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CIPECET
I+, 29 7, 2025

¥. HRMD/SUP/177/01/25-26.—sifhTT Uil (ifIUgr iR wiHiaRo) ifdfgs, 1970
(1970 &1 5) B! URT 19 & Y ST URT 12 P SU-YRT (2) GRI Uad Afaqdl BT STINT Hd §T
3fUsT Sfaxdst deb & Fewe He, WW%@W%W@?WW@@
Wipld & Y, URd WHR, fod darey, fada dan ﬁum & U AT 4/2/1/2022-IR, faifdbd
13 79, 2024$&Wﬁmwm=r%qw$m‘faﬁ BISHR, 1 TaWR, 2022 T U R &
MBI S Ioux H UbIRH ot fafd dop, 3fteus o s (3ifIer)) Jar fafmm, 1979 #
fafafad T w7 & fore gt fafaw s=mar g, siufq;

1. (1) 37 fafawt 31 sfteg ol d (IR Tar (@=ne) fafaw, 2025 H81 S|
2) U 39 fafy @ gu1dt 817 for fe 55 ST Ioua H Uh1Rid fosar Smae |

ﬁm%(&mwm 1979 (P a1 # i fafgwa” wgr smem) &,
3 _

(i) TS (@) o forg, frafeRaa ds ufarfiad fasar s, siufq;

3490 GI/2025 1)
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@) fFiforear gfaenaft & gaier! & forg 3ik gt famman fearad & waier & forg fosdt siftreerst
& Ty T "gRaR” &1 31 3-

() SMIBRY BT Sita-anad;

(i) gofa: 33 sifdaried o= (@ad =t 3iR ST &0 ¥ T forg T s=ai Ifga);

(i) TTeT UfaRId a1 IO 31 fasmaiTdr ara gula: Sy RN a1 AFRke U 9
faeperiT 4TS 1 98,

(v) faear sfear iR snfd daTHSIer an e gs afedr:

(v) g+ o sifgarfed a1 qaresar a1 ufd & SienT g8 a1 URedd a1 fayar 98+ enid
&, aur

(vi) TTI-fUaT o Ot @Re ¥ iRt R R &:

I3 for IR a1 ARG FU 9 fawai s & Aamd 3, 918 SAd! o] $ 81, 3%
fdarg o are Wt Sisa | Sw, afé 9 Sfd o forw s Heedt Ards &l QR 5l |

RS 1 - "I e R uikaie Sew &1 orf grm U uiRaiRe wew foraet 3 318,000/
ufc |18 F 31fere 71 Y, 3R afe Arar-fuar & 9 {6 T 31 31 218,000/- i A8 & 31 g a1 gl
TTI-fUdT St Yol 3T 218,000/~ Uid HIE ¥ ¥ g1, ol Tl ATAl-Udl & SfYHRI R I ke
R 7Y A S, SR

RS 2 - Fafdhet o ufagfd iR srasm=r ISt Rard aeT & 3539 3§, Tt siftrerieat (e a1
Afean & forg, MR Arar-foar or wRRE vy & war-fUar # @ #1F o @ Wit e o, eiR
fIHRY Y 371 AR afaqal & @ fHdl e a1 9 & 9o &1 fadey, Faisy ad § th IR 8 |

ST 3 - Tg URHINT 1 30d, 2024 I GHTIT 81Tt 3R Faiex a¥ 2024 & forg, Fiferean oiam AT &
T & forg, 3Aal o IMied A1ikIes 3 AFES 1 TaWR, 2024 J UHTE! 81Tt |

3. Hidd fafrgdl o fafAag 4 9-
@ Iu-fafraw (7) & =arem & ger f&an s,
@) Iu-fafam (8) iR (9) & ferg, Fafoiea Su-fafam ufawifia few s, srifq:

"(8) 1 TaWR, 2022 W, UAb US & fold ddTHH 39 UHR BIT:

@ Y FRUTAS A
THA VIl = T156500~ 4340/4-173860
THA VI = T140500-4000/4 — 156500

@) IRy yseT s

o WHAV = 2120940 - 3360/2 — 127660 — 3680/2 - 135020

« WA IV = 2102300 — 2980/4 — 114220- 3360/2 — 120940

& 7 g IS
o B Il = 85920-2680/5— 99320 - 2980/2 - 105280

o Whd Il = T64820-2340/1 - 67160 -2680/10 - 93960
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S)EIREECEE R

o Whd | = T48480-2000/7- 62480-2340/2-67160-2680/7-85920.

URAT:

&R 98 SR} S 31 3aar, 2022 &I AN IdF9H & ded M 8, I 1 TR, 2022 & 34
Iu-fafrad & FAuid a9 & ga TR ¥ URY SR HAER: I4! @R & YR R e fowar
SITE | 3d-gfg 1 aRRG gdad 39t arffes fafy R ghh, 59 d fob st Ry A8 |

(9) Y SRS IS H T30 HeTISY® & UG o [o1¢ -1 HHTIER I
MY SRS Je:
WA VIl = ¥253000 — 9000/4 — 289000

(10) I9-fafad (1) ¥ (9) & T *ft TAT 78T G STt I 37U Hxal gl fb o & gawn 57 Wit Ui |
3P} BT Bl

(11) 1 9d%R, 2012 9, YHIRTT D! faRy v Fafafad srar fau s

W -1l - G da BT 7.75% 3R 3T R AR HeMs U=l
W V-V - d 3 BT 10% 3R I W AR HEMS Ul
A VI-VII - TA 99 BT 11% 3R 39 TR AR TGS Ml

(12) 1 7a%R, 2017 9, SR D! fa=y v FafaRed & AR UM fort S

W I-1ll - T 0 BT 16.40% 3R I TR AN, TeTTs HTl
I V-V - Td I BT 19% 3R I IR AN 7S Hell
A VI-VII - Td 9d BT 20% 3R 39 TR AR TGS Ml

(13) 1 a%R, 2022 ¥ 3HfYHIRAT B1 FHHIR fa=IY Yo &1 Y1 fosar sma:

WAl -  HA IdT BT 26.50 YA TUT 3T TR AR HEMS Ml

AN -1l - o 9 BT 28.30 U= 94T 39 W AR TGS Ul
WHAIV-V - Td dd- B 30.50 U= T4 39 W AR TGS Ul
B VI - VIl - & 9 BT 31.50 TR 74T 39 R AR HgTTs HlT|

(14) 2y HrfUTES I A T HeT Ueed & Ug & ford faxiy 4= RgrgaR gem:
ORI U=l T d VIl = T I BT 28.30 UIRIG TUT 39 WR AR He s

feupoft . @s (11) ¥ (14) T IfRT ORW 4 3R IY W AN TS T, Jarfgia ary S o
gRUTRYT 3fRTerl UM TSI (78 U Ao afed), Hiass A 3R =gt & fore ara =€l g

4. %fyq fafow= & fafgw 5 A7
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@ Iu-fafaw (1) & forg, FafaRad 3u-fafom gfeufua foar sam, siifq;

(1) fafaw 4 & Iu-fafgw (8) & UrayHl & 31, 1 TawR, 2022 ¥, dd-gis FafRed & rgaR
qar:rerﬁx—:rr@ﬂ:

@ Iu-fafaw 4 & Iu-fafam (8) iR (9) # Py dawm & Fuila a1, Tem wiRer o
e & e, a1 3MUR TR UM &1 SEh SR forg HgH & aa-gis < g, Sfed SR R 39
HeIH & Ug f& <t Se|

@) Wha | 3R Wb Il & MABRT Y 30 Y Tha & SfIHIH 3a9 dF Ugad & U I8 d1g,
3T =R Wl § o1 b Figad T @) @R @) # Iqyd 8, 3 $ dagle (RRIY Il
gigd) Ua ot S, §21d fb 9 erar AT &1 UR R o |

(@) SE g I8 Whd | H Sf¥eR], Sl U-TS (@) & dgd I Yo" US Whd || b da-9+ T 311
T §, IAR Whd & AHAH a9 dd Uga- & 916, 3¢ TP al YR a8 &I JaT & f7e A1d TRy
Ja-gfeat firciht, 8 T uga &l 22680/- A 3R 3ATE Ul 2980/ U & giif:

T3, SHABRT giadt TRy da-gfas & AW S8t TRy aagia SR 819 & &l a8 alg a7 1 awR,
2022, S Wt &1 § g1, & fore ur= giv|

92 b 3R giedl TRy Aa7 gfg ot 89 & TR o a1e a1 1 FawR 2022, S ot &g H &),
radt TRy Ia gfg & forg o g

@ I Jee U8 Wb d || § SHUDHRY, Sl SU-WS (b) & ded A Yae= US Wb Il o da-qH H 3
T §, TR Wd & AIHaH dd- db Uga- & dIe, Tdd & IR auf & Jal & e 22980/- UAH
DI I TRIY da-gladl T &R & U giv:

34, PR uradt iRty da-afe & e sat nforiy da-gfe o 81 & &1 o o1 a1 1 FaR,
2022, St ¥ a1 # 81, & faw ur gt

I3 fob YR Uigal MRy da g IR 819 & IR I8 §1g a1 1 FataR 2022, o | &1g 7 7,
radt iRty I gfG & forg o g ;

®) foF SifimIial o1 Aeg U U8 Whd 11l § Ugad a1 foma! Fgfad 39 38 ¥ &1 718 g, 3ifidad
JTTHM T UgaH W, 9 313 TRIY da-giad! & g givl, o I Ui &f auf ! Ja1 T A IR,
Ugd 9 32980/- UG &1 ST 3R STel IR TfeRTY da-gia 3360/ Tdd &1 g

IIC, To! TRIY IdIgfs ATd! TeRIY Iddfs SR 8 & &l ay §lg a7 1 7dwR, 2022, o i a1 &
81, & forg Y &) Se:
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IR b Bls YR ST MRIY IIgfG TR B & IR ay §1¢ a7 1 TR 2022 B, S+t a1g &
Y, 3madt Ry da-gfs & forg um ghm

(@) aRE TeitH I8 Wha IV H ifeRY uig TRy 3a gfe & fore et 817, ude A gfg da9H
& SYHAH WR T Uga & d1G JaT & AP al gul auf o forg gifl, fores ¥ ugelt forly da afs
3360/- TTY @1 BRT 3R ATl IR TRy I gfgat 3680/- T0A UAH B g1l

I1d s PR faciar TTfeRly da gfe SR 81 & &l 99 usiq 3rar 1 7awR 2022, o Hi a1g # g,
it TRy de gfes o forg urst g -

I b P13 SHABRY GO MR IS TR 9 & IR a8 a1 3fYaT 1 FataR 2022, S f arg &
B, A1t MRy Iagfe & fore umr i

I b DI MR U MfeRIY da-gfg TR 817 & ©: 99 §Ig 3ral 1 FataR 2022, S ot &g
B, Uia Rty Ja-gfg & forg o g

©f) IR et AS W v & SMABRY, Thd & Hfwmad TR § Uga- & a6 a1 & Yd® &f yof auf
& T 4000/- ¥UT &1 &R Y TfeRIY FRR a1 gfg & o ur g

I & P ffABRY ifbdH IqTHM d Uge- P IR I8 a1 1 FawR 2022 Bl 5t it a1g H &Y,
fgdita TicRIY dagfa & fog o g

IR 3 g SRIBRY SHRIHTH Ia0H T Uge & S8 I8 alg a1 1 79%R 2022 FY, S R sg A &Y,
At TTfeRIY da-gfs & fore ur g

IR b BIs HABRT SHYHAH 0 dP Uga & 313 I8 &6 T 1 FaFR 2022 B, S ot 918 &
B, IR IRy ad-gfes & fo o g

@) X veied U Whd VI & IBRY ifidd a9 ad% Ugas & aIe 9al & YAH &l guf auf &
foQ i 7RIy 90 i o forg urr 819, o & ugelt & 1fcRly 9= gfgat 4000/- T00 UAS B
gl 3R Rt iRty aa 3fS 4340/- ¥ BT AT

T b BIs AABRT S Ugd & SHfABaH da-TH1 IR Ugd g1 8, 8 SHfUHaH da-0- IR Ugad &
31 99 918 71 1 At 2022, 51 916 H 81, 4000/- ¥UA HI UGl TRy da-gig b fold O g :

T b PIg MBI SN Ugd & SATAHTH IdTHH IR Ugd Il ©, 98 ST IdTHH R Ugd &
IR aY 91 A7 1 99K 2022 B, S 1T 1€ T Y, 4000/- TUY B gERT TMeRIY da- g o forg U
BT

I b P13 YGRS Ugd & SfBan da-H IR Ugd IbT ¢, I8 b aH da-H7- R Ugad &
B8 IY §I¢ 1 1 Fa%R 2022 B, 5 Hf 918 T Y, 4340/- T B! AT TeRIY 9a gl b o O
BT
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(3MTS) =S UsieH U Tt VIl b HRIBRY, IaTHH & 3ifihar TR & Uga- & a8 Jd1 P D af gouf
9! & fTT 4340/- I90 BT &RV fF RR 37 3fG & foe o= g

IR o B AP S U5 &1 BT Iq-THH WR Ugd Pl &, I8 SMUGAH IqT0H R Uga &
G Y UHTq a7 1 FateR 2022 P, S ot a1g H 81, 9y R da-gfa & o o g

S b B1S MfRIbrY S U € SifiehaH I TR UgE Yebl B, I8 SHUebaH A WR UgE P
IR qY 91 AT 1 7GWR 2022 &I, 51 Ht a1e 7 g, fgdia RR aa-gfs & forg u= ghm -

T b Bls AABRT S U8 B SHfAGAH da-THH IR Ugd g1 ¢, 8 SHABaH da-T0- IR Uga &
B8 991G 7 1 FaTaR 2022 FI, S off 918 & g1, it RR da9fg & e = g |

fewoft: 59 Su-fafem & T (f) ¥ (3m%) ¥ Ifcafad aadis 39 @R &I gt &F St st
UeTHfd T UaTd fHe IR 39 SRAIPR R <dl gl

RAT- 39 IU-fAfFH & Sfdvfd SATd SR da-HH H Ut 9d4 gl TaM &A1 Uaiafd Tal /Fl
ST 3R SHfAGIRGY & faRwfieR, gfaun, sder iR Sieial 39¢ gd U & SUR SRt
g

@ Ju-fafam ) 7 —

(i) AT ¥ Ugd, Fyferiad WRae Sfa:-wufud forg S, srufd;-

IR, 2022 ¥ e S dwsmsemsst a1 giéwzs waifiue oifw 3feas §xdlege o dod
e (uemgangal-i) & HET 1| B G H9, I AR TORNe 3 §xlege 3 3fsa dod

TRaT (GUSEansd)) a1 gimse THRE 3 3fEaT Siale 3t Sod udien @usngengst-) &
YT | 1 ORI HRA W A aTel Teb da gfeg o AT 30 Id=0H § & dd- i & forg ur= gi:

AR, 2022 A% I YR S S BT Jareff F ¥ IR Uga &) usransat ar dresngemdet-n @
R b 8 9 g AHfARed 399 3fg & fow o g, o 1 FareR, 2022 a1 Fwsrssmset a1
Hrusrgangst 11 I B 31 Ay, o +f o1 & &) Q= B

T fob T AHQ | Sgt fnadt SifeRY A 8 AT 2024 A% da-HH & SHfUHaH TR (SIS a1
Hresgeisel & AYd H) WR Uga- & §1G a1 daTdH & SHUHad TR I Th WR HH R Uga- &
ae [Auemgerddl @uergemsd 1) & AHe # W UgAd & OC Ugd & SusEensst a1

Hrusmgansel-1 a1 Fusrsensel @UsTEanss Il) U & o/ § a1 Ui &l § 3R 39 Tt
Il U R & HRUT 3AYT §HaR da gia Siford gl &1 €, Ta I HHANRG & da-TaH &

Ta B3 $ 1T Y a7 i T8 N, ¥ wrwe § iRy Ja9lg e 9y a1 3 oy, S o \rea
Y, 3 §gIs ST abal § 1
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(i) TUPTHRUT &, WS T & TYIq 3R Aic I Ugd, Fafiied T sid:-wiftd foar s, srfd-

“] R, 2022 B, 3G Ao A 811 W, GRS argdT ad4 &1 7 Rafifad arfere § Ry
AR AT g1l Srufe;-

GURED

frein R Tfiue 3feaa $xiege offh | Aa-HH & HfhdH TR IR Uga- & Th a8
dod a1 Iféwzs THRe 3t feum Siteye | a1 %.1370/- Uia HTE |
3T S P YT | Tteq 3ol & &

el aidwgs TailRie e e S<iege | () dd T H & G dH TR a® Ugad &
3T Sd (CAIIB) T1 TiEHIZS % 9y 915 3. 1370/- Ufd ATE;
wWRkwe 3 3femd e s d6d| (i) ddTHH & fEHIH WR WR UgH &
eemgamsat-y gt v # Ihofdr ura | 9 @1 %, 3425/- Ufd ATE: 9UT
DI (i) IITHA P HRBdH TR dP UG B
I a¥ 91E %.5480/- Ufd A

IR b AqTHM & SAHAH WR IR Uga & 91¢ YRAT SH¥ IR & R TARTE 1 YR
dpY YRIM & WiEhIes TR @l # A Bis TP TT T HIT) TIal U R ardd SIRIBRY P
U Trgdr U R @1 dRIE § A% avadr ddd &) ugell feeed < el iR sradiiie
WW@W@W@WWWWW@WW@WG%W%
Ty # ghft 1"

(iii) Are & W (v) & uyTd, Fufaied T affferd farg S, erif; -

“(vi) @ S 01 TGV, 2022 TF S bt Jaraft 7 & 3R Drgi7 Ugd 8 vusnsemss (@usmsamsst-i) ar
Husmgemsel (@uemgamsal ) T & form § iR SAawiie aradl dd--1l W &R 38§, d
ARG ARGl dd4-1l SR 81 & T ay &1g a1 1 99%R, 2022 ¥, 5t +f a1 & |1, ureqiie
Trgar da--11l & fore ar= i 1

(vii) ForT S1fAepIRal 3 Susmgamsat RfusmEandat- a1 drusmdamdst Rusngange-1) w1 & foar g
3R 1 AR, 2022 ! I ITY U daTdM & HHad dd Ugd MU § 3R 1 7W%K, 2022 HI AT
I U U MRy I gfG T -8t 1 8, 9 1 TaRR, 2022 ¥ A Iadl dd--1 & g
U g1 3R AT argdl 3 &1 a1 @ fhed &t RS 39 WS & ded saradrde aradr da |
®1 RS 31 aite & Ged 7 gnft |

(viii) TP VIl P AYBRY TTTHTRIS TRIdT I & ot U a1 871 3R T8 I U= e & f3xn
g1 g "

& Iu-fafaa 3) & —

() TS () F a1 BT e ger fean e,
(i) TE (S & uyTq FafaRad sia:-wufid faar S, srifq:-
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“(@E) 1 99RR, 2022 T, 3= ol G B W, b fHmr v & a1y Huiid foft 3d9 FHaferfad

&3 TR BN 3R JaT Bt Ot 31afd F fory fRUR X3-
arferet

SRS AT Wl P ity it

i 1 99%R, 2022 HI dd- YT 37 & ogi
CIE-R LAk 9% gRT SATAT IUAY
. (. HIAT AT (3.)
(1) (2) (3)

2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663

(3MT5) 3T TSl THH 81 WR, oy FHrRfurass I Whd-ViI & I el Ua® & Ug &
forg wep fomRman v & G-y Fyiid Mot 39 e & 7 aiferer § §f 1 R R

BN 3R Ot Jar 3afdr & forg Rz @ -
arferaT
TS YT o At et
aa;r;@ gfS el W . YT 37 § ogi
%) ) S GRT TN IuAS
. PRI TATE (3.)
(1) (2) (3)
9000 669 9669

e

@ & HiaH (3) B IU-FFTTT & T3 @), &), @, @), (@h), G, (@) 3R (31M3) H IRt & 3idiid
fféy Pfaa safeae v a1 AfYa safeae aaa 37 Sifeal & g g, S 9% e Iudsy
HIAT T |

(a) ST SMUBRY ST feb=ram e & forg urr gi Ieb forg faffdy fsit v an fafafdy it dam,
TR HYBRT gRT U fbam S g7 3imary fb=mn w1 St 39 faf s 4 & Iu-fafaw ), (3),
(4),(5), (6), (7), (8) T (9) T MY TR Id0M & Sifcy da-afs & THT W B 8T SR IR Iudad
gftfd Ruft & HiaH (1) T (2) & il Ay Fa I grf|

) I VY ISR S TIRR , 1993 P T ITY Ugd s H BRI &1, 3 3T 3AfUbad a8+
% Ugd- & U I aIG 1% qafaad da & e ur gil|
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@h 1 AR 1999 ¥, FAfyd s 37 IRt 81 & SR IU-fafFad (2) & WSt @) & SR
AR AdT Ad- fAAid B &) Iy 3af § ®ls dedid Tg! gh:

T2 fob STgt Tgae Traar ddd ! ®is Ht fbad, S ugd & UIgUi & HRU Uh a8 & forg 3
F¢T <t TS Bl 3R S 1 Ta%R, 1999 P T ITb §1¢ WIRT H+ P forw ReifRkd g, 98 39 fafy @
31t @ Fffira &t STerh SR e givdr 39 @) g fhwd, afe Bis |, 1 FaR, 2000
P ORI P ST |

@ Figa Fsi v a1 i St 9 & da= 9fG gedi &1 IuART Aarghy il &t TuHET g fbar
STE |

@ Iudad IJued (T) & AR I farelt iRy 3 3¥m da-gfs 81Re o= &t § df 39 dadH &
HfYFHIH TR R Uga & U I UyTq 39 3U-fafam & I &, @), @), @), @), &), @) iR
(3m%) ¥ aftfargar fFuiia Fe wmry Fuifvd ot 999 @t e &1 YaH 39 Wd | Jard R
Ugd- & U 1 o1 gt UaM fbar e

5. fafam 7 & =M R FufaRed fafam ufownfta forar sem, siufq;:-

+ 7 . e fafy w affezor— (1) Foa faf &1 fafvaw 6 & urauri & o Ted gu d &
fIHINGT & faftd el ®f e i 715 arferer & Ay oraR avfferd fasar sia:

arfereT
uq U 91 Wb forad aeffed far war
(1) (2)
T= el YeH® MY HRIUTAS IS — THd Vil
el Used Y HRiua® IS - WHd Vil
30 HEIEYU®H Y BRI IS - WHa Vi
TGP Hel Uit IRE YaeH IS - Wha V
T YeHdh IRY yey IS - Thdd IV
IRy Ued T YaY— U — Whd |1l
PCECY T &g I8 — Whd |l
RERERERET SRR Hredic IS - Whd I

S21d b afe Iudad aifesur @ H1E fagadr sryar i fIgfa I g1t @, af 39
U§Y FeRe 9 g= HrUae® USRI aul Ty Afad 1 dfaddl, S5 dag IWHR
RT3 TS & o e foman omg, & fraess &+t wftrfa & fofa &g Sor s

6. 39d faf e+ & fafaa 21 ® Iu -fafad (7) & uema, AmHa: Fafafad Su-fafas (8) afffead
fopam STam, Siufq; -

“8) 1aRIR, 2022F, —
(@) TS =TT Ihich & Ufaerd fig & SR IR ad- &1 1 Ufard 39 gnm;
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@) SMNIE FHBRI & T AGTS W BT YA AT ST HogiR TR Soa (TUISMS) SMUR
2016 = 100.01 & famTE! offgd & 123.03 3 T 1% &1 gfg a1 ARG & UdH uRad— & fog
Sudad dRih ¥ forar e | WSS 2016 & Td® GER aR-HAd R W 123.03 3! F 3ifd
URadH & g 9a- TR TEs U § 0.01 UTI=Id &1 URad ghT,;

& T v Bt R T uRadT Aa: IS YR WR 1 7S, 1 SR, 1 FataR 3R 1 HRas) &
FafiRad & STUR TR SIRT foam S, Srufq-

e e | wwRe
1773 SaRY, WRaRY 3R A e, 9 3R s
1 3T 30, g 3R A 3T, RIawaR 3R 3fagaR
1 Ta%R JaTs, 3T 3R fRyaweR TR, feaweR 3R e
1 RS SfFEER, IR 3R fATraR | Tradl, Ard 3R 3,

(@ TS <) B Big UG T 51 oI,

(ah) FATRe 3T HepTerd YA had Usd <l GRHed! IR =R foba S|

IRH— 39 3U-fafgHT & TaleH 8q, —
(Q) HETTS ) & TSI o T "da o1 a1t RATH a4 gfg Ifed o I & S|

@ fafm 5 & Iu-fafm ) & Wit & s @), @), @), @H), ©), @) AR (3ME) &
ey suraaiie aradr 4T a1 AEaARIe AT Ia- I HEIS H & forw oM § forar sirae |

7. I fafge & fafaeq 22 7, Iu-fafad (1) & =M R Hgfaiad Iu-fafaa ufawifug fear
ST, 31Ufe;-

(1) 1 Ta%=R, 2022 9 —

@ e fHelt SR & dF GRT STARNT FAYT U™ Bi ol § df Whd & da-TaH & TdH RO &
O da- & 0.35 IR & SRIeR AT 314aT A & ol A v, s off HF g, B agen i
oae;

@) afe forsht SIIBRY B! dF GRT HIg AT YA IuA el BT Sl §, I8 FHafRad drfera
T ey R R g formar v & o o= g, siufa: -

GURED

GRS HBTH fBmrar v=m
(1 (2)

() %ﬁgq%%ﬁUWWGﬁTWW% 3T BT 10.0%

(i) &F 1 3R 3 M, Ju o H uRader & 3 H19.0%
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& B3 3R TMar g H
(i) 3T M a1 BT 8.0%:

I21d b i HIF ABR} farm o1 i TR BT & O I 3T Heb [BR Ul TP
GRT AR 3M1ar o fo YITam o a1 aRdfdes famn g Sl 39 da=qH & U™
WO T Od 99 & 0.35 U= I $4fdH g Sifes quT Sudad IRl & diad (2) &
IR R F TR 3T Hb foh=ram =Y 1 ey 150 Ufard & e & |

feuul .- Il & 3o Wi AT & ArTd ¥ S8 Hh foxran 4 & ard o gd
DI AR HHM BT U & 150 Ufc=Id b a8 |

8. 3ad fafaeql o fafom= 23 7,

@ TS (i) 3R (i) I M R AR FHARId G THd: Tfawifid foeg Sma, -

1 AR, 2022 ¥, Ife Pg BRI -11d & 718 aTferdh! & Hiad (1) T IfcaRad RIF W a1 HR
TET e, O 39 WM & I+ AU 7T wiad (2) H IfcaiRad v R WeR UfdRes 1wl &3 ghm |

GURED
YT 5
(1 (2)

(i) TRAT 1 3R ITT FWR & I U

MaT I

(i) U ARG 3R I 3T ST aral
YT TUT I P AT TUT TSN, ¥. 1900/- Ufd ATE.
Jgadt 3R Ui &R

3. 2300/- ufd @18

(i) 1 AR, 2022 T fARY &7 4 B <X 2 Tl &t Ay g & sraR g

R 58T S & wrad (1) & iy frd R W WS (x) & 3¢ Iusfia uddig ik
Se v Y 2T B, 9gT iR SFl Rl H ¥ had IdR WA A4 & forg U g, Gl
T

@) T (iv), (v), (vi) 3R (vii) T RIF R HAR: Fafie e ufawid feg sma, srifq-

(iv) 1 3, 2024 T, TS fralt SfIHRT BT el a8 & e & T R I TN R’ R
RN fopar orar 3 3R afe 3T% U a1 U ¥ 31 = d R”IM W Tod I Sla
A Ug W@ ¢ @) 98 MR I /M R R #3931 Iy 3 el af & ofd ao
3ifra & Sl gq Ui = 2500/- ¥9Y Ufd A8 & &R AH-R&MId a8 RyFfaRor
’H?f%ﬁﬂtﬂﬁ@"ﬂ,:
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R Afe Tt S gd R TR U1 H=1 96 B ¢ dl LT 4T < el i |

(v) 1 30d, 2024 F , Tfe forslt B B o F T1ER aT a1 & oy wfafged fasan
ST €, @ a8 Ufafgad fhe o ardl ue ¥ gt uRafert e $3a &1 fadbed I gl
8, U1 98 30 a4 & MfaRad, dad & 7.75 ufad &1 &R 9 wfafgfad w=m o @R
qHdT 8, Sl AT 7500/~ TUI Ul A8 3R TH o 1l Sl I 3 VI W d% Bl
a1 # o1 B W e

314 fob o1gt U SHfYSRY &1 foredt T Tire o ufafgad foar S g off St A R
fRya & a1 foret U wfieror ufag & St S & it & =161 §, ofel a8 ot ufafgfaa
Y g Usd dATd AT A1 ot U ufreror ufas™ 8§ o §% & w@ifta 8 7l §, @ I oA
I P 4 Ul & SRISR Tfafgfat v fyemm St sifrepas $uT 3750/- Ufd A1 I

§21d fob A a1y T Aol & =g H gl U ufafrgfad &1 g8 ga e a1 sty
T 20 fPamieR 3R 3ifdew § iR Sl 3T ISR I X TRuIfersT YT a1 W8 T
& iR st o= sreg a1 T § ufagad fear San §, 98 fofem 41 &
IU-fafaH (4) H IfIRId Sg¥ra Hd o fo1g urt gim|

(vi) 1 30d, 2024 ¥, I fHlt SIIBRT BT IR da-THH & fhdl Ug R TH aR § HH
¥ HH IR 7 1 TP Haier A8 # $d fHae 9R 39 &t AR 3afyy & forg =M=
BT B B MARAHAT GBIl §, Al S 3T Jd da- & 15 IR & SRIER RIS
foram, o 39 °EfY & fou erquifae g foraes fore 98 wMId &rf &vdl § 3R
RIFTIF 4T dhad Hiawr [ ek U39 & yaiel & forg aaq & =9 & o & feran

SITQ:

TG b, ogl @iz PR Rfaw 6 & 3eha ucl & Tfferor o Twfer &
URUTAER=Y IR JdTHM § RIS & FU § BRI H 31dT g, dl 98 IV IBUT Bt
gete gHTE 814 ) IR O U 9y @1 3afd & o RMTT Y7 & fore ure Jgt gh|

(vii) 1 30, 2024 3SR Ydw THUA & g U fammgt 1500/- ¥ & AT U
& faQ = g

(@ TS (x), (xi), (xii) 3R (xiii) P I W HHY: FafaRad Ws ufowfid fee sma, srfd-

“(x) 1 TaRR, 2022 ¥, FIs off SR ey < 18 arferet & Ay SaR werel 8ik
S 1Y % forg o g, srufa-
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YT @
(1) (2)

(i) 1000 Hiex 3R ITY 3fYH Afb=T1 1500 | Ad T 2 uferd, 3ifsad 1450/-
Hex Y HH ST Iral WIH AR ASRT | ST Ufd A8

IR
(ii) 1500 Hiex T ITY 31f¥eh TR 3000 Hiex | I &I 2.5 UfaRrd, fidmad

J HH HaTs Tdl IH 1900/- 39T Ufd A8
(iii) 3000 Hiex I1 ITY 3HfYp FHATS aTe] da- &1 5 ufawrd, sifieeay 3750/-
YA U gfd A8 |

(xi) SIBRY 1 TawaR, 2022 T A H & ATY-1Y 850/- $U Wl AIE & e v
& fo ur g |

ie: AN UETls Y & A1 A RIgor vy &1 siftraffar amd, srufq fews
PHi-ciegRH UH TIoH, 8 UYH oM (@), Hfawr f[AfY ok I=gct afga OxH &
fore 1o O =18T feram S|

(xii) ATBR S TER U v P Qo &5 P 3rarar oy &S # 9 ©
1 %R, 2022 ¥ 1200/- ¥4 Ufd A8 & FiEd R w4« & fore um ghm, i’ mgs
eI, JATHgRT A1Y, Ul SWES BiiegRM UM dio], s UM I (TUEy),
yfaer ARy ok It wiga UxM & Y1 ¥ fere =1t fmm s

(xiii) (@) foxig T 2023-24 ¥ WM SR HHARAT BT dF & JeH WRIBGRT gRI
bl TS AIST & IR TuHd FafaRad Auds! & SMUR W AwreT snuid
TlHTE (dTUeteiTs) < g

(i) T T/TAT SId [T (ji) 3ol IRIURT (i) WA B M (v) TR-SS 3
(v) A HIER (vi) TG (vii) IRITRT R Red a1 sfedt R Red (vii) IWeRY
BIEEI

@) e Yeag gEeies A @vs @) § Ifcarad Jem miert grt Ruffd amdst
& YR W A (G a4+ TGS U & 0-15 (3HfYHad) fa & ga grft|

9. Iod fafAge=i & fafog 24 1 -
@ SU-faf e (1) & M R Ha: Haffea Iu-fafom ufoenfia fear s, siufd-

“(1) BIs AYBRT 1 IR 2022 T SR WG T4 IRAR & ¢ Fafdrear oqg &1 gfagfd &
forT o g1, 9=IG b SIPRT GRT X9 & UHT01 U H GIaT &1 15 017 o forg o fdaror
& Ty FHfd o fpT S o7 THTor O 8, o ok =i < s anfereer B RfdE |, orufq -



14 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

GUKED
goft ufaygfd ot siftreaw e
&) (2)
Y Yse IR 7Y Yde_ U ¥.13000/- Ufd a¥ a1 =g Y TS ARy, S
HHE!
IRy yde 3R MY Hriues Js 15400/~ =YY Yfaay a1 99 ot T3 AT, S
W A gl

feaoft 1: - foelt SR 1 Sufa sivRga Fifared WA b Wferd B @t Srgufa i o
e g, il fordit o T SR €Y T8 Hfehad f ¥ A AT $1fde 8T gt

e 2 - Holex ay 2022 & forg, Fforea TerdT Ao & Sidvia fafeen oaa &1 ufagfd &l
TR 37T AaRR, 2022 3R R, 2022 3 for sguifas &9 ¥ Fers S|

@) Iu-fafem (3) & usrq Aa: fafeied Su-fafam et s, srfq;-

“(4) Tt SRIBRT HHART 77 | & AW 500/- ¥4 Ul a¥ $1 gfegfd & fore of u= g

10. I fafgwa & fafgaa 25 § Iu-fafgw ) & =AW 9Wa: FufaRea su-fafaa
gfaefid farar Smam, srufq: -

"(2) Ju-fafm (1) & Ffta el +ft 919 & gia gT off, o Tl SRt 1 smarfta gfaen
JUA BRI o oy Wa BRI, fSeh ot SfYSRY Bl 1 Fa%R, 2022 T 99 & TIH
RO H G dd & 0.35 UfA=Id & sRIaR IR A7 TN & fore aes foxm, St o 9 g,
DT YT BT RT:

T P ogl SAPRT B T A W BrR Iuasy AT T 8, 981 9P gRT Ia-THH & UYH
RO H G da- & 0.075 UfA=Id o SRTaR e IR ITY gl Bt SE:

931 b oTgt Uit Sarita Yradm d& gRT Iucisy FR18 s &1, et faotell, o, 19 3R 9wrs & g
Y 3R gRT g fobar s

11. I fafaa=i & fafad 31 § Ama: FafiRed wRae sl S, 3rufd;:-

"§RId o STgt Hodidhd! USRI SHTABRT B el o ¥ SHR B ¢ 1 39 RIS HR
<, g8t HeRisdl Uit @ ferfad & 39 SR gof 61 R

12. 39 fafomel & fafaes 32 ® Su-lafed () & vy, 9ma: Fafaiea Iu-fafam Ser
ST, 31Ufe -
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“3) 1 30U 2024 T, BIg +t ANPRY Th I H IR @R W Y faq7 & forw @ fo7 &t
TS TRH Fe! O & ford I BT, Ford & &F S1a¥R gag 3R &l Saw¥R auex d gii:

I b 39 Uit & Sl MBS BT BT Y 24 He Ugd 3HdcH B & &G fora
ST |

3T g8 off UrauH AT ST B fb e AT B W AR H e D
GHI WA & & A 0T, AV BT ST AP, TG HIg ol dl 39 ToRS{aS dx fear
ST

13. I fafgHAl o fafaea 33 ° -
@ Iu-fafad @) 3R (5) & RIF W HA: AWa: FyufaRad Iu-fafaw afawifid feg S, siufq:-
“4) 1, 2015 ¥ 3ifwad &1 I TR &7 d% &1 Hfold = dfud fovar s o, Ram

3 AT B BISHR og! SHTHT & AU ae v mar g1 8fR IV SRR & faan
TI'CITEP[:

1 3M0d, 2024 J ST TBTY BT Th BT 3ifUBad & A U fe deb Hfed /-

M T Ht Uty foar ST R 6 B e S vde & fh o IR & Iy
TP HAUS a8 & o Ui o o1 = I 3ia 3raerr & Tapdioprur & forw ot um ghm
T DIg SHABRT S T T 1 I S DI 31 T IR IH1 ©, 3T YaT-ght d
Td® Havse Iy & oI Ird faq &) ax T 3ifold 3raeT= & Ao & forg urst givm |

(5) AT STHT A7 Pl BT W T AP RY B JHI: dhT foovmar Ramd &
TS & A T AT o &I 3T ST & HH I HH &Y foT uga e &t g

I 1 1 30d, 2024 5t Uoiigd <8 g & USIIHING! 3R SRIGRT A &
Tl & forg ST Sa®T o1 & Y 10 faT &t ®is 30| ga- & smaadmr gl
gt

(@) Iu-fafaw (6) & urq Fafafed Su-fafom siet smem, sruiq:-

(7) 1 30, 2024 T 3ASIT IHTY BT AT B TS P oI MHRAD GBI 3R
Rt THTY Dl BIgH GH UBR & SAHIR B! TUFET H el fordm S |
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14, fafgel & faf e 34 5 —
@ Su-fafgw (1) # srufd Fraffed wigs oite Sd, eiufd:-

"g1d 1 1 30T, 2024 T BIS AYBRT AT S UAD 9N P (ol Th A Pl &
T dHRY 31dHTY & ol Ut gR:

Qb SHABRT P TY0 AaT H SHRT SAHIR DI Ha el ([a=aw 35 § Ifcaraa
Sffafved SR ST Ifed) Ira I &9 fa (720 &) § siftres =&Y grfhi

@ Iu-fafaw (5) & vt A Fafafad Iu-fafaw sia-wufid feg S, erfq:-

(6) 1 3, 2024 ¥ THA G UGS HHART 30 1S T T I HH Y & qodi
DI SR & oY fRifdc Tam U URdd a’A & S dTHART 3{aehi= BT oy 33T
qHd B |

(7) 1 3f0d, 2024 ¥ Higa HHART o1 fafdem vHT0-031 URga fou ufa #1g o faa
DTSRI STBTR o bt |

(8) 1 3T 2024 T, AAPRT FHART U Uxg a¥ AT IUY HH MY & A=W
TGS T o= ! SR & o Fafaren THTor U3 TRgd %9 &1 2 IR U hais
I ¥ 3ifiran a9 ol ot 3afd & fore SR ST &1 Ty 33T Tahd & |

) 1 30, 2024 T TA I8 T ITY AP Y & AR FHARY, T baieR a9
H 3if¥pdr aig fai &1 3afy & fow srieud & sramar fadt 3 $g IR 3= ufa/uet
F 3Tl H Hdf 811 TR STHRY ST &1 A1y 3T JHhd g1

15. Jad fafad & fafrae 36 & Ju-fafag (1) & —
@ TS (¥ & WM R IHa: FofaRad I gfeifud faar S, siiiq-
@ DI Al ISR HHARY o=t Trgof Jar 3@fy & IRM fHt T R W

HfYHAH T A8 ! 3afd & o quT fIHad IRg A & iU Ug &1 o dad R
AT DT & forg g gih:

IR b a1 Fedl b TH o A H AT DI Pt A 316 AT GIM:

IR fob 1 310, 2024 Y T B U H @ W 4D T b 9H B R H A
3[BT D1 fde TRE HGIHI B BILfl:

T o AT TR BT ATH 3B RAD HTDBI P DSHR [l U 3 TR & DI & 1Y
fyeTe forar ot gehar §:
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@). e (€) & VM R FufaRad W gfaiftd faar smam, srufq:-

@) T& [:HdH Afga HUIR! TH a8 § $H Y & 9= P S U J e o & e da1 &
GRM T SR AYHaH T 7gH 31 3afy & fog Fafofaa Fomt ok waf & erdfiv ggt @ 9o 8,
G{Qﬁ_c[:—

i.  Hdd TP g DI G o & [T ot 715 Fan;

i. = @I G A Ifad BT Ufehd & W § g, HHART Sl T gEl Bt Holll & g
% DI e A BT SwAdS UK BT 81T,

ii. 9% el 3 AWal 8 Sfde 7 I 1 Iuasy gt ofgl S BT T TR & ATeH 9§ gl
g

iv. a1 @ g 3af & SR IRE HeH & 95y Ul & Uik eI &1 a1y Soram S,

). T @) & uyd Fafafad TS siet S, Siuid:-

") 1 31U, 2024 ¥, IRE HEH B! GHY AT & HiaR e v o Ugd o &
311 3 faS T (TS ATUW) SUAR & ot ATg@ S[adhI=T &I AH ISTT ST Fah T |

@ 1 30, 2024 F, RIY & Td o 1 99 & gy fa & iR Ry &1 gg &t Rufa o
Al HHAR gRT 916 &A1 0 [IRIY A1 3aHhI=T o1 ey ST S Fhm |~

16. 3o fafdl & fafag 370 & M W, Fafifed fafeg ufaeifia fear Smem, sruf;-

370 - faQIY T RIP SaHT U faRy Sraeprr -

(1) 1 TT=R 2020 ¥, TH TSR FHIRT I TR IR IR 3R g & forw ur ghm
Sd a8 M1 SI81 ISR} HIH HR QT ¢ 1 98 R T8l a8 Ha IR 8T 8, FH, 71, FuureTs
3SR, dTg 3Mfe Upfad 3Mmuersit ¥ gHIfad B

(2) 1 FaRR, 2020 ¥, IRING 1 Y fapai fIHRT IR &1 & ORI Meffis am=r & forw
IERSRIT

(3) 1 30, 2024 ¥ YT UR HfAGRY Tof a1 TARITAT & T USSRl & Th Hale
9 ¥ U e o o1 fa=iy /a1 UaH favar S|

(4) 1 30U, 2024 ¥ fUriy oiw & vu@ ufaflfy fder), et fderR) HHart &1 S99
TR0 R B & I I TP 39 FT IV a1 & Iahd &

I b Tt foRIy Bl U 9 & Sifidad ad SfauRl R ot off Hahiit|

(5) fHt SIfIBRY B AT B RTS BT 3R JHI-JHT R Hg IRPR gRI Rl e &
TR &S GRT T &1 T3 BIs A=y Fel H &t o Il ]

17. 3o fafadl & fafam 37T o uyrq FafaRaa fafom &1 Sret smem, srifd;-
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‘37491, RMP ATHR.- [HaT FRBERT FHAR! BT IGH IRAR & F&! (Uld/Iel, T2, HATdT-e
IR IN-TR) F §g W 918 gR IHg-T9g W el o & forw e srawrwr uer faan
STET |

I b o9 B Jiedt Wb AP o fgwa gifh:

Ty g gg t urau B 5 I SIae & ITANT g & Sifidmad 15 &t & iR fomar S
R

3P 3dTaT gg Ut UrayH g f Sad gt & foRwIfieR sradmer &t TuMT & Y & g
gfosg a1 T AT ST |’

18. Iad fafrgdl & fafagw 41 A-

@ Iu-fafam (1) & wH R FafaRaa Iu-fafam gfeafia fear s, siufq-

“(1) 1 30, 2024 ¥, &f t fHadt B BT SYE W TET HA $I MIGHd it ©, dal
fafafad e @y i, erufd;

@ IR FASTHE IS &1 DI SABRT IS A1 dTed! AT dor AT 3¢ R AT 3Hd YR IS
SRt tifErw oAt afed farddt off ¢ (@Rt ¢l Pl BIEHR) B T iad UYH Suft § AT HRA B
UIA gINT:

T4 6 T BN, gTaifes, Saaumd a1 Wiasi-id fd &1 STaRadmdrsi & &M # Gd g¢ e
WIRIBRI §RT ST fGT M WR 5418 TeTe (SHFIH! ) ¥ AT B Gl 3;

@h fafsa facde I8 &1 o5 AfER Ws (U # Ifcafad diftrgw o it fosft ot 29 @
IIaTE e U SR ¥ I HRA BT U BT

wﬁ%%%ﬁwmﬁmﬁwww%wﬁaﬁaﬁ@ 500 fpaier §
3 B

TAF AAT], 98 HH g3t & forw +ft gars Se @HHAM FAM) ¥ IET R Ghdl §, dfe &
ISR GRT AU g1 ATaoi-a fgd & ATaadHarsl ®I & H 39 gU 39! M 4l T8 8

) IS veeT a1 Y HuaS IS T g SRER Ws (U) W Ifcarad wiftraw ¢Af afgd fosh
1ft 29 9 TG ierd Uy Ao I gaT8 SE (3P FAN) ¥ AH A BT UH 8

(&) INE vy a1 Y FRIUTA® IS H BIs MUBRI a1 A1 XA I 7 o M & d1d HR I TET
FR gHdT 7, T4 o g 500 franiiex § ifdew 7 g

I for OTE & AT & S B g3l BT g1 i1 gaTs A1 XA g1 a0 {ham S Iavehl §, o Had AW
&3l B! YA U ¥ SR GRI 74 fob a1 ST =g ¢,

3) forht oft SrfrepTS} Y saguTg @Y Az arstt B &4 § WA §Y, 3 Wd & arg a1 o a1
% & dTe- ¥ TET B & oY e WieRT gRT sifiiged fosar o 9o §;

@) fft ot IS a1 W a &1 BIS UG TSH a1 §aTs AT I A s VM & o1 SiART Do
AUt H ST URdgH §RT AT B o o8 U g

(G ) DTS MUBRY AT ST (@FRT ¢ DI BISHR) GRI BT & fore ur gRm|
AYe 1:- ¢ BRI IR T ST aTel ATd 3R FaT S Yedb Ut 9 sifalad gi|
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feuroft 2:- vafaa iaxiia fe=man gumelt & Ae-oR, g &1 [y &I < 13 ¥ fedhe & and &t
gfaqfd & Smer”

@) Su-fafam (2) °, I (i) & ugTq FafRad TS SieT Se, Sriid;-

" R - Y TS b WA o [T, 1 BRaxt 2023 I Ufd fbadiex &1 @R FargaR grft:

HHD | AT BT UBR gfa fodt ufagfd &t
TJfd &
1. IR UigdT dTe-- 1000 AT A1 39 3 | 3. 11.00/-
SO &Hd
2. IR GiedT drg4- 1000 TRIT ¥ &H g1 F. 9.00/-
&HAT
3. iR AR d 3R Wher 3. 6.00/-
4 Aus 3. 4.00/-.".

) Iu-fafgm 3) # T3 (@ SR (@) & ®H R FofaRed TS ufawifid feu s, srufq;-

(@) 1 30, 2024 T, dIferpT & aiferedt (1) § faT U I a1 3999 & BIs SR drferer (2) & <
TS deR=Y &1 W ufafe farm o+ o1 a8, srufe-

TferepT
) (2)
RrIREl & aa IS a1 daTHH faRma
A & U Thar | SRR
£ goft 2R -1 2
3.
WA VI T HW &b SHUBRY 4050 2925 2475 2150
Hd IV TV ATBRT 3375 2925 2475 2150
W |, 11 9 111 ey 2925 2475 2150 1800

ST fob SfeT Uil &) Bt 3afdy 3 6o ¥ ¥ AfP IR Ue ¥ i &1, O SWIed X B
3eft gR TR faRTH W=l <7 BT

RSN - AR 1A Bt UM & YdioH & for "ufd fg &1 o gars amn & ama § o[ & fog
R T9g iR A & IRdfde IHY d%, 3= AHdl # U & RYiRa IHg § TumT &
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TS S e BT UAD SMafY 1 3P §1G & 5 I BT, 3R SI8T SrguRfa 1 Pt ofafty Aei
e Y HH g, "ufa fo o1 orf orrs 6 T o7 Bt 3afdy et gt 1

@h = & 7 aiferesT & HiaH (1) H fGT U I8 A1 IaHH & Rt ifeRl & arfereT & wiaH
) H fau 7u aedt Rt 9ot & URd wded fawm A (3msdSi) & gicdl § Thd He
ST YR T I aRdfde gicd oo BT Ufagfdd o1 o bl &

AT
Hfep1feal & a1 IS a1 da=a= glea o ¥g & urrar
(1 (2)
WA-VI 3R IT FW 4 RYdRT gled
-1V 3R V 3 RyaRT gied
-1l 3R I 2 RIaRT gled (R arar & )
Ha-| 1 RIaRT 8led (R A& o)

S, Fs WHR & R-FI & uR, Iad Ay Pureit ¥ ifde ufqufd & forg sifafvaa
A fFRufRa s gpar g |

19. I fafge & fafae 42 1 -
@ 3u-fafam 2) § Ts (i) &, Fafatad & amferd fosar smem, siufd;-

"SRId fob 1 30T, 2023 ¥, RIMIRU R T HABRT BT 3T AT TTHH BT Uh I I GO R
dHb o S & [T I9b 30T HI Uiagfd 1 ST, 39 91 R TR $Rd gU o Riudic wad ant &
A1 81 361 8, Fafifed damsh de:

- dHr gt P ST uRarR | gl fredt siftert &1
g P IRaR T8 2
48480-64820 3000 fraRmA a1 3 @9 1500 fea@mm a1 1.5 @
64821 1 3P 12000 fP@mIA AT 12 @9 | 2500 fhamm ar 2.5 a4
S gRT rgAIfed ufergf & fore I=ifrd <3 RgER §-
il fraiier & Hnfia ox vue ufa fos.
1000 fraHIeR d& 5.90 ¥UUY
1000 fraHIeR T 31 425300

e 1: SRITT X WE & YR W AR g, 37iTd Uga 1000 fhanHier & forg, &% 5.90/- 0 ufd
forairiex g SIR IU® d1E I8 4.25/- $UJ Ufdl faratiiex gl |
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e 2: 300 fFAMfer d& @ U g8 W JYFARd fey U feial & ama & ufagfd
300 fpaiiieR de @t 3rAfd & o Wbt B

e 3: UgTS) 3o A WMART 81 aTdl 3ifieRal & Ame §, 3¢ BT 3are! & dd &1 718 g3l &
T AN @R & < 1 3R A & & e I R R Ui Y S gt B

@) Iu-fafrad (3) & ®H R FHafied Su-fafam ufawitd fear smem, siuf:-

“(3) 1 U, 2024 T VMR B 9Tl SHIBRY BT, R uRag=, M o7 ST 3nfe I Jafda
T foTT TeHRd IfRT U A & fore ur gR, o s e &1 778 drferest # MfEE g, -

GURED
s g1 Whd afx
(1) (2)
I HRUTAD 3R IRE YaeT ¥. 50,000/-
B IV 3R 3T FWR & ffUBRY)
7Y Uy 3R S Uy %. 40,000/-
(Hd |1l dF & ATHRY)

) Iu-fafam (4) ¥, Fom & =m R FafaRad Fom ufownfid fear s, sriq:-

"I b 1 YA 2024 W, Tl b gRT ot SfABRY BY 78 ITh & ”F R Pig Haritg gfae
IUAH el BRI oIl § 3R Sgt T fUBRY BT FRIUR U0 B3 o1 Ufhar #, ITH a1 § R
PHRUT § fARSd oIg HAT IS IHhdl 8, J&H UIHR], T SR & 90 WM WR SRHR T
FRA B Al G, TOI-3IW & YR WR 15 el DI @iy & o a1 J9 9 H1ex 39 Iuasy g1 a1
fer orar 8, o 4 U8 B, Ay 3R IS UHR 1 faRT 4l UgH R bl g1 |

20. 35 fafadl & faf e 44 & = W Fofafed fafam ufawifa fean s, siufd-

"44. &t AT NATa- (1) IR T9 & TS SA1H & GRM, Big MABRI &l 8 & TS sl | U
TR 30 A RiFE &1 I3 & fore gt arn RKard & fag us g

ST, 98 <1 98 & U sailh B U T R Bl IR IR Tobell § TUT 1 I & IR selicb & YR o
foraft 1ft i B AT T B AR A HR T -

(2) 1 30, 2024 T, dHfF FY F, Big ISR IR I8 & Al 11 I8 & AP b R, o ot
e g1, foadt ft T faden o1 g SR Siu-t et an Rard ((ary i &1 a1 & Sardn) &
LR YT YAT BT, oI R 98 HE Uee U Whd |, T Yo US Whdl || & UGN & forg
5,500 fr@HIeR (THARHN) Bt g3l I qUT HegH Yae IS Whd 11l 3R aRE TeeH U8 Whd IV 3R
I FWR & Hferew1ial & o 6,500 foraniiex @aarw) S/ 907t @t arn & forg a8 ur €, 39 9oht
D1 ¢ g1 o o U fai & sRTeR IR Uit &’ &1 U BRT:

31 fob Bis UG ST Get AT AR BT THe1HR0T BT fAdhed I ©, I 98 39 D &
SRM ST 3IR 30 URAR & Tewi & 1Y Haet T SR arar S foraw Ut Tadiomur gfaen &1
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T IS ST § 3R Fe! AT RARd H1 A 33T T8 fARWIIIGR Fe! & Aheidbrul Hi Jaer ot
Fet amE Rard &t gfayn &1 Ay a1 0T Iuas ]

3) g TP ik o1 @ P i) Lt amn Rard &1 |1y 31 Tobdl B, 98 I8! BT R dgd
ST AR TR RIFARU TR I $HRA &1 U BidT | 3R 3 o0 S8R 2 for e siefia &g
SHRY e AT RAd &1 A1y 331 TohdT ©, d a'e gRT JHI-THT TR a9 &1 o

931 foF 1 370, 2024 T Gt AT AT BT Y I3T THT JR TeeT VS Whd | BT By SABRT
T HH BT arelt IR Far § gaTs I & &1 U gh, foe! ufayfd ardfaes fe<mar ar
T H1 T8 g3 & foIe o1 g1 wft vy goft & forg o fo=man i oft 1 81 iR a8t faw a9 arg i
9 4 YeY IS Whd 1| 3R T Yae I8 Whd Il H dis et g2t amn Rawd &1 ary Ia1dr
2, ofgi &t 500 fpaidier A 7|

4) R IR I H U IR, Tq DIz AR G amn Rard &1 ay Iordl g, 9 39 Th §R | dY
fot & 3iferep 7EY B 3ot AR R Gt Y GHUU A 3R TRl Bl 3rgHfd < o Fepell B
1 98 & 1A & U sl | 30 g M 3R gk & & YRA § et off =i &1 aen avd w19,
U sl § sifray Ugg i o1 U sl o i 39 & W1y faRwiieR get & AdhdIHRur &l
SFAfT & S Il B SR Fe! & AHAIHRUN & I ¥ I HeH & fore g wft ufvafemt wWierd
BiTht, forads SR Fe! am Famd o1 ary Samn T 8

TG & DS BRI, 30 [dved R, Uy 1 A6d &9 § gF & oW T o o1 sifalad
fIRIIRPR G B AHAIHRU DI AR < T, TR o T8 d§F DI 39 HRE &1 U6 UF ¢ 3R
dob &1 [ T 1R Ao & e siftierd Bl

(5) STgt Ufd 3R Uell I Uh & dp H HRIRd 8, dgi BT AT R BT a1 Wad U J I/
ST gl 2

(6) TATR o4l B BRI HHATRG! & o Sfaeh1=T ar Rarad TaTgie ¥ YRE gRT aUT 396 HRRd
Y T[ATeIE! ddh BT U Il fobrar sifafed =0 § Yirar foban S|

(7) 3fSHM 3R FHER §U I8 § 93 1 HIAHMI, degd § $ifd, TAEd IS, SIS,
RifdRps, S SR AR & Gr-aXet B &l Pl sl a1 et o &t St W et & oS e €,
& T o= fvmd &1 Uiyl 371 &3 § SRR HHAAl & ol Madead T Yad T-M a6 9H-
UTdT & SHfARad SaaHT=T I Rard & iavid &1 o |

8) IET W STHIG f[dHanTal ara HUGRT & A1y oF aldd SFRe® &1 el aET Ramad giaer
fafaRad =l & srefi= < St erifq-

TS AR R Tl TSR &1 gd Wipfa U &1 ol 8 ;

BRI B ARIND &1 B Upfd T g fob A & oY SrRere 1 smawgevd ©
3R Heg o Rufa & faurmeags an = &1 Fofg sifaw g,

T dTHS famanTar ard SifeR & U 3P 1Y 3§ & (o7 Bis gORb UIRamRe
e T8 &

Tt A faswaiTdr a1 SfeRT SR SrRe® &I Xd a1 99 foxi & Rarq, afg &g
B, BT ATH IS I, ST WX HIHE & YA 1 7o Asaol UTIeBTRTT gRT & Sff Jbell 3
GRII

DI 3 Al SN AT & 9 A et g Rarad &1 U 8, W A fasarrarst ara
3fReBTEt & 1Y T IR ALY oIl B

% & 25

&
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9)  oTel forsht SBT3 SrgepT=r N farad a1 get & forg i smaeH fasan € 9ut fewe W g
R foran 8 iR yeed gRT S/ am Rargd &) sRASHR a1 R &R foar a1 8, d e Yeb
& gr1 ufayfd faar smem)

(10) Siel forlt iRt = Fiefid T & AR 3rgeTr g Rargd a1 gl & e 3mae fear g

3R I Ao} firet TS B SR we ¢ feapet Y 3ifdm gfw T e B, o debral T it dobta b
ded WIS MU fewel ot ufaygfd @ smeh|

21. 39 fafadl &1 SFYE & WM W FafaRad st ufaifud o e, srifd:-

R 5 el
(fafvraw 23 &1 Es (i) 39)
1 FaFR 2022 T T I §1¢, Bis Ht USRI fa2y &7 v & o = ghm, &d do fob 39

R & 1 arfereer A Ry sraR gofa: ar sifie wu § o et o fRrar s ar Sfa T8 e
%QTGI'IHT,G{?-I'T?[:—

drferept
fa=iy &= v
W (U H)
3.
W wr i | wend
T. T.
(1 (2) (3) (4)
1. | PeRE
@ foresys e 3R gias od & gias e} ¥ 25 | 4100 5300
Wﬁaﬁ&%g%%ﬁl
@) <IeTS TER 25 [PaTHICR J 3Mdb b &7 B BISHR | 4100 5300
Ul GiTers fore |
@ gl srgeia fore 2700 3400
2. |-rmds 4100 5300
3. | oisHM R FelerR giuugg
(@ I SfeHH, He SisHM, Blel $igHM, MdER R | 4100 5300
ARDISH GIU T4
@ S SfSHM (U SRR Jiea) 4100 5300
4. | fafeww 4100 5300
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5. | GT&GIY 5U 9Yg 4100 5300
6. |o’H 1000 1200
7. HYTeg 1000 1200
8. |fBgw

@ Be grm & 4100 5300

@) T & B SleaR R BRI A 2700 3400
9. |HOMQR 2700 3400
10. | SRS UK

(T) 3RO TRl & giid & 4100 5300

@) A & P BlsH R R0 T H| 4100 5300
11. | Y U1Ryd oY 3R HRAR

(1) S g3 o 4100 5300

(2) SYAYR fore:

@ §5 THATG, TTex YT SATH], FHIPIC Td -TIIC 4100 5300

@ dedd Higx & IHT &F, UNT 2 (@ ) § =T a & | 4100 5300

ST

@ ) Tedta AeR H de Dt 3R A IS db BT &F 3R | 4100 5300

ART &Y 3R T 3RATT dP BT &

(3) BIST fora: 4100 5300

fPedars dgdia # Uex 3R fRuTed A TH & 31

(4) TRYeT foreT:

(Q) YUl TRGI-FRTed, FTER IU-Hed 3R R Sl 4100 5300

@ AR 4100 5300

(5) U6 3R IO} fat: - g 3R It B & &7, U 8k 2700 3400

IOIRT 3R Yerad! WeRt 3R gl foral & o Xedt & i

B2

6) 9 &F Sl IWIad (1) ¥ (5) H WHT gl 8, Afp on 2700 3400

8 fradier & g & iR §1 arafas o= Yar @ a1 34

R I g I PR gRT 30 WG & HHANA! & forg

-GG R T 4 & o o 9ifsq far o gadr 21

(B) g TR AERT : g fo7aT : THT 3R A6k S RBR 4100 5300

o1 & o g+t SR
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12

CIECR L]

(1) =iar forem

a) Tt dgdid
HRAR dedia & Fafifed damdr iR Tiat -
AT : §S71d, Solid, aad ST, TR 3R daTg,
Tifa : T YT S % 91, U U 9igTel &
AR

4100

5300

b) HRHAR dgdd, W (T) H MU Uarar 3R Tial ol
BIgH|

4100

5300

) Ydifod dediat H Sie< Uamd, TR1E dedid, Saeret

ER (I SHRdd gigd)

2700

3400

(2) fopsx forem

a) SR, faesd SR g Sl a1 IR Uamd, 15/20 &
A BleT GaT Bt U1 TR XM B
YT SR T,
Ug JUHSd, W MGy Uard &Ff &l By,

4100

5300

b) IURIe (V) H =M &A1 o 3ferar OR1 foredm|

4100

5300

(3) P fore:

a) FRTS dgdtd &1 15/20 &, TR W=, HRAR 3R

4100

5300

b) SIERI WIS (FRHS dgdid & JHb1a-THT 3R R &
Tidt &) BrsHR) 3R Iyt forer et Wwret &5 iR
USTE & TR Bl BIedR, i dedd FRHS &
SHTA-MT 3R -1 77id] Ifga) |

2700

3400

(4) TTETd 3R wifa fore:
AR 3R TWhfy o1 Tguf &=

4100

5300

(5) Farwa fora:

(@ IMPR T BT 15/20 &F FS9H Fe, AaMI-TGH], TRURI
3R TISt-FIST Pt U=Tad =M gl

4100

5300

(@) SISI-HIeR dgdld,
AR F RBTel B I Y=g, HIRIMUY dedid R g,
QAT TRIE &1 TRT I |

4100

5300

) () I dedd

(i) TRIHT TWRTE & ORI, UoiTid, gres, e 3R fiF et
(ii) THART & B Gao! UTH U,

(iii) TR IRTEN, 3R

(iv) TR TS o TRIHT IHYR & HET IHGR SR TR A,
() R R SR IqFH SUTR (@], SN, HYE,
TRMNERT, ARTGE 3R T9) |

2700

3400

(6) BITST foreT:

(@) TST HITT 3R BIeT HId & &

4100

5300
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(1) HITST fSTe BT YHRTAT WX 3R R A 1 & aeR
fRya i srafay, afe yrrer e 3 e §-

) Higer srEdteng, ar,

&h Abfed SRR, IHTR,

) ST BT 31R MR 3R W Ao Hrafey, o,

3 Fad gl & Wemuauw Hriey,

%) FITST g 3MMgfd arer, $FER,

) TR HRizmar, 9reR,

W) 3 IH SRy, MHAR,

3(TS) =19 e, aTel,

W) 3.0t T, Iu-Hed, arel,

&) fAueH Sy, MR,

T) fofar giae T, AR |

(1) DITST Tofel BT UTeTHR TeR, ForgH UreiqR # Tedichatdl
IRIWR 3R 39 TRulferes a1 & arer g Fufefad
HIATed M g, Afdh ITAHYR ReR | AMAA & -

©) Ta 4. HiY fayfamerd uiker,

&) =it fawr srafad/sRl ®H, T3,

¥ WRE IdAEA S/ FSI-9HT Y HRIRIAY
8 faggd Su-deq, drer,

) Srdt.ef. e, g,

Th) geifdeehd TasUdss f$die, TR

2700

3400

(7) ﬁé’rﬁm:

SRR dgdld &I geR dIcl, YN dgdid & Udrd:
SIgR, HegUl, Hadd, TAHE, oY, faaern, JHEE,
YR Al B! FYfRad darad -

ST, HHATE, YHdMT, TTIR 3R TRIA, HIANT St UAdd
T, IS, TRIE 3R de,

TR dedd Pt Tad - S16), SedrsT, YR, TST-dial,
I 3R T

2700

3400

8) R forem:
©) Fafafed demd

(i) ST, TR (U=3TS dgata),

2700

3400

(if) HRIT HRT (dider dgdia),
(Gii) fosar @rg dgita),

(iv) Fe&R (U=sTg dgdia) 8k
(v) YTT HHIT (e dedla)
(vi) YR &




[¢TT 1Hl—&ve 4] T T TSI © T 27

(9) e FoTeT: {1 o, 2700 3400
(%m)i%nﬁama?@maaﬁhmaam@r@)ﬁwmﬁ 1000 1200
|
13 | FWRIES: 4100 5300
T, fUURTTE, SWRERN, Sauar iR Tuad fordl &
Sl 3 ara &
14 | Uf$ <e ; gf&roT 24 YT forem 1000 1200

Jexa & (SRR gia &t @1 & fgon, erufd, WiTger @t
TR YA, HFTIAQR, T, T, WeRR, Dby,

S, G (Gee))

faciiy AR IRIP, Tl U=

[Fr=TTa=-111/4/3191./127/2025-26]

e 3UeT oI § (PR Ja1 fafam, 1979 B YR F Ioiu= H UIRId fovam Ty o1, 91

T frgfefad sifeRgEmsil & ey O S=nfad foar w: -

®.9. | SR pHiD foi® WHRI T H YH=HE ot fafy
1. | 31/5UP/97 12.01.1988 | 13.02.1988
2. | 31/5UP/861 07.05.1988 | 28.05.1988
3. | 31/50P/2139 29.07.1988 | 22.10.1988
4. | PAD/177/3/88 09.12.1989 | 30.12.1989
5. | PAD/177/1/89 09.12.1989 | 30.12.1989
6. | PAD/177 05.03.1994 | 09.04.1994
7. | PAD/177 21.07.1995 | 28.10.1995
8. | PAD/177 17.08.1996 | 09.11.1996
9. | PAD/177 19.11.1996 | 07.12.1996
10. | PAD/177 12.05.1999 | 12.06.1999
11. | PAD/SUP/177 09.09.1999 | 09.10.1999 and 16.10.1999
12. | PAD/SUP/177 22.05.2000 | 17.06.2000
13. | PAD/SUP/177 28.08.2001 | 08.09.2001
14. | PAD/SUP/177 29.11.2002 | 21.12.2002
15. | PAD/SUP/177/49 10.05.2006 | 08.06.2006
16. | PAD/SUP/177 25.03.2008 | 05.04.2008
17. | HRMD/SUP/177/001 28.03.2019 | 08.02.2021
18. | HRMD/SUP/177/002 28.03.2019 | 08.02.2021
19. | HRMD/SUP/177/01/2021-22 08.02.2022 | 16.02.2022
20. |HRMD/SUP/177/01/2024-25 |02.12.2024 |02.12.2024
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e JTuA

T gy 58 ydeardt g faar mar B, 3 59 ey H Tefd St ofR Y Wik & sifteiivat grr fau
T fARRIY S & SMUR R Yo §d! &1 3R I dH! & JU 3R YR §F T9 & s geareivd
Tgad Aed F Gerd Fant 3R ol & 3UR &1 Safery, TV ydardt yuig § fpedt off aufaa & ft
IR Uiied THTd g1 Te|

INDIAN OVERSEAS BANK
NOTIFICATION
Chennai, the 29th May, 2025

No. HRMD/SUP/177/01/25-26.—1In exercise of the powers conferred by section 19 read with sub-section (2)
of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board
of Directors of the Indian Overseas Bank, after consultation with the Reserve Bank of India and with the previous
sanction of the Central Government, except as respects things done or omitted to be done in pursuance of the
Government of India, Ministry of Finance, Department of Financial Services letter number 4/2/1/2022-1R, dated the
13™ March, 2024, on and from the 1st November, 2022 till the date of publication of this notification in the Official
Gazette, hereby makes the following regulations further to amend the Indian Overseas Bank (Officers') Service
Regulations, 1979, namely:—

1. (1) These regulations may be called the Indian Overseas Bank (Officers’) Service (Amendment)
Regulations, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Indian Overseas Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations),
in regulation 3,—

(i) for clause (f), the following clause shall be substituted, namely:—

“(f) “family”, in relation to an officer for the purposes of medical facilities and for the purpose of leave fare
concession, means —

(i)  the spouse of the officer;

(i)  wholly dependent unmarried children (including step children and legally adopted children);

(iii)  wholly dependent physically or mentally challenged brothers or sisters with forty per cent. or more
disability;

(iv) widowed daughters and dependent divorced or separated daughters;

(v) sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters; and

(vi) parents wholly dependent on the officer:

Provided that in the case of physically or mentally challenged children, irrespective of age, they shall be construed as
dependents even after their marriage subject to however fulfilling the income criteria for dependent.

Explanation 1. — The expression “wholly dependent family member” shall mean such member of the family having
monthly income not exceeding Rs.18,000/- and if the monthly income of one of the parents exceeds Rs.18,000/- or the
aggregate of monthly income of both the parents exceeds Rs. 18,000/-, both the parents shall not be considered as
wholly dependent on the officer.



[¢TT 1Hl—&ve 4] T T TSI © T 29

Explanation 2.— For the purposes of medical expenses reimbursement scheme and Leave Fare Concession, for all
Officers’, that is, male or female, any two of the dependent father, mother, father-in-law, mother-in-law shall be
covered and the officer shall have the choice to substitute either of the dependents, or both, once in a calendar year.

Explanation 3.— This definition shall be effective from the 1% day of April, 2024 and for the calendar year 2024, for
the purpose of medical insurance scheme, the revised monthly income criteria of dependents shall be effective from
the 1% day of November, 2024.

3. In regulation 4 of the said regulations, —
@) the Explanation to sub-regulation (7) shall be omitted;
(b) for sub-regulations (8) and (9), the following shall be substituted, namely: —

“(8) On and from the 1® November, 2022, the scales of pay specified against each grade shall be as under:

(a) Top Executive Grade
Scale VII = Rs. 156500 — 4340/4 — 173860
Scale VI = Rs. 140500 - 4000/4 — 156500

(b) Senior Management Grade
Scale V' =Rs. 120940 — 3360/2 — 127660 — 3680/2 - 135020
Scale IV = Rs. 102300 —2980/4 — 114220 3360/2 — 120940

(c) Middle Management Grade
Scale Il = Rs. 85920-2680/5— 99320 - 2980/2 - 105280
Scale Il =Rs. 64820-2340/1 - 67160 -2680/10 - 93960

(d) Junior Management Grade
Scale | = Rs. 48480-2000/7- 62480-2340/2-67160-2680/7-85920.

Explanation. — Every officer who is governed by the scales of pay as in force as on the 31* October, 2022 shall be
fitted in the scale of pay set out as in this sub—regulation as on the 1% November, 2022 on stage-to-stage basis, that is,
on corresponding stages from first stage onwards in the respective scales and the increments shall fall on the
anniversary date as usual, except where provided otherwise.

(9) The scale of pay for the post of Chief General Manager in Top Executive Grade shall be as under:
Top Executive Grade:
Scale VIII = Rs 253000 — 9000/4 — 289000.

(10) Nothing in sub-regulations (1) to (9) shall be construed as requiring the Bank to have at all times,
officers serving in all these grades.

(11) Onand from the 1% day of November, 2012, officers shall be paid special allowances as under:
Scale | — 111 - 7.75 per cent. of Basic Pay plus applicable Dearness Allowance thereon

Scale 1V — V - 10 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VII - 11 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

(12) On and from the 1* day of November, 2017, officers shall be paid special allowances as under:

Scale I — 111 - 16.40 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale 1V — V - 19 per cent. of Basic Pay plus applicable Dearness Allowance thereon
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Scale VI - VII - 20 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

(13) On and from the 1* day of November, 2022, officers shall be paid special allowances as under:

Scale I- 26.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon

Scale 11 — 111 -28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale 1V — V-30.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VII- 31.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

(14) The Special Allowance for the post of Chief General Manager in Top Executive Grade shall be as

under:

Special Allowance Scale VIII = 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to in sub-regulations (11) to (14) with applicable Dearness Allowance thereon
shall not be reckoned for superannuation benefits, such as pension including Defined Contributory Pension Scheme
(New Pension Scheme), Provident Fund and Gratuity.”.

4, In regulation 5 of the said regulations, —

(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely: —

“(1) Subject to the provisions of sub-regulation (8) of regulation 4, on and from the 1% November, 2022, the
increments shall be granted subject to the following, namely: —

(@)

(b)

(©)

(d)

(€)

the increments specified in the scales of pay set out in sub-regulations (8) and (9) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall be
granted on the first day of the month in which these fall due;

one year after reaching maximum in their respective scales, officers in Scale | and Scale I, shall be
granted further increments including Stagnation increment (s) in the next higher Scale only as
specified in clause (c) and clause (d) below, subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale |, who have moved to scale of pay for Middle
Management Grade Scale 11 in terms of clause (b) after reaching maximum of the higher Scale, shall
be eligible for seven stagnation increments, each such increments for every two completed years of
service, of which the first two shall be Rs. 2680/— each and the next five shall be of Rs. 2980/- each:

Provided that an officer shall be eligible for the sixth stagnation increment two years after release of
fifth stagnation increment or the 1% November 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment four years after
release of fifth stagnation increment or the 1% November 2022, whichever is later;

officers in Middle Management Grade Scale Il, who have moved to scale of pay for Middle
Management Grade Scale 111 in terms of clause (b), after reaching maximum of higher scale, shall be
eligible for seven stagnation increments of Rs. 2980/- each for every two completed years of service:

Provided that the officer shall be eligible for the sixth stagnation increment two years after release of
fifth stagnation increment or the 1% November 2022, whichever is later:

Provided further that an officer shall be eligible for the seventh stagnation increment four years after
release of fifth stagnation increment or the 1% November 2022, whichever is later;

officers in substantive Middle Management grade Scale 111, that is, those who are recruited in or
promoted to Middle Management Grade Scale 11l shall be eligible for eight stagnation increments,
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(f)

(9)

(h)

each such increments for every two years of completed service after reaching the maximum of scale
out of which first four stagnation increments shall be of Rs. 2980/- and the next four stagnation
increments shall be of Rs. 3360/- each:

Provided that the officer shall be eligible for seventh stagnation increment two years after release of
sixth stagnation increment or the 1% November 2022, whichever is later:

Provided further that an officer shall be eligible for the eighth stagnation increment four years after
release of sixth stagnation increment or the 1% November 2022, whichever is later;

officers in Senior Management Grade Scale IV shall be eligible for five stagnation increments, each
such increment for every two completed years of service after reaching the maximum of scale, of
which first stagnation increment shall be of Rs. 3360/- and the next four stagnation increments shall
be of Rs. 3680/- each:

Provided that the officer shall be eligible for the third stagnation increment two years after release of
second stagnation increment or the 1% November 2022, whichever is later:

Provided further that an officer shall be eligible for the fourth stagnation increment four years after
release of second stagnation increment or the 1% November 2022, whichever is later:

Provided also that an officer shall be eligible for the fifth stagnation increment six years after release
of second stagnation increment or the 1% November 2022, whichever is later;

officers in Senior Management Grade Scale V shall be eligible for four stagnation increments each of
Rs. 4000/- for every two completed years of service after reaching the maximum of scale:

Provided that an officer shall be eligible for the second stagnation increment four years after reaching
the maximum of scale or the 1% November 2022, whichever is later:

Provided further that an officer shall be eligible for the third stagnation increment six years
after reaching the maximum of scale or the 1% November 2022, whichever is later:

Provided also that an officer shall be eligible for the fourth stagnation increment eight years after
reaching the maximum of scale or the 1% November 2022, whichever is later;

officers in Top Management Grade Scale VI shall be eligible for three stagnation increments, each of
such for every two completed years of service after reaching the maximum scale of pay, out of which
first two stagnation increments shall be of Rs. 4000/- each and the third stagnation increment shall be
of Rs. 4340/-:

Provided that an officer who has already reached the maximum scale of pay shall be eligible for first
stagnation increment of Rs. 4000/- two years after reaching the maximum of scale or the1® November
2022, whichever is later:

Provided further that an officer who has already reached the maximum scale of pay shall be eligible
for second stagnation increment of Rs. 4000/- four years after reaching the maximum of scale or the
1% November 2022, whichever is later:

Provided also that an officer who has already reached the maximum scale of pay shall be eligible for
third stagnation increment of Rs. 4340/- six years after reaching the maximum of scale or 1%
November 2022, whichever is later;
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(i) officers in Top Management Grade Scale VII shall be eligible for three stagnation increments each of

Rs. 4340/- for every two completed years of service after reaching the maximum of scale:

Provided that an officer who has already reached the maximum scale of pay shall be eligible for first
stagnation increment, two years after reaching the maximum of scale or the 1% November 2022,
whichever is later:

Provided further that an officer who has already reached the maximum scale of pay shall be eligible
for second stagnation increment four years after reaching the maximum of scale or the 1% November
2022, whichever is later:

Provided also that an officer who has already reached the maximum scale of pay shall be eligible for
third stagnation increment, six years after reaching the maximum of scale or 1* November 2022,
whichever is later.

Note: The increments as mentioned in clauses (c) to (i) of this sub-regulation shall not be allowed to
an officer who refuses promotion when offered.

Explanation. — Grant of such increments in the next higher scale under this sub-regulation shall not
amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall
continue as of their substantive posts.”;

(b) in sub-regulation (2), —

(i)

(i)

before the Explanation, the following provisos shall be inserted, namely: —

“Provided that on and from the 1** November, 2022, officers completing CAIIB or Part 11 of Certified
Associate of Indian Institute of Bankers examination (CAIIB-I1) shall be eligible for two increments
in their scale of pay apart from one increment for completing Junior Associate of Institute of Indian
Bankers’ examination (JAIIB) or Part I of Certified Associate of Indian Institute of Bankers
examination (CAIIB-I):

Provided further that officers who were in the services of the Bank as on the 1% November, 2022
and have already completed CAIIB or CAIIB-II shall be eligible for second additional increment
from the 1¥ November, 2022 or date of passing CAIIB or CAIIB 11, whichever is later:

Provided also that in case where an officer, as on the 8" March 2024, has already acquired or
acquires hereinafter JAIIB or CAIIB-I or CAIIB (CAIIB Il) after reaching the maximum of the
scale of pay (in case of JAIIB or CAIIB), or after reaching the stage which is one stage less than
maximum of scale of pay [in case of CAIIB (CAIIB Il)], and has not earned increments, otherwise
entitled on account of acquiring such qualification, when there were no increments to provide in the
scale of pay of those employees, the stagnation increment in such cases may be advanced by one
year or two years, as the case may be.”.

in the Explanation, after clause (h) and before the Note, the following clause shall be inserted,
namely:—

“(1) on and from the 1st November, 2022, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the following Table, namely:—

Table

Those who have passed Junior Associate of Indian Institute | Rs.1370/- per month one vyear after reaching
of Bankers or Certified maximum of the Scale.

Associate of Indian Institute of Bankers Part |
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Those who have passed Certified Associate of Indian (iv) Rs1370/- per month one year after reaching
Institute of Bankers (CAIIB) or both parts of both parts of maximum of the Scale;
Certified Associate of Indian Institute of Bankers (CAIIB-II) (V) Rs.3425/- per month two years after

reaching maximum of the Scale; and

(vi) Rs.5480/- per month three years after
reaching maximum of the Scale:

(i)

(viii)

(©

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified
Associate of Indian Institute of Bankers(either or both parts) qualifications after reaching the
maximum of the scale of pay, shall be granted from the date of acquiring such qualification, the first
instalment of Professional Qualification Pay and the release of subsequent instalments of Professional
Qualification Pay shall be with reference to the date of release of first instalment of Professional
Qualification Pay.”;

in the Note, after clause (v), the following clauses shall be inserted, namely: —

“(vi) officers who were in the services of the Bank as on the 1°* November, 2022 and have already
completed JAIIB (CAIIB-I) or CAIIB (CAIIB Il) and drawing Professional Qualification Pay -11 shall
be eligible for Professional Qualification Pay -l1Il one year after the release of Professional
Qualification Pay-11 or from the 1% November, 2022, whichever is later.

(vii) officers who have completed JAIIB (CAIIB-I) or CAIIB (CAIIB-II) and has reached the
maximum in the scale of pay on or before the 1% November, 2022 and has not received the 1%
stagnation increment on or before the 1% November, 2022, shall be eligible for Professional
Qualification Pay-1 on and from the 1% November, 2022 and release of subsequent instalment of
Professional Qualification Pay shall be with reference to the date of release of Professional
Qualification Pay I under this clause.

officers in Scale VIII shall not be eligible for Professional Qualification Pay and the same shall not
form part of payslip component.”;

in sub-regulation (3), —
0] the Note after clause (g) shall be omitted,;

(i) after clause (g), the following shall be inserted, namely: —

“(h) On and from the 1st November,2022, other things being equal, Fixed Personal Pay together with House
Rent Allowance shall be at the following rates and shall remain frozen for the entire period of service:—

Table
Dearness Allowance as on Total Fixed Personal

Increment 1% November, 2022 on the Pay payable where
Component increment components bank’s accommodation is

(Rs.) (Rs.) provided (Rs.)

@ ) (€))

2680 200 2880

2980 222 3202

3360 250 3610
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3680 274 3954
4000 298 4298
4340 323 4663.

(i) Other things being equal, the Fixed Personal Pay together with House Rent Allowance for the post of Chief
General Manager in Top Executive Grade Scale — V111 shall be at the rates given in the Table below and shall remain
frozen for the entire period of service: —

Note:

Table
Dearness Allowance Total Fixed Personal
Increment on the increment components Pay payable where
Component (Rs.) bank’s accommodation is
(Rs.) provided (Rs.)
1) (2) ()
9000 669 9669.

(a) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in clauses
(b), (c), (d), (&), (P, (9), (h) and (i) of this sub-regulation shall be payable to those officers who are provided
with bank’s accommodation.

(b) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be
the aggregate amount specified under columns (1) and (2) of the aforesaid Table and House Rent Allowance
drawn by the concerned officer employees when the last increment of the relevant scale of pay as specified in
sub-regulations (2),(3), (4), (5), (6), (7), (8) and (9) of regulation 4 is earned.

(c) Only officers who are in the service of the Bank on or before the 1% November, 1993 shall be eligible for
Fixed Personal Pay one year after reaching the maximum scale of pay, they are placed.

(d) On and from the 1¥ November, 1999, there shall be no change in the schedule of release of Professional
Qualification Pay as in clause (c) of the Explanation to sub-regulation (2) on account of release of Fixed
Personal Pay:

Provided that where any instalment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after the 1st November, 1999, it shall
be released to the officer on and from this date and second instalment of Professional Qualification Pay, if any,
shall be released as on the 1st November, 2000.

(e) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(f)  An officer who has earned the advance increment as in clause (a) above shall draw the quantum of Fixed

Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e), (f), (9), (h) and (i) of this
sub-regulation, one year after reaching the maximum of the scale.”.

5. For regulation 7, the following regulation shall be substituted, namely:—

“7. Categorisation on the appointed date. — (1) Subject to the provisions of regulation 6, the various posts
of officers in the Bank on the appointed date shall be categorised as specified in the Table below: —



[T ll—&vE 4]

HTLT =T TSI AT

35

Table

POSTS

GRADE or SCALE IN WHICH PLACED

(1)

()

Chief General Manager

Top Executive Grade — Scale VIII

General Manager

Top Executive Grade - Scale VII

Deputy General Manager

Top Executive Grade - Scale VI

Assistant General Manager

Senior Management Grade — Scale V

Chief Manager

Senior Management Grade — Scale 1V

Senior Manager

Middle Management Grade — Scale 111

Manager

Middle Management Grade — Scale Il

Assistant Manager

Junior Management Grade — Scale I:

Provided that if any difficulties or anomalies arises out of the above categorisation, the same
shall be referred to a committee consisting of the Managing Director and Chief Executive Officer and
such person or persons as may be appointed by the Central Government for this purpose, for its

decision.”.

6. In regulation 21 of the said regulations, after sub-regulation (7), the following sub-regulation (8) shall be inserted,

namely: —

“(8) On and from the 1% November, 2022, —

(a) Dearness Allowance shall be payable at 1 per cent. of pay per percentage point of index;

(b) Dearness Allowance in the above manner shall be paid for every variation of rise or fall over 123.03
points in the quarterly average of the All India Consumer Price Index (CPI) for Industrial Workers
Base 2016=100. 0.01 per cent. change in Dearness Allowance on pay' for change in every second
decimal place of CPI 2016 over 123.03 points;

(c) the change in the Dearness Allowance rate shall be released on a quarterly basis on 1% May, 1* August,
1% November and 1%February based on the following, namely:—

D.A release date | Quarterly average of CPI points Applicable for the month
of the months
1""May January, February and March May, June and July
1"August April, May and June August, September and October
1"November July, August and September November, December and
January
1* February October, November and December | February, March and April ;

(d) there shall be no ceiling on Dearness Allowance;
(e) while working out quarterly average, only first two decimals shall be considered.

Explanation. — for the purpose of this sub-regulation, —
(@) “pay” for the purpose of Dearness Allowance shall mean basic pay including stagnation increments.
(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c), (d), (e), (f),

(9), (h) and (i) to the Explanation in sub-regulation (2) of regulation 5 shall rank for Dearness Allowance.”.

7. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,

namely:—
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‘(1) On and from the 1** November, 2022,—
(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.35 per cent.
of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommaodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following Table, namely:—

Table

Place of work House Rent Allowance
1) )

(i) Major “A” Class Cities and Project Area o
Centres in Group A 10.0% of Pay

(if)  Other places in Area | and Project Area Centres 0
in Group B and State of Goa 9.0% of Pay

(iii)  Other places 8.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 0.35 per cent. of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent
Allowance payable as per aforesaid rates mentioned in column (2) of the above Table.

Note:- The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall be also be restricted to 150 per cent. of House Rent Allowance as hitherto.’.

8. Inregulation 23 of the said regulations, —
(a) for clauses (i) and (ii), the following clauses shall respectively be substituted, namely: —

“(i) On and from the 1% day of November, 2022, if an officer is serving in a place mentioned in column (1)
of the Table below, a city compensatory allowance at the rate mentioned in column (2) thereof against that
place shall be payable.

Table
Places Rate
1) )
(i)  Placesin Area 1 and above and in the
State of Goa
(i) Places with population of five lakhs and

over and state capitals and Chandigarh, | Rs. 1900/- per month.
Puducherry and Port Blair

Rs. 2300/- per month

(if) On and from the 1st November, 2022, the rates of special areas allowances shall be as specified in the Schedule to
these regulations:

Provided that where at any of the places indicated in column (1) of the Schedule, Hill and Fuel Allowance as

provided under clause (x) is also payable, then the officer shall be eligible to draw only higher of the two
allowances and not both.”;

(b) for clauses (iv), (v), (vi) and (vii), the following clauses shall respectively be substituted, namely:—
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“(iv) On and from the 1** April, 2024, if an officer is transferred from one place to another

in the middle of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs.2500/- per month per child with a
maximum upto two children, from the date he reports to the latter place upto the end of the academic year:

Provided that such allowance shall cease to be payable if all the children cease studying at the former place.

(v) On and from the 1*April, 2024, if an officer is deputed to serve outside the Bank, he may opt to receive the
emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a deputation
allowance at the rate of 7.75 per cent. of pay subject to a maximum of Rs.7500/- per month and such other
allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where such officer is deputed to an organisation which is located at the same place or to the
training establishment not owned by the Bank, where he was posted immediately prior to his deputation or to
the training establishment not owned by the Bank, he shall receive a deputation allowance equal to 4 per cent. of
his pay subject to a maximum of Rs.3750/- per month:

Provided further that where an Officer is deputed to another office or branch within the same municipal
limits or urban agglomeration, in Metro or Major A class cities where the distance of such deputation is 20
kilometers and more from the parent branch or office, he shall be eligible for halting allowance as mentioned in
sub-regulation (4) of regulation 41.

(vi) On and from 1% April, 2024, if an officer is required to officiate in a post in a higher scale for a continuous
period of not less than four days at a time or an aggregate of four days during a calendar month, he shall receive
an officiating allowance equal to 15 per cent. of his Basic Pay, pro-rata for the period for which he officiates
and officiating allowance will rank as pay for the purposes of Provident Fund and Pension only:

Provided that, where an officer comes to officiate in a higher scale, as a consequence solely of the review of the
categorisation of posts under regulation 6, he shall not be eligible for the Officiating Allowance for a period of
one year from the date on which the review of the categorisation takes effect.

(vii) On and from the 1** April, 2024, an officer shall be entitled for a closing allowance of Rs.1500/- per quarter
for each of the closing.”;

(c) for clauses (x), (xi), (xii) and (xiii), the following clauses shall respectively be substituted, namely:—

“(x) On and from the 1% November, 2022, an officer shall be eligible for the Hill and Fuel Allowance as specified in
the table below, namely:—

Table
Place Rate

1 )

(i) Place with an altitude of 1000 metres and | 2 per cent. of pay subject to a maximum
above but less than 1500 metres and Mercara | of Rs.1450/- per month

Town

(ii) Place with an altitude of 1500 metres and above | 2.5 per cent. of pay subject to a
but less than 3000 metres maximum of Rs.1900/- per month

(iii) Place with an altitude of 3000 metres and 5 per cent. of pay subject to a maximum
above of Rs.3750/- per month.

(xi) On and from the 1% November, 2022, an officer shall be eligible for Learning Allowance of
Rs. 850/- per month along with Dearness Allowance thereon.
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9.

Note: The Learning Allowance with applicable Dearness Allowance thereon shall not be reckoned
for superannuation benefits, that is, Pension including Defined Contributory Pension Scheme, New
Pension Scheme (NPS), Provident Fund and Gratuity.

(xii) On and from the 1% November, 2022, an officer shall be eligible for a Fixed Location
Allowance of Rs.1200/- per month, who are posted in areas other than the areas that are eligible for
City Compensatory Allowance, which shall not be reckoned for payment of Dearness Allowance,
superannuation benefits, that is, pension including Defined Contributory Pension Scheme, New
Pension Scheme (NPS), Provident Fund and Gratuity.

(xiii)(a) From the financial year 2023-24 Performance Linked Incentive (PLI) shall be payable to all
officer employees based on the metrics put in place by the Competent Authority of the Bank as per
their priorities from the following select parameters:

(i) Current Account Saving Account (ii) Non Performing Asset (iii) Special Mention Account (iv)
Non — interest income (v) Total Business (vi) Profitability (vii) Return on Asset or Return on Equity
(viii) Government Schemes.

(b)The Performance Linked Index amount shall be payable in 0-15 (max) number of days of pay
(Basic + Dearness Allowance) depending on the metrics put in place by the Competent Authority as
mentioned in clause (a).”.
In regulation 24 of the said regulations, —
(a) for sub-regulation (1) the following sub-regulation shall be substituted, namely:—
“(1)On and from the 1% day of November 2022, an officer shall be eligible for reimbursement of medical

expenses for self and family on the strength of own certificate of the officer, of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the table below,

namely:—
Table
Grade Maximum limit of reimbursement
1) )

Junior Management and Middle Management| Rs.13000/- per annum or the amount incurred,
Grade whichever is less

Senior  Management and  Top Rs.15400/- per annum or the amount incurred,
Executive Grade whichever is less.

Note 1:- An officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three times
the maximum amount provided above.

Note 2:- For the calendar year 2022, the reimbursement of medical expenses under the medical aid scheme shall be
enhanced proportionately for two months, that is, November, 2022 and December, 2022.”.

10.

(b) after sub-regulation (3), following sub-regulation shall be inserted, namely:—

“(4) All Officer employees shall also be eligible for reimbursement of Rs 500/- per year towards eye check-

2

up.”.

In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely: —
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11.

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and from the 1% November, 2022, a sum equal to
0.35 per cent. of the Basic Pay in the first stage of the scale of pay in which he is placed or the standard rent for
the accommaodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.075 per
cent. of Basic Pay in the first stage of the scale of pay in which he is placed shall be recovered by the Bank from

him:

Provided further that where such residential accommaodation is provided by the Bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

In regulation 31 of the said regulations, the following proviso shall be inserted, namely:—

“Provided that where the Sanctioning Authority refuses or postpones the leave of the Officer, the Sanctioning
Authority shall record the reasons for the same in writing.”.

12.

13.

Q)

14,

In regulation 32 of the said regulations, after sub-regulation (2), the following sub-regulation shall be inserted,
namely:—

“(3) On and from the 1% April 2024, an officer shall be eligible to avail two days casual leave for half- a day on
four occasions in a year, out of which two occasions shall be in the morning and two occasions in the afternoon:

Provided that casual leave under this category shall be availed after applying 24 hours in advance.

Provided further that at the time of carrying over the balance in casual leave to unavailed casual leave account,
the fraction in the balance, if any, shall be ignored.”.

In regulation 33 of the said regulations,-
(@) for sub-regulations (4) and (5), the following sub-regulations shall respectively be substituted, namely:—

“(4) On and from 1% June, 2015, privilege leave may be accumulated upto not more than two hundred and
seventy days, except where leave has been applied and it has been refused:

Provided that on and from the 1% April, 2024, encashment of privilege leave shall be restricted upto a maximum
of two hundred and fifty five days:

Provided further that an officer shall also be eligible for encashment of privilege leave at the rate of five days
for each calendar year at the time of any festival of his choice and an officer who have already completed fifty
five years of age and above shall be eligible to encash privilege leave at the rate of seven days for each calendar
year till his retirement.

An officer desiring to avail privilege leave shall ordinarily give not less than ten days notice of his intention to
avail such leave except for the purpose of Leave Fare concession:

Provided that on and from the 1% April, 2024, no such advance notice of 10 days shall be required for
availing privilege leave for office bearers and Executive Committee members of a registered Trade Union.”;

(b)after sub-regulation (6), following sub-regulation shall be inserted, namely:—

“(7) On and from the 1% April, 2024, for the purposes of calculating privilege leave, all types of leave availed

except casual leave and mandatory leave shall be excluded.”.

In regulation 34 of the said regulations,—
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15.

(a) in sub-regulation (1), the following provisos shall be inserted, namely:—

“Provided that on and from the 1% April, 2024, an officer shall be eligible for sick leave at the rate of one month
for each year of service:

Provided further that the total number of sick leave (including additional sick leave mentioned in regulation 35)
shall not exceed seven hundred and twenty days720 days in the entire service of the officer.”;

(b)after sub-regulation (5), the following sub-regulations shall be inserted, namely:—

“(6) On and from the 1% April, 2024, a single male parent employee may avail sick leave for the sickness of his
children of eight years and below subject to production of medical certificate.

(7) On and from the 1% April, 2024, a women employee may avail one day sick leave per month without
production of medical certificate.

(8) On and from the 1% April 2024, officer employees may avail sick leave for the sickness of their special
child of fifteen years and below for a maximum period of ten days in a calendar year subject to production of
medical certificate.

(9) On and from the 1% April, 2024, officer employees of the age of fifty-eight years and above, may avail sick
leave towards hospitalisation of his or her spouse at a centre other than place of work for a maximum period of
thirty days in a calendar year.”.

In regulation 36 of the said regulations, in sub-regulation (1),—
() for clause (a), the following clause shall be substituted, namely:—

“(a) A female officer employee shall be eligible for maternity leave on substantive pay for a period not
exceeding six months on any one occasion and twelve months during the entire period of her service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that on and from the 1% April, 2024, in case of delivery of more than two children in one
delivery, the period of maternity leave shall be twelve months:

Provided also that maternity leave may be availed combining it with any other kind of leave except casual
leave.”;

(b) for clause (d), the following clause shall be substituted, namely:—

“(d) A female officer employee may avail leave once during service for legally adopting a child who is
below one year of age, for a maximum period of nine months, subject to the following terms and
conditions, namely: -

(i)  leave will be granted for adoption of only one child;

(if) the adoption of a child should be through a proper legal process and the employee should
produce the adoption-deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born through
surrogacy;

(iv) the leave shall be availed within overall entitlement of twelve months during the entire
period of service.”;
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(c) after clause (e), the following clauses shall be inserted, namely:—

“(f) On and from the 1% April 2024, maternity leave may be availed for in vitro fertility (IVF)
treatment subject to production of medical certificate within the overall limit of twelve months.

(9) On and from the 1* April, 2024, special maternity leave may be availed by a female employee
upto sixty days in case of a still born or death of the infant within twenty-eight days of birth.”.

16. For regulation 37A of the said regulations, the following regulation shall be substituted, namely:—
“37A. Special casual leave and special leaves.—(1) With effect from the 1% November 2020, an officer
employee shall be eligible for special casual leave on occasions when the branch where the officer is working
or the place where he is residing, is affected by curfew, riots, prohibitory orders, natural calamities, floods,

etc,..

(2) With effect from the 1% November, 2020, a physically or orthopedically handicapped officer shall be
eligible for four days special casual leave.

(3) With effect from the 1% April, 2024, the Principal Officer bearers of All India Officers’ Unions or
Associations shall be granted Special Leave upto twenty-five days in a calendar year.

(4) With effect from the 1% April, 2024, officers who are defense representatives in departmental enquiry,
may avail one day special leave for the purpose of preparing the defense submission of an officer
employee:

Provided that such special leave shall be availed for a maximum of ten occasions in a year.

(5) An officer may also be granted special casual Leave and any special leave as may be decided by the Board
in accordance with the guidelines issued by the Central Government from time to time.”.

17. After regulation 37A of the said regulations, the following regulation shall be inserted, namely:—
‘37B. Bereavement leave.— An officer employee shall be granted bereavement leave on the demise of the
family members (Spouse, children, parents and parents-in-law) for such number of days as may be decided by
the Board from time to time:
Provided that the intervening holidays will form part of the bereavement leave:

Provided further that the said leave should be availed within a maximum period of 15 days of the demise:

Provided also that the said leave shall not be considered as “Active service” for the purpose of calculation of

CEER]

“Privilege leave”.’.
18. Inregulation 41 of the said regulations,-

(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from the 1** April, 2024, wherever an officer is required to travel on duty, the following provisions
shall apply, namely:—

(@) an officer in Junior Management Grade shall be entitled to travel by air-conditioned 1% class by any train
including Premium Trains like Rajdhani or Shatabdi or Tejas or Vande Bharat or Amrit Bharat, etc.
(except luxury trains):
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Provided that such officer may, however, travel by air (economy class) if so permitted by the Competent
Authority, having regard to the exigencies of business or public interest;

(b) an officer in Middle Management Grade shall be entitled to travel by air-conditioned 1% Class by any train
including Premium Trains as mentioned in clause (a):

Provided that he may travel by air (economy class) if the distance to be travelled is more than 500 kilometers:

Provided further that he may travel by air (economy class) even for shorter distance, if so permitted by the
Competent Authority, having regard to the exigencies of business or public interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by air-conditioned 1* Class
by any train including premium trains as mentioned in clause (a) or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places not connected
by air or rail provided that the distance does not exceed 500 kilometers:

Provided that when a major part of the distance between the two places can be covered by air or rail, only the
rest of the distance should normally be covered by car;

(e) any officer may be authorised by the Competent Authority, having regard to the exigencies of business, to
travel by his own vehicle or by taxi or by the Bank’s vehicle;

() an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin category
between places not connected by road or air or rail;

(9) an Officer shall be eligible for fare by premium trains (except luxury trains).

Note 1:- Goods and Service Tax charges levied on train fare shall be over and above the entitlement.

Note 2:- In view of prevailing dynamic fare system, the cost of train tickets charged on the date of booking shall be

reimbursed.”;

(b) in sub-regulation (2), after clause (ii), the following Explanation shall be inserted, namely:—

“ Explanation.- for the purpose of this clause, on and from the 1* February 2023, the rate per kilometre shall
be as under:

Sr. No. | Type of Vehicle Revised Rate of reimbursement per km.
1. Four Wheeler- Engine capacity of 1000 cc or more Rs. 11.00/-
2. Four Wheeler- Engine capacity of less than 1000 cc Rs. 9.00/-
3. Motor Cycle and Scooter Rs. 6.00/-
4 Mopeds Rs. 4.00/-.”.
(c) in sub-regulation (3), for clause (a) and (b), the following clauses shall be substituted, namely:—

‘(a) On and from the 1% April, 2024, an officer in the grades or scales set out in column (1) of the Table
shall be entitled to per diem Halting Allowance at the corresponding rates set out in column (2) thereof,
namely:—
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19.

Table
1) )
Grades or Scales of Halting Allowance
officers Metro Rs. Major A’ Other

Class cities Rs. | ArealRs. | placesRs.

Officers in Scale VI and

4050 2925 2475 2150
above
Officers in Scale IV and V 3375 2925 2475 2150
Officers in Scale I, 11 and 111 2925 2475 2150 1800:

Provided that where the total period of absence is less than eight hours but more than four hours, Halting
Allowance at half the above rates shall be payable.

Explanation.— For the purpose of computing Halting allowance, “per diem” shall mean each period of
twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of
air travel and the scheduled time of departure in other cases, to the actual time of arrival and where the total
period of absence is less than twenty-four hours, “per diem” shall mean a period of not less than eight hours.

(b) An officer in the Grades or Scales set out in column (1) of the table below may be reimbursed the actual
hotel expenses restricting to single room accommodation charges in India Tourism Development Corporation
(ITDC) hotels of the corresponding star category set out in column (2) of the table:

Table
Grades or Scales of Officers Eligibility to stay
1) 2
Scale-VI and above 4 Star Hotel
Scale-1V and V 3 Star Hotel
Scale-11 and 111 2 Star Hotel (Non air-conditioned)
Scale-1 1 Star Hotel (Non air-conditioned)

The Board may prescribe reimbursement of additional limit in excess of the limits specified above, in
accordance with the guidelines of the Central Government.’.

In regulation 42 of the said regulations,-

(a) in sub-regulation (2), in clause (i), the following shall be inserted, namely:—

“Provided that on and from the 1% April, 2023, an officer on transfer shall be reimbursed his expenses for
transportation of his personal effects from one place to another considering the fact that shipments are
happening only through lorry, upto following limits:

Pay Range Where and officer has family Where an officer has no family
48480-64820 3000 kgs or 3 Tonne 1500 kgs or 1.5 Tonne
64821 and above 12000 kgs or 12 Tonne 2500 kgs or 2.5 Tonne

The revised rates for reimbursement approved by the Board are as under:-

Distance in kilometres Revised rate in rupees per km

Up to 1000 kms Rs. 5.90/-

Beyond 1000 kms Rs. 4.25
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Note 1: The above rates shall be applicable on slab wise basis, that is, for the first 1000 kms, the are applicable
shall be Rs. 5.90/- per kilometre and thereafter it shall be Rs. 4.25/- per kilometre.

Note 2: In case of officers transferred to shorter distance upto 300 kilometres, the reimbursement may be
permitted upto 300 kilometres.

Note 3: In case of officers transferred to and from hilly terrains, they may be reimbursed to the extent of two
times of applicable rate for the distance covered in hilly terrain and at normal rate for the balance distance.”;

(b)  for sub-regulation (3), the following sub-regulation shall be substituted, namely:—

“(3)  On and from the 1* April, 2024, an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the Table
below, namely:—

Table
Grade or Scale Amount
@) 2
Senior Management and Top Executive (Officers in Scale IV and above) Rs.50000/-
Junior Management and Middle Management (Officers upto Scale Il1) Rs.40000/-.”;

(c) in sub-regulation (4), for the proviso, the following proviso shall be substituted, namely:—

“Provided that on and from the 1% April 2024, where no residential accommodation is made available by the
Bank to an officer at the new place of posting and where such an officer may incur additional expenses in the
process of taking over charge, for reasons beyond his control, the Competent Authority, from the date of
joining of such officer at the new place, may on merits consider grant of either lodging and Boarding charges,
or Halting Allowance for a period of 15 days or till the time the quarters are made available to him, whichever
is earlier.”.

20. For regulation 44 of the said regulations, the following regulation shall be substituted, namely:—

“44. Leave Travel Concession.— (1) During each block of four years, an officer shall be eligible for
Leave Travel concession for travel to his place of domicile once in each block of two years:

Provided that, he may travel in one block of two years to his place of domicile and in another block of two
years to any place in India by the shortest route.

(2) With effect from the 1% April, 2024, alternatively, an officer by exercising an option anytime during a
four year block or two year block, as the case may be, surrender and encash his Leave Travel Concession
(other than travel to place of domicile) upon which he shall be entitled to receive an amount equivalent to the
eligible fare for the class of travel by train to which he is entitled up to a distance of 5,500 kilometres (one-
way) for officers in Junior Management Grade Scale I, Middle Management Grade Scale Il and Middle
Management Grade Scale Ill and 6,500 kilometres (one-way) for officers in Senior Management Grade
Scale IV and above:

Provided that an officer opting to encash his Leave Travel Concession, shall prefer the claim for himself and
his family members only once during the block in which such encashment is availed of and the facility of
encashment of privilege leave while availing of Leave Travel Concession is also available while encashing the
facility of Leave Travel Concession.

(3) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the
officer is normally entitled to travel on transfer and other terms and conditions subject to which the Leave
Travel Concession may be availed of by an officer, shall be as decided by the Board from time-to-time:
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Provided that with effect from the 1 April, 2024, an officer in Junior Management Grade Scale | while availing
Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class in which case the
reimbursement shall be the actual fare or the fare applicable to AC 1% Class fare by train for the distance
travelled whichever is less and the same rules shall apply when an officer in Middle Management Grade Scale |1
and Middle Management Grade Scale I1l avails Leave Travel Concession, where the distance is less than 500
kilometers.

(4) Once in every four years, when an officer avails of Leave Travel Concession, he may be permitted to
surrender and encash his privilege leave not exceeding thirty days at a time or he may while travelling in one
block of two years to his home town and in other block any place in India, be permitted encashment of privilege
leave with a maximum of fifteen days in each block or thirty days in one block and for the purpose of leave
encashment all the emoluments payable for the month during which the Leave Travel Concession is availed
shall be admissible:

Provided that an officer, at his option, shall be permitted to encash one day additional privilege leave for
donation to Prime Minister’s Relief Fund subject to his giving a letter to the Bank to that effect and authorising
the bank to remit the amount to the fund.

(5) Leave Travel Concession can be availed independently where both husband and wife are working in the
same Bank.

(6) For employees working in North-east States, Leave Travel Concession shall begin from Guwahati and the
eligible train fare from their place of work to Guwahati shall be additionally paid.

(7) The eligible fare for Andaman and Nicobar Islands to Chennai or Kolkata, Lakshadweep to Kochi, far-
flung area branches in Himachal Pradesh, Uttarakhand, Sikkim, Jammu and Kashmir or any other areas which
are not directly connected by train shall be additionally reimbursed under Leave Travel concession in addition
to normal entitlement for the employees working in these areas to the nearest major Railway Station.

(8) Leave Travel Concession facility shall be allowed for an escort who accompanies an officer with
benchmark disabilities on the journey subject to following conditions, namely:—

(a) prior approval of the competent authority is obtained on each occasion;
(b) the nature of physical disability of the officer is such as to necessitate an escort for

the journey and in case of doubt, the decision of the head of the Department or Controller shall be
final,

(c) the officer with such benchmark disabilities does not have an adult family member as dependent
to accompany him;

(d) the officer with such benchmark disabilities and the escort shall avail of the concession, if any, in
the Rail or Bus fare as might be extended by Railways or State Roadways authorities in such cases;
and

(e) any other person who is entitled to Leave Travel Concession as dependent does not accompany
the officer with such benchmark disabilities on the journey.

(9) Where an officer has applied for Leave Travel Concession or Leave in advance and has also booked the
tickets and the Leave Travel concession is declined or deferred by the management, the cancellation charges
shall be reimbursed by the Bank.

(10) Where an officer has applied for Leave Travel Concession or leave as per stipulated time and the same is
sanctioned and when advance booking of train tickets is not possible, tickets purchased under Tatkal or
Premium tatkal shall be reimbursed.”.
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21. For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—

“SCHEDULE
(See clause (ii) of regulation 23)

On and from the 1% day of November, 2022, an officer shall be eligible for Special Area Allowance till such time they
are withdrawn or modified, either wholly or partially, as specified in the Table below, namely:—

Table
Special Area Allowance

S| Allowances (in Rs.)
No.. Place Pay below Pay above Rs.
Rs.48,481/- 48,481/-
1) ) ®) 4)
1 [Mizoram
(a) Chimptuipui District and areas beyond 25 kms from Lunglei 4100 5300
Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 kms from Lunglei 4100 5300
town
(c) Entire Aizawl District 2700 3400
2 |Nagaland 4100 5300
3 |Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, Nicobar and 4100 5300
Narcondum Islands
(b) South Andaman (including Port Blair) 4100 5300
4 |Sikkim 4100 5300
5 |Lakshadweep Islands 4100 5300
6 |Assam 1000 1200
7 | Meghalaya 1000 1200
8 |Tripura
(a) Difficult areas of Tripura 4100 5300
(b) Throughout Tripura except Difficult areas 2700 3400
9 |[Manipur 2700 3400
10 Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 4100 5300
(b) Throughout Arunachal Pradesh except Difficult areas 4100 5300
11 A.- Union territory of Jammu and Kashmir
(1) Kathua District: Niabat Bani, Lohi, Malhar and Machhodi 4100 5300
(2) Udhampur District:
(a) Dudu Basantgarh, Lander Bhamag Illaga, Thakrakote and Nagote 4100 5300
(b) All Areas in Mahore tehsil other than those included in (c ) below 4100 5300
(c) Areas upto Goel from Kamban Side and Areas upto Arnas from 4100 5300
Keasi side in Tehsil Mohre
(3) Doda District: Illaquas of Padder and Niabat Nowgam in Kashmir 4100 5300
Tehsil
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(4) Baramulla District:

(a) Entire Gurez-Nirabat, Tangdar Sub-Division and Keran lllaqua 4100 5300
(b) Matchill 4100 5300
(5) Poonch and Rajouri District: Areas in Poonch and Rajouri 2700 3400
District excluding the towns of Poonch and Rajouri and
Sunderbani and other urban areas in the two Districts
(6) Areas not included in (1) to (5) above, but which are within the 2700 3400
distance of 8 kms. from the Line of Actual Control (LOC) or at places
which may be declared as qualifying for Border Allowance from time to
time by the State Government for their own staff.
B. Union territory of Ladakh: 4100 5300
Leh District:
Noyama and Nobre
Zanskar
All other places in the District
12 Himachal Pradesh
(1) Chamba District
(a) Pangi Tehsil, 4100 5300
Following Panchayats and Villages in Bharmour Tehsil:
Panchayats: Badgaun, Bajol, Deol Kugti, Nayagam and Tunda
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages included in (a) 4100 5300
above
(c) Jhandru Panchayat in Bhartiyat Tehsil, Churah Tehsil, Dalhousie 2700 3400
Town (including Banikhet Proper)
(2) Kinnaur District
(a) Asrang, Chitkul and Hango Kuno or Charang Panchayats, 4100 5300
15/ 20 Area comprising the Gram Panchayats of Chhota Khamba, Nathpa
and Rupi;
Pooh Sub-Division, excluding the Panchayat Areas specified above
(b) Entire District other than areas included in (a) above 4100 5300
(3) Kullu District
(a) 15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of 4100 5300
Kharga, Kushwar and Sarga
(b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in 2700 3400
Nirmand Tehsil) and entire District excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and Burao of
Tehsil Nirmand)
(4) Lahaul and Spiti District: 4100 5300
Entire area of Lahaul and Spiti
(5) Shimla District
(a) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot, 4100 5300
Labana-Sadana, Sarpara and Chandi-Branda
(b) Dodra-Kawar Tehsil, 4100 5300

Gram Panchayat of Darkali in Rampur, Kashapath Tehsil and Munish,
Ghori Chaibis of Pargana Sarahan
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(c) (1) Chopal Tehsil
(i) Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of Pargana
Sarahan;
(ii) Deothi Gram Panchayat of Taklesh Area;
(iii) Pargana Barabis; and
(iv) Kasha Rampur and Ghori Nog of Pargana Rampur of Rampur
Tehsil,
(1) Shimla Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu)

2700

3400

(6) Kangra District:

(a) Area of Bara Bhangal and Chhota Bhangal

4100

5300

(1) Dharamshala Town of Kangra District and the following offices
located outside the Municipal limits but included in Dharamshala Town:

(a) Women’s ITI, Dari,

(b) Mechanical Workshop, Ramnagar,

(c) Child Welfare and Town and Country Planning Offices, Sakoh,

(d) CRSF Office at lower Sakoh

(e) Kangra Milk Supply Scheme, Dugiar,

(f) HRTC Workshop, Sadher,

(g) Zonal Malaria Office, Dari,

(h) Forest Corporation Office, Shamnagar,

(i) Tea Factory, Dari

(1) 1.P.H Sub-division, Dari

(K) Settlement Office, Shamnagar

() Binwa Project, Shamnagar
(1) Palampur Town, including HPKVV campus at Palampur and the
following offices located outside its municipal limits but included in
Palampur Town:

(a) H.P. Krishi Vishwavidhalaya Campus,

(b) Cattle Development Office or Jersey Farm, Banuri,

(c) Sericulture Office or Indo-German Agriculture workshop or

HPPWD Division, Bundla,

(d) Electrical Sub Division, Lohna,

(e) D.P.O. Corporation, Bundla,

(f) Eelectrical HPSE Division, Ghuggar

2700

3400

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in Thunag Tehsil:
Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjheli, Jaryar,
Johar Kalhani, Kalwan, Kholanal, Loth, Silibagi,

Somachan, Thachdhar, Tachi, Thana,

Following Panchayats of Dharampur Block:

Binga, Kamlah, Saklana, Tanyar and Tarakholah,

Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,

Panchayats of Sundernagar Tehsil —

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja

2700

3400
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(8) Sirmaur District:
(a) Following Panchayats of
(i) Bani, Bakhali (Pachhad Tehsil);

2700 3400

(ii) Bharog Bheneri (Paonta Tehsil);
(iii) Birla (Nahan Tehsil);
(iv)Dibber (Pachhad Tehsil); and
(v)Thana Kasoga (Nahan Tehsil);
(b) Thansgiri Tract.

(9) Solan District: Mangal Panchayat.

2700 3400

(10) Remaining areas of Himachal Pradesh not included in (1) to
(9) above

1000 1200

13

Uttarakhand: Areas under Chamoli, Uttarkashi,

Rudraprayag and Champavat Districts

Pithoragarh,

4100 5300

14

West Bengal: South 24 Parganas District

Sunderban Areas (south of Dampier Hodge’s line), namely, Bhagatush
Khali (Rampura), Kumirmari (Bagna), Jhinga Khali, Sajnakhali, Gosaba,
Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi, Namkhana, Sikarpur,
Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj, Basanti,
Kuemari, Kultola, Ghushighata (Kulti)

1000 1200.”.

DILLIP KUMAR BARIK, General Manager

[ADVT.-111/4/Exty./127/2025-26]

Note: The Indian Overseas Bank (Officers’) Service Regulations, 1979 were published in the Gazette of India,

subsequently amended vide following notifications:-

S No. Notification Number Dated Date of publication in the Official
Gazette
1. 31/SUP/97 12.01.1988 13.02.1988
2. 31/SUP/861 07.05.1988 28.05.1988
3. 31/SUP/2139 29.07.1988 22.10.1988
4. PAD/177/3/88 09.12.1989 30.12.1989
5. PAD/177/1/89 09.12.1989 30.12.1989
6. PAD/177 05.03.1994 09.04.1994
7. PAD/177 21.07.1995 28.10.1995
8. PAD/177 17.08.1996 09.11.1996
9. PAD/177 19.11.1996 07.12.1996
10. PAD/177 12.05.1999 12.06.1999
11 PAD/SUP/177 09.09.1999 09.10.1999 and 16.10.1999
12. PAD/SUP/177 22.05.2000 17.06.2000
13. PAD/SUP/177 28.08.2001 08.09.2001
14, PAD/SUP/177 29.11.2002 21.12.2002
15. PAD/SUP/177/49 10.05.2006 08.06.2006
16. PAD/SUP/177 25.03.2008 05.04.2008
17. HRMD/SUP/177/001 28.03.2019 08.02.2021
18. HRMD/SUP/177/002 28.03.2019 08.02.2021
19. HRMD/SUP/177/01/2021-22 08.02.2022 16.02.2022
20. HRMD/SUP/177/01/2024-25 02.12.2024 02.12.2024
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EXPLANATORY MEMORANDUM

These Regulations which have been given retrospective effect are as per the agreed terms and conditions of the Joint
Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific mandate
given by the respective banks in this regard and apex level officers’ associations of the Banks. Therefore, interests of
no person shall be adversely affected by such retrospective effect.
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