl 3TgAfd S|

TISEROT: HiFeafard "3ueR” A fo: Yoo IRae, SIS, A AT e YaTC AT 1S 3 3Tk
AT QA gram ST et srdial RecieR a1 safardera T & 3refmar faner off safda qarT SaAary & a1y 1S
IR cTagR 81 R STTaT 8|

feoqoft 1: T 3R A® HisteT| foite a1 31T Ay 32y &l 3UgR AT SITwe|

feeqult 2: T HATRY 3TF AT INTUFNE cTIgR W= arel 1 AHgARF a1 arfvifcas wa @ defed
ferdly 8t T8 eafera & 87T 3T IT TR-AR ALY FdlehR A & §<eAT AR |

(2) enfedt, averier, AR a1 o1ffe TARET S 3T W, 9 3YER T Ydford enfdes ar
HIATTSTR TT & T6T 81, Teh HAANT I ¥ohe Ul & 3UGR TR T Hehell §, olfchol 3H SHDT ol
fareafaearer @1 &1 gieft afg o fonel oY 3UGR &t e Avetaa ¥ 3w grar g -
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(i) e ot g Aol (& aef) ar gfady Ao (@ a9f) & 9g W FRRA FAT F A H
500 39,

(i) fopelt off g Aol (a1 g9l) Ug GROT el arel AT & AHT H 250 T9; 3R
(i) TIF Aol (31 o) g UROT Fe dTed HAAN & AHS & 100 T9|
(3) T 3R R o7 i 3u-fager 13.2 & Afése fohar 3T §, veh Feany 319 eafFaera &= &
3YER FAIHR H Gohdl &, [Tl 38 WY g MTUHRE Haer 781 §, fehet 301 0 fohdl 39gR &7 Heg
fAretad @ 31 § ot a8 farafacarera s saehr Fae g -
(i) fret ot gua Aoh (F o) a1 gfada Aol (@ T91) ug aRoT XA drel FATRT
& AFES H 200 T9;
(i) frelt oft o Aot (% Feh) a1 gfad Aol (@ J91) 9g UROT A drel FHHART
& AFEC H 200 F9;
(i) =g Aol (a1 &) ge UROT F T HAAN & AHS H 50 F9Y|

(4) foret off 3 AR 7, g FHAARY Aeafdearery i A & o= fand o 3ugR &t TR 16T T,
7 319t IRAR & R TEET AT 37 3R & F1F X aTel Rl 310 Safda &t TR e 1 HegAfa 181
&I, TG 38T Hed TAesad & At § -

(i) T off s Aol (& 9n) a1 gfada Aol (@ F9) & 9g W FRIRT FATN & AHAA # 75
;3R

(i) g Aol (@1 @) ar aqd AR (3T @9 Ug UROT FA AT HAAR F AHAS H 25
|

(5) 39-fAa# 13.2, 13.3 3R 13.4 # fAfga fore off a1 & Sras(g e oy facel svmAy safeaat &
ScllehTcHs Gehfcl & SUGR YT &Y Hehell & R A 3UGRT bl 30e] ITH T HehelT B |

(6) AU 36 AN AUTHAT SATFAT & IUGR Y TG Hehdl § i1 TchehlcH Tehicl & el & AN Hel S 7
3H 3UBR 1 IR Hed 3,000 T & 318k 78 ¢

(7) ST {eg ¢ o facelt oA caferd & uied 3UgR Ucllehlcdsh Yehid &1 & o1 w161, AT STgT T o &
3UER T TSR Hed TS & { 3,000 T4 F 310 § AT 3781 3UGR & arecfdes SoN Hod & aR A H1S Hag
¢, VO 3UGRT T FIpfcl 3R AR GaRT 38 379 IH TW@AT 38 Ha8 7 FIhR/fAeafaearery gart §#g-8647
9 Y fAdeit garT fafaafaa grem|

(8) Teh HATR fondT ¢ Tacel ®aF 8 FiIg 3UER TARR 181 al it AT A farafde ey & a1y §9e < 6T
¢ I1 3% & T a1y SAaRy & 3RS cHagR a1/ § 7 @lel T THTGAT | FondT Ferany garT fRer fagef
B T 3UER TIHR T 39-[ATH 13.4 & Yraemsit o 37efisT giom|
13.31. IS TR AT f@d S F87 aam —

l. Ggol &oll T ofall AT &of AT oled & fIT IhdmeT; a1

Il Gogel AT geg o AT I 3ifFemras &, S ot AT g1, Yodel a1 39cgel &9 4

&Sl ST HIIT =T

14, oS ol S, Forafad 1 qF TRl & 4T, HIS off AT I7 [4eTS 1907 groe g7 HYam a1 Hig
RATIT TR TgT 3 IT 3eAch ToATeT & IT fhdT 30T FHARY & TFATT & AN fFelt So a1 FARSTT
# $TT9T STET o9
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eIt foh 38 To39a # o off wmay w761 g -
. forelt =y & Qarfagfr a1 FATATeRoT & e 93 AT BT & A favafae@rery i aar
H enfAe gt arel fohelT off afFa & @Faa # IS & e AR smlgaie FawT &1
faeTs AARST ARG, A1
I. Ardstiereh [l a1 FEAH GaRT cFafeyd Wl 3R TET AT H Fpid|
feoqoft: fRET oY oAl W FeT off TRE & o a1 weITd T AT 39 fRET off TAes ARSI fr

HEEIA & TIT GRAT et & fow, stel € a8 foel ar aeiqaries TR &1 g1 31X AdRereT & fow fner o
aR T # deg ' Saiaial & e 1 Jarg Fog "I & Fafe fohdr it oty 7 #1881

15. (1) @IS o oy faRafdegrerd I qq Fiehid & 9= Jogal ar 3gcgel &9 @ forell off
SATIR AT STGHTT H HeAdeT oA6T g191 AT IS Hed IR g
et foh 1S FheTary QHY Fiehiel o T -
l. AT AT AT Uil T ATl 1 T Fehcl 5; AT
Il U Aifefcdes, FellcAs AT e IR 1 HN-FHR HH T bl §; AT

. eifFar @k w @ afafafedt & smr e gwd F @t Awer § osEe
HUHNE FAed! W A 3 1 3| If eafdearey ganr REfAa fFar smar &, ar
gg T S T AT AT HEM AT §¢ AT HLIm|

FosdIeor: [T AR GaRT 3HH! Uooll AT 38 IRER & fHdT 310 He&g & TMffcd arell
7 g fia AT Toid, HARE Toidl, e & caaarT & FHIA H TIR HLAT 37 3U-fa7s7 1
Seolde] HIT S|

(2) s HHIRI Taeafacarery &I RO w3 I 386 IRAR FI FI5 T fohd! SR I STqa@T H
ST 3T & AT TR AT Ui AT HHTRIT ToTHT T Alfeleh & AT ST T AT ¢ |

(3) F1S off oA faeafaearerd i qd Tiepia & 4T 319 TRIAIRe hefedl & gt & 3remrar fmar o
S IT T YT o GV, TaleATd IT TaEleT H HTIT oTgi ololl, T Hueir 3rfafaza, 1956 (1956 &r 1) T
IS T FIeTeT S 38 TAT A &1 AT AN 3682 & AT 1S Tgapr AR & g Tolispd glelm 32
gl

() wearr wfafa sffas, 1912 (1912 & 2) a1 38 §A7 &N el 300 & & ded
USHiehel AT o ol1eT & foIT Ueh gy AiAT; AT

(i)  WETE gefeRor AfAHTA, 1960 (1960 &1 2) AT 38 FAY oF] fhdll 3T Fofd &
dgd sl Ueh @ifgfcas, dfare a1 «dATy ||

(4) 1 o FeTard) feafaerer & Hate wrftrerrdy S Hpdl & T farelt forsh ar ardatfoes e ar frel
forst cafea & forw 38 qanr fanw arw el off s & T 1S goer TR 76T 2 Fahel 1

16. (1) S off oAy forelY Teteh, AIX T 317 fAaer & Teer gt aameam|
FqsdIHor: fosht T elet AR, Ficeifaat Ir 3 fAaelt T IR-aR Tl H 38 39-HATH &
31 & dgd TecTsiT ATAT SATTaT|

(2)  FS M FATY 39T IRAR & R TeET A7 9 IR F FR F arel TR o
STl T UHT 1S AR TET el Sa AT el T IeTHTT 6T &I Tolad 38 3T TR
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17.

el & fordget 7 qRersir g1 a1 genfad &

(3) e IS TR 36T § foh &1 IS Aef-&ef 3U-foiast 16.2 # fAfdse gspfa 1 8, o 39
W faeafacarery 1 Ao 3ifas grem|

(4) (i) 1S o herary, TR den a7 fondlt afeare faiffAcs Suell & T1y SR & | HF #,
JT A T T 39 IRAR & fhdl AT AT 3THT 3R T ST e arel fhdl 3T aiFd &
HATETH I oTeT LA

(31  ToraY afaa a1 v a1 wisde ffAcs Suet & a1 38 a1 I 386 AR™HR
T TR AT & Hiax a1 ToTdeh a1 38 USRS cTagR glel T FHGT & AT
3=gYT G, I I 8, Teh Yo AT Teh Tole o &7 H 3UR IT SUR A=A I 47T STAT
AT O STTFd IT el IT I15ae ffdes Fuer & forw s 3 arfdca; ar

(3m) oy oft A oY saTeT WX A1 58 Al @ e 3UR ¢ [Sad &t 1 98 & &9
A oy GHTRE AT ST Y STl B

St foh 1S AURY v Reder ar fasl @7 & sarer Hed orer ARy &1
faReyr §7 @ IEURY %7 & I7 THHR H Fhll & AT el arecaeh saTany & ary
ST WIAT FTTolcd X Fhll ¢ AT 39 TS FHATRT T AckeT I HTAH AT HY
AT E:

W T8 AR % 38 3uferas i w18 o a1t el sretardy gan faeataczrer
1 9a Tl @ fohT aTC fohell HegaeN o Hatl & o] o161 gran |
(ii) STe Tt shatedy &t QY Teohfcl o e TR TAgerc AT TUTATARS fohaT AT 8, S
38 39-FIT 16.2 I7 39-TH 16.4 & FdY oY wIaena & Sooaed & AT FaT g, O I8
i uRfeufart $ir Raré Feifa st s e iR deaeerd 08 Wity qarr fee e
3TTERT & IHTHR I MM

Teh TR BT 31T TS ATHGT T TG SH YhR 1T AIRT dlfeh Iedel FOREAT AT fearferarasT

A 4T ST G | Teh AR Foraeh T&ere freY off S o1 it agel & faw ar 38 Rarfor et s & fav
IS oAl HIIATET YE T ST &, 38 Tl ool HRIATET & G 72l i RUTE feafaearera i =1 graf|

feoqoft: Ig arfad e &1 aieT o fearfararae a1 sorredar 3«0 aRufaat s afikoms oY, S @

RS & HEATH & 1Y, HATRT I Gl @ T A1 Tol Fehell AT T 1518 O 38T 1S foAd=o7 =7g7 a1, 3R
TTeTe] AT [et-f3esT 3Gl U 31T 76T S6T AT FHIANT T gl

18.(1) Tcdeh haary fordlr ot faeafdearery QT a1 ue WX 319ei Ugell fgferd oX 319eh Fufey 3R et r
faeoT faeataegrerd eanT fHeiRe gus & yedd e, o Heafafad & gaferd qot faeazor ghem:

(31)  3Td GUR S 34 farad # Al 8 A1 38 TaTidcd # g1 AT 38k GanT Afoid &l 7%
& IT 38 I 38 INAR & [RET GET & 1A 9T AT fRET 37 IfFd & 17 X gee a1
e 9T T 7S &

@) MR, BEwW IR awhe Tad & FERRE onfde § o 39 fovaa & e §
T 3h I S aRE B TalfAcT, I a1 39 9 g

@) 3T carT fREd & A 3T g TUR AT 3Hh GaRT AT & § TATHA,
fera ar aiRa; 3k
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()

(&) 39 caRT YcI&T AT 39cas] §9 § fohw v =;or 3R 37 gIam|

feoqoft 1: 3u-fawa 18.1 AR WX agd Aolt (Feqg €1 & HAURET 9 o) G gram, oAfehe
faeafaeare a5 fder & wohdr & f& ag 00 fanelt ot sratamdy ar Q& st & ot (wog)
R ST g

feoqoft 2: el fAaROT &, 2,000 T0r @ A FHod &I Tl HUTT & Hal & Hedl T SI1ST ST Hebell ©
3R AR & &9 A @A ST el &1 ek 3TN i T3 S FU3, ocled, il
T 3TTE & FHoT 1 50 AE & Reet 7 AT A 1 3TaeTeha w161 ¢

feoguit 3: (i) SET UF FATART gl I & U HaT ¥ Fefdd g, A7 Th 9g URUT X @ &, 39
forel 30 f@fde dar a1 ug W Wgea fhar Sar 8, 39 56 @S & ded U «1s
ResT ST et 7 3TaRThdr AT gl

(ii) fonell off Qa1 @ FEIT Fedeh ARy A7 Y9 T A7 9 o F AT fonar
T 9g &I URUT H dTel Gcddh HHGNT I 3H HU A faRafde@rerd garn
fAuiRa od & e afffs Red Jar Far gon, ad 389¢ ganr faaa #
el 3raer Fufd & IR A qfF SRy & S 8 AT 3§ A AfEaRRa &
3 CaRT Uee AT d4eh WX IT dl 38 3Yel oAH W I 38 IRAN & el
TEET & oAH X, AT fhdl 3T Ifed & J1H W aid &l

(2) IS 8 FaA=ll, favafdcared & qd A= & o, wee, sush, @lig I &, 3wR ar
ITTAT 39l ATH X AT 39«0 hdl @eET & a7 W RAT o 3aa gufd &1 ifeergor ar
e ST |

St B FeElr qarr favafacrey #r qd w&@gfa god f oSmeet afe twm w6
AT & -

(1) FHAR F 1Y INAFING gagR ' are afadd & qry|

(3) NGl PIE FHART Tl IRTYT & O H I AF W AT 397 IRAR & Rdr TeTg &
AH W oeies aar § AR faeafagae & foe, afe o ofeofr & #e= % 10,000/ &
IR B, HAAR & AHS A e o vuw AN (F T ar fad Aol (@ @) ar g a9
(a1 g@t) a1 agy Ao (7 @9) ug A 38 W AT B ANG @ Th HEA & A g@HT gEer
Selr grafr:

St o faeafacarery 1 qd F&fa gred dr smeeht afg tar w18 e &
(i) FFEAR & T FRAFNRF TaER T dTed Ffad & qY|

4)  faeafacae et off @aw, @@ o foiy faue qamn, fedl &aarl &t smger &
fafése 3afar & ofiaw, 39& g@ErT a1 38 garr «Ra ar sifeia Ol I ar 3re wafa @ qof
3R g7 fAROT 9EJd FR & AU &g Fehal g1 3HH HX @ I 38 IRAR & frdr Few
gary ofer & ey A RAfdse fFar on @ar B 36 a@ & suw A Ay favafiegrey gamr
AETF @Y, a 39 A F fAaRer enfAe gem e gart, a1 v d@a @, wlr dufa afea
#r 5 AN

Taeafaearera qerg Aol (a7 q3h) ar =g Ao (7 a9h) & FafRd HAaTRAT 6 e i Aol 1 39-forga

(4) 1 BISH 38 A & fahely it yraensr & e & @har g, grenifh, FT aRveg H wgaAfd & faar v w18 g
TeT &1 S|
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TISAFHIOT 1: 39-TATH & JATaT=T & fov 3rfcafad "ao guia” & enfaer g

(1) 3MeqoT, AT it ady, fSiererr ari¥es NfATH 2,000 / - T0d @ 3 g a1 favafaced &
UTC el aTi¥eh ARl @1 Teh ol fRear, S o o g, AR, idefaar 3R fSer;

(2) V& HARAT g@RT QU AT KT, WY FI&T & AT g
(3) AeX &R, AT TEfhd, OIS, AT ABA & P 3T FqTH; 3T
(4) IWproRex, I3, AN 3R ehfass A<l

TISAHIOT 2: 3 fA9d & ydie & fow, "oie &1 37 §, f@arg sa& 6 516 I8 Haal & aryg
TTAFIRG cTTER A dTel ST H UTCd fohdT SITAT & AT ST SATar 8§, 37el HYUR T Ucel ay & ¥ deh IT Teh
ay @ 3 forddt ot 3rafer & fore ar arf¥es TR wrea |

18-31 R & aTeX 3r<rer Uy & 3rfrargor iR Aoere ik fag iRt & @ deiget 3nfe & deer 7 wfase
39-forara 18.2 # fAfga forelt st ot & amaspe, 1S off atemdy, foveifRa sty it g wliepfar & fae:

(1) &g, s4a, Ycc, 3UER AT JgAT, AT df 39 A O AT H9a IRAR & [l 68 &
ATH W, ARA ¥ IeY foua #1% o 3raa gREufy ured F&F FX FehT;

(2) 9RA & sTeX Tya fhar off 3raer aREufay & oy & S, a8, 3UgR a1 39T Aver,
a1 e off 3rger aREufd & @99 A FI$ 9T o, S 3HF SaRT HUA ATH G AT I8
qRaR & frell e & e X fRaRa ar aia 1

(3) F3 Tacel, facelt R, facel T9re a1 Tafa & ary fordr off oF-¢a & Jaer el :-

19. @)

(i) Tle, FRAY, gcer, 3R A1 3=y fhellt gy & 3ifeger & fow, ar af Tog &
AH IR AT 385 IRaR & R ¥68g & a1 W a1 Hig g aRkaqfd|

(ii) fehr, 94, 3UER AT 3TAT & AU & fow, ar fadr off e gufa & Fay
# el off Rer$ & 3referet & T, Sif 366 garT 39 9RaR & el geeg &
A W Ar R F A )W e fr s of ar 3uF 9w g

1S ol HAAY, faeatacarery T Tuse Tl & o, e ot e s & a7l &
forw fardlT 31eTel AT 9 T TERT 76T ofall, i Tidiehel Tl AT ATGTAhReh TR o gHol
&I fawg W@ e

2) 58 fod # o off Tonell svelardy ot 379t forsit a a1 38k GanT 3rdeiT f¥eh aferar &
fohT 1w el ot Tl & TS ohtet 3R 38k T¥ol TR T 38 @y fohu a7e fondly ot s &
qSe & & o fandlt off shars @t giaafRIc et aTell w161 ATl Siren| el §Raaa & forar
TATE, A HATR O HarS & Haw A feafdearera w1 v Rote wegd w¥am|

20. IS o Feany faeafacarers & 3refier 3r9el HaT ¥ HEtd AT o G 7 39e Tl S 3T Igre &
forT forelt off altss 1A W IS Toteifaie AT 3 T8 U7 LT ST AT ollet T TITH =T8T HaT|

21.

(1) rs o el fondly U ea e @ TaaTg et haT 1 TaTg 1 3eJaer o781 i forgent
Shaeare sifaa g 3k

(2) =Sl HAIN, g afd ar oo Shifaa §, fordt cafed & faarg w161 s & faare
T 3HTSIET FTET T,
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gerct o favafacareas fohdl Faarl w1 @s 1 ar @3 2 A Afdse fonedt off g &
TART YA T TS el hT AT & Tohell §, Il a6 HJSe & fob:

(i) 0 FAIN 3R faE & gAY 9aT W o] AFAId Flofed & ded 56 R A
mdr Fr AT §; 3R

(i) VT e & 37T UK &Y &

(i)  UH FHART G HRAT ISEIAT & 3elar Rl 37 eafed & faare fhar §
a1 T3aTE AT €, 96 39 92T I Ao [Aeafdedred dF dchre &Il

22. FAaRY fAeAfaf@a &1 greeT .

(i) frdy oY &1 & A 9 I1 Al At @ Fafd ey o slefet 1 &t & drefe
= fogd a8 39 999 & Feoha §;

(i) 379 HdeT & eRrer fRdr o aefer 9 a7 avefiel gerdt & gema & #igr g @ifew 3k
SH o1 7 ¥ QU €A @ g TR e 8t §HT 3We Scledl @ dlee U8 9 Ar
Tefiel gerdf & gara & el off avg & ganfaa o &l

(i) adSfas Fue W FEr off afer 97 a1 Aefiell gerelf & daa & s9er arige;
(iv) & & groad & Fdafeie T« R 39RTd o &
(v) o off aaefer 9 ar a¥efer 9erdy &1 3if¥e AT A dad 7w

FTISEFHIOT: 3 AT & Gl & Tolv, "Aaeiicieh T &1 313 fondT off TureT a1 9k (arg= afgd)
AR, STET SHefcll & T S[ITClTeT AT 3T Ig el &, AT S Y 3HeTAfct &1

23. T & fATHT T ST & T H IS UReA 36T &, o 38 I INWe & 91 i Srean, e 39
X fAuTT 37faa gremm|

24. o9 O AR faeafdearera sftfeaer 2005, aRfergs, sreamcer, Sarg ffae dar (3mron) @eE,
1964 # 1S oy G, o7 AT o T TANE TraereT a1 ggor I & foralt off 3meer ar wemafares Ader & denes
6T HIAT S| g AIHR GaRT IR/ fRT et arer 3mcelt & 3 fAFAr & d8d g THR ganT
HRATETAT/3ERIT & ST g1t Y TR @ T AT STeaT|

NEATCA-3-3
BT T HTaR Fiedr fawges
[ATOIGY f@eataqarerd 3ifefzga, 2005 @I €RT31(1)(i) 3R f3fer 30(6) & Jicald]
1. IRITHeT # favafdedrery & BTl gaRT 3es ATeRUT R & cIagR HT drelel A ¢
2. Jcdeh BT &l TG deled B9 Toh a8 fAFATol T ol A& & dTelel AR fAreTor e:

(1) YA BT F 39T FHe3 7 g &7 & 39U g arfge arfe 3adr 75% 3ufeafa & mfea
gfara F AT T &

greiiteh, 9w aRFEATIAT & Geraes eTarasil & a1y aEdias 3MYR W, Jaiad o & 31fasarar 3
Fordfdl 38 ITALTHAT H 5% H P S HHA B |

(2) A o favafaedrery TRER & X STE 3TeRITHsT =TT TG,

(3) 9cds o FI faeafaearey aREX afed T TUEAT W ATlATT & STTER AT HYeAT Fled THSTAT
EURY
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(4) TV oTE I Afger st & 9fa 3fa Riserar 3k @A e iy,

(5) wIg ot o1 faeafdearery ganrT St & forw "HiAT & ST €N T2ATe! AT 8131 HT GRT T6T B,

(6) TcAeh BTF gHAT [AATACATer o HETH WY SaRT ST 37T eFTrddld glel I 370ed HTY WA,

(7) 9% o, S8 ggare 9 SIRT foham aram €, faeaidedrerd garT 3raede glel W Ygdlel 99 J&dd
T AT /YA,

(8) SIS IS ©TT AT UgHle] I TN < Al Ggaled I oh TN STt Y Felell it TETH TRy bt forf@e # e
EUY
3TIRIH T 3eoltied, 3 JTdl & ATy, ArAfar@dT afder grm:

() 3uTeafa & AfAITATAT, TEMAR T IT ATRATET AT AT 1T HR & I Ser-IAT;

(@) TRl Tl AT SIATCIT AT YETRTOr AT STATETH AT HAWR AT W o Heed 31fe 7 153y YT e,

(a1) RY&Tent AT JTARIRAT & AR T ST elel e,

(&) BT [Tl & AT & FHY AT doohl H I7 faeaidedrery S qreg=ai a1 qreder afdfaferat & ke
fohell 8fY T T heTaR AT GedaeR;

(3) TETT e TR eI AT T ST AT TR AT FheT T JehR T GeddgN;

(=) Tl fRreTer am farafaearery & fanel srefardy ar farafaearera & fanel 3maiqe & gfar fandlr off g ot
geddagR a1 geddgN;

() Toreafacmera S Hafe T SJharet Tgarr, faamser A1 fAwfad e,

(3T) TR 1t 7 A 1S 817 el & FoIw gERi T 3HATT,

(37) BET & I T HTHS Tl AT HdTg FHT TR el

(37) BTETATE o fAaTfadT gary 1 978 eRRd, gedasi 3iR/ar 3uga;

(T) TR GaRT BT & foIT "HAT & ST T fohT 310 TAT=AT AT 81371 T GRT T,

(%) TaRafacATer GaRT ST YgHTel = o181 of ST,

(3) Tavataedrerd & WieeIRTe 3R 3T HeETRIT SART HTGTRIHT TSel TR gl T T it T TSV

e H SeABR T,
(3) T BHETETE # AT HTATAAT T Feh =T,
(o1) TeTe Farafaearers witeRat Hr 3Ra At & e F1$ waeier i e e,
(@) TuiRa aea-dar & sfray Rreafdearera ar SrETara i e TR &1 HIrare 7 Her 31|

4. AEATATET R R o heat hr IRy gref:

(1) forelr ofr Fearar/faomeT & fraror 3 IR-FRvetor Feamiar & ot off Ferg 3R faeafacaes &
frax forelY off o7 & T@arw IR g7am a1 IR g 1 3TN A FT THHT|

(2) IR afafaft F afde g s afasfd dereat H aewaar anfaa §;
(3) Trar o AR &r T H TG, STEAATA FIAT AT STAATA el I THAT ol
(4) egefad S AR Seenfa & omE & fufd, aIR#Ar 3R @@=/ #1 Sedue|
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(5) et 3cdiset & @IS o g 3R w7
(6) ST, TS, & AT ¢S &F YR R IARSUIA/SAEHTT;
(7) TR off R & Reaad a1 yse@AR & &5 8 9|

(8) ISR HEUMT HYM T ASC AT |

(9) T,

(10) YTAETOT AT ST ATH A AT

(11) 313 He-oIfEan/3rTitiehd AR gEca/Ag Fiaurd

1) ey gfasnfaat / Paf@ar ar oree 3R - 3R orEm & FffeREr iR
faeafdcarey & FAaRAT & 39 FeEdt & U JIATSIAS AT JIAASAAS AT H
TN

HEATCA-$-4
fareafaezmera & ol & drer 3rgermdst 3R 3T 3reRoT % TEeard fvas
[ATOIgY f@eatagarersr sifafaea, 2005 & &RT31(1)(i) 3R @fer 30(6) & sicata]

1. 32T

)

@
©)

AR Jiferfeza, 2005 @ arT 31(1)() AR gRTATH 30(6) & T8 TAIT T SH AT HY
oA & S AT 3R ST HTEROT FATC TGt o foIT "3t 3R 3R TeRor W e
el SITUaT | faRafaearerar 3T deehrel YT & oTe] glat|

$H AT & Aot & forw o1 7 [aeafacarey # il gaft o anfae gl

faeafdearers Hag-THY W HaRIHAAR @55 vd fafaas g1 geadr g

2. [CERIRE GRS RIEIT]

(1)

(2)

(3)

(4)

g% faumT & e fQemeier snpemas afafa gl afafa & o aee g, fSas sreger
fasmemeaer giet SfAfa & o RemmeTsT ganrr fasmer & WA & qur fagaey & 3
& 37THICs @ fhaT SIUI| SEhT Hrdehler & a¥ &1 gam|

oy 3epemaeT |fAfa & 7 Hegar g
(i)  TeImer & WA TR T HAIRTEAT e R Tg GARTT et # vo@ T qgradn
AT 3 FIHTT Gar® w9 & H1 el B

(i) 3ERTEAEEAT & AHA F TaROT & A1 el o, Rerew 3nfe & RaE | goas
AT
e IS B TSI I N 9T ST & o FAfT T hedrer 3R faf@a Adraeh

ST & T HTHR G| ARG IRAMHASIAT T HA & ) & 38 gl g, o #AHem
fegmery seqema wfafa S e s

faomameer, reget & &0 H, el epmas AT BT dohi @1 eTRTar HAr AR el
IR FIATT &1 @8l FOR o1 g@rr fohw Smdar|
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3. HEARK CHI ORI C]
(1) AF AT HhI A Ueh T IR AT gl s@a AeAfai@d anfder ghan:
0) Jifersarar - 3yeTeT
(i) Y fasmmani/hgt & 3regar - HGH

(2) HPMT IATHA HATT & H $H G glar:

() Thot & WA HTATHA ST SEY AT 3R T§ FIATAT el H SNl hT T el
o Tehel FaTE T F R HLAT |

(i)  3HTATHALIAT o ATHA H TaT HaAlel oIl fehdll BT, fR1eteh 311fe T RAE R qodis
AT

(3) 3H* U Us fAfése 3@fr & AU v oF F& Femsit & #97 oO § Fefed &= ar
fonell 31 3UgFd &3 & ol T AT gl 3R Tavafderer sreqemas aRwe @ o

g3l Larsal S RO |
(4) Tac@o & IEqRIEACHS WA, STE1 3Taede A, HH H HAdid/DlATh &
9 AT Tohel! Bl
4. STATETAT 7 3R T TR

Forafcl 3R Ferregamses @ erfeadt o gfdeer varma srol e, e daeh Fdrg afafe 3t smmEmEt & asa
THT QAT T FATT 3T 3R A SR a1 S BETETET H TR S0 WA & T faeafdegrerg & ot
et ox e 7 Uil §

5. 3GIAITHARE BTA1 & @t T e arelt e

(1) TR T U @ 3Tk FET3T A 15 et hr 31afer o forw ot Faer & SRR 3HqReYd 9Te ST arel o1
1 oATH AT A GeT feT S| grefifeh, 3o¢ 3eTel s & 37y el ganT AR Joa1-a1e+T Yo
31 o ST TR TR & T o it Fehell §1 3o Vet 3rafer & are O & yaer w7 feam s |

©) O & GEY A PRI 3R A ACHR HRATS & Fererd T rfFaar Ferafd & g giaf
gTefifeh Ferafd 3ael @sfy a1 foraly off ATFT Y Ferragemas ar 3epma= VAT, Siar it #mem g1, ar
farafaczrer & foRelY off 31fererdt &1 3fa aagY, gearafad # aed §1

3) 3TRATHA & Ieeltel & Il UTT T BT i<l & 1S Hofl o forw Ieer gher:

(ii) g gfdeey;
(iii) gfgsator; 3R
(iv) fsrae |

gleTifeh, eIl el aTel BT TR UTH SIS Toll oId Teh &1 &1 ST ST deh foh 38 e T F21d el &l 3T
et TET T ST Bl TE Hordfed T 38 WATh AT HATCHS HIIATET o olfaid Tg=1 & ARTeT ST BT Y
GEICGERGEGRRETI
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e Y-8-10
ARSI IR Teeh/RERR T TATTAT vz
(AR faeafaearera siftrfaze, 2005 &1 &R 31(1)(T#) & 3cid)
1. JreAdgfa/sTIga
(1) faeataearery / faeafaedrer el AT / JSHTHTHIR / WTHASHR / Swwdr /
SNE /| A Foft e garT & 718 srEghy / IAdgia & faRed, farafaeare aar
garT R Tt R ol & IR TR / AursyEt f segh / rddgia &
WERR & AT 3767 A TR X FehdT &
(2) 38 e & gH 3R ot AR fAeafde@ro ganrT arar & |y e v FAEgiar v
& 7R feffa & o e g
(3) IEAAGRISER Shael IJETLT & R AT § IR SEN & FdlToleh Jelel & R
W gl
(4) Fedid RERR & T omEt & FERT & & fov v afafa @gsa s
(5) RN G UM TSI I TGN HEAAGRI/STH Feld A & faw fohar simeam|
2. UEeh/IERR
(1) # aFd aar gar FuiRa odf & 3R Jes/ERR gee e & fav
faeafacarera & urg ‘36 A & &7 & $o TR AT I FhT B
(2) AR faeaidegrey 3R arar & &g GASAT AT F AR, AU oEl & fav
UEHh/IIERR & GERR & fU "Selaed” T TSI sIreT 1 3ueT fham Sear|
(3) Tarafdearerd & dafid FARE & 917 IATIA T desh/ESR Jal fhu S|
3rEATeRA-5-11
ECEERIACEREY
(Ao faeafaearera sffarga, 2005 & 4RT 31(1)(9) 3R HeET 39 & )
1. fareafaeares & fov e qd o du &1 vurver & Jree, S ag 7§ ' F w9 7 AfadRa R
ST |
2. Y & T AlS[eT FeHl, Sogiel HeFTaT & 5 a9 QW T fav §, I [aeafaearery garr f@eiiRa go
# 3des A 3R 30 AT % iR GoF: AR Yoh & T A 100/- TIY T AT el R AC AR A
SATHATERT H T TGRSR 29T | 3/ T H FaRafIearerar garT STy 1 ST arelr e & fafy, S

APl By W FeTIdT GATCT AT STl g o 8T 5 ¥ & AGNHI0T o Flad W F&&IdT AT AT
SITaatY|

3. Taeatacarera o1 1S off Toarce o Saficd TARIE I1 Hequiedtcr & faeataerera 1 3o & vaer fear
I o1 AR AR Taeafaegrery ar fhdr 3= faeaiaedrerd & 3regge & fndr it dTaTsher T T8R0T 781 T
T 8, Tavafaerery g fAuiRd 3R aRf#e Goftenior e & &9 & 100 / - 39 & HITclel W Ju H
3MTAeT Ik Y FT TEET &1 Tehcll | S 3, HeTIAT e Teh TATC &1 ST ST b o ANAR0T ok &
w7 7 1000/~ T & AT R fIeafdearers gany FeiRa wid # 3mdes aa | 9cds 5 ¥ & a6 g8
ANTRYOT LT fomar ST 1

4. 3TACe T HA H T S TR Fel Wi G@RT FSC gl R AR IR o ured g1 ), 3mdeas &t
ATH 9 & ST & F9 H ATHIRT fohar S|
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5. qd BT U 1 1S $ GeTg o deh AIe Sl T YoATd A TS 8ol T §haR A61 G191 ST cleh [oh a8 Felrd
T IE A FA F FH U Gel Igel TG HT TG o @1 &1 3R FF 8 FA 9id Tl deh [aeafdeareaa & 33l
&Rk &7 6T 81| 20l Toh Teh A shT HE eIl Yo el Haith 2Tct U To¥aTeret ohl Gl 3 ofra] oTei g1 |

6. U4 ©TF §Y & o8 Ud 3667 AR Tehic Ta el &l gy qd o §6 & igene & @i foar
SfTea|

7. qd o 96 T v FAERAFT gl foraad g ol &1 udr, Tl 3R A 3esy g, O eferar
319se foham ST |

8. 94 OTF §8 391 ATGHEAT & Fell Teah! Ireil faeafdedrerg, o, Hearmal 3R Riehi & hearr &
fore Aererer &at hr ot ifrer e

9. qd ©TF HE 3791 oA A AR FATST 3R gferar o & weh A & & & $ff 1 |

qd T T I eIl o [T 3mdes 77
oATH:
oA faf:
AR faeafdearerd & 3ciol adiet o faavor:
ER as HeIhHIS 3T A %

o)

Tl Ao 3R $-Ael TSI & AT 376 I
83Tl T aTT Yeeh o faavoT:
T
fetien:
FEATAR
ITEATC-T-1
forder 3R e & aregH fawg
[T fFeafagarery Jifofag®, 2005 #&RT31 (1) (@) & Haaia]

T & HTHUT A 3eTTA HRIHAT 7 RIGT 3N G&T &1 ATETH IS gren, S o & favafaezro
EaRT 312 T o forr e

Ferct o T fawat 7, S9 a [ aeafaeare™ gart swger vy gt forar simar fder 3k odveT &1 Aregs
Hefere T giaf |
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ITEATCA-F-4
qOET3 3 Iegfrc 3TeROT IR 3 Areret & 4T favas
(AIOIGY faeaiagarers 3ifalg#, 2005 #I'€RT31(1)(9) 3R &7 30 & 3icala)

1. Y UG & YIIolall & folT:

(1)

(5)

i)

odietr 1 3 § faeafdcarey ganr 3me aRERt 3R 3 et Sl WS @ S
arelr adraT|

¥ &1 7Y deIOw v gl

3FAlcaR & gg gl ot R R av/aa & 1S o qdew & Ter € 3R STer o deey
AT &ar 8, faeafdedrerd & Uel o T@el alell Tedeh BT AAST ¢ |

AT A SGAR AT AT e & AT #A Hefated anfde &
i) TRYETT & ERTeT WIS ol 30X &l & TohalT oY 37 3eaficar i fraY 8f e & FeIaT =,

ii) TRY&TT & SRIeT UeeT U o1 3 &t H fondll 31 3eofear a1 ol 31y sarfebet am fomell gt
QU ATE AT 3T HHIA & ST e,

iii) RY&TT sheT H GL&T & HaeT H IFAIGAN GaRT TodeT AT IcTeT § 8 3TAT9T T et arell ferdll
80 qEceh, HITST, AICH IT 3 ATHIA FI o ST,

iv) 3R GREdeRT AT faRaRdT e H TEhil;

V) TR Rt AT 38 fohell 56 AT FAleRar 7= 1 STeX feiehTel=lT AT Hsfel Y cqaEdT HIT,
vi) SRIETT & eRTeT 3T e # fahefy 3 JRecent AT fohell 9o AT faeRdlm Qe T SeefaTT a1 SeefaT,
vii) et # ford safed qarT yfasfid e,

viii) STeTegTehT fRdT T TgTel T GelTAT T AT 38 36T & Tl 3o ieae & &g fafase
IEGEGIGIE

i) T{eT & SRIeT Tdet F&T # A1 IHS -9 R 37T 3FAGaR A itgd
IfFd & 1T HAlg AT AT 3T §Td FaT;

if) 3l & [REPR I 38 g1fdd A & 36T d U qlefd & @iy @ a1
RedgR 3fReTas 3R AT & ATCTA § G o AT {AIG Hlal H JIATH;

et A ITHEel ARV A fArAfafad s e g
et & FEY H efeth, 398 W AlSE e a1 qleT d W RH S a3

FITRAT IT TR 377 3FAIcar & a1y, et Fg H 1 39S I, G F TEIT q
Ugd, SR T d1G A Gedasn;

3TEr € Y FATCT & ggel AT T fAdeteh it 3o giecenr @ f9am a7 sufeufa o W
gEATeR fhT foaT 9TeTr eT oiseT;

ST 3T GIEcTehT T 38 fohdly #1197 AT FATeRclT T Y HISeTT,
TIET 3 ST STelAT IT ST e,
G T TIETT 3haT BiSe) AT YNETT H STET STefel AT JITRId el & ToIT ShaTeT,;
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vi)  olET g H ANES B, AR Solarciioleh oic AT ORI T HIS FTAAR of ST,

2. 1S of et qietr & fonell o YehR & SSATT AT TR AL T YT AET @M AT Hegaedd
3TeROT H fered w7ET grem|

3. TRV&TT # SSAT AT eI AT & 3TN AT YU JTROT T ST 91T ST dTel SEHIGR Y 38
e I FAOT A T 3T T a1 1 Forar § 9P AT ag ve seelicar on, 3R, 3@ faReq,
faeafaearera &1 sifasy $r foredt s gdiem 7 enfAe @ & faw uer 3R 3afer & fore faafSia fomar s wear & ar
faeafaearera & fasemfaa v feam smem anfee 3 farafaearer i famedt ot 3rarely gdiem 7 yaer & fow fve 3R
3R cafed Bl =181 fohar ST =Tfgu|

4. (31) @IS 8t 3FAlear, S 38T W AlS[e et a1 egragiRes a1 #f@s waT AT S arel
qdYeTer AT 98T She & 3refieTeh HT TT H, g FeT H WS 2 & YIaHT=l &bl SooitsT Hidl § AT Soolts] Hlel T
HEE AT 8, o 3§ T el & S| 3edven, Glieish o7 3efiereh St 3FlqaR @ Ueh gEmaiRe aamed
AR 3 IR AS[g T&T T &aRT 3Fear I fohdl off 3mafesers @l &1 sRee aa & v 386
cafard @ demel off ST Fehell 51

(3M) 39 3U-GUs (37) A AT Traens & Uil qaTarg o 9=, weh e she & refeten A1 T8N
g1 A e 3mNfad Fa are Wetsw F 99 o v 3FHear A fAsariad e fr erfed geft, Saa
3HAT TT H IR FT AV 313 & forw od1edr g § WS 2 F UGN FT Sooted fhaT g |

5. (37) 9LYaTT Shg o 37efaTeR I qeTeh AT faRafaeaTer & fond off A1feerY, St oft Areen g1, fof@d &
# geTT T Y Uik ST & AT Ff RUAE 391 o s 2 & eIt T 3eaaed [har gl

(3m) REIE &t ararr TR 39el RUIE 7 A & G T2 a1 3R 38 9 37AGaR 3 58 W
Alore T ieTeh GarT 38 3T W 3T 131 1S §37eT 3 3FAcar & suAE U 10 erera, e 3R 3
aral, IfE FS A, 3a% T AT FYam|

6. Teh T Ueh 3T G&T Hegmat AR ghof| Tt Jcdsh AT Y 38k ST et JHegemat AfAfd
F ¥9 F GefAa forar rwen, fogeT 3T fore=tregar fomar Siream:

(31) ol T FABIRT W, HEBRT TRYE Fedeh ay T 3 #, faeaidegrerd & Riafent i veh
YeTer IR halt, TS v reemaet SiAfa & A1 fenar s

(3M) S TIETT TR HiATH & 2T [R1afen nfder giat foiee Hord el earT devel 7 & wA1TAd o
SATTAN, 378 T U F A e U TAIATE YihaR ST f&ufa & gem|

(3) e P A1 3 qarT Wftda w1 o cafad, St gerad qdaT SRiEe/aEE oata
Y Al o g, GET TR FIAT & IR-HerT A & &9 & R |

7. Pl HAG-HHAY TR & HeTal FATTAT i dear i Hiar|

8. (31) G0N Tk AT 3e7eh GERT 3eTehl 31X @ TIfRehd g off cafered 3FHiear & giaa &,
S Geu A TS 5 (V) & IHgaR Teh RNE Iroct g5 8, 3k et 3Ryt hr @ieh Fepfer 31K
TAeTRe rafer & ofieR 39T foT TUSErRIuT T it o [oTT 3HeT Taedehell graf |

(3M) SFACEIR & TISERIT UTe gl T AT TYSERIVT TE el & fow e srafer &
FATC W, I 3qQ HIS TISERIOT UIocl g Il §, o Foldfcd 38 HHel HI G&T
A HATT @ faaRTy @ider AR sl v @ e afafaar €, ol gl segerae
afafaar o=t T sfad aast|
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9.  3FHIGIR GaRT T U 1T Faeientor, I A5 &Y, Afed Reprs X sl Fneraf R f3aR e & 91,
qdieT rTemae fAfa, IfE Hase § B 3reiiqar aSAw ar i aneat & s ar wdeT 7 seaafd
3TEROT &7 Y §, A a5 371G T FAwIRer F¥em | FREERoT aRe 6 4T 3 3 3TaR 3R H J&fd &
3TTER 373 TR i GUS ST ST Heel &

10. HRASRT IRYE, TIET AT FATT T RE W R a0 & 91e, @S 3 & d6d 3FHIGAR &
T&es Tt HIEas R Ahdr &, i ag 3fad aAsT|

1. & 37Hcar {39 W T3 3 & dgd IS &3 oFT a7 §, 39 e & TR i gried Hr a’drg d 30
et o R FHerafel s U= AT T FHET & T Ueh 38T & Fehell § 3R I Hord T AJse &l o Ao
TATTER & A9 B, T8 BN TRVE Y Fefeie HY | 3T JTe HrIhRT TRYEG HATH I FHET T Fohll § iR
TH 32T IR X Fovell & i 9 3Fad TSt

12.  Us 3FAIGAR & AFA H 5 @8 3 & Y9y & Tedl # [aeafdeareayd & fasamfad & fear o= §,
HRISRT TRE Hordict sl FABIREr X O TShrefeT o et Aol hT FATCT TR o1 geh Haer 7 uIat Mifer § 39
IS foram aram T, Ueh 3FAIGAR Y &1 IS Hall & 31T Hellelol H Be &1 715 2|

13, IfE aRumAT & g & TR 7 & HaY, 9T FEaE & e # orn Sidr § 6 v 3Ffigar
TRIET A SSHATE I7 eI LA & ST 7 eIy AT, Toreeh Heer # 3@t aRoma e faar aram ar| 59
3R & TAGH 0 3FHIGAR & A & JUIRIT IRacdeT Afgd o] giet, deret & 38 aRome &1 g aat
Aigd g o SEATAT oelll @ Ugel, 3§ JEaTiad Foll 3R 366 el HROT @ &7 v 3R 3rae”
STUTT | TTSEEROT, AT HIS &1, TR HRISRT TRYG GaRT [aaR R seer|

14, Us AR s f@eh ol # Hd dR W SSARN o1 efiad ATeel 1 3uher &ie ar
AT JTEROT el & TR H ST olfeicl & AT Forereh &l qaaci TS & HIatilell & ded hrRars & T IS ¢,
Tfe a8 I1 I1G I IS TAETT o §1 T8 TUET 36 A &F et AR 3qehr akona e & fear sreen afg 3aa
ST AT HRATS & IRUMHATIERT 3H G 9T [T &3 F FRUT, d§ 3T GA&T H S FT gheR el aidl, olfdhel
3% ITAH 93T & forT AT g

15. Ife FIs cafFd, S 3TUT S WaeTAT & T d el §, Teh 3FHIGAR T ATaEI0T Ty AT GA6T Brel
& FTEY, Teh IR YREcTen! 7 el 56 AT Ueh follear 2fie o) forea) 1 &1 9 STl § 7o a8 SATetell/Siietel &
T f32aTH F¥er T 0T & fondlY off 3FHiea & omeT & forT qdYetr gTaT & a¥ardy fomar SiTwem, a1 qdYetr & 91 303
e AT 3FHIeaR & Tl o gv5 T deolel & AT 3ieayr Jafrd fhar sireem, 38 fandlr sft favafaerea
T 7 39U g & 3T AT fhar Sireem| 37afe §ars S §1 €3 o9 & e & T 37 3eAqeer
& GTaHTe, STEl ofeh d oIl3] @1 Hehl §, VA SATFa & A 7 arep gien|

IEATCT-5-6
fenafy oY f3af/FSceta T el 8fY JATOT T o QTR OX Ueh ofeTT fasgeh
[ATOIGY faeataqarerd 3ifaf=a#, 2005 &I €RT31(1)(%) 3R 1afer30(1) @ 3icdaid]

HTEHRT ARVE, Ferafc Hr RGN W, Adeld He el HH J HH al-[AeS Tl Hi FAtd & IR Th
TEAT GaRT, VAT 3{af & [T Uk AT &, ST ag 3Tad @agy, fond off feail/fScaitar ar favataearera &1 fneT
aQetr 7 fore o vl 3FHicar T fore 8 TATOT OF T ERR, 3 HRON A, S 3R TT F 57 aAE H
FATS 1 3T SgUa 81 IRER A AT a1 3TSwer 3maror @ far ar ffar ar s srusar & 53 3R
& fow |
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U fF VAT IS Hhod de doh IR 81 AT ST ST6 dh foh 3T Fd &t Alfew H Afese gog & fiaw
FROT §dTe & fav faf@a w0 & e A81 fear srar & 6 var ueara 3t aia 781 fvar siar anfee|

HEAIER-3T-3
fareafacrera & orEEy A

(ATOIYY faeatagarerd sifafags, 2005 #I &RT 31(1)(8) & 3icald)

1. faeafaeared & ErdeR/3EaE ol 3R faeafdcaree & Remt & e & fav faeafdegrer
THI-gAT W) AU 3R saa SEmamat 1 @-1@a FT T gl

2. Ycde SEEN 1 VT ATA &1 ST FehelT § o1 o aeafaearery 3fd wost, ote off farataearery tar
FAT AT A ATH Tl ST el |

3. OMEMEN H AR TG IR IR Teh arsel & AR glom, o i Rk ganT ar ay &
Jafetr & fou fagerd foham Siean | fogerd safed qafegiard &1 o glem| arse & Hrierd # ehieAs RiFaat
I AV 373l & fAw ISR aRwe garT s SweT|

4. Taeaidedrerd eaRT HTETd Fedeh STATAIE I Yt Ueh YeeT AT GaRT fohaT ST foresd et
QMMAE gha:

() U @R FAleld it afdd (i)  arsel S 9T AR gem (i) FeegArHS () (iv)
TSN, BT FHedT0T (Y8) (vi) BEATEE AF AT & 31e987/a[a (I¢) e dh 98 S A Rd 6 |

gaY FIATT 1 31eTeT Ferdfd carT 30F TS H F FaAllld hiFd gHI| 98 & Alel HT 33l & fov e
AT | HELT o o A JHTehieash RiFd & AHA H, Forafd AT HRIH & AT el 377 afFd
ATTAT HAT|

5. yaer AfATA & I Tl & 3elTar 3T AT &l gy &1 afe & fIT gg gRoT Hidl|
6. I URYE & FIF0r & e, yaer afAfa & gy Aeafaf@a afeaar 3K sdeg g

(37) TETT SHTEAE # SET & Ja & fAT @37, $prdrer v St arell B 3R 8791t 1 RehT 3R STarare
o1 e 3R 3 [@TRa #3ar; () ot & foard & o o iR s,

(F) 38 T2T A &1 # TG U sl & Tty A forgat AR e et aetr fob arser & foarar sy shrivery-wre-
fRare & &9 & AT SwE; (@) FEGHT ARG H BHEEE B AT 3N AT F IFAE TEJT BT AR
FRIFEN TRYG GaRT AT dote 7 RuiRa @ & ofier sor e, ($) o odeT & A arfies @relt
TR & 3R 37 HIesT & STe, 38 379e feTu Ot & A1y HdRY IRYe & SRt & ToIT FEd L=, ()
38 TSI & T 91T 370 AT & 3THR HaeiRaAt &l el Y&t e, (1) STEE & hearal ©
YT AT TG, (8) VH 3+ I el Sit SRIFd Hrt & Asure & v 3maeges & dohd &, (3M)
THEEE & AT W AH A fAuear it 58 FISERT IRy garT AT ST dhd §; () = & ge T &
ST 3R Tareler Yesh/STHTE & $ITelTel & Te S|

7. 9% oHEEa [Aeafdeared & rafEE Fefel, reareelt 3R RfTsT @1 arerst s
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8. s oAy v Ioreex 3R Rels aarw 3@ 5 [rafagares gart fAuifRa fove o aed &, 3R o
HITETH STeTehRY FEIT I il Taafdearers GHg-aHy W a3 8|

9. Y% BHEMEN Ycdsh ay faeafdearead gant [Auiia & o arelr fafY g, Mod a¥ & fov orEw &
FABS W Th RAE, Aarfaat fr dear 3R 37 3R 33 &7 fGavor 3R 08 3T Sl St 31aeds gl
el §, TEIA |

EITEA-T-6
T gfafaal/fady afafa fvaes
(ATOIYY [aeatagarera sifafaga, 2005 I &RT 31(1)(57) 3R fafer 23 & 3icala)

1. Tacafacarerd &1 %1 o grfreor fSdstl 3R d@#st 3 afafal/Far afafaal/fady afafaar &
[ERECEREERIE

2. Foia @fAfT & rexer R @R 6 Fgfea wiEr ofe fedr afafa & fow w15 sreaer ged 781
ST &, ot aiAfe forely safera &t reget & &9 & 1 i & fT g Hencll & | T Il # sreaer ey &
Reprs T

3. Ycdeh 9 & TN, feetioh 3R THY Y qRiid gU doeh 1 veh ffld Faar Jreaer/afd eart Sy i st
MG | ST ek foh daeh 3Tt AT & o ol ST, FeEat i qAed Frelm & Sirer =1fgv]

4. e T9a g1 ol RGN T IR=Teld fohaT ST =18 |

5. % fAgTs HaEd S5 & T Ao g1 FET| doF & FEIGT F deEdt F dra aRkanfed AT o wwar §
3R aTe; T S F SHRT YO T ST Fehell & IR BT/ TABIRE Frorafel Y Tecfel T T Hehell 8 |

[RFTae-111/4/314T./254/2025-26]
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MANIPUR UNIVERSITY
NOTIFICATION
Imphal, the 11th March, 2025

F. No. MU/1-10/2022.—The following Ordinances of Manipur University are hereby published for general

information:-

1.

ORDINANCE- A-5
ON THE SCHOOL BOARD

[Under Section 31(1)(j) and Statutes 15(3) and 15(4) of the Manipur University Act, 2005]

Constitution

Each School of Studies shall have a body to be known as the School Board of Studies (in short, BSS) consisting

of:
(1)
(ii)
(iii)
(iv)
(v)
(vi)

(vii)

The Dean of the School;
Heads of the Departments/Centres in the School,
All Professors in the School;

One Associate Professor and one Assistant Professor from each of the Departments/Centres in the
School, by rotation on the basis of seniority;

One representative from each of the Board of Studies of other Schools which have inter-disciplinary
work with the School, to be nominated by the Vice-Chancellor;

Not more than two teachers from the affiliated colleges, to be nominated by the Vice-Chancellor;
and

Not more than three persons who have specialized knowledge of, or expertise in, the subjects
around which the Departments in the School are organized and who are not employees of the
University or of any of the affiliated colleges/institutions, to be nominated by the Vice-Chancellor:

Provided that that the members appointed under sub-Clause 1(vii) above be invited only in meetings of the BSS
that will consider matters related to courses of study under the School and the syllabi of the courses.

2. Terms of Office

Members of the BSS, other than that of the Dean, the Heads of the Departments/ Centres and Professors shall
hold office for a term of three years and they shall be eligible for re-appointment.

3. Chairperson

The Dean of the School shall be the Chairman of the BSS and shall convene the meetings of the Board.

4. Powers and Functions

The powers and functions of the BSS shall be:

(1)

(i)
(iif)

(iv)

V)

(vi)

To prescribe the qualifications and procedures for admission of candidates to the courses of study of
various programmes in the Departments of the School;

To coordinate the teaching and research works in the Departments/Centres assigned to the School;

To recommend to the Academic Council, the courses of study of various programmes including
research degrees offered by the Departments of the School and the syllabi of the courses;

To consider schemes for the advancement of the standards of teaching and research, and to submit
such proposals in this regard to the Academic Council;

To perform all functions assigned to it (by the Ph.D. Ordinance) for smooth conduct of Ph.D.
programmes of the Departments/Centres assigned to the School;

To delegate to the Dean, or to any other member of the BSS or to a Committee, such powers,
general or specific, as may be decided upon by the Board from time to time;
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(vii)

(viii)

(ix)

x)

(xi)

(xii)

5.  Meetings

To constitute Committees for organizing the teaching and research work in subjects or areas which
do not fall within the sphere of any department in the School and supervise the work of such
Committees;

To recommend to the Academic Council, creation or abolition of teaching posts after considering
proposals received from the Departments/Centres or Committees mentioned in clause (vii) above;

To prepare and formulate schemes for Faculty development and to submit such proposals to the
Vice-Chancellor/ Academic Council;

To promote and consider schemes for interaction with industry, and to submit such proposals to
Vice-Chancellor/ Academic Council;

To consider proposals for revenue generation including professional consultancies, Resource
sharing etc. and to submit such proposals to Vice-Chancellor/ Academic Council;

To perform such other functions as may be prescribed by the Act, Statutes or Ordinances and
consider all such matters as may be referred to it by the Executive Council, the Academic Councilor
the Vice-Chancellor.

(i) The BSS shall hold at least two ordinary meetings in an academic year, one in each semester;

(i1) Special meetings may be called by the Dean on his own initiative or shall be called at the suggestions of the
Vice-Chancellor or on a written request from at least one-fourth of the members of the Board.

6. Quorum

The quorum for a meeting of the BSS shall be one-third of its total members.

7. Notice

Notice for the ordinary meeting of the BSS shall be issued at least fifteen days before the date fixed for the
meeting, and for the special meetings, at least five days before the date fixed for the meeting.

8. Minutes

The Chairman of the BSS shall keep the minutes of the meetings of the Board.

9.  Rules of business
Rules of conduct of the meeting of the BSS shall be prescribed by the Regulations to be framed in this
regard.
ORDINANCE- A-6
ON THE DEPARTMENT BOARD OF STUDIES
[Under Section 31(1)(j) and Statute 16 of the Manipur University Act, 2005]
1. Constitution

Each Department of a School of Studies shall have a body to be known as the Department Board of Studies
(in short, BSD) consisting of:

(1)
(i1)
(iif)
(iv)
v)

(vi)

The Head of the Department;
The teachers of the Department;

One teacher each from other Departments within the School having common courses with the
Department, to be nominated by the Vice-Chancellor;

Two teachers of the University teaching allied or cognate subjects, to be nominated by the Vice-
Chancellor;

Not more than two teachers teaching the subject, from the affiliated colleges/institutions, to be
nominated by the Vice-Chancellor; and

Not more than two persons who are not teachers of the University or any of its affiliated
colleges/institutions, having specialized knowledge in the subject, to be nominated by the Vice-
Chancellor:
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Provided that that the members appointed under sub-Clause 1(vi) above are to be invited only in meetings of
the BSD that will consider the courses of studies offered by the Department and the syllabi of the courses.

Term of office

Members of the BSD, other than the Head and the teachers of the Department, shall hold office for a term of
three years and they shall be eligible for re-appointment.

Chairperson

The Head of the Department shall be the Convener and Ex-officio Chairman of the BSD.
4. Powers and Functions

The powers and functions of the BSD shall be:

6] To recommend to the School Board, courses of studies offered by the Department and the syllabi of
the courses.

(i1) To recommend to the School Board, appointment of paper setters, moderators and examiners for the
courses including Ph.D. course work;

(iii) To perform all functions assigned to it (by the Ph.D. Ordinance) for smooth conduct of Ph.D.
programme of the Department;

@iv) To recommend to the School Board, measures for the improvement of teaching and research in the
Department;
) To perform such other functions as may be assigned to it by the School Board, the Academic

Council, the Executive Council and the Vice—Chancellor.

Meetings
6] The BSD shall hold at least two ordinary meetings in an Academic year, one in each semester;
(i1) Special meetings may be called by the Chairman on his/her own initiative or shall be called at the

suggestions of the Dean or the Vice-Chancellor or on a written request from at least one-fourth of
the members of the Board.

Quorum
The quorum for a meeting of the BSD shall be one-third of the total members of the Board.
Notice

Notice for the ordinary meeting of the BSD shall be issued at least 10 days before the date fixed for the
meeting, and for the special meetings, at least five days before the date fixed for the meeting.

Minutes
The Chairman of the BSD shall keep the minutes of the meetings of the Board.
Rules of business

The rules of conduct of the meetings of the BSD shall be as may be prescribed by Regulations to be framed
in this regard.

ORDINANCE-A-7
ON THE BOARD OF UNDER-GRADUATE STUDIES
[Under Section 31(1) (j) of the Manipur University Act, 2005]

Constitution

There shall be a Board of Under-Graduate Studies for each subject taught at the degree level. The constitution
of the Board shall be as follows:

1) The Head of the University Department teaching the subject, who shall be the Chairperson;
(ii))  Professors in the Department;

(iiil) One Associate Professor and one Assistant Professor in the Department on the basis of seniority by
rotation to be nominated by the Vice-Chancellor;
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(iv)

)

®

(ii)

(iii)

2.

Five teachers from affiliated Colleges engaged in teaching the subject concerned to be nominated by the
Vice-Chancellor;
Not more than two outside experts teaching the subject, who are not teachers of the University or any of
its affiliated colleges/institutions, to be nominated by the Vice-Chancellor:
Provided that where there is no teaching of the subject at the University level for which the Board of
Under-Graduate Studies is being constituted, the constitution shall be as follows:
Three persons not below the rank of Associate Professor/Assistant Professor(Stage 3) to be appointed by
the Academic Council, one of whom may be appointed as Chairperson by the Vice-Chancellor.
Five teachers from affiliated Colleges engaged in teaching the subject concerned nominated by the
concerned School Board.
Two external Experts on the subject concerned nominated by the Vice-Chancellor on the
recommendation of the Chairperson of the concerned School Board.

Term of the Office:

Members of the Board of Under-Graduate Studies shall hold office for a period of three years and they shall be
eligible for re-appointment.

3. Powers and Functions:

(i)  To make recommendation to the Academic Council in regard to the syllabi of the courses of study and
necessary textbooks for the courses;

(il)) To recommend to the Academic Council measures for improvement of the standard of Under Graduate
Courses and teaching in the subject;

(iii) To recommend to the School Board concerned the panels of names suitable for appointment as
examiners including paper setters, etc. in the subject with which it deals, and

(iv)  To consider and report on any matter referred to the Board by Head of the Post-Graduate Department,
the Dean the School concerned, the Academic Council, the Executive Council or the Vice-Chancellor.

4. Meeting:

(1)  The Chairman shall convene meeting of the Board, at least once a year.

(il) Special meetings may be called by the Chairman on her/his own or on the request of the Dean of the
Faculty or at the suggestion of the Vice-Chancellor or on a written request of at least four members of the
Board.

5. Notice:

Notice of a meeting of the Board shall be issued by the Chairman of the Board at least 15 days before the date
fixed for the meeting, and for a special meeting, at least five days before the date fixed for the meeting.

6. Quorum:

The quorum for a meeting of the Board shall be one-third of total members of the Board.

7. Minutes:

The Chairman of the Board shall keep the minutes of the meetings of the Board.

8. Rules of Business:

The rules of conduct of the meeting shall be prescribed by the Regulations to be framed in this regard.
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ORDINANCE- A-8
ON THE UNIVERSITY RESEARCH COUNCIL
[Under Section 31(1)(l) of the Manipur University Act, 2005]

1. Constitution

The University shall have an apex body that administers the overall research programmes of the University. This
body will be named as University Research Council (in short, URC) and shall consist of the following members:

(1)
(i)

(iii)
(iv)
V)

(vi)
(vii)

(viii)

(ix)

Vice-Chancellor — Chairman (Ex-officio)

Pro-Vice Chancellor or in his absence

the senior most Professor — Member (Ex-officio)
Deans of the Schools — Members (Ex-officio)
Dean Students’ Welfare — Member (Ex-officio)
Registrar — Member (Ex-officio)
Controller of Examinations — Member (Ex-officio)

One Professor from each School of Studies,
by rotation in the order of seniority — Members
Director, Research and Development — Member Secretary; and

Such other experts as may be invited by the Vice-Chancellor — Members.

2. Terms of Office

The term of office of the members, other than that the ex-officio members shall be three years.

3. Powers and Functions

The University Research Council (URC) shall perform, inter alia, the following:

(i)

(i)

(iii)

(iv)

v)

(vi)

(vii)

(viii)

(ix)

(x)
(xi)

It shall periodically monitor the research activities of the Departments under the different Schools of
Studies of the University.

It shall prepare a perspective plan for research in the University and shall identify some areas of research,
which may be projected as the thrust areas having potential for excellence in research and innovations.

It shall periodically examine the various issues and problems related to research programmes of the
University and find ways and means to resolve them.

It shall recommend to the Academic Councils such proposals that will help produce quality research
degrees.

It shall consider the applications for the award of the research fellowships/scholarships offered by the
University.

It shall take up incentive programmes aimed at encouraging faculty members to excel in research and
disseminate their research findings at the national and international levels.

It shall adopt policies to foster a culture of research, among faculty and students, for enhancing the
University’s distinction in research, scholarship, and creative activities.

It shall encourage collaborative faculty leadership through mentoring and support for the creation and
dissemination of knowledge.

It shall encourage innovative research by the students and faculty members and work out policy
initiatives for these.

It shall work out policy initiatives for greater Industry —Academia research.

It shall explore ways and means for better development of research and creative activities in the
University and may recommend to the Academic Council such proposals that will enhance University’s
capability in research, creativity and scholarly activities.
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(xii) It shall consider the recommendations of the School Boards related to the research programmes including
matters for award of research degrees.

(xiii) It shall perform such other functions as may be referred to it by the Academic Council, the Executive
Council or the Vice-Chancellor.

4. Meetings

The Council shall hold at least two ordinary meetings in an academic year, one in each semester. However, the
Chairman on his/her own initiative may call special meetings.

5.  Quorum
The quorum for a meeting of the Council shall be one-third of its total members.
6. Notice

Notice for an ordinary meeting of the Council shall be issued at least ten days before the date fixed for the
meeting and for a special meeting, at least five days before the date fixed for the meeting.

7.  Minutes
The Dean Research and Development shall keep the minutes of the meetings of the Council.
8.  Rules of business

Rules of conduct of the meetings of the Council shall be as may be prescribed by the Regulations to be framed
in this regard.

ORDINANCE- A-9
ON THE UNIVERSITY DISCIPLINARYCOUNCIL
[Under Section 31(1)(i) of the Manipur University Act, 2005]
1. There shall be a University Disciplinary Council. It shall comprise the following:
(1) The Pro-Vice-Chancellor

(or a person to be appointed

by the Vice-Chancellor - Chairman (Ex-officio)
(i1) Deans of Schools - Members (Ex-officio)
(iii)) Dean Students’ Welfare - Members (Ex-officio)

(iv) Four teachers nominated
by the Vice-Chancellor - Members
(v) Proctor - Member Secretary
(vi) Such other persons as may be invited by the Vice-Chancellor
2. All members except the ex-officio members shall be for a term of two years.
3. One-third of the total members shall form quorum for a meeting.
4.  The functions of the University Disciplinary Council shall be:

(1) To advise the Vice-Chancellor in the maintenance of discipline and proper conduct among the students of the
University.

(i1) to review from time to time the overall situation regarding discipline in the University and consider special
cases referred to it by the Vice-Chancellor or other authorities of the University.

(iii) make such Rules as it deems necessary relating to maintenance of discipline and proper standards of
behavior of the students of the University:
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ORDINANCE- A-10
ON THE MANIPUR INSTITUTE OF TECHNOLOGY
[Under Section 31(1)(p) and Statute 17(2) of the Manipur University Act, 2005]
Definitions
In this ordinance,

(1) “MIT” means Manipur Institute of Technology and the ‘Institute’ means the Manipur Institute of
Technology,

(i1) Unless the context otherwise requires, Principal means the Director/Principal of Manipur Institute of
Technology

(iii)) ‘EC’ means the Executive Council of the University.

The Manipur Institute of Technology shall be maintained and managed by the University from the date on which
the assets and liabilities of the Institute are transferred by the Society and taken over by the University.

All the employees of MIT who were appointed by the Society before the 13™ October 2005 shall continue in
their respective posts on the same terms and conditions under which they were originally appointed till further
order by the University:

Provided that the University shall reserve the right to review the appointment of any employee of MIT. Any
appointment/recruitment made in contravention of UGC/AICTE norms/FR & SR of the Central Government is
liable to be annulled.

The Principal shall be the administrative head of the Institute. The Principal shall be appointed by the EC on the
recommendation of a Selection Committee.

The Selection Committee for the appointment to the post of the Principal shall be the same as that of Registrar or
equivalent posts as laid down in Statute 19.

The UGC’s nomenclature of designating the teaching posts as Assistant Professor, Associate Professor and
Professor shall be followed in MIT.

Appointments to these teaching posts shall be made by the EC on the recommendation of appropriate Selection
Committees. The Selection Committees for appointment to these posts shall be as laid down in Statute 19.

There shall be a Governing Body constituted for the management and administration of the MIT.

The Governing Body shall be constituted as follows:

(i) Vice-Chancellor (Ex-officio) - Chairman;
(i1) Registrar (Ex-officio) - Member;
(iii) One member nominated by the Vice-Chancellor - Member;
(iv) Finance Officer (Ex-officio) - Member;
(v) Two members of the Executive Council - Members;

nominated by it
(vi) Dean, School of Engineering - Member;
(vii) One member not connected with the University

nominated by the Executive Council - Member;
(viii) One Professor of the Institute,

by rotation according to seniority, for a period of one year - Member;

(ix) One Associate Professor of the Institute,

by rotation according to seniority, for a period of one year - Member;
(x) One nominee of the AICTE - Member;
(xi) The Director of the Institute (Ex-officio) - Member Secretary

Half the number of members of the Governing Body shall form quorum for a meeting of the Governing Body.
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8.  Subject to the general control and supervision of the Executive Council, the Governing Body will manage the
affairs of the Institute and shall have the following powers and functions:

(1)

(i)

(iif)

(iv)

V)

(vi)

(vii)

to organize the teaching and research in the Institute and to determine the staff and other requirements
for the same. The Governing Body may constitute an Advisory Committee to advise it on matters of
special interest which the Institute wishes to initiate. The Advisory Committee may include such persons
who are not connected with the University;

subject to the control of the Academic Council, to prescribe the rules for admission of the students,
resident and non-resident, and the fees to be paid by them:

to frame the budget of the Institute and submit the same for consideration of the Finance Committee and
the Executive Council, and to incur expenditure within the limits fixed in the Budget approved by the
Executive Council,

to consider the annual accounts along with the Audit Report and after approval to submit the same to the
Executive Council,

to appoint, suspend or terminate the services of the administrative and other non academic staff of the
Institute in respect of whom such powers may have been delegated by the Executive Council and to
determine the emoluments and conditions of service;

Provided, however, that the qualifications for appointment, emoluments, and conditions of service of
such persons shall be in accordance with those laid down by the Executive Council for similar posts in
the University.

to make such rules as the Governing Body may think essential for the regulation of the business of the
Institute; and

to exercise such other powers and functions, as may be assigned by the Executive Council.

9.Save as otherwise expressly provided, a member of the Governing Body shall hold office for a period of three years.

ORDINANCE- A-11
ON THE INTERNAL QUALITY ASSURANCE CELL
[Under Section 31(1)(l) of the Manipur University Act, 2005]

1.  Constitution

The University shall have a body known as internal quality assurance cell (in short, IQAC), which shall act as a
mechanism to build and ensure a quality culture within the University and shall mean for planning, guiding and
monitoring Quality Assurance (QA) and Quality Enhancement (QE) activities of the University.

IQAC shall comprise the following members:

(i)
(i)

(ii1)

(iv)

v)
(vi)

The Vice-Chancellor - Chairman (Ex officio);

One senior administrative official nominated

by the Vice-Chancellor - Member;

Eight Senior Professors nominated

by the Vice-Chancellor - Members;

Five external experts on Quality Management

(Government/Industry/Local Community) nominated

by the Vice-Chancellor - Members;

The Director, IQAC - Member Secretary;(Ex-officio)

Such other persons as may be invited by the Vice-Chancellor.

2. Objectives of IQAC:

IQAC is expected to fulfil the following objectives:

(1)

(i)

To develop and implement a strategy for conscious, consistent and continuous enhancement of quality to
improve the academic and administrative performance and standards of the programmes of the institution.

To promote measures for institutional functioning towards quality enhancement through internalization of

quality culture, accountability, and institutionalization of best practices and awards.
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Functions of IQAC
The IQAC shall have the following functions:

(i) Development and application of quality benchmarks/parameters for the various academic and administrative
activities of the University;

(ii) Facilitating the creation of a learner-centric environment conducive for quality education and faculty
maturation to adopt the required knowledge and technology for participatory teaching and learning
process;

(iii)) Arrangement for feedback responses from students, parents and other stakeholders on quality-related
institutional processes;

(iv)  Dissemination of information on the various quality parameters of higher education;

(v) Organization of inter and intra institutional workshops, seminars on quality related themes and promotion of
quality circles;

(vi) Documentation of the various programmes/activities of the University, leading to quality improvement;

(vii) Acting as a nodal agency of the University for coordinating quality-related activities, including adoption
and dissemination of best practices;

(viii) Development and maintenance of institutional database through MIS for the purpose of maintaining
/enhancing the institutional quality;

(ix) Development of Quality Culture in the University;

(x) Preparation of the Annual Quality Assurance Report (AQAR) of the University as per guidelines and
parameters of NAAC, to be submitted to NAAC;

(xi) In terms of UGC Regulation 2010, IQAC shall act as the Documentation and Record-Keeping Cell,
including assistance in the development of the API criteria based Performance Based Appraisal System
(PBAS) proforma using the indicative template separately developed by the UGC. In order to facilitate
the process, all teachers shall submit the duly filled-in PBAS proforma to the IQAC annually;

(xii) Perform such other functions as may be referred to it by the Academic Council, the Executive Council or
the Vice-Chancellor.

Term of the Office:
The term of office all members other than ex-officio members shall be two years.
Meetings

The IQAC shall hold at least four ordinary meetings in an academic year, one in each quarter. However, special
meetings may be convened at the suggestions of the Vice-Chancellor.

Quorum
The quorum for a meeting of the IQAC shall be two-third of its total members.
Notice

Notice for the ordinary meeting of the IQAC shall be issued at least ten days before the date fixed for the
meeting, and for the special meetings, at least five days before the date fixed for the meeting.

Minutes
The Director, IQAC shall keep the minutes of all meetings of the IQAC.
Rules of business
Rules of conduct of the meetings of the IQAC shall be prescribed by the Regulations to be framed in this regard.
ORDINANCE- A-12
ON THE RESEARCH AND DEVELOPMENT CELL
[Under Section 31(1)(l) of the Manipur University Act, 2005]
Constitution

The University shall have a body to be known as Research and Development Cell (R&D Cell), whose primary
roles are to coordinate research and development activities in the university and look after the wellbeing of the
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ongoing research projects/schemes under the teachers/ Departments/ Centres funded by external agencies. The
R&D Cell shall comprise the following members:

(1) Nominee of the Vice-Chancellor — Chairman
(i) Deans of Schools — Member

(iii) Registrar — Member
(iv) Finance Officer — Member

(v) One Professor from each School

by rotation in the order of seniority — Members

(vi) Director, Research and Development —Member Secretary; and

(vii) such other persons as may be invited by the Chairman.

Functions of R&D cell

The cell shall:

®
(i)
(iii)
(iv)
)
(vi)
(vii)

(viii)

(ix)
x)

(xi)
(xii)
(xiii)

(xiv)

(xv)

(xvi)

Encourage faculty members for submitting of sponsored research from Indian and abroad and establish
the coordination of university from funding agencies;

Establish the linkages from various funding agencies as well as National R& D organization in order to
utilize the 10% earmarked budget for north-eastern region;

Make an overview of research projects to be submitted to various agencies by the faculty of the
University to ensure that a project is in order;

Assist the University to fruitfully implement the ongoing research projects/schemes under the teachers/
Departments/ Centres funded by external agencies.

Do documentation of all research projects/schemes of the University;
Act as the Documentation and Record-Keeping Cell for all research projects/schemes of the University;
Make an overview of the ongoing research projects in the University from time to time;

Constitute a sub-committee to be named as Research Board that shall examine whether a research project
to be submitted to a funding agency is in order or not and issue the Acceptance Certificate if it is in
order;

Create a platform for industry-Academy interaction/ interfacing for Research and Development;

Shall look after all Research and Development consultancy projects undertaken by the faculty and any
other technical staff of the University;

The Cell shall be responsible for planning of research and development activities of the University;
Look after all matters related to intellectual Property Rights (IPR);
Coordinate the Summer Projects of students covered by fellowship of other Agencies/Academics;

Look after all research and development programmes of the University including collaborative research
with national/international organizations or institutes;

Prepare an Annual Report on the activities of the Cell and submit it to the Research Council; and

Consider all such matters as may be referred to it by the Research Council, Academic Council,
Executive Council or the Vice-Chancellor.

Term of the Office:

The term of office of all members other than ex-officio members shall be three years.

Meetings

The R&D Cell shall hold at least two ordinary meetings in an academic year, one in each semester. However, the
Chairman may, on his/her own initiative, call special meetings.

6. Quorum

One-third of the total members shall form quorum for a meeting.



60

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

Notice

Notice for the ordinary meeting of the R&D Cell shall be issued at least ten days before the date fixed for the
meeting, and for the special meetings, at least five days before the date fixed for the meeting.

Minutes
The Director shall keep the minutes of the meetings of the R&D Cell.
Rules of business

Rules of conduct of the meeting of the R&D Cell shall be prescribed by the Regulations to be framed in this
regard.

ORDINANCE- A-13
ON THE FACULTY INDUCTION DEVELOPMENT CELL
[Under Section 31(1)(l) of the Manipur University Act, 2005]

1. Constitution

The University shall have a body to be known as Faculty Induction Development Cell (in short, FIDC) which
shall provide trainings to the young recruits of the University and also assist the University in matters related
to implementation of the policies of the UGC/Government of India during recruitment/promotion of the
faculty members.

The Cell shall comprise the following members:

(i) Director, FIDC — Chairman cum Convener; (Ex officio)
(i) Joint/Deputy Registrar (Academics) — Member (Ex-officio)

(iii) One Professor from each School

nominated by the Vice-Chancellor — Members

2. Functions of FIDC:

The cell shall:

(1) Conduct training and developmental programmes for newly inducted Assistant Professors and non-
teaching staff of the University;

(i) Assist the University in preparation/updating of the Calendar of Recruitment/ Promotion and Inter-se
Seniority List of the faculty members on year-wise basis;

(i) Assist the University to effectively implement the UGC norms during recruitment/ promotion of the
faculty members of the University;

(iv) Assist the University in compliance of UGC’s directives on academic matter circulated from time to
time;

(v) Assist the University in maintaining up-dated profile of the faculty members on the University website;

(vi) Perform such other functions, as may be assigned/ referred to it by the Vice-Chancellor.

. Term of the Office:

The term of office of all members other than ex-officio members shall be three years.
. Meetings

FIDC shall hold meetings as and when necessary but at least once each quarter.

. Quorum

One-third of the total members shall form quorum for a meeting.

. Notice

Notice for a meeting of the Cell shall be issued at least 7 days before the date fixed for the meeting.

. Minutes

The Director, FIDC shall keep the minutes of the meetings.
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8. Rules of business
Rules of conduct of the meeting of FIDC shall be prescribed by the Regulations to be framed in this regard.
ORDINANCE- B-1
ON THE UNIVERSITY ADMISSION COMMITTEE
[Under Section 31(1)(a) of the Manipur University Act, 2005]
1. Constitution

The University shall have an apex Committee known as the University Admission Committee comprising:

(i) Vice-Chancellor — Chairman (Ex officio);
(i1) Pro Vice-Chancellor or, in his absence the senior most Professor — Member (Ex officio);
(iii) Deans of the University — Members (Ex-officio);
(iv) Heads of Departments — Members (Ex-officio);
(v) Registrar — Member-Secretary; and

(vi) such other persons as may be invited by the Vice-Chancellor.
2. Powers and Functions
The powers and functions of the University Admission Committee shall be:

(1) To consider all general administrative matters related to admissions to various courses offered in the
University and to regulate the admissions; and

(i1) To perform such other matters as may be assigned to it by the Academic Council, the Executive Council
or referred to it by the Vice-Chancellor.

3. Meetings

The Chairman may convene a meeting of the University Admission Committee as and when he/she feels its
necessity.

4. Quorum
The quorum for a meeting of the Committee shall be one-third of its membership.
5. Notice

Notice for the ordinary meeting of the Committee shall be issued atleast 10days before the date fixed for the
meeting. However, special meetings may be convened at short notice.

6. Minutes
The Registrar shall keep the minutes of the meetings of the Committee
7. Rules of business
The rules of conduct of the meetings shall be prescribed by the Regulations to be framed in this regard.
ORDINANCE- B-2
ON DEPARTMENT ADMISSION COMMITTEE
[Under section 31(1)(a) of Manipur University act, 2005]

1. Each Department/Centre of the University shall constitute an Admission Committee for regulating admission to
each course of study offered in the Department.

2. The Committee shall comprise all teachers of the Department/Centre, one ST/SC observer deputed by the
university and the Head of the Department/Centre shall be the Chairman of the Committee.

3. Under the supervision of the Dean of the School concerned, the Department Admission Committee shall:

(i) Scrutinize the Application Forms for admission of the candidates in accordance with the conditions of
admission prescribed by the University Admission Committee from time to time;

(i1) Conduct the Admission Test(s) and/or Interview; or as otherwise provided;

(ii1) Prepare the merit list based on the marks obtained by the candidates in the Admission Test and/or
Interview;
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(iv) Prepare a list of the candidates selected for admission to be submitted by the Chairman of the Committee
to the University;

(v) Suggest methods to improve reliability and standard of the entrance test(s);

(vi) Consider all matters referred to it by the Dean of the School concerned, the University Admission
Committee or the Vice-Chancellor.

4. The Chairman may convene a meeting of the University Admission Committee as and when he/she feels its
necessity.

5. The quorum for a meeting of the Committee shall be one-third of its membership.

6. Notice for the ordinary meeting of the Committee shall be issued atleast 10 days before the date fixed for the
meeting. However, special meetings may be convened at short notice.

7. The Chairman shall keep the minutes of the meetings of the Committee.

8. The rules of conduct of the meetings shall be prescribed by the Regulations to be framed in this regard.

ORDINANCE- B4
ON THE PLANNING BOARD
[Under Section 31 (1) (p) of the Manipur University Act, 2005]
1. Constitution

The University shall have a Planning Board, which shall be the principal planning body of the University on
its infrastructural development and expansion.

The board shall comprise the following:

(1) Vice-Chancellor - Ex-officio Chairman;
(i1) Pro-Vice-Chancellor - Ex-officio Member;
(i)  Deans of the University - Ex-officio Members;
(iv)  Registrar - Ex-officio Member;
W) Director IQAC - Ex-officio Member;
(vi)  Director R&D - Ex-officio Member;
(vil)  One Professor from each School
by rotation on the basis of seniority - Members;

(viii) Librarian - Ex-officio Member;
(ix)  University Engineer - Ex-officio Member;
(x) Finance Officer - Ex-officio Convener;

2. Terms of office

The term of office of the members of the Board, other than ex-officio members, shall be three years.
3. Functions

The Planning Board shall:

1) Prepare perspective planning and vision documents of the University with well defined goals and
objectives, keeping in view excellence, relevance, social justice and development and needs of the
state/region;

2) Prepare proposals for development grants. These may include continuing schemes of projects relating
to:

(a) the construction of academic buildings, staff quarters, teacher hostels, student hostels, study
homes;

(b) other miscellaneous schemes approved by UGC.
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3)

4)

5)
6)
7)

8)

Prepare proposal for development grants. This may include continuing schemes of projects relating to
the construction of Academic buildings, Staff Quarters, Teachers Hostels, Students Hostels, Study

Homes and other maintenance works;

Help the University to effectively implement the various developmental programmes approved by the

UGC and other funding agencies (if any);

Devise measures to strengthen the administrative and planning infra-structure in the University;

Oversee implementation of plan development schemes of the University;

Monitoring of ongoing developmental programmes of the University and prepare an Annual Report on

the activities of the board; and

Perform such other functions as may be referred to it by the Executive Council or the Vice-Chancellor.

4. Sub-committees

The Planning Board may constitute such sub-committees as may be necessary for planning and monitoring the
programmes of the University.

5. Meetings

The Planning Board shall meet at such intervals as it deem expedient, but it shall meet at least twice in a year.

6. Quorum

Quorum for a meeting of the Board shall be one-third of its total members.

7. Notice

Notice for the ordinary meeting of the Board shall be issued at least ten days before the date fixed for the

meeting, and for the special meetings, at least five days before the date fixed for the meeting.

8. Minutes

The Finance Officer shall keep the minutes of all meetings.

9. Rules of business

Rules of conduct of the meetings of the Planning Board shall be prescribed by the Regulations to be framed in
this regard.

ORDINANCE- B-6

ON UNIVERSITY LIBRARY COMMITTEE
(Under Section 31(1)(j) of the Manipur University Act, 2005)

1. Constitution

There shall be a University Library Committee comprising the following:

(a)
(®)

(©)
(d)
(e)
)

(2)

Vice-Chancellor

Pro-Vice Chancellor or in his absence

the senior most Professor

Deans of the University

Registrar

Finance Officer

One Professor from each School

of Studies by rotation in order of seniority

Librarian

2. Term of office

The term of office of the members of the Committee, other than the ex-officio members, shall be three years.

- Ex-officio Chairman;

- Ex-officio Member;
- Ex-officio Members;
- Ex-officio Member;

- Ex-officio Member;

- Members

- Ex-officio Member Secretary.
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3. Powers and functions

Subject to the general control of the Academic Council, the duties and functions of the University Library
Committee shall be:

(a)  to frame general rules for the management of the Library;
(b)  to advise the Librarian regarding general library development;

(c)  to prepare the annual budget estimates of the Library for submission to the Executive Council, through
the Finance Officer;

(d)  to allocate funds, from the sanctioned annual budget of the library, to the Schools, Departments/Centres
for the purchase of books and journals and periodicals;

(e)  to arrange for the stock taking of the Library;

(f)  to prepare and submit to the Academic Council, through the Vice-Chancellor an Annual Report
summarizing the activities and achievements of the library;

(g)  to perform such other duties as may be assigned to it by the Academic Council/Vice-Chancellor.
4. Meetings

The Committee shall hold at least two ordinary meetings in an academic year, one in each semester. However,
special meetings may be called at the suggestions of the Vice-Chancellor.

5. Quorum

One third of the total members shall form quorum for a meeting.

6. Notice

Notice for the ordinary meeting of the Committee shall be issued at least ten days before the date fixed for
the meeting, and for the special meetings, at least five days before the date fixed for the meeting.

8. Minutes
The Librarian shall keep the minutes of all meetings of the Committee.
9. Rules of business

Rules of conduct of the meetings of the Committee shall be prescribed by the Regulations to be framed in
this regard.

ORDINANCE- B-7
ON GAMES AND SPORTS COMMITTEE
(Under Section 31(1)(j) of the Manipur University Act, 2005)
1. (a) There shall be a Games and Sports Committee consisting of the following members, namely:
(i) Nominee of the Vice-Chancellor, who shall be the Chairman,;
(i1) Head, Department of Physical Edn. & Sports Science (Ex-officio);

(iii) Five teachers (not below the rank of Associate Professor) of the University to be nominated by
the Vice-Chancellor; and

(iv) Head of Sports Department, who shall be the Ex-Officio Secretary of the Games and Sports
Committee.

(b) The members of the Committee other than ex-officio members, shall hold office for a term of two
years.

2. The Committee shall:

(i)  Make arrangements and supervise the games and sports of the University and frame Regulations in this
regard;

(il)  Frame the budget for games and sports;

(iii) Maintain the play-grounds, gymnasia, swimming pools of the University;
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(iv)
(v)

(vi)
(vii)

(viii)

A

Hold contests, competitions, tournaments, athletic meets etc.;
Take measures to attract the sports talent available in the University;

Constitute sub-committees as required for smooth implementation of various programmes related to
games and sports;

Recommend to the Vice-Chancellor the names of outstanding players and sportsmen to be nominated for
admission;
Perform such other functions as may be assigned/referred to it by the Vice-Chancellor from time to time;

The Committee shall hold its meetings at least once in a quarter.

Notice for a meeting of the Committee shall be issued at least ten days before the date fixed for the meeting.
One-third of the total members shall form quorum for a meeting.

Rules of conduct of the meetings of the Committee shall be prescribed by the Regulations to be framed in this

regard.

ORDINANCE- B-8
ON EXAMINATION STANDING COMMITTEES
[Under Section 31(1)(j) of the Manipur University Act, 2005]

1. Constitution

There shall be two Examination Standing Committees of the University namely, (i) PG Examinations Standing
Committee which will deal with all issues related to examinations of Post-Graduate courses and (ii) UG
Examinations standing Committee which will deal with all issues related to examinations of Under-Graduate
courses.

The composition of the two Standing Committees shall be as follows:

(a)

(b)

PG Examinations Standing Committee:

(1) Nominee of the Vice Chancellor - Chairman
(i)  One Dean of School of Studies - Member
(Nominated by the VC)
(iv)  Three Heads of Departments/Centres - Member
(Nominated by the VC)
(v)  Controller of Examinations - Convener
UG Examinations Standing Committee:
(1)  One Dean of School of Studies - Chairman
(Nominated by the VC)
(il)  Director of Higher Education/Nominee - Member
Government of Manipur
(iii)  Director, College Development Council - Member
(iv)  Five Principals of affiliated colleges - Member
(Nominated by the VC)
(v)  One Professor of the Medical Colleges - Member
(Nominated by the VC)
(vi)  Controller of Examinations - Convener

2. Term of office

Members of the two standing Committees other than the ex-officio members shall hold office for a term of

three

years and shall be eligible for re-nomination/re-appointment.

3. Powers and functions

(i) The Committees shall consider the consolidated results forwarded by the various Boards of Examiners,

approve the same and arrange for the declaration of all examination results in the University.

(i) The Committees shall have power to award grace marks in deserving cases according to the rules framed in

(iii)

(iv)

this regard.

Each Committee shall submit an Annual Report every year to the Academic Council, regarding its
activities on the University examinations under its jurisdiction and make recommendations for effecting
improvement.

The Committees shall also make recommendations on disciplinary actions to be taken against erring
candidates for using unfair means in examinations or contravening in any manner the rules for the
conduct of examinations.



66

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

(v) These committees may appoint sub-committees whenever any need arises.

(vi)
(vii)

(viii)

4. Meetings

The Committees may co-opt any professor of the University, whenever necessary.

The Committees shall steer to solve any of the problems relating to examinations falling in their
respective domains.

The Committees shall perform such other functions as may be assigned to them by the Academic
Council, the Executive Council or referred to them by the Vice-Chancellor from time to time.

The Committees shall meet as and when necessary but at least once in each semester.

5. Quorum

One-third of the total members shall form quorum for a meeting of the Committee.

6. Notice

Notice for the ordinary meeting of the Committee shall be issued at least ten days before the date fixed for the
meeting, and for the special meetings, at least five days before the date fixed for the meeting.

7. Minutes

The Controller of Examinations shall keep the minutes of all meetings of the Committees.

ORDINANCE- B-9

ON EQUIVALENCE COMMITTEE FOR RECOGNITION OF EXAMINATIONS/DEGREES

[Under Section 31(1)(j) of the Manipur University Act, 2005]

1. Composition:

There shall

1)

be an Equivalence Committee consisting of the following members:

Nominee of Vice Chancellor - Chairman
2) Deans of the Schools - Members
3) One member of the Academic Council
nominated by it for a period of 3 years - Member
4) Controller of Examinations - Member
5) Registrar - Member Secretary

The Committee may invite a domain expert, wherever necessary to assist it in its functioning.

2. Functions

The functions of this Committee shall be:

(a)

(b)

(©
(d)

(e)

To examine and recommend to the Academic Council equivalence of such examinations/ degrees as
may be referred to it from time to time including those of foreign Universities;

To examine and recommend to the Academic Council the withholding, suspension or
cancellation/recognition of any examination/degree for such reasons and such time as it may deem fit;

To report to the Academic Council on all matters, which are referred to it;

To consider requests for recognition of Examinations received from other Universities and Institutions
and submit its recommendations to the Academic Council; and

To prepare a case of moving application for seeking recognition of Degrees/Diplomas and Certificates
awarded by the University equivalent to the corresponding Degrees, Diplomas and Certificates of
Universities and other institutions within and outside the country.
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3. Meetings

A meeting of the Committee may be called on the advice of the Vice-Chancellor.
4. Quorum

Quorum for a meeting of the Committee shall be one-third of the total members.
5. Notice

Notice for a meeting of the Committee shall be issued at least ten days before the date fixed for the meeting.

6. Minutes

The Registrar shall keep the minutes of all meetings of the Committee.
7. Rules of business

Al Rules of conduct of the meetings of the Committee shall be prescribed by the Regulations to be framed in
this regard.

ORDINANCE- B-10
ON PROVIDENT FUND COMMITTEE
(Under Section 31(1)(j) of the Manipur University Act, 2005)
1. Composition
There shall be a Provident Fund (PF) Committee consisting of the following:
(i)  Vice-Chancellor (Chairperson);
(i)  Pro-Vice-Chancellor;
(iii) Deans of the University
(iv)  Registrar;
(v)  Two members of the Executive Council from amongst its own members nominated by it;

(vi) Two members of the staff representing one each from Teaching and Non-Teaching staff of the
University to be appointed by the Vice-Chancellor;

(vii) Finance Officer (Member Secretary).
2. Term of office

All members of the Provident Fund Committee, other than ex-officio members, shall hold office for a term of
two years.

3. Functions

The PF Committee shall advise the Executive Council in the matters relating to investments, payments, and
other matters in respect of the Provident fund.

4. Meetings
A meeting of the Committee may be called as and when necessary.
5. Quorum
Quorum for a meeting of the Committee shall be one third of its total members.
6. Notice
A2 Notice for a meeting of the Committee shall be issued at least ten days before the date fixed for the meeting.
7. Minutes

The Finance Officer shall keep the minutes of all meetings of the Committee.
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8. Rules of business

Rules of conduct of the meetings of the Committee shall be prescribed by the Regulations to be framed in this
regard.

ORDINANCE- C-3
ON THE DEANS OF SCHOOLS OF STUDIES AND THEIR FUNCTIONS
[Under Statute5 of the Manipur University Act, 2005]

1. Appointment

(1)

2)

Every Dean of a School of Studies shall be appointed by the Vice-Chancellor from amongst the Professors in
the School by rotation in the order of seniority for a period not exceeding three years:

Provided that the Professor to be considered for the appointment is not the Head of a Department in the
School concerned:

Provided further that in case there is only one Professor in a School, the Vice-Chancellor shall have the
option to appoint either the Professor or an Associate Professor in the School as the Dean of the School:

Provided also that a Dean on attaining the age of superannuation shall cease to hold office as such.

When the office of the Dean is vacant or when the Dean is, by reason of illness, absence or any other cause,
unable to perform duties of his/her office, the duties of the office shall be performed by the next Senior
Professor or Associate Professor, as the case may be, in the School.

2. Resignation

A Dean of a School may resign his office at any time during his tenure of office

3. Powers and functions

(1

2

3)

The Dean shall be Head of the School and shall be responsible for the conduct and maintenance of the
standards of teaching and research in the School.

The principal role of the Dean is to assist the Departments and Centres of the School concerned to achieve
their academic objectives as effectively as possible.

The Dean of a School shall:

(a) Coordinate and generally supervise the teaching and research works in the School through the Heads of
the Departments/Centres;

(b) Take steps to promote inter-disciplinary teaching and research, wherever necessary;
(c) Maintain discipline in the classrooms and laboratories through the Heads of the Departments/Centres;

(d) Sanction/forward the leave applications of faculty members including Heads of the Departments/Centres
of the respective School, as per Leave Rules of the University;

(e) Be responsible for observance of the provisions of the Act/ Statutes/ Ordinances and Regulations as
applicable to the School;

(f) Convene and preside over the meetings of the School Board and keep the minutes of the meeting.
(g) Take steps and give effect to the discussion and recommendation of the School Board.

(h) Perform such other academic duty as may be assigned to him/her by the Academic Council, Executive
Council or the Vice-Chancellor.

ORDINANCE- C+4
ON THE HEADS OF DEPARTMENTS AND THEIR FUNCTIONS
[Under Section 31(1)(p) and Statute 15(5)(b) the Manipur University Act, 2005]

1. Appointment

Each Department in a School of Studies shall have a Head who shall be appointed by the Vice-Chancellor from
amongst the Professors of the Department, by rotation in order of seniority, for a period not exceeding three
years:
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Provided that the Professor to be considered for the appointment is not a Dean or Director of the University:

Provided further that in case there is only one Professor or no Professor, the Vice-Chancellor shall have the
option to appoint either the Professor or an Associate Professor (by rotation in order of seniority), as the Head
of the Department:

Provided also that in case there is only one Associate Professor or no Associate Professor, the Vice-Chancellor
shall have the option to appoint either the Associate Professor or an Assistant Professor (by rotation in order of
seniority among two senior most Assistant Professors), as the Head (in case of Associate Professor)/ Head-in-
charge (in case of Assistant Professor) of the Department.

2. Resignation

The Head of a Department may resign his office at any time during his tenure of office.

3. Powers and functions

1)

2)
3)

4)

5)
6)

7)

(a)  The Head of the Department shall under the general supervision of the Dean:
(1) Organize the teaching and research work in the Department;
(i1) Frame the time table in conformity with allocation of the teaching work made by the Department;
(ii1) Maintain discipline in the classrooms and laboratories through the teachers;

(iv) Assign to the teachers in the Department such duties as may be necessary for the proper functioning
of the Department.

(v) Assign work to and exercise control over the non-teaching staff in the Department.

(b)  The Head of the Department shall be the custodian of the records, equipment, furniture and the books of
the Department.

(c)  The Head of the Department shall convene and preside over all meetings of the Department and he/she
shall keep the minutes of the meetings.

(d)  The Head of the Department shall perform such other functions as may be assigned to him/her by the
Dean, the Board of the School concerned, the Academic Council, the Executive Council and the Vice-
Chancellor.

ORDINANCE- C-9
ON TERMS & CONDITIONS OF SERVICE OF THE PROCTOR
[Under Section 31(1)(p) and Statute 30 of the Manipur University Act, 2005]

The University shall have a Proctor, who shall be appointed by the Vice-Chancellor from amongst the teachers
of the University not below the rank of Associate Professor.

The Proctor shall hold office for a period of two years and shall be eligible for reappointment.

The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve of from
time to time.

The Proctor shall be assisted by a Deputy Proctor and an Assistant Proctor who will be appointed by the Vice-
Chancellor, for a term of three years, with such allowances and amenities as may be approved by the Executive
Council from time to time.

The Proctor shall be responsible for the maintenance of discipline among the students of the University.

The Proctor shall on behalf of the Vice-Chancellor receive and act upon any report received by him from any
section of the University communities including Teachers, Wardens, non-teaching staff or any student against a
student or a group of students. He/she shall have the power to institute proceedings in cases of breach of
discipline, referred to him/her by the Vice-Chancellor/ Department Discipline Committee/School Discipline
Committee.

In the event of breach of discipline and or misconduct/misbehaviour on the part of a student or a group of
students, the Proctor shall have powers :

a)to impose a fine up to Rs. 1000/- (Rupees One Thousand) on a student at a time.

b)to suspend a student or students and to keep the University out of bounds for such student/students until
further orders.
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8)

9)

10)

11)

12)

Action taken by the Proctor shall immediately be reported to the University Disciplinary Council. Appeal to be
made within one week of the date of receipt of orders by the Proctor shall in the first instance lie with the
University Disciplinary Council which may confirm, modify or reverse the decision of the Proctors.
Notwithstanding what is contained in Clause (7) above, a student may appeal to the Executive Council against
any decision of the Proctor or Vice-Chancellor in accordance with the procedure of appeal and arbitration and
right to appeal under Section 38 of the Manipur University Act, 2005

In instances of serious breach of discipline or misconduct/misbehaviour where the Proctor is convinced that
action in excess of powers vested in him is called for, he shall refer all such cases to the University Disciplinary
Council for its consideration and appropriate action.

The Proctor shall be the Secretary of the University Disciplinary Council, and he/she shall convene the
meetings of the Council.

The Proctor shall perform such other functions as the Vice-Chancellor may direct from time to time.

ORDINANCE- C-11
ON TERMS & CONDITIONS OF SERVICE
OF THE DIRECTOR RESEARCH AND DEVELOPMENT
[Under Section 31(1)(p) of the Manipur University Act, 2005]
The Director Research and Development(R&D) shall be appointed from amongst the Professors of the
University having experience in handing research projects, by the Vice-Chancellor, for a period not
exceeding two years:
Provided that he shall be eligible for re-appointment:
Provided further that the Director on attaining the age of superannuation shall cease to hold office as such.
When the office of the Director, R&D is vacant or when the Director is, by reason of illness, absence or any
other cause, unable to perform duties of his/her office, the duties of the office shall be performed by such
person as the Vice-Chancellor may appoint for the purpose.
The Director, R&D may resign from his office at any time during the tenure of his office.

The Director, R&D shall:

1) Play a key role in planning of research and development activities of the University in consultation
with the Vice-Chancellor of the University Deans of Studies and senior Professors University.

(i1) Make a note of research projects to be submitted to various agencies by the faculty of the University
to ensure that a project is in order.

(1ii) Make an inventory of the ongoing research projects in the University.

@iv) Take steps for industry-Academy interaction/interfacing for Research and Development.

v) Coordinate the Summer Projects of students covered by fellowship from external
agencies/Academics.

(vi) Assist the Vice-Chancellor on all aspects related to Research and Development programme of the

University including collaborative research with national/international organizations or institutes.

(vii) Perform such other functions as referred to him by the Vice Chancellor.
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6.

ORDINANCE- D-10
ON VISITING FELLOWS
[Under Sections 6(xviii), 31(1)(p) and Statute 24(2) of the Manipur University Act, 2005]

A Visiting Fellow should be a scholar of eminence in his/her subject. Superannuated persons up to the age of
70 years may also be considered for appointment as Visiting Fellow. The minimum tenure of a Visiting Fellow
should not be less than a week and maximum - up to three months.

The Visiting Fellow may be paid daily allowance as per UGC norms. For visits beyond one month, the rate may

be as in the case of Visiting Professor.

Travel expenses may be met in accordance with the rules of the university.

It is expected that the parent institution will grant academic leave with pay and usual allowance for the duration

of the appointment as Visiting Fellow.

The host University would provide accommodation to the Visiting Fellow in the University Guest House free of

charge, but food charges would be paid by the Visiting Fellow.

The same person may not be invited as Visiting Fellow more than once in a year in the same University, but the

period of 3 months can be split up as desired by the University within the period of one year.

ORDINANCE- D-11
ON ADJUNCT FACULTY & SCHOLARS-IN-RESIDENCE
[Under Sections 6(xviii), 31(1)(p) and statute 20(2) of the Manipur University Act, 2005]

UGC’s Adjunct Faculty scheme is to attract distinguished individuals who have excelled in their field of
specialization like science and technology, industry, commerce, social research, media, literature, fine arts,
civil services and public life into the academic arena, to enrich the overall learning processes by bringing
external perspectives to regular teaching.

Relatively younger and mid-career professionals and specialists from such organizations as those under the
AEC, ICSSR, CSIR, ICAR, etc. with postgraduate or doctoral qualifications and with academic and research
credentials; will be eligible for appointment as Adjunct Faculty in a University Department. Professionals and
specialists from PSUs and business corporations, especially those in R&D cells, are also eligible for these
positions.

The adjunct faculty member will be appointed on a tenure term for one academic year or for two semesters.
They will be offered honorarium as per UGC norms.

The host University will provide them suitable office-space to facilitate their working and interaction with
students and peers.

There will not be more than 5 such members at a given time in the University.

SCHOLARS-IN-RESIDENCE

1.

Senior professionals and specialists from research and professional organizations (for example AEC, ICSSR,
CSIR, ICAR, etc.) and those with PSUs and business corporations, with postgraduate or doctoral qualifications
and with academic and research credentials will be eligible for appointment as Scholar-in-Residence in a
University Department.

NRI and PIO professionals and specialists, working in overseas organizations, will also be eligible for these
positions. Similarly, these positions will be open to those overseas (non-Indian) professionals and specialists
who have been dealing with Indian issues in their work.

The Scholar-in-Residence will be appointed on a tenure term ranging between six and twenty-four months and
will be offered a consolidated remuneration of up to Rs. 80,000/- a month, and a contingency grant of Rs.
1,00,000/- per annum.

Besides, the University will provide them suitable office-space and residential accommodation.
There will not be more than 2 such positions at a given time in the University.

A Search/Selection Committee will evaluate and finalize the names of professionals and experts to be offered
the positions of Adjunct Faculty and Scholar-in-Residence. The Executive Council will appoint the positions
based on the recommendation of the Committee.
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ORDINANCE- D-12
ON PROFESSORS EMERITUS

[Under Sections 6(xviii), 31(1)(p) and Statute 24(2)of the Manipur University Act, 2005]

For conferment of the title of Professor Emeritus on the distinguished faculty members, the following procedure
may be prescribed:

1.

ii.

1il.

1v.

vi.

Vil.

The nominee should have made significant and distinctive contribution to the development of Manipur University
as an institution.

The nominee should have served Manipur University as Professor for at least 15 years prior to his/her retirement.

The nominee should be a scholar of nationally and internationally recognized eminence and his/her contribution
should have made a difference to the discipline and/or to society. The difference to the discipline/society could be
judged in terms of formulation of new concepts/paradigms/hypotheses/ innovations /discoveries which have been
recognized by peer group academics, nations and should be in evidence through publications and other forms of
research output.

Any faculty member of Manipur University who has served the University for at least 15 years may initiate the
process of nomination. The nomination may be sent directly to the Vice-Chancellor along with the consent and
Curriculum Vitae of the nominee.

The Vice-Chancellor upon receiving a nomination will consult at least three eminent academicians of the
discipline from within or outside the University and upon satisfying him/herself make recommendations to the
Executive Council. In the event of negative report(s), the Vice-Chancellor may in his/her wisdom decide to
consult other experts in the discipline before presenting the case to the Executive Council. The Executive Council
will decide on the merit of all cases, and the deliberations will be kept in strict confidence.

The appointment of Professor Emeritus’ shall be purely honorary and for life and will carry with it no
commitment for providing residential accommodation. If a Professor Emeritus indicates a desire to continue to be
connected to the University on a regular basis, the Dean of the School/Chairperson of the Special Centre to which
he/she is attached may provide office space and other academic support facilities, as feasible.

A Professor Emeritus shall be free to do academic work in the School to which she/he is attached and may
supervise research scholars as a co-supervisor along with a regular faculty member.

ORDINANCE- D-13
ON HONORARY PROFESSORS
[Under Sections 6(xviii), 31(1)(p) and Statute 24(2)of the Manipur University Act, 2005]

The Executive Council may appoint any outstanding scholar or eminent person, whose association with the
University would help in furtherance of the academic activities of the University, as an Honorary Professor for
a period of two years. This period may, however, be extended for a period of only one year.

The Head of a Department in consultation with his/her colleagues in the Department may propose to the School
concerned the appointment of a person as Honorary Professor. The proposal shall accompany the CV of the
person concerned. The recommendation of the School will be submitted to the Vice-Chancellor. If satisfied
with the recommendation, the Vice-Chancellor shall place it to the Executive Council for decision. The fact of
appointment will be reported to the Academic Council.

No person shall be appointed or continued as Honorary Professor on his/her attaining the age of seventy years.

An Honorary Professor shall be expected to be associated with the normal academic activities of the
Department to which he/she is attached but shall not be a member of any committee of the University except
that of the Board of Studies of the Department concerned.

Honorary Professors will be provided facilities like accommodation in the University Guest House free of
charge and a lump-sum honorarium as decided by the University considering the merit of each case, for the
period of their stay in the University.
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ORDINANCE- D-15
ON CODE OF CONDUCT OF THE EMPLOYEES OF THE UNVERSITY
[Under Section 31(1)(p) and Statutes 24 & 25 of the Manipur University Act, 2005]
PART-I

These Rules may be called the “Manipur University (Conduct) Rules”.

Unless the context otherwise requires:

(a) “Employee” means teaching and non-teaching employees of the University.

(b) “Members of family” in relation to an employee includes:

(©)

(i)  The wife or husband, as the case may be, of the employee whether residing with the employee
or not, but does not include a wife or husband, as the case may be, separated from the employee
by a decree or orders of a competent court.

(i1)  Son or daughter or step-son or step-daughter of the employee wholly dependent on him/her but
does not include a child or step child who is no longer in any way dependent on the employee,
or of whose custody the employee has been deprived by or under any law.

(iii))  Any other person related whether by blood or marriage to the employee or to the employee’s
wife or husband, and wholly dependent on the employee.

“Prescribed Authority” means the Vice-Chancellor or the authority prescribed by the Executive
Council for the purpose of these rules as a whole or for any particular rule.

PART - 1I
3.(1) Every employee shall at all times:

(1) Maintain absolute integrity;

(i1) Show devotion to duty; and

(ii1) Do nothing which is unbecoming of an employee of the University

2) @ Every employee, holding a supervisory post shall take all possible steps to ensure the integrity and
devotion to duty of all employees for the time being under his/her control and authority.

(i1) (a) No employee shall, in the performance of his/her official duties, or in the exercise of
powers conferred on him, act otherwise than his best judgment except when he/she is
acting under the direction of his/her official superior.

(b) The direction of the official superior shall ordinarily be in writing. Oral direction to
subordinates shall be avoided, as far as possible. Where the issue of oral direction becomes
unavoidable, the official superior shall confirm it in writing immediately thereafter.

(c) An employee who has received oral direction from his/her official superior shall seek
confirmation of the same in writing as early as possible, whereupon it shall be the duty of
the official superior to confirm the direction in writing.

(iii))  Unless otherwise stated specifically in the terms of appointment and the contract, every whole time
employee may be called upon to perform such duties as may be assigned to him/her by the
competent authority beyond scheduled working hours and on closed holidays and Sundays.

(iv)  An employee shall observe the scheduled hours of working during which he/she must be present at
the place of his/her duty.

(v)  Except for valid reasons and/or unforeseen contingencies, no employee shall be absent from duty

without prior permission. If an employee is absent from duty without permission for a continuous
period of 90 days, he/she shall be treated as absconding from duty and his/her service shall be
deemed as terminated.

Explanation: Nothing contained in clause (ii) of sub-rule 3.2 shall be construed as empowering an
employee to evade his responsibilities, by seeking instructions or approval of a superior officer or
authority when such instructions are not necessary under the scheme of distributions of powers and
responsibilities.
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4. (i) No employee shall use his/her position or influence directly or indirectly to secure employment for any
member of his/her family in any company or firm having official dealings with the University.

(i1) No employee shall, in the discharge of his/her official duties deal with any matter or give or sanction any
contract to any company or firm or any other person if any member of his family is employed in that company or
firm or under that person or if he or any other member of his/her family is interested in such matter or contract in
any other manner.

5. (1) No employee shall be a member of, or be otherwise associated with any political party or any
organization which takes part in politics nor shall he take part in, subscribe in aid of, or assist in any other
manner, any political movement or activity.

(2) It shall be the duty of every employee to endeavour to prevent any member of his/her family from taking part
in, subscribing in aid of, or assisting in any other manner any movement or activity which is, or tends directly
or indirectly to be subversive of the Government or the University as by law established and where an
employee is unable to prevent a member of his family from taking part in, or subscribing in aid of or assisting
in any other manner, any such movement or activity, he shall make a report to that effect to the University.

(3) If any question arises whether a party is political party or whether any organization takes part in or whether any
movement or activity falls within the scope of sub-rule 5.2 the decision of the University thereon shall be
final.

(4) No employee shall canvass or otherwise interfere with or use his/her influence in connection with or take part
in, an election to any legislature or local authority:

Provided that:

(1) Anemployee qualified to vote at such election may exercise his right to vote, but where he/she
does so, he shall give no indication of the manner in which he/she proposes to vote or has
voted.

(1) An employee shall not be deemed to have contravened the provisions of this sub-rule by
reason only that he/she assists in the conduct of an election in the due performance of a duty
imposed on him by or under any law for the time being in force.

Explanation: The display of an employee on his person, vehicle or residence of any electoral symbol shall
amount to using his influence in connection with an election within the meaning of this sub-rule.

6. No employee shall join or continue to be a member of an association, the object or activities of which are
prejudicial to the interests of the sovereignty and integrity of India, public order, decency or morality.

7. No employee shall:

(1) engage himself or participate in any demonstration or strike which is prejudicial to the interest of the
sovereignty and integrity of India, the security of the State, friendly relations with foreign states,
public order, decency or morality, or which involves contempt of court, defamation or incitement to
an offence; or

(i1) resort to or in any way abet in any form of strike or coercion or physical duress in connection with
any matter pertaining to his services or the service of any other employee.

8. (i) No employee shall, except with the previous sanction of the University, own wholly or in part, or
conduct, or participate in the ending or management of any newspaper or other periodical publication.

(i1) No employee shall, except with the previous sanction of the University, or of the prescribed authority
or except the bonafide, discharge of his duties —

(a) publish a book himself or through a publisher, or contribute an article to a book or a compilation or
articles.

(b) participate in a radio broadcast or contribute any article or write a letter to any newspaper or
periodical either in his own name or anonymously or in the name of any other person.

Provided that no such sanction shall be required —
(i) If such publication is through a publisher and is of a purely literary, artistic or scientific character, or

(i1) Such broadcast or such contribution or writing is of a purely literary artistic or scientific character.

8. A. () Whenever an employee wishes to put forth any claim or to seek redress of any grievance or any
wrong done to him, he must forward his case through proper channel and shall not forward any
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advance copies of his application to any higher authority, unless the lower authority has rejected the
claim, or refused relief, or the disposal of the matter is delayed by more than three months.

(i1) No employee shall be signatory to any joint representation addressed to the authorities for redress of
any grievance or for any other matter.

9. No employee shall, in any radio broadcast or in any document published in his own name or in anonymously,
pseudonymously or in the name of any other person or in any communication to the press or in any public utterance,
make any statement of fact opinion —

(i) Which has the effect of an adverse criticism of any current or recent policy or action of the University or
the University Grants Commission or the Government; or

(i) Which is capable of embarrassing the relations between the University and the Commission or the
Government:

Provided that nothing in this rule shall apply to any statement made or views expressed by an employee in
his official capacity or in the due performance of the duties assigned to him.

10. (1 Save as provided in sub-rule 10.3 below no employee shall except with the previous sanction of the
University give evidence in connection with any enquiry conducted by any person, committee or
authority.

(2) Where any sanction has been accorded under sub-rule 10.1 no such employee giving such evidence

shall criticize the policy or any action of the University or Commission or the Government.
3) Nothing in this rule shall apply to —

(a) The evidence given at an enquiry before an authority appointed by the University, Commission,
Government, Parliament or State legislature; or

(b) The evidence given in any judicial enquiry; or

(c) The evidence given in any departmental enquiry ordered by authorities subordinate to the Vice-
Chancellor.

11. No employee shall, except in accordance with any general or special order of the University or in the performance
in good faith of the duties assigned to him, communicate, directly or indirectly any official document, or any part
thereof or information to any other employee or other person to whom he is not authorised to communicate such
document or information.

12. No employee shall, except with previous sanction of the University or of the prescribed authority, ask for or
accept contribution to, or otherwise associate himself with the raising of any funds or other collections in cash or in
kind in pursuance of any object whatsoever.

13. (1) Save as otherwise provided in these rules, no employee shall accept, or permit any member of his family or
any other person acting on his behalf to accept any gift.

Explanation: The expression “gift” shall include free transport, boarding, lodging or other services or any
other pecuniary advantage when provided by any person other than a near relative or personal friend having no official
dealings with employee.

Note 1: A casual meal. Lift or other special hospitality shall be deemed to be gift.

Note 2: An employee shall avoid accepting lavish hospitality or frequent hospitality from any individual
having official dealings with him or from industrial or commercial firm.

(2) On occasions, such as weddings, anniversaries, funerals or religious functions, when the making of gift is in
conformity with the prevailing religious or social practice, an employee may accept gifts from his near relatives
but he shall make a report to the University if the value of any such gift exceeds —

(1) Rs. 500 in the case of an employee holding any Class I (Group A) or Class II (Group B)
post;

(i1) Rs. 250, in the case of an employee holding any Class III (Group C) post; and
(iii) Rs. 100, in the case of an employee holding Class IV (Group C) post.

(3) On such occasions as are specified in sub-rule 13.2 an employee may accept gifts from his personal friends
having no official dealing with him, but he shall make a report to the University if the value of any such gift
exceeds —
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(1) Rs. 200 in the case of an employee holding any Class I (Group A) or Class II (Group B)
post;

(i1) Rs. 100, in the case of an employee holding any Class III (Group C) post; and
(iii) Rs. 50, in the case of an employee holding Class IV (Group C) post.

(4) In any other case, an employee shall not accept, or permit any member of his family or any other person
acting on his behalf to accept, any gift without the sanction of the University, if the value thereof exceeds —

6))] Rs. 75 in the case of an employee holding any Class I (Group A) or Class II (Group B)
post; and

(i1) Rs. 25, in the case of an employee holding any Class III (Group C) or Class IV (Group C)
post.

(5) Notwithstanding anything contained in sub-rules 13.2, 13.3 and 13.4 an employee may receive gifts of
symbolic nature from foreign dignitaries and retain such gifts.

(6) Gifts from foreign dignitaries which are not of symbolic nature may be retained by an employee if the
market value of the gift in the country of origin does not exceed Rs. 3,000.

(7) Where there is doubt whether gift received from a foreign dignitary is of symbolic nature or not, or where
the market value of the gifts in the country of origin apparently exceeds Rs. 3,000 or where there is any doubt
about the actual market value of the gifts, the acceptance of such gifts and retention thereof by the employee shall
be regulated by the instructions issued by the Government/University in this regard from time to time.

(8) An employee shall not accept any gift from any foreign firm which is either contacting with the University or
is one with which the employee had/has or is likely to have official dealings. Acceptance of gifts by an employee
from any foreign firm shall be subject to the provisions of sub-rule 13.4.

13.A. No employee shall —
I. Give or take or abet the giving or taking of dowry; or

II. Demand, directly or indirectly, from the parents or guardian of a bride or bridegroom, as the case
may be, any dowry.

14. No employee shall except with the previous sanction of the Vice-Chancellor, receive any complimentary or
valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour, or in the
honour of any other employee:

Provided that nothing in this rule shall apply to —

I. A farewell entertainment of a substantially private and informal character held in honour of any employee
on the occasion of his retirement or transfer or any person who has recently joined the service of the
University; or

II. The acceptance of simple and inexpensive entertainment arranged by public bodies or institutions.

Note : Exercise of pressure or influence of any sort on any employee to induce him to subscribe towards any
farewell entertainment even if it is of a substantially private or informal character and the collection of subscriptions
from Group ‘C’ employees under any circumstances for the entertainment of any employee not belonging to Group
“C” is forbidden.

15. (1) No employee shall except with the previous sanction of the University, engage directly or indirectly in any
trade or business or undertake any other employment:

Provided that an employee may, without such sanction —
I. Undertake honorary work of a social or charitable nature; or
II. Undertake occasional work of a literary, artistic or scientific character; or

III. Participate in sports activities as amateur subject to the condition that in all the cases his/her official
duties do not thereby suffer. He/she shall not undertake or shall discontinue such work or activity, if so
directed by the University.

Explanation: Canvassing by an employee in support of the business of insurance agency, commission
agency, etc., owned or managed by his/her wife or any other member of his/her family shall be deemed to be
breach of this sub-rule.

(2) Every employee shall report to the University if any member, of his/her family is engaged in a trade or
business or own or manages an insurance agency or commission agency.
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(3) No employee shall, without the previous sanction of the University except in the discharge of his/her official
duties, take part in the registration, promotion or management of any bank or other company which is required to
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any co-
operative society for commercial purpose:

(i) A cooperative society substantially for the benefit of the employees registered under the co-operative
Societies Act, 1912 (2 of 1912) or any other law for the time being in force; or

(ii) A literary, scientific or charitable society registered under the Societies Registration Act, 1960 (2 of 1960)
or any other law for the time being in force.

(4) No employee may accept any fee for any work done by him for any private or public body or any private
person without the sanction of the competent authority of the University.

16. (1) No employee shall speculate in any stock, share or other investment.

Explanation: Frequent purchase of sale or both of shares, securities or other investments shall be deemed to
be speculation within the meaning of this sub-rule.

(2) No employee shall make or permit any member of his family or any person acting on his behalf to make, any
investment which is likely to embarrass or influence him in the discharge of his official duties.

(3) If any question arises whether any transaction is of the nature referred to in sub-rule 16.2 the decision of the
University thereon shall be final.

(4)(1) No employee shall, save in the ordinary course of business with a bank or a public limited company, either
himself or through any member of his family or any other person acting on his behalf:

(a) Lend or borrow or deposit money, as a principal or an agent, to, or from or with any person or firm or
private limited company within the local limits of his authority or with whom he is likely to have official
dealings or otherwise place himself under any pecuniary obligation to such person or firm or private limited
company; or

(b) Lend money to any person at interest or in a manner whereby return in money or in kind is charged or
paid:

Provided that an employee may give or accept from a relative or a personal friend, a purely temporary loan of
a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of
pay to his private employee:

Provided further that nothing in this sub-rule shall apply in respect of any transaction entered into by an
employee with the previous sanction of the University.

(i1) When an employee is appointed or transferred to a post of such nature as would involve him/her in the
breach of any of the provisions of sub-rule 16.2 or sub-rule 16.4, he/she shall forthwith report the circumstances
to the prescribed authority and shall thereafter act in accordance with such order as may be made by such
authority.

17. An employee shall so manage his/her private affairs so as to avoid habitual indebtedness or insolvency. An
employee against whom any legal proceeding is instituted for the recovery of any debt due from him/her or for
adjudging him/her as an insolvent shall forth-with report the full facts of the legal proceeding to the University.

Note: The burden of proving that the insolvency or indebtedness was the result of circumstances which with
the exercise of ordinary diligence, the employee could not have foreseen or over which he/she had no control, and had
not proceeded from extravagant or dissipated habits shall be upon the employee.

18.(1) Every employee shall on his/her first appointment to any University service or post submit a return of his/her
assets and liabilities, in such form as may be prescribed by the University, giving the full particulars regarding —

(a) The immovable property inherited by him/her or owned or acquired by him/her or held by him/her on
lease or mortgage either in the name of any member of his/her family or in the name of any other person.

(b) Shares, debentures and cash including bank deposits inherited by him/her or similarly owned, acquired,
or held by him/her.

(c) Other movable property inherited by him/her or similarly owned, acquired or held by him/her; and
(d) Debts and other liabilities incurred by him/her directly or indirectly.

Note 1: Sub-rule 18.1 shall not ordinarily apply to class IV (Group C) servants but the University may direct that it
shall apply to any such employee or class (Group) of such employees.



78 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

Note 2: In all returns, the values of items of movable property worth less than Rs.2,000 may be added and shown as
a lump sum. The value of articles of daily use such as clothes, utensils, crockery book, etc. need not be
included in such return.

Note 3: (i) Where an employee already belonging to a service, or holding a post is appointed to any other civil
service or post he/she shall not be required to submit a fresh return under this clause.

(i) Every employee belonging to any service or holding any post included in Group A or Group B shall
submit an annual return in such form as may be prescribed by the University in this regard giving full
particulars regarding the immovable property inherited by him/her or owned or acquired by him/her or held
by him/her on lease or mortgage either in his/her own name or in the name of any member of his/her
family, or in the name of any other person.

(2) No employee shall, except with the previous knowledge of the University, acquire or dispose of any
immovable property by lease, mortgage, purchase or sale, gift or otherwise either in his/her own name or in the
name of any member of his/her family.

Provided that the pervious sanction of the University shall be obtained by the employee if any such
transaction is:-

(1) With a person having official dealing with the employee.

(3) Where an employee enters into a transaction in respect of movable property either in his/her own name or in
the name of a member of his/her family, he/she shall, within one month from the date of such transaction, report
the same to the University, if the value of such property exceeds Rs.10,000/- in the case of an employee holding
any Class I (Group A) or Class II (Group B) or Class III (Group C) or Class IV (Group D) posts:

Provided that the previous sanction of the University shall be obtained if any such transaction is:
(1) With a person having official dealing with the employee.

(4) The University may, at any time by general or special rule, require an employee to furnish, within a period
specified in the order, a full and complete statement of such movable or immovable property held or acquired by
him/her or on his/her behalf or by any member of his/her family as may be specified in the order. Such statement
shall if so require by the University, include the details of the means by which, or the source from which, such
property was acquired.

(5) The University may exempt any category of employee belonging to Class III (Group C) or Class IV (Group D)
from any of the provisions of this rule except sub-rule (4). No such exemption shall, however, be made without the
concurrence of the Executive Council.

Explanation 1: For the purpose of sub-rule the expression “movable property” includes:

(a) Jewelry, insurance policies, the annual premium of which exceeds Rs.2,000/- or one sixth of the
total annual emoluments received from the University, whichever is less, shares, securities and
debentures;

(b) Loans advanced by such employees whether secured or not;

(c) Motor cars, motor cycles, horses, or any other means of conveyance; and

(d) Refrigerators, radios, radiograms and television sets.

Explanation 2: For the purpose of this rule, “lease” means, except where it is obtained from or granted to a
person having official dealing with the employee, a lease of immovable property from year to year or for any term
exceeding one year or receiving a yearly rent.

18-A  Restriction in relation to acquisition and disposal of immovable property outside India and transactions with
foreigners, etc.

Notwithstanding anything contained in sub-rule 18.2, no employee shall, except with the previous sanction of the
prescribed authority:

(a) Acquire by purchase, mortgage, lease, gift or otherwise, either in his/her own name or in the name
of any member of his/her family, any immovable property situated outside India;

(b) Dispose of by sale, mortgage, gift or otherwise, or grant any lease in respect of any immovable
property situated outside India which was acquired or is held by him/her either in his/her own name
or in the name of any member of his/her family.
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(c) Enter into any transaction with many foreigner, foreign Government, foreign organization or
concern :-
6))] For the acquisition by purchase, mortgage, lease, gift or otherwise, either in his own name

or in the name of any member of his/her family or any immovable property.

(i1) For the disposal of, by sale, mortgage, gift or otherwise, or the grant of any release in
respect of, any immovable property which was acquired or is held by him/her either in
his/her own name or in the name of any member of his/her family.

19. (1) No employee shall, except with the pervious sanction of the University, have recourse to any court or to
the press for the vindication of any official act which has been the subject matter of adverse criticism or an
attack of a defamatory character.

(2) Nothing in this rule shall be deemed to prohibit an employee from vindicating his/her private character or
any act done by him/her in his/her private capacity and where any action for vindicating his/her private
character or any act done by him/her in private capacity is taken, the employee shall submit a report to the
University regarding such action.

20. No employee shall bring or attempt to bring any political or other outside influence to bear upon any superior
authority to further his/her interests in respect of matters pertaining to his/her service under the University.

21. (1) No employee shall enter into or contract a marriage with a person having a spouse living; and
2 No employee having a spouse living shall enter into or contract a marriage with any person;

Provided that the University may permit an employee to enter into or contract any such marriage as
is referred to in clause 1 or clause 2, if it is satisfied that:

(1) Such marriage is permissible under the personal law applicable to such employee and the
other party to the marriage; and

(i1) There are other grounds for so doing.

(1ii) An employee who has married or marries a person other than of Indian Nationality shall

forthwith intimate the fact to the University.
22. An employee shall:

(1) Strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which he/she
may happen to be for the time being;

(i1) Not be under the influence of any intoxicating drink or drug during the course of his/her duty and
shall also take due care that the performance of his/her duties at any time is not affected in any way
by the influence of such drink or drug.

(iii) Refrain from consuming any intoxicating drink or drug in a public place;
@iv) Not appear in a public place in a state of intoxication;
v) Not use any intoxicating drink or drug, to excess.

Explanation: For the purpose of this rule, ‘public place’ means any place or premises (including a
conveyance) to which the public have, or are permitted to have access, whether on payment or otherwise.

23. If any question arises relating to the interpretation of these rules, it shall be referred to the Executive Council
whose decision thereon shall be final.

24. Unless there is anything repugnant in the Manipur University Act 2005, Statutes, Ordinances, any amendments to
the Central Civil Services (Conduct) Rules, 1964 shall be deemed to be the amendments of the relevant provision of
these rules or any order or administrative instruction already issued/to be issued by the Central Government shall be
deemed to be the orders or administrative instructions under these rules with effect from the date of such
amendments/orders are brought into force by the Central Government.

ORDINANCE- E-3
ON THE CODE OF CONDUCT OF STUDENTS
[Under Section 31(1)(i) and Statute 30(6) of the Manipur University Act, 2005]
1. Discipline includes the observance of good conduct and orderly behaviour by the students of the University.

2. It shall be the duty of every student to strictly comply with and observe the following:
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(@)

(b)
©

()
©
®

(2

(h)

Every student should attend his/her classes regularly not to short fall of his/her requisite percentage
of 75% attendance;

However, in special circumstances on genuine ground with supporting documents, the Dean of the
school concern and the Vice Chancellor may relax this requirement by 5% each.

Every student shall maintain discipline everywhere in the campus of the University;

Every student should consider it his/her duty to behave decently at all places including the campus
of the University;

Male students should show due courtesy and regard to female students;
No student shall visit places or areas declared by the University as "Out of Bounds" for the students;

Every student shall always carry on his/her personal Identity Card issued by the competent authority
of the University;

Every student, who has been issued the Identity Card, shall produce or surrender the Identity Card,
as and when required by the University;

Every student should report the loss of the Identity Card, whenever it occurs, immediately in writing
to the competent authority.

Breach of discipline, inter alia, shall include:

(@)

(b)

©
()

©
®

(2
(h)
@
0]
(k)
)
(m)

()
©)

)

irregularity in attendance, persistent idleness or negligence or indifference towards the work
assigned;

causing disturbance to a Class or the Office or the Library or Hostel or the auditorium or the Play
Ground etc.;

disobeying the instructions of teachers or the authorities;

misconduct or misbehaviour of any nature at the time of elections to the students' bodies or at
meetings or during curricular or extracurricular activities of the University;

use of unfair means or the misconduct or misbehaviour of any nature at the Examination Centre;

misconduct or misbehaviour of any nature towards a teacher or any employee of the University or
any visitor to the University;

causing damage, spoiling or disfiguring the property of the University;

inciting others to do any of the aforesaid acts;

giving publicity to misleading accounts or rumor amongst the students;

mischief, misbehaviour and/or nuisance committed by the residents of the hostels;
visiting places or areas declared by the Proctor as "out of bounds" for the students;
not carrying the Identity cards issued by the University;

refusing to produce or surrender the Identity Card as and when required by the Proctorial and other
Staff of the University;

Entertaining unauthorized guests in the hostels in the night;

Causing any demonstration and/or protest without due permission of the competent University
authorities;

Non-payment of University or Hostel dues within the stipulated time schedule etc.

The following shall amount to acts of gross indiscipline:

(a)

(b)
(©
(d)
©
®

Physically assault or threat to use physical force against any member of the teaching and non-
teaching staff of any Institution/Department and against any student within the University.

Engaging in unlawful activities that includes membership of banned organizations;

Carrying of, use of, or threat to use of any weapon.

Violation of the status, dignity and honour of students belonging to the scheduled castes and tribes.
Any act and form of sexual harassment.

Intolerance/discrimination on the basis of caste, community, religion or race;
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(g) Any attempt at bribing or corruption in any manner.
(h) Wilful destruction of institutional property.
() Ragging;
1) Impersonation or of giving a false name
(k) [llegal sub-letting/unauthorized sharing hostel/mess facilities
(1) Use of abusive or derogatory language to the fellow participants/ residents or the hostel and

mess-staff and hostel authorities and other members of the University staff.

ORDINANCE- E-4

ON THE MAINTENANCE OF DISCIPLINE AND PROPER CONDUCT AMONGST THE STUDENTS OF
THE UNIVERSITY

[Under Section 31(1)(i) and Statute 30(6) of the Manipur University Act, 20051
1. Objectives

(@) This Ordinance framed under Section 31(1)(i) and under Statute 30(6) of the Manipur Act, 2005
shall be called the "Ordinance on Discipline and Proper Conduct" for the maintenance of discipline
and proper conduct amongst the students of the University and shall come into force with immediate

effect.
(b) The students, for the purpose of this Ordinance, shall include all students admitted in the University.
(©) The University may frame Rules and Regulations from time to time, as it deems necessary.

2. Departmental Discipline Committee

(a) Every Department shall have a Departmental Discipline Committee. The Committee shall have three
members with the Head of the Department as its Chairman. The Committee will be constituted by the Head of
the Department in consultation with the Department and with the approval of the Dean of the School. Its term
of office shall be two years.

(b) The functions of the Departmental Discipline Committee shall be as follows:

(1) to oversee general discipline in the Department and assist the Head in ensuring that the
Department functions smoothly.

(i) to enquire into cases of indiscipline suo moto, or on report from any student, teacher etc.

(c) The Committee shall be competent to admonish, and issue written warning in case a student is found guilty
of indiscipline. If the act of indiscipline recurs more than twice, the matter shall be referred to the School
Discipline Committee.

(d) The Head of the Department, as the Chairman, will preside over the Departmental Discipline Committee
meetings and all communications to the School Discipline Committee will be made by him/her.

3. School Discipline Committee
(a) Every School of studies shall have a School Discipline Committee. It shall comprise of the following :
0] Dean - Chairman
(i) All Heads of Departments/Centres - Members
(b) The functions of the School Discipline Committee shall be as follows :

1) to oversee general discipline in the School and assist the Dean in ensuring that the School
functions smoothly.

(i) to enquire into cases of indiscipline suo moto, on report from any student, teacher etc.

(c) It shall have the powers to suspend a student from attending classes for a specified period or award any
other suitable punishment and shall report all such actions to the University Discipline Council.

(d) The School Disciplinary Committee may, where it deems necessary, refer cases to the Vice-
Chancellor/Proctor.
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4. Maintenance of discipline in Hostels

Without prejudice to the powers of the Vice-Chancellor and the Proctor, the Central Committee on Residence and
the Wardens of Hostels shall exercise such powers and perform such functions as prescribed in the Ordinance on
Conditions of the students of the University, for the maintenance of discipline in the Hostels.

5. Action to be taken against indiscipline students

(a) A student found to be continuously absent from classes without information for a period of 15 days
in one or more classes, his/her name shall be struck off the rolls. He/she may, however, be
readmitted within the next fortnight by the Dean on payment of the prescribed readmission fee etc.
He/she will not be readmitted beyond the prescribed period.

(b) All powers relating to discipline & disciplinary action in relation to the student shall vest in the
Vice-Chancellor. However the Vice- Chancellor may delegate all or any of his powers as he deems
proper to the proctor or to the discipline committee as the case may be or any functionary of the
University.

O] Students found guilty of breach of discipline shall be liable to such punishment as prescribed below:
(1) Fine;
(it) Campus Ban;
(iii) Expulsion; and
(iv) Rustication.

However, no such punishment shall be imposed on an erring student unless he is given a fair chance
to defend himself/herself. This shall not preclude the Vice-Chancellor from suspending an erring
student during the pendency of disciplinary proceedings against him/her.

ORDINANCE- E-10
ON INSTITUTION OF FELLOWSHIP/SCHOLARSHIP ANDMEDALS/PRIZES
(Under Section 31(1)(m) of the Manipur University Act, 2005)
1. Fellowship/Scholarship

(a) Besides the Scholarship/Fellowship granted by University/ UGC /ICSSR/ CSIR/ DST/ DBT/
Atomic Energy etc., the University may accept ‘Endowment’ for award of Scholarship/Fellowship
for Postgraduates/Research students, as per the terms & conditions indicated by Donor.

(b) Such Terms & Conditions can be prescribed as per MOU entered into by the Manipur University
with the Donor.

(©) Fellowship/Scholarship is tenable only during the courses of study and is on the basis of satisfactory
performance of the students.

(d) The Vice-Chancellor shall appoint a Committee for recommending students for the award.

(e) Interest accrued to the amount shall be used for the award of Fellowship/Scholarship.

2. Medals/Prizes

(a) An individual can deposit certain amount as ‘Endowment’ with the University for award of
Medals/Prizes as per the conditions which the Donor may like to prescribe.

(b) Interest accrued on the “Endowment’ shall be used for award of Medals/Prizes for meritorious
students, as per MOU between Manipur University and the Donor.

(c) Medals/Prizes shall be awarded to the eligible candidates, at the Convocation of the University.

ORDINANCE- E-11
ON ALUMNI ASSOCIATION
(Under Section 31(1)(p) and Statute 39 of the Manipur University Act, 2005)

1. There shall be an Alumni Association established for the University, hereinafter referred to as the Association.
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2. All existing members of the Association who have completed 5 years of the membership will be required to get re-
enrolled afresh on making an application in the form prescribed by the University and on payment of Rs.100/- as re-
enrolment fee within 30 days of the date of notification to be issued by the University in this regard, failing which the
membership will be deemed to have lapsed. Provided that the membership will be deemed to have lapsed unless
renewed every 5 years.

3. Any graduate of University who had been admitted to the Degree of the University either at the convocation or in
absentia and is not pursuing any course of study in Manipur University or any other University can be a member of
the Association on making an application in the form prescribed by the University and on payment of Rs.100/- as
initial registration fee. Provided however, the membership will lapse unless it is renewed after every 5 years on
making an application in the form prescribed by the University on payment of Rs.1000/- as renewal fee.

4. The Registrar on being satisfied that the application is in order, and on receipt of the prescribed fee, shall cause, the
name of the applicant to be enrolled as a member of the Association.

5. No member of the Alumni Association shall be entitled to vote or stand for election unless he has been a member of
the Association for at least one year prior to the date of election and is a degree holder of the University of at least five
years standing. Provided that the condition relating to the completion of one year’s membership shall not apply in the
case of the first election.

6. Aims and objects and nature and scope of activities of the Alumni Association shall be laid down in the
Constitution of the Alumni Association.

7. There will be a Directory of Alumni Association containing the Addresses, Telephones and E-mail ID’s of the
Alumni that will be constantly updated.

8. The Alumni Association will try its utmost for contributing towards the welfare of all components of its Alma
Mater i.e., the University, Students, Employees and Teachers.

9. The Alumni Association will also serve as a bridge between its Alma Mater and the society and the world as a
whole.

Application form for membership of Alumni Association
Name:
Date of Birth:

Details of Examination passed from Manipur University:

Degree Year Roll No. % of marks

Mailing Address with Telephone No. & E-mail ID:
Details of fee paid:
Place:
Date: Signature
ORDINANCE- F-1
ON THE MEDIUM OF INSTRUCTION AND EXAMINATIONS
[Under Section 31 (1) (c) of the Manipur University Act, 2005]

English shall be the medium of instruction and examination in the research and study programmes of Schools, unless
otherwise decided by the University:

Provided that in the language subjects, the medium of instruction and examination shall be the respective language
unless otherwise decided by the University.
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ORDINANCE- F-4

ON DISORDERLY CONDUCT AND USE OF UNFAIR MEANS IN EXAMINATIONS

(Under Section 31(1)(p) & Statute 30 of the Manipur University Act, 2005)

1. For the purposes of this Ordinance:

a)

b)
<)

d)

Examination means an examination conducted by the University at its campuses and other
Examination Centres.

The Year means the Academic Year.

Candidate includes an examinee taking any examinations in a particular year/ semester and
wherever the context so permits, every student on the rolls of the University.

The use of dishonest or unfair means in the examination includes:

i) Assisting in any manner whatsoever any other candidate in answering the question paper during
the course of the examination;

ii) Taking assistance from any other candidate or any other person or form any book, paper notes or
other material in answering the question paper during the course of the examination;

iii) Carrying into the examination room any book, paper, notes or other material whatsoever likely
to be used directly or indirectly by the candidate in connection with the examination;

iv) Smuggling in an answer book or a continuation sheet;
v) Taking out or arranging to send out an answer book or its any page or a continuation sheet;

vi) Replacing or getting replaced an answer book or any page or a continuation sheet during or after
the examination;

vii) Getting impersonated by any person in examination;

viii) Deliberately disclosing one’s identity or making any distinctive marks in the answer book for
the purpose;

i) Communicating with or talking to any other candidate or unauthorized person in or around
the examination room during the course of the examination;

ii) Communicating or attempting to communicate directly or through a relative guardian and
friend with an examiner with the object of influencing him in the award of marks;

e) Disorderly conduct in the examinations includes:

i) Misbehaviour in connection with the examination, with the Superintendent, the
Invigilator on duty or the other staff working at the examination centre or with any other
candidate, in or around the examination centre, before, during or after the examination
hour;

i) Leaving the examination room before the expiry of half an hour or without handing over
the answer book to the Invigilator-in-charge or without signing the attendance sheet;

iii) Intentionally tearing off the answer book or a part thereof or a continuation sheet;
iv) Disturbing or disrupting the examination;
v) Inciting others to leave the examination room or to disturb or disrupt the examination;

vi) Carrying into the examination centre mobile phones, un-authorised electronic gadgets
or any weapon of offence;

2. No candidate shall make use of any dishonest or unfair means or indulge in disorderly conduct in the examinations.

3. A Candidate found guilty of the use of dishonest or unfair means or disorderly conduct in the examinations may be
disqualified from passing the examination for which he was a candidate, and may, in addition, be debarred from
appearing at any future examination of the University for a further period to be stated or be expelled from the
University and declared not fit and proper person to be admitted to any further examination of the University.

4. (a) Any candidate who, in the opinion of the Invigilator on duty or the Examiner conducting a practical or oral
examination or the Superintendent of the Examination Centre, contravenes or suspected of contravening the
provisions of clause 2 in the examinations room, shall be forthwith challenged by such Invigilator, Examiner
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or Superintendent who shall ask for a signed statement from the candidate. The candidate may be subjected to
a search of his/her person to recover any incriminating material from him/her by the examination staff on duty.

(b) Without prejudice to the provision contained in sub-clause (a) above the Superintendent of an Examination
Centre or the Examiner conducting a practical or oral examination shall also have the power to expel a
candidate who in his/her opinion has contravened the provision of clause 2 from the examination centre for
remaining duration of the paper.

5. (a) The Superintendent of the examination centre or the Examiner or any officer of the University, as the case may
be shall report in writing to the Controller of Examinations the case of every student who has contravened the
provision of clause 2.

(b) The reporting authority shall give full facts of the case in his/her report and forward with it the statement, if any
made on the occasion by the candidate and the Invigilator on duty and papers, books and other material
recovered from the candidate, if any.

6. There shall be one or more Examination Disciplinary Committees. Each of such Committee hereinafter referred to
as the Examination Disciplinary Committee shall be constituted as under:

(a) On the recommendation of the Vice-Chancellor, the Executive Council shall at the beginning of each year,
draw up a panel of teachers of the University to be nominated on the Examination Disciplinary Committee.

(b) Each Examination Disciplinary Committee shall comprise two teachers to be nominated by the Vice-
Chancellor from amongst the panel, one of them being of the status of at least an Associate Professor.

(c) The Controller of Examinations or any person authorised by him, of the rank of not less than an Assistant
Controller of Examinations/ Assistant Registrar will function as non-member Secretary of the Examination
Disciplinary Committee.

7. The Vice-Chancellor shall determine from time to time the number of Examination Disciplinary Committees.

8. (a) The Controller of Examinations or any person authorised by him on his behalf shall communicate to the
candidate, in respect of whom a report has been received pursuant to clause 5(a) the precise nature of
allegations against him/her and shall require him/her to furnish his/her written explanation within a
stipulated period.

(b) On receipt of the explanation from the candidate or on the expiry of the period stipulated for submitting
explanation, if no explanation is received from him/her, the Vice-Chancellor shall assign his/her case for
consideration to the Examination Disciplinary Committee and where there are more Committees than one,
such Examination Disciplinary Committees as he may deem fit.

9. After considering all the material on record including the explanation, if any, submitted by the candidate, the
Examination Disciplinary Committee, if satisfied that the candidate is guilty of the use of dishonest or unfair means or
disorderly conduct in the examination, shall recommend to the Executive Council the punishment that may be
imposed on the candidate as per clause 3 according to the nature of the offence.

10. The Executive Council may, after considering the report of the Examination Disciplinary Committee, take such
action against the candidate under clause 3 as it may deem fit.

11. A candidate on whom any punishment has been imposed under clause 3 may within 30 days from the date of the
receipt of the communication in that behalf, make a representation to the Vice-Chancellor for review of his case and
the Vice-Chancellor, if satisfied that the case is fit for reconsideration, refer the same to the Executive Council. The
Executive Council may thereupon review the case and pass such orders as it may consider fit.

12. In the case of a candidate who has been expelled from the University in terms of provision of clause 3, the
Executive Council may on the recommendation of the Vice-Chancellor, on the expiry of three years after such
expulsion including the examination in connection with which he was punished, exempt a candidate from further
operation of the punishment awarded.

13. If within four months of the publications of the results, it is brought to the notice of the Controller of Examinations
that a candidate was guilty of the use of dishonest or unfair means at the examination in respect of which his/her result
was declared the provisions of this Ordinance shall apply mutatis mutandis to the case of such a candidate provided
that before imposing any penalty including that of cancellation of his/her result, he/she shall be given another
opportunity, to show cause against the proposed punishment and his/her explanation, if any, shall be considered by the
Executive Council.

14. A candidate against whom an enquiry is pending about his/her allegedly having resorted to the use of dishonest or
unfair means or disorderly conduct in the examination or against whom action is initiated under the provisions of the
preceding clause shall, if he/she takes or has taken any subsequent examination. That examination will stand cancelled
and his/her result thereof would be declared if on account of the punishment imposed on him/her as a result of the of
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the said enquiry or action, he/she would not have been entitled to take that examination but for his/her provisional
admission thereto.

15. If a person, not otherwise covered by these provisions, is found guilty of having impersonated a candidate or of
having written, outside the examination hall, an answer book or on any page or a continuation sheet which he/she
knows or has reason to believe will be smuggled into the examination hall for the benefit of any candidate, or of
having managed otherwise to replace the answer book or of its any page of the candidate after the examination, he/she
shall be disqualified from appearing in any University examination for a period to be stated. The provisions of this
Ordinance relating to the manner of imposition of penalty shall, in so far as they may be applicable, apply to the case
of such a person.

ORDINANCE- F-6

ON WITHHOLDING CONFERMENT OF ANY DEGREE/DIPLOMA OR AWARD OF ANY
CERTIFICATE

[Under Section 31(1)(p) and Statute 30(1) of the Manipur University Act, 2005]

The Executive Council may, on the recommendation of the Vice-Chancellor, by a resolution passed with the
concurrence of not less than two-third of the members voting, withhold for such period as it may deem fit, conferment
of any Degree/Diploma or Award of any Certificate to any successful candidate at an examination of the University,
for reasons which, in their opinion justify such action e.g. unruly or disorderly conduct or violence on the campus or
conviction for an offence involving violence or moral turpitude:

Provided that no such resolution shall be passed until a notice in writing has been given to that person calling upon
him/her to show cause within such time as may be specified in the notice why such a resolution should not be passed.

ORDINANCE- G-3
ON UNIVERSITY HOSTELS
(Under Section 31(1)(h) of the Manipur University Act, 2005)

1. The University may maintain such and so many Hostels as it may determine from time to time, for the residence
of the postgraduate/research students of the University and for University Teachers.

2. Each of the Hostels may be given such name as the University may think proper, the name may be changed
whenever the University desires to do so.

3. The internal administration and discipline of the Hostel shall be vested in a Warden, who shall be appointed by
the Executive Council for a period of two years. The person appointed shall be eligible for re-appointment. Casual
vacancies in the office of the Warden shall be filled up by the Executive Council for the unexpired period.

4. Every Hostel maintained by the University shall be managed by a Managing Committee consisting of the
following:

(1) Three persons nominated by the Vice Chancellor
(i) The Warden who shall be ex-officio Secretary
(iii) The Proctor (ex-officio)

(iv) The Dean, Students’ Welfare (ex-officio)

(vi) Chairman/Secretary, whoever designated, of the Hostel Mess Committee (ex-officio) as long as he/she
continues to be resident of the Hostel.

The Chairman of the Managing Committee shall be a person nominated by the Vice-Chancellor from among its
members. He/she shall hold office for a period of two years. In case of casual vacancy in the office of the Chairman,
the Vice-Chancellor shall nominate another person for the remaining term.

5. The Members of the Managing Committee. Other than the ex-officio members, shall hold office for a term of two
years.

6. Subject to the control of the Executive Council, the Managing Committee shall have the following powers and
duties:

(a) to prescribe rules for admission of students to the hostel concerned, the fees to be paid and the mode of
payment and the residence and discipline of the Hostel;

(b) to lay down conditions for the residence of students;
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(c) to lay down terms and conditions in respect of Warden taking into account the fact that the Residence of
Warden, will be treated as Office-cum-Residence;

(d) to submit to the Executive Council an estimate of the income and expenditure of the Hostel and to incur
expenditure within the limits fixed in the budget approved by the Executive Council;

(e) to consider the Annual Accounts along with the Audit Report and after approval, to submit the same to
Executive Council for information along with its comments;

(f) to grant leave to the staff according to the rules framed for the purpose;
(g) to exercise administrative control over the staff of the Hostel;
(h) to do such other acts as may be necessary for the exercise of the above functions;
(1) to deal with such matters relating to the Hostel as may be assigned to it by the Executive Council;
(j) to write off losses and to exempt the payment of late fee/fine.
7. Every Hostel shall comply with the relevant Statutes, Ordinance and Regulations of the University.

8. Every Hostel shall maintain such registers and records as may be prescribed by the University, and shall furnish
such statistical information as the University may, from time to time require.

9. Every Hostel shall submit each year by a date to be fixed by the University, a report on the working of the Hostel
for the previous year the number of residents and a statement of income and expenditure and such further information
as may be required.

ORDINANCE- G-6
ON STANDING COMMITTEES/SPECIAL COMMITTEES
(Under Section 31(1)(j) & Statute 23 of the Manipur University Act, 2005)

1. Any authority of the University may appoint as many committees/standing committees/special committees as it
may deem fit.

2. The Vice-Chancellor would appoint Chairperson and Secretary of the Committee. If no Chairperson is appointed
for any committee, the Committee may elect a person to function as Chairperson. In such situation the Chairperson
would keep the record of the proceedings.

3. A written notice of every meeting shall be issued by the Chairperson/Secretary, indicating the venue, date and time
of the meeting. Adequate notice may be given to the members, unless the meeting is convened as an emergent one.

4. Agenda may be circulated, if possible.

5. One third of the members shall form quorum for a meeting. Minutes of the meeting may be circulated among
members and ratified in the subsequent meeting and the proceedings/recommendations be submitted to the Vice-
Chancellor.

Prof. W. CHANDBABU SINGH, Registrar
[ADVT. 111/4/254/2025-26]
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